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Chairman (Mr. Hickes)(interpretation): 
Good morning. (interpretation ends) I 
would like to welcome everyone to the 
Standing Committee on Oversight of 
Government Operations and Public 
Accounts with the review of the summary 
reports from IQK.  
 
I would like to ask Mr. Shooyook to lead 
us in prayer today. Mr. Shooyook. 
 
>>Prayer 
 
Chairman (interpretation): Thank you, 
Mr. Shooyook. (interpretation ends) 
Everyone has a copy of the agenda. Does 
anyone have any questions or concerns?  
 
Seeing none, before I proceed with my 
opening comments, I would just like to 
ask all Members, witnesses, and visitors 
to place their cellphones, BlackBerrys, 
and other electronic devices on silent 
mode. 
 
Good morning. I would like to formally 
welcome everyone present to this 
meeting of the Legislative Assembly’s 
Standing Committee on Oversight of 
Government Operations and Public 
Accounts.  
 
We are meeting today on the occasion of 
our Standing Committee’s televised 
hearing on the most recent annual reports 
of IQK. 
 
I would first like to introduce my 
Standing Committee colleagues: 
 
 Tony Akoak, Member for Gjoa 

Haven; 
 Pat Angnakak, Member for Iqaluit-

Niaqunnguu;  
 Joe Enook, Member for Tununiq; 
 David Joanasie, Member for South 

ᐃᒃᓯᕙᐅᑕᖅ (ᕼᐃᒃᔅ): ᐅᓪᓚᒃᑯᑦ. (ᑐᓵᔨᑎᒍᑦ) 
ᑐᓐᖓᓱᒃᑎᑦᑎᔪᒪᒐᒪ ᑲᑎᒪᔨᕋᓛᑦ ᓇᐅᑦᓯᖅᑐᖅᑏᑦ 
ᒐᕙᒪᒃᑯᑦ ᐊᐅᓚᓂᖏᓐᓄᑦ ᑮᓇᐅᔭᖅᑐᕈᑎᕕᓂᖏᓐᓄᓪᓗ 
ᕿᒥᕐᕈᓇᓐᓂᐊᖅᑎᓪᓗᑕ ᓇᐃᓈᖅᓯᒪᔪᓂᑦ ᐅᓂᒃᑳᖏᓐᓂᑦ 
ᐃᓄᐃᑦ ᖃᐅᔨᒪᔭᑐᖃᖏᑕ ᑲᑎᒪᔨᖏᓐᓄᑦ.  
 
 
 
ᑖᓐᓇ ᒥᔅᑕ ᓲᔪᖅ ᒪᑐᐃᖅᓯᖁᓪᓗᒍ ᐊᐱᕆᔪᒪᔭᕋ 
ᑐᒃᓯᐊᕐᓂᒃᑯᑦ, ᒥᔅᑕ ᓲᔪᖅ.  
 
>>ᑐᒃᓯᐊᖅᑐᑦ 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᓇᑯᕐᒦᒃ, ᒥᔅᑕ ᓲᔪᖅ. (ᑐᓵᔨᑎᒍᑦ) 
ᐊᔾᔨᖓᓂᑦ ᑲᑎᒪᔾᔪᑎᔅᓴᑦ ᐱᓯᒪᒐᔅᓯ 
ᐊᐱᖅᑯᑎᔅᓴᖅᑕᖃᖅᐹ ᑲᑎᒪᔾᔪᑎᔅᓴᓄᑦ 
ᐃᓱᒫᓗᒍᑎᔅᓴᓂᓪᓘᓐᓃᑦ?  
 
 
ᐱᑕᖃᓐᖏᒻᒪᑦ, ᒪᑐᐃᕆᐊᖁᑎᒃᑲ 
ᐅᖃᐅᓯᕆᓚᐅᓐᖏᓐᓂᓐᓂ ᐊᐱᕆᔪᒪᔭᒃᑲ ᒪᓕᒐᓕᐅᖅᑏᑦ 
ᐊᒻᒪ ᑕᑯᔭᖅᑐᖅᓯᒪᔪᑦ, ᖁᓐᖏᐊᕆᐊᖅᑐᖅᓯᒪᔪᓪᓗ, 
ᐅᖄᓚᐅᑎᕋᓛᒥᓐᓂᒃ ᖃᒥᑦᑎᖁᓪᓗᒋᑦ ᐅᕝᕙᓘᓐᓃᑦ 
ᓯᕙᓂᕈᓐᓇᐃᓕᑎᑐᐃᓐᓇᕐᓗᒋᑦ. 
 
 
ᐅᓪᓛᒃᑯᑦ ᑐᓐᖓᓴᒃᑎᑦᑎᔪᒪᓪᓗᖓ ᑕᕝᕗᖓ ᑲᑎᒪᑎᓪᓗᓯ 
ᒪᓕᒐᓕᐅᕐᕕᐅᑉ ᑲᑎᒪᔨᖏᑕ ᑲᑎᒪᔨᕋᓛᖏᓐᓄᑦ ᒐᕙᒪᒃᑯᑦ 
ᓇᐅᑦᓯᖅᑐᖅᑎᖏᑕ ᐊᒻᒪ ᑮᓇᐅᔭᖅᑐᕈᑎᕕᓂᖏᓐᓂᑦ.  
 
 
 
ᐅᓪᓗᒥ ᑲᑎᒪᔾᔪᑎᖃᕐᓂᐊᖅᑐᒍᑦ ᑕᓚᕖᓴᒃᑰᕐᓗᑕ, 
ᓈᓚᒃᑎᐅᓗᑕ. ᑲᑎᒪᔾᔪᑎᒋᓂᐊᖅᑕᕗᑦ 
ᐅᓂᒃᑳᓕᐊᕆᔭᐅᓚᐅᖅᑐᑦ ᐃᓄᐃᑦ ᖃᐅᔨᒪᔭᑐᖃᖏᑕ 
ᑲᑎᒪᔨᖏᓐᓄᑦ.  
 
ᓯᕗᓪᓕᖅᐹᒥ ᑭᒃᑰᒻᒪᖔᑕ ᑲᑎᒪᔨᕋᓛᑦ 
ᐅᖃᐅᓯᕆᖅᑳᓚᐅᑲᓪᓚᒃᑲ:  
 
 ᒥᔅᑕ ᑑᓂ ᐋᖁᐊᖅ, ᐅᖅᓱᖅᑑᒧᑦ ᒪᓕᒐᓕᐅᖅᑎ;  
 ᐹᑦ ᐊᕐᓇᒃᑲᖅ, ᒪᓕᒐᓕᐅᖅᑎ ᐃᖃᓗᐃᑦ-

ᓂᐊᖁᓐᖒᒧᑦ;  
 ᔫ ᐃᓄᒃ, ᒪᓕᒐᓕᐅᖅᑎ ᑐᓄᓂᕐᒧᑦ;  
 ᑕᐃᕕᑎ ᔪᐊᓇᓯ, ᒪᓕᒐᓕᐅᖅᑎ ᕿᑭᖅᑖᓘᑉ  

ᓂᒋᐊᓄᑦ;  
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Baffin; 
 Pauloosie Keyootak, Member for 

Uqqummiut; 
 Steve Mapsalak, Member for Aivilik; 
 Simeon Mikkungwak, Member for 

Baker Lake; 
 Allan Rumbolt, Member for Hudson 

Bay; 
 Alexander Sammurtok, Member for 

Rankin Inlet South; 
 Tom Sammurtok, Member for Rankin 

Inlet North-Chesterfield Inlet; 
 Joe Savikataaq, Member for Arviat 

South; and of course, 
 Isaac Shooyook, Member for 

Quttiktuq. 
 
I wish to take this opportunity to publicly 
thank the co-chairs of IQK and the 
director of Culture and Heritage’s Inuit 
Qaujimajatuqangit Division for appearing 
before us today. 
 
From the time that Nunavut was created, 
the Government of Nunavut has 
acknowledged the importance of 
incorporating IQ into its laws, policies, 
programs, and services. However, to this 
day, legislators and government 
departments face the challenge of 
implementing clear and comprehensive 
ways to incorporate IQ into our laws, 
policies, programs, and services. 
 
On March 24, 2003, the Government of 
Nunavut of the day announced the 
establishment of IQK, an external and 
non-governmental body with the mandate 
to monitor the government’s initiatives to 
incorporate IQ into its laws, policies, 
programs, and services. As an advisory 
body to the government, IQK meets with 
departmental officials on a regular basis 
to assess the government’s initiatives 
related to the integration of IQ. 
 

 
 ᐸᐅᓗᓯ ᕿᔪᒃᑖᖅ, ᒪᓕᒐᓕᐅᖅᑎ ᐅᖅᑯᕐᒥᐅᓄᑦ;  
 ᓯᑏᕝ ᒪᑉᓴᓚᒃ, ᐊᐃᕕᓕᒻᒧᑦ ᒪᓕᒐᓕᐅᖅᑎ;  
 ᓯᒥᐅᓐ ᒥᑭᓐᖑᐊᖅ, ᖃᒪᓂᑦᑐᐊᕐᒧᑦ ᒪᓕᒐᓕᐅᖅᑎ;  
 ᐋᓚᓐ ᕋᒻᐴᑦ, ᒪᓕᒐᓕᐅᖅᑎ ᑕᓯᐅᔭᖅᔪᐊᕐᒧᑦ;  
 ᐋᓕᒃᓵᓐᑐ ᓴᒻᒧᖅᑐᖅ, ᒪᓕᒐᓕᐅᖅᑎ ᑲᖏᖅᖠᓂᐅᑉ 

ᓂᒋᐊᓄᑦ;  
 ᑖᒻ ᓴᒻᒧᖅᑐᖅ, ᒪᓕᒐᓕᐅᖅᑎ ᑲᖏᖅᖠᓂᐅᑉ 

ᐅᐊᓐᓇᖓᓄᑦ ᐃᓪᓗᓕᒑᕐᔪᒧᓪᓗ; 
 ᔫ ᓴᕕᑲᑖᖅ, ᒪᓕᒐᓕᐅᖅᑎ ᐊᕐᕕᐊᑦ ᓂᒋᐊᓄᑦ; 

ᐊᒻᒪᓗᑦᑕᐅᖅ  
 ᒥᔅᑕ ᐊᐃᓴᒃ ᓲᔪᖅ, ᖁᑦᑎᒃᑐᕐᒧᑦ ᒪᓕᒐᓕᐅᖅᑎ.  
 
 
 
 
 
ᒫᓐᓇ ᐱᕕᖃᕐᓂᓐᓂ ᖁᔭᓐᓇᒦᕈᒪᓪᓗᒋᑦ 
ᐃᒃᓯᕙᐅᑕᐅᖃᑦᑕᐅᔪᖅ, ᐃᓄᐃᑦ ᖃᐅᔨᒪᔭᑐᖃᖏᓐᓄᑦ 
ᑲᑎᒪᔨᖏᓐᓄᑦ ᐊᒻᒪ ᑐᑭᒧᐊᒃᑎᑦᑎᔨᖓ 
ᐃᓕᖅᑯᓯᓕᕆᓂᕐᒧᑦ/ᐱᖅᑯᓯᓕᕆᓂᕐᒧᓪᓗ ᐃᓄᐃᑦ 
ᖃᐅᔨᒪᔭᑐᖃᖏᓐᓄᑦ ᐱᓕᕆᔨᐅᖃᑦᑕᖅᑐᑦ ᐅᓪᓗᒥ 
ᓵᑦᑎᓐᓃᓐᓂᐊᕐᒪᑕ.  
 
ᓄᓇᕗᑦ ᓴᖅᑭᑕᐅᓚᐅᖅᑎᓪᓗᒍ ᓄᓇᕗᑦ ᒐᕙᒪᒃᑯᖏᑦ 
ᐃᓕᓴᖅᓯᓯᒪᒻᒪᑕ ᐱᒻᒪᕆᐅᒻᒪᑦ ᐱᖃᓯᐅᔭᐅᔭᕆᐊᖃᕐᒪᑕ 
ᐃᓄᐃᑦ ᖃᐅᔨᒪᔭᑐᖃᖏᑦ ᐱᖁᔭᖅᔪᐊᓄᑦ ᐊᑐᐊᒐᓄᑦ, 
ᐱᓕᕆᐊᓄᑦ ᐱᔨᑦᑎᕈᑎᓄᓪᓗ. ᑭᓯᐊᓂ ᐅᓪᓗᒥᒧᑦ 
ᑎᑭᑦᑐᒍ ᒪᓕᒐᓕᐅᖅᑏᑦ ᒐᕙᒪᒃᑯᓪᓗ 
ᐊᒃᓱᕉᓴᖃᑦᑕᖅᓯᒪᒻᒪᑕ ᐊᑐᓕᖅᑎᑦᑎᔭᕆᐊᔅᓴᖅ 
ᑕᒪᒃᑯᓂᖓ ᐃᓄᐃᑦ ᖃᐅᔨᒪᔭᑐᖃᖏᓐᓂᑦ 
ᐱᖁᔭᖅᔪᐊᖏᓐᓄᑦ ᐊᑐᐊᒐᓄᑦ, ᐱᓕᕆᔪᑎᓄᑦ, ᐊᒻᒪ 
ᐱᔨᑦᑎᕈᑎᓄᑦ.  
 
ᒫᑦᓯ 24, 2003-ᖑᑎᓪᓗᒍ ᓄᓇᕗᑦ ᒐᕙᒪᒃᑯᖏᑦ 
ᑐᓴᖅᑎᑦᑎᓚᐅᖅᓯᒪᒻᒪᑕ ᓴᖅᑭᑦᑎᓚᐅᖅᓯᒪᒻᒪᑕᒎᖅ 
ᐃᓄᐃᑦ ᖃᐅᔨᒪᔭᑐᖃᖏᓐᓂᑦ ᑲᑎᒪᔨᓂᑦ. 
ᓯᓚᑖᓃᙶᖅᑐᖅ ᒐᕙᒪᑯᓃᙶᖏᑦᑐᑦ ᑎᓕᔭᐅᓯᒪᓪᓗᑎᑦ 
ᓇᐅᑦᑎᖅᓱᐃᖃᕐᓂᐊᕐᒪᑕ ᒐᕙᒪᒃᑯᑦ 
ᐱᖃᓯᐅᑎᓇᓱᒃᑕᖏᓐᓂᑦ ᐃᓄᐃᑦ ᖃᐅᔨᒪᔭᑐᖃᖏᓐᓂᑦ 
ᐱᖁᔭᖅᔪᐊᖏᓐᓄᑦ, ᐊᑐᐊᒐᖏᓐᓄᑦ, ᐱᓕᕆᔪᑎᖏᓐᓄᑦ, 
ᐱᔨᑦᑎᕈᑎᖏᓐᓄᓪᓗ. ᐅᖃᐅᔨᒋᐊᖅᑎᐅᓪᓗᑎᑦ 
ᒐᕙᒪᒃᑯᓐᓂᑦ ᑖᒃᑯᐊ ᑲᑎᒪᔨᐅᔪᑦ ᑲᑎᒪᖃᑎᖃᖃᑦᑕᖅᑐᑦ 
ᐱᓕᕆᕖᑦ ᐊᖓᔪᖅᑲᐅᑎᖏᓐᓂᑦ, ᐅᖃᐅᓯᖃᖅᑐᑎᓪᓗ 
ᒐᕙᒪᒃᑯᑦ ᐱᓕᕆᐊᖏᓐᓂᑦ ᐱᖃᓯᐅᔭᐅᓕᕐᓂᐊᕐᒪᑕ 
ᐃᓄᐃᑦ ᖃᐅᔨᒪᔭᑐᖃᖏᑦ.  
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On previous occasions during this 
Assembly, the Standing Committee has 
held televised hearings on entities such as 
the Qulliq Energy Corporation and 
Nunavut Tourism to account for their 
activities, priorities, and expenditures. 
These televised hearings provide the 
Standing Committee with the opportunity 
to address themes and issues that have 
emerged concerning the initiatives of the 
various entities. 
 
On June 1, 2015, the Legislative 
Assembly passed a motion to amend the 
terms of reference of this Standing 
Committee to, and I quote, “explicitly 
address the integration of Inuit societal 
values and Inuit Qaujimajatuqangit into 
the laws, policies, programs, and services 
of the Government of Nunavut, including 
the holding of public hearings on the 
annual reports of the Inuit 
Qaujimajatuqangit Katimajiit.” That 
motion was brought forward by Member 
Isaac Shooyook from the High Arctic. 
 
The Standing Committee emphasizes the 
importance of establishing specific 
actions and strategies by which the 
government plans to incorporate IQ into 
its laws, policies, programs, and services. 
 
Today will constitute the first time that 
the Standing Committee has had the 
opportunity to address in detail and in a 
televised hearing the activities and 
priorities of IQK and its work to advise 
the government on its actions relating to 
the integration of IQ. 
 
Today’s televised hearing will also allow 
the Standing Committee to evaluate the 
extent to which the government is acting 
on IQK’s recommendations. 
 
In keeping with parliamentary practice, 

ᑭᖑᓂᑦᑎᓐᓂᑦ ᒪᓕᒐᓕᐅᖅᑏᑦ ᑲᑎᒪᑎᓪᓗᒋᑦ ᑲᑎᒪᔨᕋᓛᑦ 
ᑕᑯᔅᓴᐅᓪᓗᑎ ᑕᓚᕖᓴᒃᑯᑦ ᑲᑎᒪᔾᔪᑎᖃᓚᐅᖅᓯᒪᒻᒪᑕ 
ᖁᓪᓕᒃᑯᓐᓂᑦ, ᓄᓇᕗᑦᒥᓪᓗ ᐳᓚᕋᑦᑐᓕᕆᓂᕐᒧᑦ. 
ᐊᐱᖅᓱᖃᑦᑕᖅᑐᑎ ᓯᕗᓪᓕᐅᑎᓯᒪᔭᖏᓐᓂᑦ 
ᐊᑭᓕᐅᑎᖏᓐᓂᓪᓗ. ᒫᓐᓇ ᑕᓛᕖᓴᒃᑰᕐᓂᐊᕋᑦᑕ 
ᐊᐱᖅᓱᖃᑦᑕᕐᓗᑕ ᐃᓱᒫᓘᑎᓂᒃ ᓴᖅᑭᖃᑦᑕᖅᓯᒪᔪᓂ 
ᑖᒃᑯᓇᙶᖅᑐᓂᑦ ᐊᔾᔨᒌᓐᖏᑦᑐᓂᑦ ᑎᒥᐅᔪᓂ.  
 
 
 
 
 
 
ᔫᓂ 1, 2015-ᖑᑎᓪᓗᒍ ᒪᓕᒐᓕᐅᖅᑏᑦ ᑲᑎᒪᔨᖏᑦ 
ᐱᖁᔨᕗᖔᓚᐅᖅᓯᒪᒻᒪᑕ ᑖᒃᑯᓂᖓ ᐋᖅᑭᒋᐊᖁᔨᓪᓗᑎ 
ᒪᓕᒐᖏᓐᓂᑦ ᑲᑎᒪᔨᕋᓛᑦ ᑭᐅᓂᐊᕐᒪᑕ 
ᐱᖃᓯᐅᔭᐅᖁᓪᓗᒋᑦ ᐃᓄᐃᑦ ᐃᓕᖅᑯᓯᖏᑕ ᐱᐅᓯᖏᑦ, 
ᐊᒻᒪᓗᑦᑕᐅᖅ ᐃᓄᐃᑦ ᖃᐅᔨᒪᔭᑐᖃᖏᑦ ᐱᖁᔭᖅᔪᐊᕐᓄᑦ 
ᐊᑐᐊᒐᕐᓄᑦ, ᐱᓕᕆᔪᑎᓄᑦ, ᐱᔨᑦᑎᕈᑎᖏᓐᓄᓪᓗ 
ᓄᓇᕗᑦ ᒐᕙᒪᒃᑯᖏᑕ, ᐊᒻᒪᓗ ᓈᓚᒃᑎᐅᓗᑎᑦ 
ᑲᑎᒪᑎᓪᓗᒋᑦ ᐅᓂᒃᑳᓕᐅᕈᑕᐅᖃᑦᑕᖅᑐᓂᑦ 
ᐊᕐᕌᒍᑕᒫᖅᓯᐅᑎᓂᑦ ᕿᒥᕐᕈᓗᑎᑦ ᐃᓄᐃᑦ 
ᖃᐅᔨᒪᔭᑐᖃᖏᓐᓄᑦ ᑲᑎᒪᔨᖏᓐᓄᑦ. 
ᐱᖁᔨᕗᖔᖅᑕᐅᓚᐅᖅᓯᒪᔪᖅ ᒥᔅᑕ ᐊᐃᓴᒃ ᓲᔪᖅᒧᑦ.  
 
 
 
ᑲᑎᒪᔨᕋᓛᑦ ᐊᔭᐅᖅᑐᐃᕗᑦ ᐱᒻᒪᕆᐅᓂᖓᓂᑦ 
ᐊᐅᓚᔭᐃᔭᕆᐊᖃᕐᓂᕐᒧᑦ ᐅᐸᓗᖓᐃᔭᐅᑎᓕᐅᕆᐊᖃᕐᒪᑕ 
ᒐᕙᒪᒃᑯᑦ ᐸᕐᓇᐅᑎᖏᓐᓄᑦ, ᐱᖃᓯᐅᔨᓕᕐᓂᐊᕐᒪᑕ 
ᐃᓄᐃᑦ ᖃᐅᔨᒪᔭᑐᖃᖏᓐᓂᑦ ᐱᖁᔭᖅᔪᐊᓄᑦ ᐊᑐᐊᒐᕐᓄᑦ 
ᐱᓕᕆᔪᑎᓄᑦ, ᐱᔨᑦᑎᕈᑎᓄᓪᓗ.  
 
ᐅᓪᓗᒥ ᑕᕝᕙ ᑭᐅᔪᓐᓇᕆᐅᕐᓂᐊᖅᑐᒍᑦ ᑕᓚᕖᓴᒃᑰᕐᓗᑕ 
ᐱᓕᕆᐊᕆᓯᒪᔭᖏᓐᓂᑦ ᓯᕗᓕᐅᑎᓯᒪᔭᖏᓐᓂᓪᓗ ᐃᓄᐃᑦ 
ᖃᐅᔨᒪᔭᑐᖃᖏᑕ ᑲᑎᒪᔨᖏᑕ ᐊᒻᒪᓗᑦᑕᐅᖅ 
ᐃᖅᑲᓇᐃᔭᖃᑦᑕᖅᓯᒪᔭᖏᓐᓄᑦ 
ᐅᖃᐅᔨᒋᐊᕈᑕᐅᖃᑦᑕᖅᑐᓂᑦ ᒐᕙᒪᒃᑯᓐᓄᑦ ᑖᒃᑯᓄᖓ. 
 
 
 
ᐅᓪᓗᒥ ᑕᓚᕖᓴᒃᑯᑦ ᑕᑯᔅᓴᐅᓗᓯ, ᑐᓴᖅᓴᐅᓗᓯᓗ, 
ᕿᒥᕐᕈᓇᒃᑎᓪᓗᒋᑦ ᑲᑎᒪᔨᕋᓛᑦ ᑕᑯᔅᓴᐅᓂᐊᖅᑐᑦ 
ᒐᕙᒪᒃᑯᑦ ᖃᓄᐃᓕᐅᓕᕐᒪᖔᑕ. ᐃᓄᐃᑦ 
ᖃᐅᔨᒪᔭᑐᖃᖏᑕ ᐊᑐᓕᖁᔭᓕᐊᖏᓐᓂᑦ.  
 
 
ᒪᓕᓪᓗᒋᑦ ᑖᒃᑯᐊ ᐱᖁᔭᓕᐅᕐᕕᒻᒥᑦ ᐱᐅᓯᐅᖃᑦᑕᖅᑐᑦ, 
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the Standing Committee anticipates 
reporting its findings and 
recommendations to the Legislative 
Assembly during the upcoming fall 
sitting. Under Rule 91(5) of the Rules of 
the Legislative Assembly, the 
government will be required to table a 
formal response to our report within 120 
days of its presentation. 
 
I would like to conclude by addressing 
some housekeeping matters.  
 
This hearing is being televised live across 
Nunavut on local community cable 
stations and direct-to-home satellite 
service. Transcripts of the hearing will be 
posted on the Legislative Assembly’s 
website. 
 
For the benefit of our recording system, I 
ask witnesses to wait until I invite you to 
speak before your microphone will be 
activated. 
 
I also ask witnesses to always go through 
the Chair when responding to Members’ 
questions and interventions. 
 
Members of the Standing Committee 
have been provided with a number of 
reports and other documents for their 
ease of reference during this hearing. For 
the benefit of our witnesses and 
interpreters, I ask Members to be precise 
when or if quoting from or making 
reference to specific documents. 
 
With that, I will again welcome today’s 
witnesses to this hearing. Please proceed 
with the opening statement on behalf of 
IQK. Thank you. Mr. Qattalik. 
 
Mr. Qattalik (interpretation): Thank 
you, Mr. Chairman. I am pleased to 
appear before the Standing Committee on 

ᑲᑎᒪᔨᕋᓛᑦ ᐅᓂᒃᑳᓂᐊᖅᑐᑦ ᓂᕆᐅᑦᑐᓂᓛᒃ 
ᖃᐅᔨᔭᐅᔪᓂᑦ ᐊᒻᒪ ᐅᓂᒃᑳᓕᐊᕆᔭᐅᔪᓂᑦ ᑕᖅᑲᒃᑯᓂᖓ. 
ᑖᒃᑯᐊ ᒪᓕᒐᖏᑦ 915 ᒪᓕᒐᓕᐅᕐᕕᐅᑉ ᐱᖁᔭᖏᑦ 
ᒐᕙᒪᒃᑯᑦ ᓴᖅᑭᑦᑎᔭᕆᐊᖃᕐᓂᐊᖅᑐᑦ ᑭᒡᒍᓯᕐᒥᓂᒃ 
ᐅᓂᒃᑳᓕᐊᓂᑦ 120 ᐅᓪᓗᐃᑦ ᐊᓂᒍᓚᐅᓐᖏᓐᓂᖏᓐᓂ.  
 
 
 
 
 
ᐅᑯᓂᖓ ᐅᖃᐅᓯᖄᕐᔪᒍᒪᔪᖓ ᐱᓕᕆᐊᕆᔭᐅᓂᐊᖅᑐᓂᑦ.  
 
 
ᓈᓚᓐᓂᒃᑯᑦ ᑲᑎᒪᔨᓂᕆᔭᕗᑦ ᑕᓚᕖᓴᒃᑯᑦ 
ᑕᑯᔅᓴᐅᑎᑕᐅᔪᖅ ᓄᓇᕗᑦᒥ, ᐊᒻᒪᓗᑦᑕᐅᖅ 
ᖁᒻᒧᐊᑎᑕᐅᓯᒪᔪᑎᒍᑦ. ᑲᑎᒪᔪᑎᕕᓃᑦ 
ᓴᖅᑭᔮᖅᑎᑕᐅᓂᐊᖅᑐᑦ ᖃᕋᓴᐅᔭᒃᑯᑦ ᐃᑭᐊᖅᑭᕕᐊᓂ 
ᒪᓕᒐᓕᐅᕐᕕᐅᑉ.  
 
 
ᑕᐃᒪ ᓂᐱᓕᐅᖃᑦᑕᖅᑐᑦ ᒪᓕᓪᓗᒋᑦ 
ᐅᖃᓪᓚᒋᐊᖅᑐᖅᓯᒪᔪᑦ ᐅᑕᕿᖃᑦᑕᕐᓂᐊᖅᐳᑦ, ᐊᑏᑦ 
ᑭᓯᐊᓂ ᑕᐃᔭᐅᔭᕌᖓ, ᐅᕝᕙᓘᓐᓃᑦ ᐃᑭᑦᑖᕌᖓ 
ᖃᓂᓐᖑᑏᑦ ᓂᓪᓕᖃᑦᑕᑕᐃᓐᓇᕐᓗᑎᑦ.  
 
 
ᑕᐃᒪ ᑭᐅᔭᖅᑐᖃᑦᑕᖅᑐᑦ, ᐊᐱᖅᓱᖅᑕᐅᖃᑦᑕᖅᑐᑦ 
ᐃᒃᓯᕙᐅᑕᒃᑰᖃᑦᑕᕐᓂᐊᖅᐳᑦ.  
 
 
ᑲᑎᒪᔨᕋᓛᑦ ᑐᓂᔭᐅᓯᒪᔪᑦ ᐅᓂᒃᑳᓂᑦ ᐅᓄᑲᓪᓚᑦᑐᓂᑦ 
ᑎᑎᖅᑲᓂᑦ, ᑕᑯᔪᓐᓇᕐᓂᐊᕐᒪᑕ ᖃᐅᔨᒪᔪᑎᒋᓗᒋ ᑕᐃᒃᑯᐊ 
ᐊᐱᖅᓱᖅᑕᐅᔭᖅᑐᖅᑐᑦ, ᑐᓵᔩᓪᓗ ᐊᑑᑎᖃᖁᓪᓗᒋᑦ 
ᖃᐅᔨᒪᑦᑎᐊᓂᐊᕐᒪᑕ. ᑕᐃᒪᓐᓇ ᓂᓪᓕᕌᖓᔅᓯ 
ᓇᑭᙶᕐᒪᖔᑕ ᓂᓪᓕᐅᑎᒋᔭᓯ ᐅᖃᑦᑎᐊᖃᑦᑕᕐᓂᐊᖅᐳᓯ.  
 
 
 
 
ᒫᓐᓇ ᑐᓐᖓᓱᒃᑎᑦᑎᔪᒪᔪᖓ ᐃᓕᔅᓯᓐᓂᒃ ᐅᓪᓗᒥ 
ᑲᑎᒪᔪᑎᖃᖅᑎᓪᓗᑕ ᑖᒃᑯᓂᖓ ᐃᓄᐃᑦ 
ᖃᐅᔨᒪᔭᑐᖃᖏᑕ ᑲᑎᒪᔨᖏᑕ ᐅᓂᒃᑳᖏᓐᓂᑦ. 
ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᖃᑦᑕᓕᒃ. 
 
 
 
ᖃᑦᑕᓕᒃ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᐅᓇ 
ᐅᖃᓕᒫᕋᓱᓐᓂᐊᖅᑕᕋ. ᖁᔭᓕᕗᒍᑦ ᑲᑎᒪᔨᕋᓛᓄᑦ 



 6

Oversight of Government Operations and 
Public Accounts to discuss the annual 
reports of the Inuit Qaujimajatuqangit 
Katimajiit. I would like to thank you for 
asking to hear about this. Although I 
don’t have vast knowledge, I was born 
when these knowledge-holders were 
around. This is my very first time 
appearing before the Committee, so I 
really don’t know what I’m supposed to 
do and I would like some direction.  
 
Chairman: Thank you, Mr. Qattalik. Ms. 
Mike, did you want to proceed with any 
opening comments on your behalf? Ms. 
Mike. 
 
Ms. Mike (interpretation): The Katimajiit 
holds a leadership role within Nunavut to 
expand the knowledge and expertise 
available with respect to Inuit 
Qaujimajatuqangit and to provide advice 
to Government of Nunavut departments 
on incorporating Inuit Qaujimajatuqangit 
into day-to-day operations. The 
Katimajiit represents Nunavummiut and 
our role is to give our culture to support 
government in making relevant programs 
and services better serve Nunavummiut. 
 
Our overall budget for each fiscal year is 
included within the Department of 
Culture and Heritage’s O&M. We do not 
have a separate budget. However, we 
would be happy to discuss outcomes 
related to travel spent to attend face-to-
face meetings of the Katimajiit.  
 
Mr. Chairman, I am pleased to indicate 
the level of commitment we have put into 
expanding the knowledge and expertise 
available with respect to Inuit culture. 
The Katimajiit has worked over the years 
discussing various aspects of Inuit 
knowledge aimed towards making 
relevant programs and services better 

ᒐᕙᒪᒃᑯᓐᓄᑦ ᐊᐅᓚᑦᑎᔨᐅᕙᑦᑐᓂᑦ ᑭᒃᑯᑐᐃᓐᓇᕐᓄᑦ 
ᑐᓴᐅᒪᔭᕆᐊᓕᓐᓂᑦ ᐅᓂᒃᑳᕆᐊᖅᑐᕈᓐᓇᕋᑦᑎᒍ ᐃᓄᐃᑦ 
ᖃᐅᔨᒪᔭᑐᖃᖏᑦ. ᖁᔭᓐᓇᒦᒃ. ᑖᔅᓱᒥᖓ ᑐᓴᕐᕕᐅᔪᒪᔪᒍᑦ 
ᖃᐅᔨᒪᔭᑐᖃᓗᐊᓐᖏᒃᑲᓗᐊᖅᑐᖓ ᑭᓯᐊᓂ ᐊᓐᖑᑎᒐᒪ 
ᑕᐃᒃᑯᓄᖓ ᐃᓚᖏᓐᓄᑦ ᖃᐅᔨᒪᔭᑐᖃᕐᓂᑦ ᐅᕙᖓ 
ᐅᖃᓪᓚᒍᓐᓇᕋᓗᐊᖅᑐᖓ. ᑕᕝᕙᓃᑦᑕᕆᐅᓗᐊᒧᓪᓗ 
ᖃᓄᐃᓕᐅᑲᓂᕐᓂᐊᕐᒪᖔᕐᒪ ᑐᑭᓯᒃᑲᓐᓂᕈᒪᔪᖓ.  
 
 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᖃᑦᑕᓕᒃ. ᒥᔅ 
ᒪᐃᒃ, ᐊᑏ ᒪᑐᐃᕆᐊᕈᑎᓂᑦ ᐅᖃᐅᓯᖃᕈᒪᒍᓐᓇᖅᐲᑦ 
ᑖᓐᓇ ᑭᒡᒐᖅᑐᕐᓗᒍ. ᒥᔅ ᒪᐃᒃ.  
 
 
 
ᒪᐃᒃ: ᑲᑎᒪᔩᑦ, ᐃᓐᓇᐃᑦ ᑲᑎᒪᔨᖏᑦ 
ᓯᕗᓪᓕᐅᖅᑎᒋᔭᐅᒻᒪᑕ ᐃᓄᐃᑦ ᖃᐅᔨᒪᔭᑐᖃᖏᓐᓂᑦ, 
ᖃᐅᔨᒪᔭᖏᓐᓂᑦ ᓄᓇᕗᑦ ᒐᕙᒪᒃᑯᑦ 
ᐃᓚᓕᐅᔨᒍᑎᔅᓴᖏᓐᓂᑦ ᐃᓄᐃᑦ ᖃᐅᔨᒪᔭᑐᖃᖏᓐᓂᑦ. 
ᑲᑎᒪᔩᑦ ᓄᓇᕗᑦᒦᙶᖅᓯᒪᔪᑦ ᐃᓕᖅᑯᓯᕐᒥᓂᒃ 
ᐃᑲᔫᑎᖃᕈᒪᓪᓗᑎ ᒐᕙᒪᒃᑯᑦ ᓴᖅᑮᒍᓐᓇᖅᓯᖁᓪᓗᒋᑦ 
ᐃᓄᐃᑦ ᖃᐅᔨᒪᔭᑐᖃᖏᓐᓂᑦ ᑐᓐᖓᕕᖃᕐᓗᑎ 
ᐱᔨᑦᑎᕈᑎᔅᓴᓂᒃ ᓄᓇᕗᑦᒥᐅᓄᑦ. 
 
 
 
 
 
 
ᑮᓇᐅᔭᖅᑐᕈᑎᒋᕙᑦᑕᕗᑦ ᐃᓕᖅᑯᓯᓕᕆᔨᒃᑯᑎᒍᑦ 
ᐊᐅᓚᑕᐅᕙᑦᑐᑦ ᐊᕐᕌᒍᑕᒫᑦ. ᐃᓛᒃᑰᖓᔪᓂᑦ 
ᑮᓇᐅᔭᖁᑎᖃᓐᖏᑦᑐᒍᑦ. ᖃᖓᑦᑕᐅᑎᓄᑦ ᐊᑐᖃᑦᑕᖅᑐᑦ 
ᑲᑎᒪᔩᑦ ᑲᑎᒪᔭᖅᑐᓕᕋᐃᒻᒪᑕ 
ᐅᖃᐅᓯᕆᔪᓐᓇᖅᑕᕋᓗᐊᕗᑦ.  
 
 
 
 
 
 
ᐃᒃᓯᕙᐅᑖᖅ, ᖁᔭᓕᔪᖓᓕ ᐃᓄᐃᑦ ᖃᐅᔨᒪᔭᑐᖃᖏᓐᓂᑦ 
ᐃᓕᖅᑯᓯᖏᓐᓂᑦ ᑐᓐᖓᕕᖃᖅᑐᑕ 
ᐱᕕᖃᖅᑎᑕᐅᖃᑦᑕᕋᑦᑕ. ᐃᓄᐃᑦ ᖃᐅᔨᒪᔭᑐᖃᖏᑦ 
ᐃᑲᔫᑎᖃᕈᓐᓇᖅᑎᑕᐅᒐᑦᑕ ᒐᕙᒪᒃᑯᑦ 
ᐱᔨᑦᑎᕈᑎᒋᔭᖏᓐᓄᑦ, ᑐᑭᓯᓂᖅᓴᐅᓕᕐᓗᑎ 
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serve Nunavummiut. 
 
The Katimajiit has made approximately 
34 recommendations to the Government 
of Nunavut over the last six years aimed 
at improving government operations. To 
date, the Department of Health has 
responded to one recommendation, that 
on suicide prevention. The Katimajiit 
believe suicide prevention campaigns are 
potentially harmful because of the focus 
on suicide, which is not the Inuit way. 
The focus should be on strategies for 
healthy living. The Department of Health 
indicated that all stakeholders are always 
strongly encouraged to voice their 
opinions, such as the Katimajiit.  
 
The Suicide Prevention Strategy was 
meant to reflect the Inuit societal values 
of Inuuqatigiitsiarniq and Tunnganarniq, 
which in turn enable communities to 
become more resilient to mental health 
challenges. They also identified the 
numerous partners involved in the 
process and events that have been held to 
date. The Katimajiit sees this as an 
ongoing dialogue that we look forward to 
participating in.  
 
The Katimajiit wants to work together 
with government leaders to meet Inuit 
wishes so that the programs and services 
can be meaningful and fulfilling for the 
people the government serves.  
 
Those are my comments. I will be 
pleased to respond to any questions that 
Members of the Committee may have. 
Thank you, Mr. Chairman.  
 
Chairman: Thank you very much, Ms. 
Mike. From the opening comments, I 
think we’re missing a page or two. 
Maybe during a break or something, we 
could discuss on getting a copy of that 

ᐊᑐᐃᓐᓇᖃᖁᒧᑦ ᓄᓇᕗᑦᒥᐅᓄᑦ.  
 
ᑲᑎᒪᔩᑦ ᐃᓱᒪᔅᓴᖅᓯᐅᕈᑎᔅᓴᓕᐊᕆᓯᒪᔭᖏᑦ 34-ᖑᔪᑦ 
ᓄᓇᕗᑦ ᒐᕙᒪᒃᑯᖏᓐᓄᑦ, ᐱᖓᓲᔪᖅᑐᑦ ᐊᕐᕌᒍ 
ᐊᑐᓚᐅᖅᑐᓂ. ᐃᑲᔫᑎᒋᒐᓱᐊᖅᓯᒪᔭᖏᑦ. ᐅᓪᓗᒥᒧᑦ 
ᐋᓐᓂᐊᖃᕐᓇᓐᖏᑦᑐᓕᕆᔨᒃᑯᑦ ᑭᐅᓯᒪᔪᑐᐊᑦ 
ᐃᓱᒪᔅᓴᖅᓯᐅᕈᑎᒋᖁᔭᐅᓯᒪᔪᓂᑦ. 
ᐃᒥᓐᓃᖅᑕᐃᓕᑎᑦᑎᓂᕐᒧᑦ ᐱᓕᕆᐊᔅᓴᖏᓐᓄᑦ ᑲᑎᒪᔩᑦ 
ᐅᑉᐱᕈᓱᒻᒪᑕ ᐅᖃᐅᓯᖅ ᐃᒻᒥᓃᑕᐃᓕᖁᔨᓂᕐᒧᑦ 
ᐊᑭᓐᓇᒦᑎᑕᐅᕙᑦᑐᑦ 
ᐆᒪᐃᓐᓇᖅᑎᑦᓯᒍᑎᐅᒍᓐᓇᕐᓂᖏᓐᓂᑦ. ᐃᓄᐃᑦ ᑕᒪᓐᓇ 
ᐊᑐᖅᑕᐅᖁᓐᖏᑕᕋᓗᐊᖓ ᓴᖅᑭᔮᖅᑎᑦᑎᓂᖅ, ᐃᓄᐃᑦ 
ᐱᐅᓯᕆᖏᒻᒪᒍ. ᐃᓅᓯᖃᑦᑎᐊᕋᓱᐊᕐᓂᕐᒧᑦ 
ᑐᕌᒐᕋᔅᓴᓕᐅᖔᕆᐊᓕᐅᒐᓗᐊᑦ. 
ᐋᓐᓂᐊᖃᕐᓇᓐᖏᑦᑐᓕᕆᔨᒃᑯᑦ ᐊᓯᖏᓪᓗ ᐱᓕᕆᐊᖃᖅᑐᑦ 
ᐅᖃᐅᔭᐅᒍᒪᑐᐃᓐᓇᖅᑐᑦ ᐃᓱᒪᒋᔭᐅᔪᓂᑦ, ᑖᒃᑯᓇᓐᖓᓪᓗ 
ᑲᑎᒪᔨᓂᑦ.  
 
 
ᐱᓕᕆᐊᓖᑦ ᐃᓚᓕᐅᔨᒍᒪᓯᒪᒻᒪᑕ ᐃᓄᐃᑦ 
ᖃᐅᔨᒪᔭᑐᖃᖏᓐᓂᑦ ᐃᓅᖃᑎᒌᑦᑎᐊᓂᕐᒥᑦ, ᐊᒻᒪᓗ 
ᑐᓐᖓᓇᕐᓂᕐᒥᑦ ᐊᑐᖅᑕᐅᑉᐸᑕ ᓄᓇᓖᑦ ᐃᓱᒪᒥᓄᑦ 
ᐊᑲᕐᕆᔮᓐᖏᑐᓪᓗ ᐃᑲᔪᕈᑎᐅᒍᓐᓇᖅᓯᖁᓪᓗᒋᑦ.  
ᐋᓐᓂᐊᖃᕐᓇᓐᖏᑦᑐᓕᕆᔨᒃᑯᑦ ᓇᓗᓇᐃᔭᐃᓯᒪᓕᖅᑐᑦ 
ᑭᒃᑯᑦ ᐃᓚᐅᖃᑕᐅᔪᔅᓴᐅᒻᒪᖔᑕ ᐋᖅᑭ)ᐃᑎᓪᓗᒋᑦ 
ᑲᑎᒪᔩᑦ ᐃᓚᒋᔭᐅᒍᒪᑦᑎᐊᖅᑐᑦ ᐊᑐᐃᓐᓇᐅᑎᐊᖅᑐᑎᓪᓗ.  
 
 
 
 
 
ᑲᑎᒪᔩᑦ ᐱᓕᕆᖃᑎᖃᕈᒪᑦᑎᐊᕐᒥᔪᑦ ᓄᓇᕗᑦ ᒐᕙᒪᒃᑯᑦ 
ᓯᕗᓕᖅᑎᖏᓐᓂᑦ, ᐃᓄᐃᑦ ᓂᕆᐅᒋᔭᖏᓐᓂᑦ 
ᐃᓚᓕᐅᔭᐅᒍᓐᓇᖅᓯᖁᓪᑯᓗᒋᑦ.  
 
 
 
 
ᑖᒃᑯᐊ ᐅᖃᐅᓯᔅᓴᕗᑦ ᐊᐱᖅᓱᕈᒪᔪᖃᑐᐊᕈᔅᓯ 
ᑲᑎᒪᔨᕋᓛᓄᓪᓗ ᑭᐅᒍᓐᓇᑦᑎᐊᖅᑐᒍᑦ. ᖁᔭᓐᓇᒦᒃ, 
ᐃᒃᓯᕙᐅᑖᖅ.  
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᒪᐃᒃ. ᒫᓐᓇ 
ᒪᑐᐃᕆᐊᕈᑎᓐᓂ ᒪᑉᐱᒐᕐᒥ, ᒪᕐᕉᓂᓪᓗᑭᐊᖅ ᐃᓚᑰᒻᒪᑕ 
ᑖᒃᑯᐊᖃᐃ ᕿᑲᑲᐃᓐᓇᖅᑎᓪᓗᑕ ᐊᔾᔨᖏᓐᓂᑦ 
ᑐᓂᓯᔪᓐᓇᕐᓂᐊᖅᐳᑎᑦ  
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just for the record, for the Members.  
 
With that, I would like to go straight into 
the dialogue and the information that is 
going to be shared here. Although I did 
my opening comments, I want to 
personally thank Mr. Qattalik and Ms. 
Mike for appearing before this 
Committee. We’ve had numerous 
discussions in the legislature over the 
years and specifically in the last couple of 
years since I have been an elected 
Member with the numerous discussions 
led by our own elder, Mr. Shooyook, to 
make sure that the government is 
incorporating IQ into its policies and 
programs.  
 
We do appreciate you taking the time out 
of your schedules to appear and help 
teach us on what the full role that IQK 
has within the process of making 
recommendations to the government. It’s 
our role to make sure the government is 
adhering to some of those 
recommendations as they’re able to.  
 
I would like to first start off with 
questioning from Mr. Shooyook. Mr. 
Shooyook. 
 
Mr. Shooyook (interpretation): Thank 
you, Mr. Chairman. I will ask questions 
on your opening comments. We all know 
about suicide. This covers 2009 to 2015 
and we’ve had so many suicides since 
then. Have you understood the reason 
why there are so many suicides in 
Nunavut? Is it the lack of housing? Why 
are they committing suicide so much? 
That is not the Inuit way. That is not the 
way we used to live, with prisons, jails, 
and courts, getting the date moved 
forward. I have seen that people who 
have to go to court, when they give up, 
they end up committing suicide. Have 

ᐅᕙᑦᑎᓐᓄᑦ.  
 
ᑕᐃᒪᓐᓇᐃᓕᖓᓗᒍ ᒫᓐᓇ ᑲᑎᒪᖃᑎᒌᓐᓂᑎᓐᓄᑦ 
ᑐᓴᕋᔅᓴᓄᑦ ᐱᓕᕆᐊᖃᕐᓂᐊᖅᐳᒍ. ᓯᕗᓪᓕᖅᐹᒥ 
ᒪᑐᐃᕈᑎᒃᑲ ᐱᖅᑲᐅᒐᓗᐊᖅᑐᒋᑦ. ᖁᔭᓐᓇᒦᕈᒪᓪᓗᒍ ᒥᔅᑕ 
ᖃᑦᑕᓕᒃ, ᐊᒻᒪ ᒥᔅ ᒪᐃᒃ ᓵᑦᑎᓐᓄᐊᕐᒪᑕ. 
ᐅᖃᐅᓯᕆᕈᓘᔭᖃᑦᑕᖅᓯᒪᒐᑦᑎᒍ ᑕᒪᓐᓇ ᐊᕐᕌᒍᓄᑦ 
ᐊᒥᓱᑲᓪᓚᓐᓄᑦ ᐊᓂᒍᖅᑐᓄᑦ. ᐊᔾᔨᒌᓐᖏᑐᓪᓗ 
ᐅᖃᐅᓯᐅᖃᑦᑕᖅᓯᒪᓪᓗᑎ ᒥᔅᑕ ᓲᔪᖅᒧᑦ.  
ᑕᒪᒃᑯᐊ ᒐᕙᒪᒃᑯᑦ ᐱᖃᓯᐅᔨᑎᐊᖁᓪᓗᒋᑦ ᐃᓄᐃᑦ 
ᖃᐅᔨᒪᔭᑐᖃᖏᓐᓂᑦ ᐊᑐᐊᒐᕐᓄᑦ, ᐱᓕᕆᔪᑎᔅᓴᓄᓪᓗ.  
 
 
 
 
 
 
 
 
ᐊᒻᒪ ᖁᔭᓕᑦᑎᐊᖅᐳᖓ ᒫᓐᓇ ᐱᓕᕆᐊᔅᓴᖃᓗᐊᖅᑎᓪᓗᓯ 
ᓵᑦᑎᓐᓄᐊᕈᓐᓇᕋᔅᓯ ᐃᓕᓐᓂᐊᖅᑎᑦᑎᔭᖅᑐᕐᓗᓯ. ᖃᓄᖅ 
ᑖᒃᑯᐊ ᐃᓄᐃᑦ ᖃᐅᔨᒪᔭᑐᖃᖏᓐᓂᑦ ᑲᑎᒪᔨᖏᑦ 
ᖃᓄᐃᓕᐅᖅᑎᐅᒻᒪᖔᑕ. ᐊᑐᓕᖁᔭᓕᐅᖃᑦᑕᖅᑐᓯ 
ᒐᕙᒪᒃᑯᓐᓄᑦ ᐊᒻᒪᓗᑦᑕᐅᖅ ᐅᕙᒍᑦ ᐱᓕᕆᐊᔅᓴᖃᖅᑐᒍᑦ 
ᒐᕙᒪᒃᑯᑦ ᒪᓕᑦᑎᐊᕐᒪᖔᑕ ᓇᐅᑦᑎᖅᓱᐊᕆᓪᓗᒋᑦ 
ᑖᒃᑯᓂᖓ ᐊᑐᓕᖁᔭᓕᐊᖑᔪᓂᑦ.  
 
 
ᓯᕗᓪᓕᖅᐹᒥ ᐊᐱᖅᓱᕈᒪᓂᐊᖅᐸᓪᓚᐃᒻᒪᑦ, ᒥᔅᑕ ᓲᔪᖅ 
ᐱᒋᐊᕐᕕᒋᓂᐊᖅᑕᕈ. ᒥᔅᑕ ᓲᔪᖅ. 
 
 
 
 
 
 
ᓲᔪᖅ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᐅᑯᓇᓂ ᐱᒋᐊᕈᑎᔅᓯᓐᓂ 
ᐊᐱᕆᓂᐊᖅᑐᖓ, ᑕᐃᓐᓇ ᐃᒻᒥᓃᖃᑦᑕᕐᓂᖅ 
ᑐᑭᓯᐅᒪᔭᐃᓐᓇᕆᓕᕋᑦᑎᒍ. 2009-ᒥᑦ ᑖᒃᑯᐊ ᐸᕐᓇᐅᑏᑦ 
ᑕᕝᕗᖓ 2015 ᐊᕙᓂᑲᓪᓛᓗᒃ ᐃᒻᒥᓃᖅᓯᒪᔪᑦ ᓄᓇᕗᑦᒥ 
ᐱᑕᖃᓕᕐᒪᑦ. ᑐᑭᓯᓯᒪᕕᓰ ᐱᔾᔪᑎᒋᔭᖏᓐᓂᑦ, 
ᐃᒻᒥᓃᖃᑦᑕᕐᓂᖅ ᑭᓱ ᐱᔾᔪᑕᐅᓗᐊᖃᑦᑕᖅᐸ ᓄᓇᕘᒥ, 
ᐃᓪᓗᑭᔅᓴᕐᓂᖅ, ᑕᒪᒃᑯᐊ ᐃᓚᒋᔭᐅᓯᒪᕚ? ᑭᓱᕚᐅᓇ 
ᑖᓐᓇ ᐃᒻᒥᓂᒃ ᐃᓅᓯᕐᒥᓂᒃ ᑭᐱᓯᖃᑦᑕᖅᑐᑦ. ᑕᒪᓐᓇ 
ᐃᓅᓯᕆᓚᐅᓐᖏᓐᓇᑦᑎᒍ, ᐃᓅᓯᕆᓚᐅᓐᖏᓂᑦᑎᓐᓄ 
ᑕᒪᒃᑯᐊ ᐊᓄᓪᓚᒃᓰᕖᑦ ᐃᖅᑲᖅᑕᐅᓃᑦ 
ᐅᖓᕙᕆᐊᖅᑕᐅᓲᖑᓪᓗᑎᑦ ᑕᒪᒃᑯᐊ ᑐᑭᓯᓯᒪᔭᒃᑯᓪᓕ 
ᓴᐱᓕᕌᖓᒥ ᐃᓅᓯᕐᒥᒃ ᑭᐱᓯᖃᑦᑕᕐᒪᑕ. ᑕᒪᑐᒥᖓᖃᐃ 
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you found out why people are 
committing suicide in Nunavut? Thank 
you, Mr. Chairman.  
 
Chairman: Thank you, Mr. Shooyook. 
Mr. Qattalik. 
 
Mr. Qattalik (interpretation): We 
understand what he’s talking about, 
suicide. Also when people have to go to 
court, we know that some of them 
commit suicide now. We hear that they 
had to go to court, he or she gave up and 
they committed suicide. When their court 
date gets moved forward, that’s when 
they commit suicide. It’s really 
inconvenient when you’re a real Inuk. 
We can help them get better by following 
Inuit Qaujimajatuqangit. We can handle 
them. We can deal with them. I think 
there can be fewer suicides if there are 
fewer delays in court dates and if they are 
helped more using Inuit 
Qaujimajatuqangit. That should be a law. 
Thank you.  
 
Chairman: Thank you, Mr. Qattalik. Mr. 
Shooyook. 
 
Mr. Shooyook (interpretation): Thank 
you, Mr. Chairman. I also thank him. 
Please be aware that I’m pushing very 
hard on this issue. Sometimes we have hit 
roadblocks since I have been sitting here. 
It’s just words. When they said that it’s 
just words, it really hurt me inside, but 
it’s the reality.  
 
Not being compassionate to people is 
wrong in the Inuit way. I have seen when 
people have had to go to court and they 
complete that, they’re told that if they do 
something like this again, the punishment 
will be much worse. That’s not the Inuit 
way. Since we got Nunavut, I know 
we’re never going back to the old ways 

ᑲᑎᒪᔨᕋᓛᖑᓪᓗᓯ ᑭᓱᓪᓚᑦᑖᖅ ᑕᐃᓐᓇ ᐱᔾᔪᑕᐅᓪᓗᓂ 
ᐃᒻᒥᓂ ᐃᓅᓯᕐᒥᓂᒃ ᑭᐱᓯᖃᑦᑕᖅᐸᑦ ᓄᓇᕘᒥ? 
ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᓲᔪᖅ. ᒥᔅᑕ 
ᖃᑦᑕᓕᒃ.  
 
ᖃᑦᑕᓕᒃ: ᑕᒪᓐᓇ ᐱᓕᕆᐊᕆᓇᓱᖃᑦᑕᕋᑦᑎᒍ 
ᐃᒥᓐᓃᖃᑦᑕᕐᓂᖅ. . . (ᑐᓴᖅᓴᐅᑦᑎᐊᓐᖏᑦᑐᖅ) . . . 
ᖃᐅᔨᒪᒐᓚᑦᑕᕗᑦ ᖃᓅᒻᒪᖔᖅ ᑕᐃᒃᑯᐊ ᐅᖃᐅᓯᕆᔭᖓ 
ᐃᒻᒥᓃᖃᑦᑕᕐᓂᖅ. ᐃᖅᑲᖅᑐᒐᔅᓴᐃᑦ ᐃᓚᖏᑦ 
ᐃᒻᒥᓃᖃᑦᑕᕐᒪᑕ ᖃᐅᔨᒪᓕᕋᑦᑎᒍ ᓄᓇᑦᑎᓐᓂᓕ, ᐃᓛᒃ 
ᐊᓯᖏᓐᓂᓪᓗ ᑐᓴᖃᑦᑕᖅᑐᑎᒋ. ᐃᖅᑲᖅᑐᕋᔅᓴᐅᒐᒥᒎᖅ 
ᐃᒥᓃᖅᑐᖅ, ᓴᐱᓕᖃᑦᑕᕐᒪᑕ. ᑕᒪᓐᓇ ᑕᒪᔾᔭ 
ᑭᖑᕙᕆᐊᖅᑕᐅᕙᑦᑐᑎᓪᓗ ᐃᖃᖅᑐᒐᔅᓴᐅᒐᓗᐊᑦ, 
ᑭᖑᕙᕆᐊᖅᑕᐅᖃᑦᑕᖅᑐᑎᓪᓗ. ᑕᐃᒪᓐᓇ 
ᑭᖑᕙᕆᐊᖅᑕᐅᖃᑦᑕᕐᓂᖏᑦ ᐊᑲᐅᖏᓗᑎᔪᒻᒪᕆᐊᓘᒻᒪᑕ 
ᐃᓄᓪᓚᕆᐅᓪᓗᓂ ᐅᕙᒍᑦ ᖃᐅᔨᒪᔭᑐᖃᑦᑎᒍᑦ 
ᖃᓄᐃᓐᖏᔪᑎᔅᓴᖓᓄᑦ ᐱᓕᕆᕕᒋᔪᓐᓇᕋᓗᐊᕋᑦᑎᒍ ᐃᓅ 
ᖃᐅᔨᒪᔭᑐᖃᖓ ᒪᓕᓪᓗᒍ. ᐱᓕᕆᕕᒋᔪᓐᓇᕋᓗᐊᕋᑦᑎᒍ 
ᐃᒻᒥᓃᖃᑦᑕᓐᖏᓐᓂᖅᓴᐅᖃᑦᑕᕋᔭᖅᑰᔨᔪᑦ 
ᑭᖑᕙᕆᐊᖅᑕᐅᖃᑦᑕᖏᓪᓗᑎᑦ, ᐊᒻᒪᓗ ᐃᓄᐃᑦ 
ᖃᐅᔨᒪᔭᑐᖃᖏᑎᒍᑦ ᐃᑲᔪᖅᑕᐅᖔᓕᒃᑲᓂᖔᕐᓗᑎᑦ 
ᑕᒪᓐᓇ ᒪᓕᒐᓐᖑᓪᓚᑦᑖᕆᐊᖃᖃᑕᐅᔪᖅ ᖃᐅᔨᒪᔭᕋ. 
ᖁᔭᓐᓇᒦᒃ.  
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᖃᑦᑕᓕᒃ. 
ᒥᔅᑕ ᓲᔪᖅ.  
 
ᓲᔪᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ 
ᖁᔭᓐᓇᒦᓪᓗ. ᐊᒃᓱᕉᑎᖃᕋᒪ ᖃᐅᔨᒪᒋᔅᓯ ᑕᒪᑐᒥᖓ. 
ᐃᓛᒃ ᑖᓐᓇᐃᓛᒃ ᐸᕐᓇᐅᑎ ᑐᓗᖅᑕᕈᑎᖃᖃᑦᑕᖅᓯᒪᒐᑦᑕ 
ᑕᕝᕙᓂ ᐃᒃᓯᕚᓕᖅᑎᓪᓗᖓ ᐅᖃᐅᓯᑐᐃᓐᓇᐅᓂᕐᒪᑦ. 
ᐊᒃᓱᕉᑎᒋᓪᓚᑦᑖᖅᑐᒍ ᐅᖃᐅᓯᑐᐃᓐᓇᐅᒪᒡᒎᖅ, ᐃᓗᒃᑯᑦ 
ᐃᓗᐃᓪᓕᕈᑎᒋᓪᓚᑦᑖᖅᓯᒪᒐᒃᑯ. ᑕᒪᓐᓇᓕ ᐃᑉᐱᒋᔭᒃᑯᑦ, 
ᐄ ᑕᐃᒪᐃᓪᓚᑦᑖᕐᒪᑦ.  
 
 
 
ᓂᑲᒍᓱᓐᖏᓐᓂᕐᖑᓇ ᐃᓅᖃᑎᒧᑦ ᐱᐅᓐᖏᒻᒪᑦ, ᐃᓄᐃᑦ 
ᖃᐅᔨᒪᔭᑐᖃᖓ ᒪᓕᑦᑐᒍ. ᑕᒪᒃᑯᐊ 
ᐊᓄᓪᓚᒃᓰᕕᒻᒧᐊᖅᑐᑦ, ᓇᓗᓇᐃᖅᓯᐊᔪᓐᓂᐊᕋᒪ. 
ᐊᓄᓪᓚᒃᓰᕕᒻᒧᐊᓚᐅᖅᑐᑎᒃ ᐃᖅᑲᖅᑐᖅᑕᐅᓚᐅᖅᑐᑎᑦ 
ᐅᖃᐅᔭᐅᖃᑦᑕᕐᒪᑕ ᐃᒪᐃᑲᓂᕐᓂᒥᑉᐸᑦ ᓴᓐᖏᓂᖅᓴᒧᑦ 
ᐱᔭᐅᔪᒫᖅᑐᖅ, ᑕᒪᓐᓇ ᐃᓄᐃᑦ ᐱᖅᑯᓯᕆᖏᒪᔾᔪᒃ.  
ᐅᕙᒍᑦ ᓄᓇᕗᖃᓕᖅᑎᓪᓗᑕ ᑕᒪᑐᒧᖓ ᐅᑎᔮᒍᓐᓃᖅᑐᒍᑦ 
ᖃᐅᔨᒪᒐᓗᐊᖅᑐᖓ  
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of living, but there is a “but.” If we work 
hard on our culture and on things that 
Inuit know in the Inuit way, it’s 
completely different from the Qallunaat 
way.  
 
Like the Inuit societal values of 
counselling and stuff like that, there are 
ways to do it. When there were no jails 
back then, if we can compare it to today, 
the elders had stronger ways of dealing 
with people who did wrong things. These 
days, we have prisons and jails now that 
have destroyed our way and they’re just 
going back and forth from prisons. 
Maybe if we can include this in our 
planning, I think it really has to be added 
now.  
 
The Inuit ways of counselling have to be 
followed by the police and the courts. 
The Inuit ways of counselling and 
societal values really have to be 
implemented. When you’re counselling 
someone, you’ve got to be gentle with 
them. When you talk with them and 
you’re being gentle, they want to listen. 
When there is a conflict, there’s generally 
arguing.  
 
What should be the priority? I think 
societal values and Inuit ways of 
counselling should be the priority. I can 
help you with that because it is very 
important. Let’s plan this together 
properly for our future so that it will be 
set up properly. The way of life now has 
been touched by a system that does not 
follow our culture. We see these people 
committing suicide because they are not 
being dealt with in the Inuit way. Let’s 
work together on this. Thank you, Mr. 
Chairman. 
 
Chairman: Thank you, Mr. Shooyook. 
Mr. Qattalik. 

ᐃᓅᓯᑐᖃᑦᑎᓐᓄᑦ, ᑭᓯᐊᓃᖃᕐᒪᑦ. ᐊᒃᓱᕈᓪᓚᑦᑖᕈᑦᑕ 
ᐱᖅᑯᓯᕗᑦ ᐃᓄᐃᑦ ᖃᐅᔨᒪᔭᖏᑦ, ᐃᓅᓯᓕᕆᔪᓯᖏᑦ, 
ᖃᓪᓗᓈ ᐱᖅᑯᓯᖏᑕ ᐊᔾᔨᒋᓐᖏᑦᑎᐊᒻᒪᕆᒻᒪᒍ, 
ᐊᔾᔨᒋᓐᖏᑦᑎᐊᖅᑕ.  
 
 
ᐃᓄᐃᑦ ᐱᖅᑯᓯᖓ, ᐃᓅᓯᓕᕆᔪᑎᖓ ᓂᑲᒍᓱᓐᓂᕐᒥᑦ 
ᐱᑕᖃᖅᑐᖅ. ᐊᓄᓪᓚᒃᓰᕕᒻᒥᑦ ᑕᐃᔅᓱᒪᓂ 
ᐱᑕᖃᓐᖏᑎᓪᓗᒍ ᐅᓪᓗᒥ ᕿᒥᕐᕈᐊᕐᓗᑕ 
ᓴᓐᖏᓂᖅᓴᓪᓚᑦᑖᒥᑦ ᑕᐃᒃᑯᐊ ᐃᓄᑐᖃᐃᑦ 
ᐱᓕᕆᕙᓚᐅᖅᑐᑦ. ᐅᓪᓗᒥᓕ ᐊᓄᓪᓚᒃᓰᕕᖃᓕᖅᑎᓪᓗᒍ, 
ᑕᒪᓐᓇ ᓱᕋᒍᑕᐅᒻᒪᑦ ᐅᑎᖅᑕᕕᑐᐃᓐᓇᐅᓕᖅᑎᓪᓗᒍ 
ᐊᓄᓪᓚᒃᓰᕕᒻᒥ ᐊᑎᖃᕋᓗᐊᖅᑐᓂ. ᑕᒪᓐᓇᖃᐃ 
ᐸᕐᓇᐅᑎᑦᑎᓐᓂ ᐃᓚᓕᐅᔭᐅᓚᑦᑖᕆᐊᖃᓕᕐᒪᑦ ᐅᓪᓗᒥ.  
 
 
 
 
 
ᑕᒪᓐᓇ ᐃᓄᐃᑦ ᐃᓅᓯᓕᕆᔪᑎᖓ ᒪᓕᒐᕐᒥᑦ 
ᐱᓕᕆᖃᑕᐅᓕᕐᓗᑎᑦ ᑕᒪᒃᑯᐊ ᐃᓄᐃᑦ, ᓲᕐᓗ 
ᐃᖅᑲᖅᑐᐃᕕᒻᒥ ᐸᓖᓯᒃᑯᓐᓂ, ᐃᓄᓕᕆᔨᒃᑯᓐᓂᑦ. ᑕᒪᓐᓇ 
ᐱᔭᕇᕆᐊᖃᓪᓚᑦᑖᕐᒪᑦ, ᐃᓅᓯᓕᕆᔪᓯᕗᑦ. ᐃᓅᓯᓕᕆᔪᓯᖅ 
ᑕᒪᓐᓇ ᓂᑲᒍᓱᓐᓂᖅ ᐃᓅᖃᑎᒧᑦ ᐅᖃᓪᓚᑦᑐᓂ 
ᐱᐅᓂᖅᐹᖑᒻᒪᑦ. ᑕᒪᓐᓇ ᖃᐅᔨᒪᔭᕆᐊᖃᖅᑕᕗᑦ 
ᒐᕙᒪᐅᓗᑕ, ᓂᑲᒍᓱᓐᓂᖅ, ᐃᓄᒃ ᓂᑲᒍᓱᒃᑐᓂ 
ᐅᖃᓪᓚᒃᑎᓪᓗᒍ ᐊᒃᓱᐊᓗ ᓈᓚᒍᒥᓇᖅᑐᖅ, 
ᓂᓐᖓᐅᒪᑐᐃᓐᓇᖅᑐᓂ ᐱᓕᕆᔪᖃᖅᑎᓪᓗᒍ 
ᐊᑭᓂᐊᕐᓂᕐᒥᑦ ᐱᑕᖃᔭᒻᒪᑦ.  
 
ᑕᒪᓐᓇ ᐸᕐᓇᒋᐊᖃᓪᓚᑖᖅᑕᕗᑦ, ᐃᓕᔅᓯᓗ ᐊᒻᒪᓗ 
ᒪᓕᒐᓕᐅᖅᑎᐅᔪᑎᒍ ᑲᑎᒪᔨᕋᓛᖑᔪᑎᒍᑦ, ᑭᓱ 
ᓯᕗᓪᓕᖅᐸᐅᓗᓂ, ᐃᓅᓯᓕᕆᓂᖅ ᐱᔭᕆᐊᖃᓪᓚᑖᖅᑐᖅ 
ᑭᓱᐃᓐᓇ ᓯᕗᓪᓕᐅᔾᔭᐅᔭᕆᐊᖃᖅᐸ, 
ᖃᓄᖅᑑᖃᑕᐅᔪᓐᓇᖅᑐᖓ ᑕᒪᑐᒧᖓ ᐃᓅᓯᓕᕆᓂᖅ 
ᑕᒪᓐᓇ ᐱᖅᔪᐊᖑᒻᒪᑦ. ᑕᒪᓐᓇ ᐸᕐᓇᒃᑎᐊᓚᐅᕐᓚᕗᑦ 
ᑕᒫᓂ ᐊᕐᕌᒍᒋᔭᑦᑕ ᐃᓗᐊᓂ ᑕᐅᕗᖓ ᓯᕗᓂᑦᑎᓐᓄᑦ 
ᑕᒪᓐᓇ ᐋᖅᑭᒃᓯᒪᑦᑎᐊᓂᐊᕐᒪᑦ. ᐅᓪᓗᒥ ᑕᒪᓐᓇ 
ᐃᓅᓯᕆᓕᖅᑕᕗᑦ ᓈᒻᒪᖏᓪᓚᑦᑖᖅᑐᒧᑦ 
ᐊᑦᑐᖅᑕᐅᓯᒪᒐᑦᑕ, ᐱᖅᑯᓯᕆᓐᖏᑕᑦᑎᓐᓄᑦ 
ᒪᓕᒐᖃᖅᑐᑕ, ᑕᒪᔾᔭ ᓱᕋᒍᑎᒋᔭᕗᑦ ᐃᒻᒥᓂ 
ᑭᐱᓯᖃᑦᑕᖅᑐᑦ ᐃᓅᓯᓕᕆᔪᓯᕆᓐᖏᑕᕗᑦ ᒪᓕᑦᑐᒍ. 
ᑕᒪᓐᓇ ᐃᓅᓯᓕᕆᔪᓯᕗᑦ ᓴᓐᖏᓈᕐᓗᒍ 
ᐱᓕᕆᐊᕆᓚᐅᕐᓚᕗᑦ ᐅᓪᓗᒥ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᓲᔪᖅ. ᒥᔅᑕ 
ᖃᑦᑕᓕᒃ.  
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Mr. Qattalik (interpretation): Thank 
you, Mr. Chairman. Yes, it is extremely 
difficult now for everybody, not just our 
relatives, and we want everybody to be 
okay. I’m pushing hard on this as well. 
Inuit elders, grandmothers and 
grandfathers, mothers and fathers, we 
want them to be relaxed and have a good 
life. I would like this to be made into law 
as well, but it has to be set up properly 
and all the details have to be put together 
properly. Thank you. 
 
Chairman: Thank you, Mr. Qattalik. Mr. 
Shooyook. 
 
Mr. Shooyook (interpretation): Thank 
you, Mr. Chairman. Yes, that’s true. That 
has to happen today. We need to plan it. 
We understand that. As fathers, we have 
released our children to the schools. Due 
to that, we’re no longer directing our 
children because they need to know 
English. We can’t go hunting with the 
young kids anymore because we want 
them to be able to get employment in the 
future and that’s why we have released 
them to the schools.  
 
According to Inuit traditions or culture, 
we are totally unique. Young boys need 
to be tended by their fathers and they 
have to be taught about hunting and what 
men do. That was the law that was 
followed and we have let that go today. 
The other thing, girls were tended to by 
their mothers and taught about softening 
skins, sewing, dealing with seal blubber, 
collecting ice, chewing skins, and taking 
care of their younger siblings. We have 
let that aspect of our culture go.  
 
As old men today, we know that our 
children are being taken away from us 
and we witness this. We realize that our 
children had been charged and have to go 

ᖃᑦᑕᓕᒃ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᑕᒪᓐᓇ 
ᐊᒃᓱᕈᓐᓇᑦᑖᓕᕐᒪᑦ ᑭᒃᑯᓄᑐᐃᓐᓇᓕᒫᑦᑎᐊᖅ 
ᐃᓚᒋᓐᖏᑕᕋᓗᐊᑎᓐᓄᑦ ᑭᒃᑯᑐᐃᓐᓇᓕᒫᑦᑎᐊᓄᑦ 
ᖃᓄᐃᓐᖏᑦᑎᐊᖁᔨᓂᖅ ᐊᒃᓱᕉᑎᒋᒻᒥᔭᕋ ᐃᓄᐃᑦ, 
ᐃᓐᓇᐃᑦ, ᐊᓈᓇᑦᑎᐊᖑᔪᑦ, ᐊᑖᑕᑦᑎᐊᖑᔪᑦ, ᐊᓈᓇᐅᔪᑦ, 
ᐊᑖᑕᐅᔪ ᐃᔪᖅᑭᔮᑦᑎᐊᖁᓪᓗᒋᑦ ᐃᓅ ᖃᐅᔨᒪᔭᑐᖃᖓ 
ᑖᓐᓇ ᑕᕝᕙ ᒪᓕᒐᕐᓄᑦ ᐃᓕᔭᐅᖃᑕᐅᖁᒻᒥᔭᕋᓗᐊᕋ. 
ᑭᓯᐊᓂ ᐋᖅᑭᔅᓱᖅᑕᐅᓕᖅᐸᑦ 
ᐋᖅᑭᒃᓯᒪᑦᑎᐊᕆᐊᖃᕐᓂᐊᖅᑐᖅ, ᐅᑯᐊ ᑕᕝᕙ 
ᐃᓕᔭᕆᐊᖃᖅᐳᑦ. ᐱᓕᕆᐊᖑᑦᑎᐊᕆᐊᖃᓪᓚᕆᑦᑐᐊᓗᒃ, 
ᑕᐃᒪᓐᓇ ᖃᐅᔨᒪᖅᑰᔨᒻᒥᔭᕋ. ᖁᔭᓐᓇᒦᒃ.  
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᖃᑦᑕᓕᒃ. 
ᒥᔅᑕ ᓲᔪᖅ.  
 
 
ᓲᔪᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᐃᓛᒃ, 
ᑕᒪᓐᓇ ᑕᐃᒪᐃᑦᑕᕆᐊᖃᓪᓚᑦᑖᕐᒪᑦ ᐅᓪᓗᒥ. ᑕᒪᓐᓇ 
ᐸᕐᓇᐅᑦ ᐱᔭᕆᐊᖃᓕᖅᑐᖅ ᑐᑭᓯᔪᒍᑦ. ᑕᒪᒃᑯᓂᖓ 
ᐊᑖᑕᐅᓪᓗᑕ ᕿᑐᖓᑎᓐᓂ ᓴᒃᑯᐃᓯᒪᒐᑦᑕ, ᐃᓕᓐᓂᐊᕐᕕᒃ 
ᐱᔾᔪᑎᒋᓪᓗᒍ. ᐊᔪᕆᖅᓱᕈᓐᓃᖅᑕᕗᑦ ᖃᓪᓗᓈᑐᑦ 
ᑐᑭᓯᐅᒪᔭᕆᐊᖃᕐᒪᑕ. ᓄᑲᑉᐱᐊᑯᓗᐃᑦ 
ᐊᐅᓪᓚᖃᑎᒋᔪᓐᓇᐃᓕᔭᕗᑦ ᐃᖅᑲᓇᐃᔮᔅᓴᖃᓛᕐᒪᑕ, 
ᐊᑖᑕᐅᔪᑎᒍᑦ ᐊᒃᓱᕈᕐᒥᒐᑦᑕ ᐃᖅᑲᓇᐃᔮᖃᑦᑎᐊᖁᓪᓗᒋᑦ. 
ᑕᒪᔾᔭ ᓴᒃᑯᐃᔪᑎᒋᓯᒪᔭᕗᑦ ᐃᓕᓐᓂᐊᕐᕕᒃ, 
ᐱᔭᕆᐊᖃᖅᑐᓂᓗ.  
 
 
ᐊᒻᒪᑦᑕᐅᖅ ᐃᓄᐃᑦ ᐱᖅᑯᓯᖓ ᒪᓕᑦᑐᒍ 
ᐊᔾᔨᒋᔭᐅᓐᖏᑦᑎᐊᒻᒪᕆᒃᑲᑦᑕ, ᐊᖑᑏᑦ ᓄᑲᑉᐱᐸᑯᓗᐃᑦ 
ᐊᑖᑕᒥᓐᓂᑦ ᑲᒪᒋᔭᐅᔭᕆᐊᖃᕐᒪᑕ, 
ᐃᓕᓐᓂᐊᕆᐊᖃᖅᑐᑎᓪᓗ ᑕᒪᒃᑯᓂᖓ, ᐊᖑᓇᓱᓐᓂᕐᒧᑦ, 
ᖃᓄᐃᓕᐅᕐᓂᕐᒧᑦ ᐃᓄᐃᑦ ᐊᖑᑏᑦ ᐱᓕᕆᐊᖏᓐᓂᑦ.  
ᑖᓐᓇ ᒪᓕᒐᕆᔭᐅᓚᐅᖅᑐᖅ ᐅᓪᓗᒥ ᓴᒃᑯᐃᓯᒪᔭᕗᑦ, ᐊᒻᒪ 
ᐱᖃᑖ, ᐊᕐᓇᐃᑦ ᓂᕕᐊᖅᓵᑯᓗᐃᑦ ᑕᒪᒃᑯᐊ 
ᐊᓈᓇᖏᓐᓂᑦ ᑲᒪᒋᔭᐅᕙᓚᐅᕐᒥᒻᒪᑕ 
ᐃᓕᓐᓂᐊᖅᑎᑕᐅᓪᓗᑎ, ᐊᖑᓚᓂᕐᒥᑦ ᒪᑯᓂᖓ, 
ᒥᖅᓱᕐᓂᕐᒥᑦ, ᒪᑯᓂᖓ ᐅᖅᓱᓂ ᑲᐅᒐᖅᓯᓂᕐᒥᑦ, 
ᓂᓚᑦᑕᖅᑐᑎᒃ. ᑕᒪᒃᑯᓂᖓ ᐊᖑᓇᓪᓗᑎᒃ, 
ᐸᐃᕆᓪᓗᑎᓪᓗ ᑕᒪᒃᑯᓂᖓ ᓄᑲᑯᓗᒻᒥᓐᓂ. 
ᑕᐃᒪᐃᑦᑑᓚᐅᖅᑎᓪᓗᒍ ᑕᒪᒃᑯᐊ ᓴᒃᑯᓯᒪᒐᑦᑎᒍ.  
 
 
 
ᒫᓐᓇ ᐅᓪᓗᒥ ᐃᑦᑐᕆᔭᐅᔪᑎᒍᑦ 
ᖃᐅᔨᓐᖏᑦᑎᐊᒻᒪᕆᑦᑎᓪᓗᑕ ᐊᖅᓵᖅᑕᐅᖃᑦᑕᓕᖅᑐᒍᑦ 
ᕿᑐᕐᖓᑎᓐᓂᑦ. ᖃᐅᔨᖃᑦᑕᖅᑐᒍᑦ 
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to court, but we never even heard about it 
and it really destroys the family. We 
should make the law so that the father or 
the grandfather is required to take part in 
taking care of whoever is causing trouble. 
If we just keep following the modern 
laws today, we’re going to destroy our 
culture.  
 
We have been beaten down for so long as 
Inuit and even when we’re talking about 
Inuit Qaujimajatuqangit, the government 
doesn’t listen to us and they say that it’s 
not in the law. Because of that, there are 
things like children being taken away 
from their parents, but the Inuit way is 
there as well.  
 
When a couple gets together, according 
to Inuit culture or traditions, when 
they’re getting to know each other, there 
are no problems at all, but then when 
you’re in a long-term relationship, you 
find problems. It’s when they’re learning 
how to tolerate each other and that’s 
when arguments and stuff happen, but 
then there’s a way to get past that.  
 
Once the other adults find out what’s 
happening and they call the police 
because they’re arguing, they’re not 
drunk and they’re just arguing and 
someone else calls the RCMP, and then 
the RCMP take the woman and bring her 
to a shelter. That really hurts instead and 
it doesn’t fix anything. Now the couple is 
not allowed to talk to each other or see 
each other. That is not the Inuit way. 
Talking to each other is the way you 
correct your lives according to Inuit 
tradition. We have to embrace those.  
 
Let’s plan properly as a government if we 
want to do it properly for Nunavut. Let’s 
start from here and start planning that 
because our terms are going to come up 

ᐃᖅᑲᖅᑐᒐᔅᓴᐅᓕᖅᑐᕕᓂᖅ ᐅᕙᒍᑦ 
ᐅᖃᐅᔭᐅᓚᐅᓐᖏᑦᑎᐊᒻᒪᕆᑦᑎᓪᓗᑕ. ᑕᒪᔾᔭ 
ᐃᓅᓯᑦᑎᓐᓄᑦ ᓱᕋᒍᑎᓪᓚᑦᑖᖑᒻᒪᑦ ᑕᒪᓐᓇ ᒪᓕᒐᖅ, 
ᐃᓄᐃᑦ ᐱᖅᑯᓯᖓ ᒪᓕᓪᓗᒍ ᐊᑖᑕᒋᔭᐅᔪᑦ, ᐃᑦᑐᕆᔭᐅᔪᑦ 
ᐱᓕᕆᖃᑕᐅᔪᓐᓇᖅᓯᓪᓚᑦᑖᕆᐊᖃᓕᖅᑐᑦ ᐅᓪᓗᒥ 
ᑕᑯᑦᑎᐊᕈᒪᓂᐊᕈᑦᑕ ᑕᒪᑐᒥᖓ ᐃᓅᓯᑦᑎᐊᕙᒻᒥ. ᐅᓪᓗᒥ 
ᑖᓐᓇ ᐊᑐᓕᖅᑕᕗᑦ ᐊᑐᐃᓐᓇᕋᓱᐃᓐᓇᕋᓱᓐᓂᐊᕈᑦᑎᒍ, 
ᒪᒪᕆᓂᐊᕈᑦᑎᒍ ᑖᓐᓇ ᒪᓕᒐᖅ ᓱᕋᓐᓂᐊᓕᖅᑐᒍᑦ 
ᐅᓪᓗᒥ.  
 
ᑭᓯᐊᓂ ᐅᕙᒍᑦ ᐊᑯᓂᐊᓗᒃ ᓵᓚᒋᔭᐅᓯᒪᒐᑦᑕ ᑕᒪᑐᒧᖓ 
ᐃᓄᐃᑦ ᖃᐅᔨᒪᔭᑐᖃᖏᓐᓄᑦ ᐅᖃᓪᓚᒃᑲᓗᐊᖅᑎᓪᓗᑕᓗ 
ᐃᑉᐱᒋᔭᐅᓐᖏᑦᑐᒍᑦ ᒐᕙᒪᒃᑯᓐᓂᑦ, ᒐᕙᒪᓂᑦ 
ᒪᓕᒐᕐᒦᖏᒻᒪᒡᒎᖅ. ᑕᐃᒪᐃᑦᑑᑎᓪᓗᒍ ᑖᓐᓇ, ᒪᔾᔭᐅᒻᒪᑕ 
ᕿᑐᕐᖓᓂᑦ ᐊᖅᓵᖅᓯᖃᑦᑕᕐᓃᑦ, ᐅᓇᑦᑕᐅᖅ ᐃᓄᐃᑦ 
ᐱᖅᑯᓯᖓ ᐅᕝᕙᐅᒥᒻᒪᑦ, ᑲᑎᔪᑦ ᓄᓕᐊᕇᒃ ᐱᖃᑎᑖᕇᒃ 
ᒪᔾᔭᐅᒻᒪᑕ, ᐃᓄᐃᑦ ᐱᖅᑯᓯᖓ ᒪᓕᑦᑐᒍ.  
 
 
ᐅᕙᓂᒎᖅ ᐅᓐᖓᒃᓴᔪᑦ, ᑲᑎᓵᖅᑐᓂ ᐃᓗᐊᓐᖏᑦᑐᒥᑦ 
ᐱᑕᖃᓐᖏᒻᒪᑦ, ᑲᑎᒪᒃᓲᔭᓕᖅᑐᓂ ᐃᓗᐊᓐᖏᑦᑐᒥᑦ 
ᐱᑕᖃᓕᓲᖑᒻᒪᑦ. ᑕᐃᒪᒎᖅ ᐅᓐᖓᓴᓕᕋᒥ, ᐋᖅᑭᒐᓱᓕᕋᒥ 
ᓂᓐᖓᐅᒪᖃᑦᑕᖅᐴᒃ, ᑕᐃᒃᑯᐊ ᐃᓄᐃᑦ ᖃᐅᔨᒪᔭᑐᖃᖏᑦ 
ᑕᐃᒪᓐᓇ ᐱᖁᓯᖃᕐᒪᑕ.  
 
 
 
 
 
ᑕᕝᕙᓂ ᑕᐃᒪ ᐋᖅᑭᒐᓱᓕᖅᑎᓪᓗᒋᑦ ᑕᒪᑐᒧᖓ 
ᖃᐅᔨᔭᐅᒐᒥ ᑕᖅᑲᑯᓇᓐᖓᑦ ᐃᓄᓐᓂᑦ, ᐸᓖᓯᒃᑯᓐᓂᑦ 
ᑕᓚᐴᖅᑐᖃᕐᒪᑦ ᑕᐃᒪ ᐅᐸᑦᑕᐅᒐᒥ ᓂᓐᖓᐅᒪᔪᐊᓘᒻᒪᑎᒃ, 
ᐃᒥᖅᓯᒪᓐᖏᑦᑎᐊᖅᑑᒃ ᐊᖓᔮᓐᖏᑦᑑᒃ, ᑕᐃᒪ ᑖᓐᓇ 
ᐊᕐᓇ ᐱᔭᐅᓪᓗᓂ ᕿᒫᕕᒻᒧᐊᖅᑕᐅᕗᖅ. ᑕᒪᓐᓇ 
ᐋᓐᓂᕐᓇᖅᑐᖅ, ᐋᖅᑭᓲᑕᐅᓐᖏᑦᑐᖅ. 
ᐅᖃᖃᑎᒌᑦᑕᐃᓕᓕᖅᐴᒃ, ᑕᑯᖃᑦᑕᐅᑎᑦᑕᐃᓕᕘᒃ, ᑕᒪᔾᔭ 
ᐱᖅᑯᓯᕆᖏᑕᕗᑦ. ᐅᓇᓕ ᐅᖃᓪᓚᖃᑦᑕᕐᓂᖅ ᐃᓅᓯᕐᒧᑦ 
ᐋᖅᑭᓲᑕᐅᒻᒪᑦ, ᐃᓄᐃᑦ ᐱᖅᑯᓯᖓ ᒪᓕᑦᑐᒍ. ᑕᒪᒃᑯᐊ 
ᑎᒍᔭᕆᐊᖃᓪᓚᑦᑖᕋᑦᑎᒍ.  
 
 
 
 
 
ᑕᒪᒃᑯᐊ ᐸᕐᓇᒃᑎᐊᓚᐅᕐᓚᕗᑦ ᒐᕙᒪᐅᓗᑕ ᓄᓇᕗᑦ 
ᐱᔾᔪᑎᑦᑎᐊᕈᒪᓂᐊᕈᑦᑎᒍ ᐊᒃᓱᕈᓪᓚᑦᑖᕐᓗᑕ ᐅᓪᓗᒥ 
ᑕᕝᕙᓐᖓᑦ ᐱᒋᐊᕐᓗᑕ ᐸᕐᓇᒋᐊᖃᖅᑐᒍ ᑕᐃᑯᖓ 
ᓂᕈᐊᖅᑕᐅᕕᒋᓯᒪᔭᕗᑦ ᐃᓱᓕᓐᓂᐊᒥᒻᒪᑦ.  
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and it really needs to be done. I push hard 
for this. I support you in your efforts.  
 
Shelters don’t fix anything. Prisons don’t 
really fix anything as well. People just go 
back and forth to them, but telling people 
and telling them not to do things is 
showing love. That should be recognized 
by the police, social workers, and the 
government, that the Inuit way of dealing 
with social issues is the way. It doesn’t 
correct things right away, but then in the 
long term, it corrects that behaviour. 
Let’s plan it properly this year. Thank 
you, Mr. Chairman. 
 
Chairman: Thank you, Mr. Shooyook. I 
didn’t really hear a question in there, but 
Mr. Qattalik, if you would like to 
comment.  
 
Mr. Qattalik (interpretation): I want to 
express my support when he’s talking 
about having to go to court. One of my 
grandchildren had to go to court and 
another one as well. I wasn’t happy with 
that at all. It had nothing to do with Inuit 
Qaujimajatuqangit and I wanted to hear 
the details. As fathers and mothers, we 
wanted to know what the charges were 
because we can support them according 
to Inuit Qaujimajatuqangit, the way we 
know how. That has to be put in there as 
well. They just go through the courts and 
the parents don’t understand why their 
child is going through court.  
 
When a person is charged, the parents 
and grandparents should be able to talk to 
the accused because it’s really 
inconvenient and Inuit 
Qaujimajatuqangit is just not used. 
According to Inuit Qaujimajatuqangit, 
we’re supposed to do what our parents 
tell us to do. That should be written down 
into law. It’s quite obvious now. Thank 

ᑭᓱ ᓯᕗᓪᓕᐅᔾᔭᐅᔭᕆᐊᖃᓪᓚᑦᑖᕐᒪᖔᖅ ᐃᓅᓯᓕᕆᔪᓯᕗᑦ 
ᑕᒪᔾᔭ ᐊᒃᓱᕉᑎᒋᔭᕋ, ᐅᕙᖓᓕ ᐃᑲᔪᖅᓯᐸᔅᓯ ᑕᒪᑐᒧᖓ 
ᐱᔭᕆᐊᖃᓪᓚᑦᑖᖅᑐᓂᓗ.  
 
ᑖᓐᓇ ᐋᖅᑭᒍᑕᐅᓐᖏᒻᒪᑦ ᕿᒫᕕᒃ, ᐊᓄᓪᓚᒃᓰᕕᓪᓗ 
ᐋᖅᑭᒍᑕᐅᓇᓂ ᐃᓚᖓᒍᑦ, ᐅᑎᖅᑕᕕᑐᐃᓐᓇᐅᓲᖑᒻᒪᑦ.  
ᒪᓐᓇ ᐅᖃᐅᔨᓂᖅ, ᐃᓂᖅᑎᓂᕆᖅ ᑕᒪᔾᔭ ᓇᓪᓕᓐᓂᖅ, 
ᑕᒪᓐᓇ ᐊᑐᕐᓗᑎᒍ ᐃᓕᓴᕆᔭᐅᓚᐅᖅᑕ ᐸᓖᓯᒃᑯᓐᓂᑦ, 
ᐃᓄᓕᕆᔨᒃᑯᓐᓂᑦ, ᒐᕙᒪᒃᑯᓐᓂᑦ ᐃᓅᓯᓕᕆᔪᓯᕗᑦ. 
ᑕᒪᓐᓇ ᐊᑐᓕᕈᑦᑎᒍ ᐋᖅᑭᑲᐅᑎᒋᓐᖏᒃᑲᓗᐊᕐᓗᓂ 
ᓯᕗᓂᑦᑎᓐᓂᑦ ᐋᖅᑭᐹᓪᓕᖅᑐᒥᑦ ᐃᓅᓯᖃᓕᕐᓂᐊᕋᑦᑕ, 
ᐃᒻᒥᓃᖃᑦᑕᓂᕐᓗ ᓄᖅᑲᕐᓂᖅᓴᐅᓕᕐᓗᓂ. ᑕᒪᓐᓇ 
ᐸᕐᓇᒃᑎᐊᓚᐅᕐᓚᕗᑦ, ᑕᒫᓂ ᐊᕐᕌᒍᒋᔭᑦᑎᓐᓂᑦ. 
ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᓲᔪᖅ. 
ᐊᐱᖅᑐᑎᒥᑦ ᑐᓴᓐᖏᓐᓇᒪ. ᒥᔅᑕ ᖃᑦᑕᓕᒃ, ᑖᓐᓇ 
ᓂᓪᓕᕕᒋᔪᒪᔭᐃᑦ ᐅᖃᐅᓯᕆᕋᑖᖅᑕᖓ?  
 
 
ᖃᑦᑕᓕᒃ: ᐄ, ᐃᑲᔪᖅᓯᒃᑲᓐᓂᕈᒪᔭᕋ, ᑕᒪᓐᓇᐃᓛᒃ 
ᐃᖅᑲᖅᑐᒐᔅᓴᐅᓂᖅ ᐅᖃᐅᓯᕆᓵᖅᑕᖓ. ᐃᕐᖑᑕᓐᓂᑦ 
ᐃᖅᑲᖅᑐᒐᔅᓴᖅᑕᖃᓚᐅᕐᒥᒻᒪᑦ, ᐊᒻᒪᓗ ᐊᓯᐊᓂᐅᒐᓗᐊᖅ 
ᑭᓯᐊᓂ ᓈᒻᒪᒋᓐᖏᒻᒪᕆᓚᐅᕋᒃᑯ ᑕᐃᓐᓇ ᐃᓅ 
ᖃᐅᔨᒪᔭᑐᖃᖓᒍᑦ, ᖃᐅᔨᓐᖏᑕᒃᑯᑦ ᑕᒪᐅᓇ 
ᐃᖅᑲᖅᑐᕋᔅᓴᖅ ᐃᒪᐃᓕᐅᖅᑕᐅᔭᕆᐊᖃᕐᓂᖅᑐᓂ.  
ᑐᓴᕈᒪᓚᐅᖅᓯᒪᔭᕋᓗᐊᕋ ᐅᕙᒍᑦ ᐊᑖᑕᒋᔭᐅᔪᒍᑦ, 
ᐊᓈᓇᒋᔭᐅᔪᓪᓗ ᖃᓄᖅ ᐃᖅᑲᖅᑐᕋᔅᓴᐅᔪᑎᖃᕐᒪᖔᖅ. 
ᐃᑲᔪᖅᓰᔪᓐᓇᖔᕋᓗᐊᕋᑦᑕ ᐃᓅ ᖃᐅᔨᒪᔭᑐᖃᖓᒍᑦ 
ᐃᑲᔪᕈᓐᓇᖅᑕᑦᑎᓐᓄᑦ. ᑕᒪᔾᔭ ᐃᓕᔭᕆᐊᖃᓪᓚᑦᑖᕐᒥᔪᖅ 
ᑕᐃᒃᑯᑎᒎᓈᑐᐃᓐᓇᓕᖅᑐᑎᑦ ᐃᖅᑲᖅᑐᒐᔅᓴᖅ, 
ᑐᑭᓯᑦᑎᐊᖏᑦᑐᒍ ᑭᓲᒻᒪᖔᖅ ᐃᖅᑲᖅᑐᒐᔅᓴᐅᔪᑎᒋᔭᐅᔪᖅ.  
 
 
 
 
ᑕᒪᓐᓇ ᐸᓖᓯᒃᑯᓂᑦᑕᐅᖅ ᐃᖅᑲᖅᑐᕋᔅᓴᐅᓕᖅᑐᖅ 
ᐊᖓᔪᖅᑳᖏᓐᓄᑦ, ᐊᑖᑕᑦᑎᐊᑯᖏᓐᓄᑦ 
ᐅᖃᓪᓚᕕᐅᑎᐊᕆᐊᖃᖃᑦᑕᕐᓂᐊᖅᑐᑦ ᓇᓗᓇᕈᓐᓃᖅᑐᖅ.  
ᑐᑭᓯᑎᐊᖏᔪᑖ ᐃᓚᖓ ᓴᓪᓗᓯᒪᓐᓂᖅᑐᓂ, ᑕᒪᓐᓇ 
ᐃᓗᓐᖏᑦᑐᒻᒪᕆᐅᖃᑦᑕᕐᒪᑕ ᐃᓅ ᖃᐅᔨᒪᔭᑐᖃᖓᒍᑦ. 
ᒫᓐᓇ ᐃᓕᖅᑯᓯᖃᓕᕋᑦᑕ ᑭᖑᕙᕋᓗᐊᖅᑐᑕ, ᑭᓯᐊᓂ 
ᑕᐃᓐᓇ ᐃᓅ ᖃᐅᔨᒪᔭᑐᖃᖓ ᐃᓕᖅᑯᓯᕆᓚᐅᖅᑕᕗᑦ 
ᒪᓕᑦᑎᐊᕆᐊᖃᕐᓂᖅ, ᓈᓚᑦᑎᐊᕆᐊᖃᕐᓂᖅ 
ᐊᖏᖅᔪᖅᑳᑎᓐᓂᑦ. ᑕᒪᓐᓇ ᑎᑎᕋᐅᓕᕐᓗᓂ 
ᐃᓕᔭᐅᖃᑕᐅᔭᕆᐊᖃᓪᓚᑦᑖᖅᑐᖅ, ᓇᓗᓇᕈᓐᓃᖅᑐᖅ. 
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you, Mr. Chairman.  
 
Chairman: Thank you, Mr. Qattalik. Mr. 
Enook. 
 
Mr. Enook (interpretation): Thank you, 
Mr. Chairman. Good morning. I think it’s 
better if some of us don’t say anything 
because we don’t really know Inuit 
Qaujimajatuqangit. I personally have no 
idea and I will not pretend to have that 
knowledge, but so that you will have a 
better understanding and their officials, 
we wanted to have this dialogue 
broadcast to Nunavummiut.  
 
I would like to refer back to our 
Chairman’s opening remarks. He stated, 
“From the time that Nunavut was created, 
the Government of Nunavut has 
acknowledged the importance of 
incorporating Inuit Qaujimajatuqangit 
into its laws, policies, programs, and 
services.” Some of us have been 
concerned about that. We wanted 
clarification from you. Some of us have 
thought in the past that the government 
seems to be playing with words on that, 
without implementing Inuit 
Qaujimajatuqangit within the 
government. We wanted this dialogue 
with you so that we will have a better 
understanding amongst us.  
 
With your duties and work being very 
important, is it deemed important within 
our government? I will start questioning 
that way. We want to show our support 
for the work that you do, but if we don’t 
have the full knowledge of what you do, 
then we will not know how to support it. 
Thank you for being able to be present 
here. In March 2013, the Minister of 
Culture and Heritage stated that the work 
of the Inuit Qaujimajatuqangit Katimajiit 
“will contribute to the implementation of 

ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᖃᑦᑕᓕᒃ. 
ᒥᔅᑕ ᐃᓄᒃ.  
 
ᐃᓄᒃ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᐅᓪᓛᒃᑯᒃ. ᐃᒻᒪᖄ, 
ᐃᓛᑎᒍᑦ ᓂᓪᓕᖏᒃᑲᓗᐊᕈᑦᑕ ᐃᓄᐃᑦ 
ᖃᐅᔨᒪᔭᑐᖃᖏᓐᓂᒃ ᓇᓗᓗᐊᕐᓂᑯᒨᔪᒍᑦ, ᐅᕙᖓᓗ 
ᓇᓗᑦᑎᐊᒻᒪᕆᖕᒥᒐᒪ ᖃᐅᔨᒪᓇᓱᓐᖑᐊᔾᔮᓐᖏᑦᑐᖓᓗ. 
ᓇᓗᓗᐊᕋᒪ, ᑭᓯᐊᓂ ᑐᑭᓯᐅᒪᑦᑎᐊᕐᓂᐊᕋᔅᓯ 
ᐃᖅᑲᓇᐃᔭᖅᑎᓪᓗᑕ ᑕᑲᓐᓇ. ᐅᕙᓂ ᓄᓇᕗᑦᒥᐅᓕᒫᓄᑦ 
ᑕᑯᒃᓴᐅᑎᓪᓗᒍ ᐅᖃᖃᑎᒌᒍᒪᓕᓚᐅᖅᓯᒪᒐᑦᑕ.  
 
 
 
 
 
ᐅᓇ ᐃᒃᓯᕙᐅᑕᑦᑕ ᐱᒋᐊᕈᑎᒋᖅᑲᐅᔭᖓ 
ᐅᑎᕐᕕᒋᓚᐅᑳᕐᔪᒡᓗᒍ. ᐅᖃᖅᑲᐅᖕᒪᑦ, ᐃᒪᐃᓕᖓᔪᖃᕐᒪᑦ 
ᑕᐃᒪᓐᖓ ᓄᓇᕗᑦ ᓴᖅᑭᑕᐅᓚᐅᖅᓯᒪᖕᒪᑕ ᓄᓇᕗᑦ 
ᒐᕙᒪᒃᑯᖏᑦ ᐅᖃᖃᑦᑕᖅᓯᒪᖕᒪᑕ ᐱᒻᒪᕆᐊᓘᓂᖓᓂᑦ 
ᐃᓄᐃᑦ ᖃᐅᔨᒪᔭᑐᖃᖏᑦ ᐃᓚᐅᑎᑕᐅᔭᕆᐊᖃᕐᓂᖏᑦ, 
ᐱᖁᔭᑎᒍᑦ, ᒪᓕᒐᖅᑎᒍᑦ, ᐱᔨᑦᑎᕈᑎᑎᒍᓪᓗ ᐊᒻᒪᓗ 
ᐊᓯᖏᑎᒍᑦ. ᐅᓇ ᐃᓛᑎᒍᑦ 
ᐃᓱᒫᓘᑎᒋᖃᑦᑕᖅᓯᒪᒐᑦᑎᒍᑦ, ᐃᓛᒃ 
ᑐᑭᓯᒃᑲᓐᓂᕈᒪᓚᐅᕋᑦᑎᒍᓗ ᐃᓕᔅᓯᓐᓂᒃ. ᐃᓛᑎᒍᑦ 
ᐃᓱᒪᖃᖃᑦᑕᖅᓯᒪᒐᑦᑕ ᒐᕙᒪᒋᔭᕗᑦ 
ᐅᖃᓐᖑᐊᕈᑎᖃᑐᐃᓐᓇᖅᑰᔨᓯᒪᖕᒪᑕ ᑖᔅᓱᒥᖓ. 
ᐊᑐᓕᖅᑎᑦᑎᕙᓪᓕᐊᖅᑰᔨᖏᑦᑎᐊᖅᖢᑎᒡᓗ ᐃᓄᐃᑦ 
ᖃᐅᔨᒪᔭᑐᖃᖏᓐᓂᒃ ᒐᕙᒪᒋᔭᑦᑕ ᐃᓗᐊᓂ. ᐃᓕᔅᓯᓐᓄᑦ 
ᐅᖃᖃᑎᖃᕈᒪᓚᐅᖅᑐᒍᑦ ᑐᑭᓯᐅᒪᖃᑎᒌᒃᑲᓐᓂᕐᓂᐊᕋᑦᑕ.  
 
 
 
 
 
ᐱᓕᕆᐊᕆᔭᓯ ᐱᒻᒪᕆᐊᓘᑎᓪᓗᒍ, 
ᐱᒻᒪᕆᐊᓘᑎᑕᐅᒐᓗᐊᖅᐸ ᒐᕙᒪᒋᔭᑦᑕ ᐃᓗᐊᓂ? 
ᐊᐱᖅᓱᖅᐸᓪᓕᐊᓂᐊᕋᑦᑕ ᑕᒪᒃᑯᓂᖓ. ᐃᓕᔅᓯᓐᓂᒃ 
ᐱᓕᕆᐊᒃᓯᓐᓂᒡᓗ ᐃᑲᔪᖅᑐᐃᔪᒪᒐᓗᐊᒧᑦ ᑭᓯᐊᓂ 
ᖃᐅᔨᒪᑦᑎᐊᖏᒃᑯᑦᑕ, ᑐᑭᓯᐅᒪᑦᑎᐊᖏᒃᑯᑦᑕᓗ 
ᐱᓕᕆᐊᔅᓯᓐᓂᒃ ᓇᓗᓂᐊᕐᒥᒐᑦᑕ. ᑕᐃᒪᐃᓐᓂᖓᓄᑦ 
ᖁᔭᓐᓇᒦᒃ ᐅᕗᓐᖓᖅᓯᒪᒐᔅᓯ. ᓯᕗᓪᓕᖅᐹᒥ 
ᐊᐱᕆᓚᐅᕐᓚᖓ ᑖᒃᑯᐊ ᓴᖅᑭᑕᐅᖕᒪᑕ ᒫᑦᓯ 2013-
ᖑᑎᓪᓗᒍ, ᐃᓄᐃᑦ ᖃᐅᔨᒪᔭᑐᖃᖏᑦ ᑲᑎᒪᔩᑦ 
ᓴᖅᑭᑕᐅᖕᒪᑕ. ᑕᐃᔅᓱᒪᓂ ᒥᓂᔅᑕ ᐅᖃᓚᐅᖅᓯᒪᖕᒪᑦ 
ᑖᒃᑯᐊᒎᖅ ᐃᓄᐃᑦ ᖃᐅᔨᒪᔭᑐᖃᖏᑦ ᑲᑎᒪᔩᑦ 
ᐃᓚᐅᓂᐊᕐᒪᑕ, ᐃᑲᔫᑎᖃᕐᓂᐊᖅᖢᑎᒡᓗ 
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Inuit societal values and Inuit 
Qaujimajatuqangit within all aspects of 
the Government of Nunavut operations 
and its public agencies.” That’s what the 
Minister of Culture and Heritage at the 
time stated.  
 
I don’t mind if either one of you responds 
to this question. Let me first ask: in your 
view, is the government currently making 
adequate effort to implement Inuit 
Qaujimajatuqangit into its services, 
initiatives, and operations? Thank you, 
Mr. Chairman. 
 
Chairman: Thank you, Mr. Enook. Mr. 
Qattalik. 
 
Mr. Qattalik (interpretation): Yes, we 
want to see them implemented carefully 
or slowly by grasping Inuit 
Qaujimajatuqangit. Our proceedings are 
always recorded when we attend 
meetings in Iqaluit. They are being 
recorded. Inuit Qaujimajatuqangit should 
be introduced because they said that it 
was not in writing.  
 
When we’re talking about Inuit 
Qaujimajatuqangit, it’s the knowledge 
we have gained since we were children. 
You talk about culture and traditions by 
living on the land. Today, it is different. 
We don’t want anything bad to happen or 
see bad things happen to our fellow Inuit. 
We really need to integrate that because 
people going to prison are not helped and 
they are in a scary spot. You don’t have 
to talk to them in anger using Inuit 
Qaujimajatuqangit. That is a better way. 
Thank you. 
 
Chairman: Thank you, Mr. Qattalik. Ms. 
Mike. 
 
Ms. Mike (interpretation): The members 

ᐊᑐᖅᑕᐅᕙᓪᓕᐊᑎᑕᐅᔪᓐᓇᖁᓪᓗᒋᑦ  
ᐃᓄᐃᑦ ᐅᒃᐱᕆᔭᖏᑦ, ᐊᒻᒪᓗ ᐃᓄᐃᑦ ᐱᖅᑯᓯᖏᑦ 
ᖃᐅᔨᒪᔭᑐᖃᖏᓪᓗ ᒐᕙᒪᒃᑯᑦ ᐊᐅᓚᓂᓕᒫᖏᓐᓂ. 
ᑕᐃᔅᓱᒪᓂ ᒥᓂᔅᑕᐅᔪᖅ ᐅᖃᓚᐅᖅᓯᒪᔪᖅ, 
ᐃᓕᖅᑯᓯᓕᕆᔨᒃᑯᑦ ᒥᓂᔅᑕᖓ ᑕᐃᔅᓱᒪᓂ.  
 
 
 
ᐆᒥᖓ ᓯᕗᓪᓕᖅᐹᒥ ᓇᓕᖅᓯᑐᐃᓐᓇᕐᓗ ᑭᐅᒃᐸᑦ 
ᓱᖁᑎᒃᓴᖏᑦᑎᐊᖅᑐᖓ. ᐊᐱᖅᑯᑎᒋᓚᐅᕐᓚᒍ 
ᓯᕗᓪᓕᖅᐹᖅ, ᑕᒪᒃᑯᐊ ᐊᑐᓕᖁᔭᓯ, 
ᐊᑐᓕᖁᒐᔭᓐᖑᐊᖅᑕᓯᓘᓐᓃᑦ ᑐᓂᖃᑦᑕᖅᑕᓯ, ᐃᓄᐃᑦ 
ᖃᐅᔨᒪᔭᑐᖃᖏᓐᓂᑦ ᑐᓐᖓᕕᓖᑦ. ᐊᑐᓕᖁᕙᓪᓕᐊᔭᓯ, 
ᐊᑐᓕᖅᑎᑕᐅᕙᓪᓕᐊᓂᖏᑦ ᒐᕙᒪᑦᑕ ᐊᐅᓚᓂᖓᑕ 
ᐃᓗᐊᓂ ᓈᒻᒪᒋᕕᓯᐅᒃ? ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᓯᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᐃᓄᒃ. ᒥᔅᑕ 
ᖃᑦᑕᓕᒃ.  
 
 
ᖃᑦᑕᓕᒃ: ᐊᑐᓕᖅᐸᓪᓕᐊᒐᓛᓪᓗᑎᑦ ᑕᐃᒪᓐᓇᐅᖁᔭᕗᑦ, 
ᐃᓛᒃ ᑕᐃᒪᓐᓇᐅᔪᓐᓇᖅᐸᑕ ᐃᓄᐃᑦ ᖃᐅᔨᒪᔭᑐᖃᖓ 
ᑎᒍᔭᐅᕙᓪᓕᐊᓗᓂ, ᑎᑎᕋᖅᑕᐅᕙᓪᓕᐊᖏᓐᓇᐅᔭᕐᒪᑦ 
ᑲᑎᒪᔭᖅᑐᕌᖓᑦᑕ ᑕᕝᕗᖓ ᐃᖃᓗᓐᓄ, 
ᑎᑎᕋᖅᑕᐅᕙᓪᓕᐊᖏᓐᓇᐅᔭᕐᒪᑕ ᑲᑎᒪᔪᑎᒋᔭᕗᑦ. 
ᐃᓕᔭᐅᔭᕆᐊᖃᓕᕌᖓᑕ ᐃᓅ ᖃᐅᔨᒪᔭᑐᖃᖓ, 
ᐃᓕᔭᐅᔭᕆᐊᖃᓪᓚᑖᖅᑐᖅ. ᐃᓅ ᖃᐅᔨᒪᔭᑐᖃᖓ 
ᑎᑎᕋᖅᓯᒪᓚᐅᓐᖏᒻᒪᑦ ᐱᑕᖃᓐᖏᓐᓂᕋᖅᑕᐅᓚᐅᖅᐳᖅ.  
 
ᐃᓅᓪᓕ ᐅᓇ ᐅᖃᐅᓯᕆᔭᕗᑦ, ᐃᓅ ᖃᐅᔨᒪᔭᑐᖃᖓ 
ᑕᐃᑲᓐᖓ ᓄᑕᕋᐅᓂᑦᑎᓐᓂᑦ, ᖃᐅᔨᒪᔭᑐᖃᕆᔭᑦᑎᓐᓂᑦ 
ᑕᐃᒎᓯᖅᑕᖃᕐᒪᑦ ᐃᓅᑉ ᖃᐅᔨᒪᔭᑐᖃᖓ, 
ᐃᓕᖅᑯᓯᕆᓚᐅᖅᑕᕗᑦ ᓄᓇᒥᐅᑕᓪᓚᕆᐅᓪᓗᑕ, 
ᐃᓄᓪᓚᕆᐅᓪᓗᑕ. ᒫᓐᓇ ᐅᓪᓗᒥ ᐊᔾᔨᒋᔪᓐᓃᖅᑕᖓ, 
ᐃᓅᖃᑎᕗᑦ ᖃᓄᐃᖁᓐᖏᑦᑎᐊᕋᓗᐊᕋᑦᑎᒍ. ᑕᐃᒪ ᐃᓅᑉ 
ᖃᐅᔨᒪᔭᑐᖃᖓᒍᑦ, ᐃᓄᐃᑦ ᖃᓄᖅ 
ᐱᔭᕆᐊᖃᓪᓚᑦᑖᖂᔨᓕᖅᑐᖅ ᑕᒪᓐᓇ, 
ᐃᖅᑲᖅᑐᖅᑕᐅᖃᑦᑕᖅᑐᑦ, ᐊᓄᓪᓚᒃᓰᕕᒻᒦᖃᑦᑕᖅᑐᑦ 
ᐋᖅᑭᐹᓕᖃᑦᑕᖏᒻᒪᑦ. ᑲᑉᐱᐊᓇᖅᑐᒦᖃᑦᑕᕐᒪᑕ. ᐃᓅᑉ 
ᖃᐅᔨᒪᔭᖓᒍᑦ ᐅᖃᖃᑎᒋᑦᑎᐊᕐᓗᒍ, 
ᓂᓐᖓᐅᑎᓯᒪᓐᖏᓪᓗᒍ, ᐃᓱᒪᒋᔪᓐᓇᐃᕕᐅᖔᖅᑐᓂ 
ᐱᐅᓂᖅᓴᐅᒐᓗᐊᕐᒪᑦ. ᖁᔭᓐᓇᒦᒃ.  
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᖃᑦᑕᓕᒃ. ᒥᔅ 
ᒪᐃᒃ.  
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of the Katimajiit are the ones who 
propose these things. When we have 
meetings, we give the minutes to our 
managers to make sure that the 
departments know of these things, the 
different directors or managers. It’s made 
available to them. Perhaps because they 
are not integrated into the legislation, 
nothing seems to come out of it. Did I 
understand the question correctly?  
 
Chairman: Thank you, Ms. Mike. Mr. 
Enook. 
 
Mr. Enook (interpretation): Thank you, 
Mr. Chairman. I’ll go back to your 
opening comments and maybe it will 
clarify my question. You stated that “The 
Katimajiit has made approximately 34 
recommendations to the Government of 
Nunavut…” My question is: are the 
recommendations that you have 
introduced to the Government of 
Nunavut being implemented or do they 
just get lost in there? Maybe I’ll phrase 
my question that way. Thank you, Mr. 
Chairman.  
 
Chairman: Thank you, Mr. Enook. Mr. 
Qattalik. Sorry. Ms. Mike. 
 
Ms. Mike (interpretation): Thank you, 
Mr. Chairman. There has been one 
response from the Department of Health 
on the recommendations that we have 
made. That is the only one.  
 
Chairman: Mr. Enook. 
 
Mr. Enook (interpretation): Thank you, 
Mr. Chairman. If that’s the only one, I 
thank you because that’s another question 
we can ask the government. You have 
made numerous recommendations and 
there has only been one response to date. 
We will look further into that.  

ᒪᐃᒃ: ᑕᐃᒃᑯᐊ ᐃᓱᒪᔅᓴᖅᓯᐅᕈᑎᓕᐅᖅᑎᐅᒻᒪᑕ ᑖᒃᑯᐊ 
ᒪᓕᑦᑐᒋᑦ ᑲᑎᒪᔨᐅᓂᖏᑦ, ᑲᑎᒪᔭᕇᕋᐃᒻᒪᑕ ᑕᐃᒃᑯᓄᖓ 
ᐊᖓᔪᖅᑳᑎᓐᓄᑦ ᑐᓂᓲᕗᑦ 
ᐃᓱᒪᔅᓴᖅᓯᐅᕈᑎᓕᐅᕈᑎᒋᓂᐊᖅᑕᖏᑦ 
ᐃᖅᑲᓇᐃᔭᕐᕕᐅᔪᐃᑦ ᑐᓴᖁᓪᓗᒋᑦ, ᐊᖓᔪᖅᑳᓄᑦ 
ᐊᔾᔨᒌᓐᖏᑦᑐᓄᑦ ᐊᑐᐃᓐᓇᕈᖅᑎᑕᐅᓲᖑᒐᓗᐊᑦ. 
ᒪᓕᒐᕈᖅᑎᑕᐅᓯᒪᓐᖏᒧᖅᑲᐃ ᓴᖅᑭᓯᒪᔪᔫᔮᓐᖏᑦᑐᑦ. 
ᖃᓄᑭᐊᖅ ᑐᑭᓯᑦᑎᐊᕋᓗᐊᖅᑯᖓᖃᐃ ᐊᐱᖅᑯᑎᖓᓂᑦ.  
 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᒪᐃᒃ. ᒥᔅᑕ 
ᐃᓄᒃ.  
 
ᐃᓄᒃ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᐅᓇ 
ᐱᒋᐊᖅᑎᑦᑎᔾᔪᑎᒋᖃᐅᔭᔅᓯᓐᓂ ᐅᓂᒃᑳᓕᐊᔅᓯᓐᓂ 
ᐅᑎᕐᕕᒋᑲᐃᓐᓇᓚᐅᕐᓚᒍ ᑐᑭᓯᓇᖅᓯᕚᓪᓕᕐᓂᐊᖅᐳᖃᐃ 
ᐊᐱᖅᑯᑎᒋᔭᕋ. ᐅᖃᖅᑲᐅᒐᔅᓯ ᑖᒃᑯᐊᒎᖅ ᑲᑎᒪᔩ ᑕᒫᓂ 
34 ᖃᓂᒋᔭᖓᓂᑦ ᑕᒫᓂᐸᓗᒃ ᐅᓄᖅᑎᒋᔪᓂᑦ 
ᐊᑐᓕᖁᒐᔭᖅᑕᒥᖕᓂ ᓄᓇᕗᑦ ᒐᕙᒪᒃᑯᓐᓄᐊᖅᓯᓯᒪᖕᒪᑕ. 
ᐅᓇ ᐊᐱᖅᑯᑎᒋᔭᕋ, ᑕᒪᒃᑯᐊ ᓄᓇᕗᑦ ᒐᕙᒪᒃᑯᓐᓄᑦ 
ᐊᑐᓕᖁᒐᔭᓐᖑᐊᖅᑕᓯ ᑐᓂᖃᑦᑕᕋᔅᓯᐅᒃ, 
ᐊᑐᓕᖅᑎᑕᐅᕙᓪᓕᐊᕙᑦ ᐅᕝᕙᓘᓐᓃᑦ 
ᐊᓯᐅᕈᔪᑐᐃᓐᓇᖃᑦᑕᖅᐸᑦ? ᐃᒪᓐᓇᖔᖅ 
ᐊᐱᕆᓐᖑᐊᖦᖤᕐᓚᖓ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᐃᓄᒃ. ᒥᔅᑕ 
ᖃᑦᑕᓕᒃ. ᒪᒥᐊᓇᖅ. ᒥᔅ ᒪᐃᒃ.  
 
 
ᒪᐃᒃ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᑕᐃᒪ ᑕᐃᓐᓇ ᐊᑕᐅᓯᖅ 
ᐋᓐᓂᐊᖃᕐᓇᓐᖏᖅᑐᓕᕆᔨᒃᑯᓐᓂᑦ ᑭᐅᓯᒪᔪᑐᐊᖅ 
ᑕᐃᒃᑯᓇᓐᖓᑦ ᐃᓱᒪᔅᓴᖅᑎᐅᕈᑎᒋᕙᑦᑕᖏᓐᓂᑦ, 
ᐊᑐᓕᖅᑕᐅᖁᓯᒪᔭᑦᑎᓐᓂ ᑕᐃᒪᑐᐊᖅ.  
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᒥᔅᑕ ᐃᓄᒃ.  
 
ᐃᓄᒃ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᑕᐃᒪᑑᒃᐸᑦ ᖁᔭᓐᓇᒦᒃ, 
ᒐᕙᒪᒃᑯᓐᓄᑦ ᐊᐱᖅᑯᑎᒃᓴᓂᒃᑎᒃᑲᓐᓂᕋᑦᑎᒍᑦ. 
ᐅᓄᖅᑐᒻᒪᕆᐊᓗᐃᑦ ᐊᑐᓕᖁᔭᕕᓂᖅᓯ ᐊᑕᐅᓯᕐᓘᓐᓃᑦ 
ᑭᐅᔭᐅᓯᒪᔪᖅ ᐅᓪᓗᒥᒧᑦ. ᑐᑭᓯᒋᐊᒃᑲᓐᓂᓛᖅᐳᒍᑦ.  
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However, moving on, the members of 
Inuit Qaujimajatuqangit Katimajiit are 
the knowledge-holders. They are quite 
capable and we are proud of them. They 
provide their recommendations to the 
government. Have you indicated which 
recommendations should be a priority 
within the operations of the government? 
I hope that was clear. Thank you, Mr. 
Chairman. 
 
Chairman: Thank you, Mr. Enook. Mr. 
Qattalik, would you like to respond to 
that?  
 
Ms. Mike, would you like to respond to 
that? Just to let you know, you have to 
hold the mute button while you’re 
talking. 
 
Mr. Enook: We heard that.  
 
>>Laughter 
 
Chairman: Ms. Mike. 
 
Ms. Mike (interpretation): So you do 
have to keep holding the mute button. 
 
Thank you, Mr. Chairman. They started 
in 2013. We gather the goals on Inuit 
laws and customs that they want and 
what we want to present out there. This is 
what we base our decisions on their 
priorities for the three years.  
 
Chairman: Thank you, Ms. Mike. Mr. 
Qattalik. 
 
Mr. Qattalik (interpretation): I’ll 
supplement that response briefly. Thank 
you, Mr. Chairman. Three years before I 
became involved in Katimajiit, I was 
involved occasionally. We have been 
trying to settle down and it seems that 
that is why we’re taking so long with our 

 
ᑭᓯᐊᓂ ᑲᔪᓯᓗᖓ, ᑖᒃᑯᐊ ᑲᑎᒪᔩᑦ, ᐃᓄᐃᑦ 
ᖃᐅᔨᒪᔭᑐᖃᖏᓐᓄᑦ ᑲᑎᒪᔩᑦ ᓲᖃᐃᒻᒪ 
ᖃᐅᔨᒪᔨᑕᐅᖕᒪᑕ, ᐊᔪᓐᖏᑦᑎᐊᒻᒪᕆᒃᖢᑎᒡᓗ, 
ᐱᒃᑯᓇᖅᖢᑎᒡᓗ, ᐊᒻᒪ ᐊᑐᓕᖁᒐᔭᓐᖑᐊᖅᑕᒥᖕᓂ 
ᒐᕙᒪᒃᑯᓐᓂᑦ ᑐᓂᓯᕙᒃᖢᑎᒃ recommendations-ᒎᖅ. 
ᓇᓗᓇᐃᖅᓯᓯᒪᕕᓰ ᓇᓕᐊᒃ ᑖᒃᑯᐊ ᐊᑐᓕᖁᒐᔭᓐᖑᐊᖅᑕᓯ 
ᓯᕗᓪᓕᐅᑎᑕᐅᖁᖕᒪᖔᔅᓯᐅᒃ ᒐᕙᒪᒃᑯᑦ ᐊᐅᓚᓂᖏᑕ 
ᐃᓗᐊᓂ? ᑐᑭᓯᓇᕐᓂᕈᒪ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᐃᓄᒃ. ᒥᔅᑕ 
ᖃᑦᑕᓕᒃ, ᑭᐅᔪᒪᕖ?  
 
 
 
ᒥᔅ ᒪᐃᒃ, ᑭᐅᔪᒪᕖᑦ? ᖃᐅᔨᒪᓂᐊᕋᔅᓯ ᑖᓐᓇ 
ᐅᖃᓪᓚᓕᕌᖓᕕᑦ ᓇᕿᒻᒥᔭᕆᐊᖃᕋᕕᐅᒃ.  
 
 
ᐃᓄᒃ (ᑐᓵᔨᑎᒍᑦ): ᑐᓴᕋᑖᖅᑕᕗᑦ. 
 
>>ᐃᓪᓚᖅᑐᑦ 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᒥᔅ ᒪᐃᒃ.  
 
ᒪᐃᒃ: ᓇᕿᓯᒪᐃᓐᓇᕆᐊᓖᒃ.  
 
ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᐃᓄᐃᑦ ᑖᒃᑯᐊ 2013 
ᐱᒋᐊᓚᐅᖅᓯᒪᔪᐃᑦ ᑐᕌᒐᖃᕈᒪᓯᒪᔪᑦ 
ᓯᕗᓪᓕᐅᑎᑦᑎᒍᒪᓯᒪᔪᐃᑦ ᑲᑎᖅᓱᐃᕙᓪᓕᐊᖏᓐᓇᖅᑕᕗᑦ 
ᐊᕐᕌᒍᑕᒫᑦ. ᐃᓄᐃᑦ ᒪᓕᒐᖏᓐᓂᑦ, ᐊᒻᒪᓗ ᐃᓄᐃᑦ 
ᐃᓅᓯᓕᕆᔪᓯᖏᓐᓂᑦ ᑐᓴᖅᑕᐅᖁᔭᖏᓐᓂᑦ, 
ᑐᑭᓯᔭᐅᕙᓪᓕᐊᖁᔭᖏᓐᓂᑦ ᑖᒃᑯᓂᖓ ᑕᕝᕙ 
ᑐᓐᖓᕕᖃᐃᓐᓇᖅᑐᑎᑦ ᑖᒃᑯᐊ ᐊᕐᕌᒍᓄᑦ ᐱᖓᓱᓄᑦ 
ᓯᕗᓪᓕᐊᑎᒍᒪᓯᒪᔭᖏᑦ.  
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᒪᐃᒃ. ᒥᔅᑕ 
ᖃᑦᑕᓕᒃ.  
 
 
ᖃᑦᑕᓕᒃ: ᑖᓐᓇ ᑭᐅᑲᓂᐊᕐᔪᓪᓗᒍ. ᖁᔭᓐᓇᒦᒃ, 
ᐃᒃᓯᕙᐅᑖᖅ. ᐊᕐᕌᒍᓂᑦ ᐱᖓᓱᓂᑦ ᐅᖓᑖᓄᑦ 
ᑲᑎᒪᔨᐅᓚᐅᓐᖏᓱᖓᖅᑐᖓ 
ᑲᑎᒪᔭᖅᑐᓚᐅᓱᖓᖃᑦᑕᓕᓚᐅᕋᒪ ᑕᒪᑐᒥᖓ 
ᐱᓕᕆᐊᖃᖅᑐᓄᑦ. ᐃᒪᓐᓇ ᐋᖅᑭᒃᑎᐊᕋᓲᔭᖅᑐᑎᒍ 
ᑲᑎᒪᒐᔪᓐᖏᑦᑐᑕᓗ, ᑕᐃᒪᐃᓐᓂᖓᓄᑦ 
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work because we don’t work on it full 
time. As we start to understand our goals 
and how Inuit laws should be put into 
writing within the three plus years, right 
now, we’re just getting to know what 
needs to be put in place out there in our 
communities.  
 
When our parents were moved to 
Igloolik, things changed completely and 
the knowledge of our parents got lost and 
that was it. That’s why we wanted to talk 
about Inuit Qaujimajatuqangit. If we do 
the same things, nothing will change. We 
want to see what support can be there for 
Inuit Qaujimajatuqangit from our fellow 
Inuit. We are planning towards that goal 
now. Thank you for meeting with us. 
Thank you.  
 
Chairman: Thank you. Mr. Enook. 
 
Mr. Enook (interpretation): Thank you, 
Mr. Chairman. Ms. Mike, I didn’t quite 
understand your response, so I’ll ask the 
question again. Has the Katimajiit 
identified which of their 
recommendations should be prioritized? 
Thank you, Mr. Chairman 
 
Chairman: Thank you, Mr. Enook. Ms. 
Mike. 
 
Ms. Mike (interpretation): Thank you, 
Mr. Chairman. The priorities that they 
identified, as they stated, because the age 
of 18 years is a requirement, the RCMP 
doesn’t need to notify the parents when 
they reach that age. Even if there was an 
incident at the health centres or the 
hospital, because they have become 
adults according to their age within the 
laws of Canada, that is the biggest 
obstacle that we face and that has been 
identified as a priority.  
 

ᐊᑯᓂᐅᔪᑎᒋᓗᐊᖅᑰᔨᒐᑦᑎᒍ  
ᑲᑎᒪᒐᔪᓐᖏᓂᑦᑎᓐᓄᑦ. ᐱᓕᕆᐊᕇᓐᓈᓗᓐᖏᑦᑐᑎᒍ 
ᑐᑭᓯᒐᑦᑎᒍ, ᑖᒃᑯᐊ ᐊᑐᓕᕆᐊᖃᖅᑐᐃᑦ ᒪᓕᒐᖅ 
ᑎᑎᕋᖅᓯᒪᓐᖏᓚᐅᕐᒪᑕ, ᑎᑎᕋᖅᓯᒪᓕᕆᐊᖃᖅᑐᑦ ᐃᓅ 
ᒪᓕᒐᖓ, ᖃᐅᔨᒪᔭᑐᖃᖓ. ᑕᕝᕙᓂ ᐊᕐᕌᒍ 
ᐱᖓᓱᓪᓗᐊᕈᔪᐃᑦ ᐅᖓᑖᓄᒐᓚᒃ, ᐅᖓᑖᓅᓕᖅᑐᖓᓖᓛ 
ᐅᕙᖓ, ᓴᖅᑭᑦᑕᕆᐊᖃᖅᑐᓂᑦ ᖃᐅᔨᕙᓪᓕᐊᓕᕋᑦᑕ 
ᖃᓄᐃᖃᑦᑕᖅᑐᓄᑦ ᓄᓇᑦᑎᓐᓂᓗ. ᑕᒪᓐᓇ 
ᐱᔭᕆᐊᖃᓪᓚᑦᑖᕐᓂᖓ ᐃᑲᔪᕆᐊᖃᕐᓂᕆᔭᕗᑦ.  
 
ᐊᖓᔪᖅᑳᕗᑦ ᑕᐃᒃᑯᐊ ᑲᑎᑕᐅᕙᓪᓕᐊᓕᖅᑎᓪᓗᑕ 
ᐃᒡᓗᓕᒃᒧᑦ ᐊᓯᕈᑳᓪᓚᓚᐅᖅᓯᒪᒐᑦᑕ, ᐊᖓᔪᖅᑳᑦᑕ 
ᖃᐅᔨᒪᔭᑐᖃᖓ ᐱᑕᖃᕈᓐᓃᑲᐅᑎᒋᓪᓗᓂ. 
ᑕᐃᒪᓐᓇᐃᓚᐅᕋᑦᑕ, ᑕᐃᒪᓐᓇᐅᓚᐅᕋᓗᐊᖅᑎᓪᓗᑕ 
ᖃᓄᖅ ᑕᐃᒃᑯᑎᑐᓇ ᐅᖃᓪᓚᒍᒪᓚᐅᖅᑑᒐᓗᐊᖅᑎᑐᑦ 
ᐃᓅ ᖃᐅᔨᒪᔭᑐᖃᕐᒥᓐᓂ, ᑕᐃᒪᓐᓇ 
ᒪᓂᑐᐃᓐᓇᕐᓂᐊᕐᒥᒍᑦᑕ ᑕᐃᒪᐃᓕᖓᑐᐃᓐᓇᓕᒑᖓᑦᑕ. 
ᒪᓂᑐᐃᓐᓇᓐᖏᖔᕐᓗᑕ ᐃᓅᑉ ᖃᐅᔨᒪᔭᑐᖃᖓᓂᑦ ᑕᕝᕙ 
ᐃᑲᔪᖅᓰᒍᓐᓇᖅᑐᒥᑦ ᖃᓄᐃᓐᖏᑦᑎᐊᖁᓪᓗᒋᑦ 
ᐃᓅᖃᑎᕗᑦ, ᑕᕝᕗᖓ ᑕᕝᕙ ᐸᕐᓇᓕᕋᓗᐊᕋᑦᑕ. 
ᖁᔭᓐᓇᒦᒃ, ᑲᑎᒪᖃᑎᒋᔭᐅᔪᒍᑦ. ᖁᔭᓐᓇᒦᒃ.  
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᐃᓄᒃ.  
 
ᐃᓄᒃ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᑕᐃᓐᓇ ᒥᔅ ᒪᐃᒃ 
ᑭᐅᔾᔪᑎᒋᖅᑲᐅᔭᐃᑦ, ᑐᑭᓯᑦᑎᐊᖅᑰᖃᐅᓐᖏᓐᓇᒃᑯ. 
ᐊᐱᖅᑯᑎᒋᒃᑲᓐᓂᓚᐅᕐᓚᒍ. ᑕᐃᒃᑯᐊ ᐊᑐᓕᖁᔭᐅᓯᒪᔪᑦ 
ᑲᑎᒪᔨᓂᑦ ᓇᓗᓇᐃᖅᓯᓯᒪᕙ ᑭᓱ 
ᓯᕗᓪᓕᐅᑎᑕᒐᔭᓐᖑᐊᖁᔭᐅᒻᒪᖔᑕ, ᐊᑐᓕᖁᔭᐅᔪᓕᒫᓂᑦ 
ᐊᑐᓕᖁᔭᐅᒐᔭᖅᑐᓂᓘᓐᓃᑦ ᓇᓗᓇᐃᖅᓯᓯᒪᕙ ᑲᑎᒪᔩᑦ 
ᓇᓕᐊ ᓯᕗᓪᓕᐅᑎᑕᐅᖁᔭᐅᒐᓗᐊᕐᒪᖔᑕ? ᖁᔭᓐᓇᒦᒃ, 
ᐃᒃᓯᕙᐅᑖᖅ.  
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᐃᓄᒃ. ᒥᔅ 
ᒪᐃᒃ.  
 
ᒪᐃᒃ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᓯᕗᓪᓕᐅᑎᑕᐅᖁᔭᐅᓯᒪᔪᐃᑦ ᑕᐃᒪ ᐅᖃᖃᑦᑕᕐᖓᑕ, ᓲᕐᓗ 
ᐊᓯᔾᔨᖅᑕᐅᖁᔭᐅᒐᓗᐊᖅ ᐊᕐᕌᒍᖃᖅᑎᑦᑎᖃᑦᑕᕐᖓᑕ 18-
ᒥᑦ ᓲᕐᓗ ᐊᕐᕌᒍᖃᖅᑎᑦᑎᓂᖅ, 
ᐅᖃᐅᓯᖃᒋᐊᑐᖃᑦᑕᖏᒻᒪᑕ ᐸᓖᓯᓕᕆᔭᐅᓕᖅᑑᒐᓗᐊᑦ, 
ᐊᖓᔪᖅᑳᖏᑦ ᐅᖃᐅᔭᐅᒋᐊᑐᒍᓐᓃᓲᖑᒻᒪᑕ, ᐊᒻᒪᓘᓐᓃᑦ 
ᐊᓪᓛᑦ ᐋᓐᓂᐊᕕᒻᒥ ᖃᓄᐃᓕᔪᖃᕐᓂᕋᓗᐊᖅᑲᑦ 
ᐅᖃᐅᔭᐅᒋᐊᑐᓐᖏᑦᑐᐃᑦ ᐊᕐᕌᒍᖃᓕᕐᖓᑕ ᐃᓐᓇᖅᑎᑐᑦ, 
ᐃᓛᒃ ᐊᕐᕌᒍᖓ ᑲᓇᑕᐅᑉ ᒪᓕᒐᖓᓂᒃ ᒪᓕᑦᑐᑎᒃ. ᑕᐃᒪ 
ᑕᐃᓐᓇ ᐊᐳᕈᑎᐅᓂᖅᐹᖑᒻᒪᑦ 
ᐊᓯᔾᔨᖅᑕᐅᒋᐊᖃᕐᓂᖓᓂᑦ, 
ᓯᕗᓪᓕᐅᔾᔭᐅᖁᔭᐅᓯᒪᔫᒐᓗᐊᖅ.  
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Chairman: Thank you, Ms. Mike. I’ll 
just ask maybe that at the end of your 
comments, you can just acknowledge the 
Chair so that our technicians know when 
to shut your mic off. Mr. Enook. 
 
Mr. Enook (interpretation): Thank you, 
Mr. Chairman. We have stated in the past 
that we have laws in Canada that all of us 
have to follow. These are the major laws 
of Canada. As fellow Canadians, we have 
to follow Canadian laws. For instance, as 
you stated, they have to follow the laws 
of Canada and cannot do such things. 
How does the committee think that when 
there are such things where Canadian 
laws have to be followed and Inuit 
Qaujimajatuqangit do not agree with 
that, have you had discussions within the 
Katimajiit and what is the step forward? 
Thank you, Mr. Chairman.  
 
Chairman: Thank you, Mr. Enook. Mr. 
Qattalik. 
 
Mr. Qattalik (interpretation): This is the 
first meeting I’ve had with you. Before I 
joined the committee, I knew how hard 
this issue was. I have thought about this 
matter also, what would first be 
implemented into law. We haven’t dealt 
with this matter yet, but I do know that 
we have laws that we need to follow. I 
seem to realize that we need to 
implement laws and the only they can 
become laws is if they are enacted and 
written. Inuit traditional knowledge has 
not been implemented whatsoever, I 
believe. Thank you. 
 
Chairman: Thank you, Mr. Qattalik. Mr. 
Enook. 
 
Mr. Enook (interpretation): Thank you, 
Mr. Chairman. If I can ask the question 
again, perhaps it was because I wasn’t 

 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᒪᐃᒃ. ᑕᐃᒪ 
ᐃᒃᓯᕙᐅᑕᕐᒧᑦ, ᐃᒃᓯᕙᐅᑕᖅ ᐃᓕᓴᕆᖃᑦᑕᕈᔅᓯᐅᒃ. ᒥᔅᑕ 
ᐃᓄᒃ.  
 
 
 
 
ᐃᓄᒃ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᐅᓇ 
ᐅᖃᐅᓯᕆᖃᑦᑕᖅᓯᒪᖕᒥᒐᑦᑎᒍ, ᑲᓇᑕᒥ ᒪᓕᒐᖃᕋᑦᑕ 
ᑕᒪᑦᑕᑦᑎᐊᖅ ᒪᓕᒋᐊᖃᖅᑕᑦᑎᓐᓂᒃ ᑲᓇᑕᐅᑉ 
ᒪᓕᒐᕐᔪᐊᖏᓐᓂᑦ, ᐊᒻᒪᓗ ᐅᓪᓗᒥ 
ᑲᓇᑕᒥᐅᑕᐅᖃᑕᐅᓪᓗᑕ ᑲᓇᑕᐅᑉ ᒪᓕᒐᖏᓐᓂᑦ 
ᒪᓕᖃᑕᐅᔭᕆᐊᖃᖅᖢᑕ. ᓲᕐᓗ ᑕᐃᒃᑯᐊ ᐃᓄᐃᑦ, ᓲᕐᓗ 
ᑕᐃᓐᓇ ᐅᖃᐅᓯᕆᕋᑖᖅᑕᐃᑦ ᑲᓇᑕᐅᑉ ᒪᓕᒐᒻᒪᕆᖏᑎᒍᑦ 
ᐊᑐᖅᑐᒃᓴᐅᓪᓗᑎᒃ ᑕᐃᒪᐃᑦᑐᓐᓇᖏᒻᒪᑕ. ᖃᓄᕐᓕᑭᐊᖅ 
ᑲᑎᒪᔩᑦ ᐃᓱᒪᖃᖅᐸᑦ, ᓲᕐᓗ ᑕᐃᒪᐃᑦᑐᖅᑕᖃᖅᑎᓪᓗᒍ 
ᑲᓇᑕᐅᑉ ᒪᓕᒐᖏᑦ ᐊᑐᖅᑕᐅᔭᕆᐊᖃᖅᑎᓪᓗᒋᑦ ᐃᓄᐃᑦ 
ᖃᐅᔨᒪᔭᑐᖃᖏᓪᓗ, ᓲᕐᓗ ᑖᔅᓱᒥᖓ 
ᐊᖏᖃᑎᖃᓐᖏᑎᓪᓗᒍ, ᑕᒪᓐᓇ ᐅᖃᐅᓯᐅᖃᑦᑕᖅᓯᒪᕙ 
ᑲᑎᒪᔨᔅᓯᓐᓄᑦ? ᐊᒻᒪᓗ ᖃᓄᖅ ᐊᓪᓗᕆᐊᕈᓐᓇᖅᐱᑎᒍᑦ, 
ᐅᕝᕙᓘᓐᓃᑦ ᖃᓄᐃᓕᕕᖃᖅᐸ? ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᐃᓄᒃ. ᒥᔅᑕ 
ᖃᑦᑕᓕᒃ.  
 
 
ᖃᑦᑕᓕᒃ: ᑖᓐᓇ ᑲᑎᒪᔨ ᑖᒃᑯᓇᓐᖓ ᐃᓚᐅᖃᑕᐅᒐᒪ 
ᓯᕗᓪᓕᖅᐹᑦᑎᐊᐅᕐᒥ ᐃᓕᔅᓯᓐᓂ. 
ᐃᓚᐅᖃᑕᐅᓚᐅᓐᖏᓱᖓᖅᑐᖓ ᐊᒃᓱᕈᕐᓇᕐᓂᖓ 
ᖃᐅᔨᒪᓕᓚᐅᕋᒃᑯ. ᖃᓄᖅᑑᖂᑎᒋᖃᑦᑕᖅᓯᒪᒻᒥᒐᒃᑯ ᑭᓱ 
ᒪᓕᒐᕐᓄᑦ ᓯᕗᓪᓕᖅᐹᖑᖃᑕᐅᓇᔭᕐᒪᖔᖅ. ᑕᒪᓐᓇ 
ᐱᓕᕆᐊᕆᓯᒪᓐᖏᑎᐊᖅᑕᕗᑦ ᑭᓯᐊᓂ ᖃᐅᔨᒪᓕᖅᑐᖓᓕ 
ᒐᕙᒪᒃᑯᓐᓂᑦ ᒪᓕᒐᖃᕋᑦᑕ ᒪᓕᒋᐊᖃᖅᑕᑎᓐᓂᑦ ᑕᕝᕗᖓ 
ᐃᓕᔭᐅᖃᑕᐅᔭᕆᐊᖃᖅᑐᓂᑦ 
ᐱᓕᕆᔭᕆᐊᖃᕐᓂᕆᔭᑦᑎᓐᓂ. ᑕᐃᒪᓐᓇᓕ 
ᖃᐅᔨᒪᖅᑰᔨᓕᖅᑐᖓ, ᖃᖓᑲᓪᓚᓂᑦ ᑕᐃᒪᐃᓕᖅᑐᖓ, 
ᑕᕝᕗᖓ ᑭᓯᐊᓂ ᐃᓕᔭᐅᑉᐸᑕ ᒪᓕᒐᓐᖑᕐᓂᐊᕐᒪᑕ 
ᑎᑎᕋᐅᓕᕐᓗᑎ. ᐃᓕᖅᑲᖅᑕᐅᓯᒪᓐᖏᑦᑎᐊᖅᑐᑦ ᐃᓅ 
ᖃᐅᔨᒪᔭᑐᖃᖓ, ᐱᑕᖃᔮᓐᖏᑦᑐᖅ. ᖁᔭᓐᓇᒦᒃ.  
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᖃᑦᑕᓕᒃ. 
ᒥᔅᑕ ᐃᓄᒃ.  
 
 
 
ᐃᓄᒃ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᑕᐃᓐᓇᖃᐃ 
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clear. Sometimes when someone is 
telling a story, it seems obvious that Inuit 
traditional knowledge and values, for 
example, the Canadian government’s 
laws conflict with them.  
 
For example, Ms. Mike, you said that 
what has to be implemented, once 
teenagers become 18 years old, they’re 
deemed an adult and parents don’t need 
to be notified under Canadian law. This is 
very different from Inuit traditional 
knowledge. With situations like that, I 
was trying to ask: what do you do? Do 
you talk with the Minister of Justice? Do 
you ask him how will we deal with these 
matters of conflict? Do you have any 
talks like that? Thank you, Mr. 
Chairman.  
 
Chairman: Thank you, Mr. Enook. Ms. 
Mike. 
 
Ms. Mike (interpretation): Thank you, 
Mr. Chairman. Thank you for that 
question. We have had people from the 
Department of Justice visit us and come 
to our meetings to discuss their roles and 
responsibilities. The last time, we had 
Rebekah Williams at our meeting.  
 
This is a complex issue to deal with as it 
is Canadian law. The elders do know that 
it is a complex issue, along with the 
justice department. At their last meeting, 
they said that in their community, if 
people want to use the elders, the elders 
are given full opportunity to voice their 
concerns or add to statements or 
intervene. They are given the opportunity 
and they were informed that they have 
this opportunity. Thank you.  
 
Chairman: Thank you, Ms. Mike. Mr. 
Enook. 
 

ᐊᐱᖅᑯᑎᒋᒃᑲᓐᓂᕈᓐᓇᕈᒃᑯ, 
ᑐᑭᓯᓇᑦᑎᐊᓐᖏᓗᐊᕐᓂᕈᒪᓘᓐᓃᑦ. ᐃᓛᓐᓂ 
ᐅᓂᒃᑳᖅᑐᖃᑐᐃᓐᓇᖅᑎᓪᓗᒍ ᓇᓗᓇᖅᑰᔨᖃᑦᑕᖏᒻᒪᑦ 
ᐃᓄᐃᑦ ᖃᐅᔨᒪᔭᑐᖃᖏᑕ ᐅᒃᐱᕆᔭᖏᓪᓗ.  
 
ᓲᕐᓗ ᑲᓇᑕᐅᑉ ᒐᕙᒪᖓᑕ, ᑲᓇᑕᒥ ᐱᖁᔭᑦᑕ 
ᒪᓕᒐᖏᓐᓂᑦ ᓈᒻᒪᓈᖅᓯᒪᓐᖏᑦᑐᑦ. ᓲᕐᓗ ᑕᐃᓐᓇ 
ᐅᖃᐅᓯᕆᖅᑲᐅᔭᐃᑦ, ᒥᔅ ᒪᐃᒃ ᑕᐃᓐᓇᒎᖅ 
ᐊᑐᓕᕈᔭᐅᓯᒪᔪᖅ 18-ᖑᑐᐊᕌᖓᑕ 
ᐃᓐᓇᐅᓂᕋᖅᑕᐅᓕᖃᑦᑕᖅᑰᕐᒪᑕ ᖃᓄᑭᐊᖅ 
ᐊᖓᔪᖅᑳᕆᔭᐅᔪᓪᓗ ᑐᓴᖅᑎᑕᐅᔭᕆᐊᑐᒍᓐᓃᖅᖢᑎᒃ 
ᑲᓇᑕᐅᑉ ᒐᕙᒪᖓ, ᐃᓄᐃᑦ ᖃᐅᔨᒪᔭᖏᑕ 
ᐊᔾᔨᒋᓐᖏᑦᑎᐊᖅᑕᖓ. ᑕᐃᒪᐃᑦᑐᖃᖅᑎᓪᓗᒍ 
ᐊᐱᕆᓇᓱᖅᑲᐅᕗᖓ, ᖃᓄᕐᓕᑭᐊᖅ ᑕᕝᕙ 
ᐱᖁᔭᓕᕆᔨᒃᑯᑦ ᒥᓂᔅᑕᖓᓐᓂᑦ 
ᐅᖃᓪᓚᖃᑎᖃᓲᖑᕕᓯᓘᓐᓃᑦ? 
ᖃᓄᐃᓕᐅᕐᓂᐊᖅᑕᕗᓪᓕᒪᑯᐊ ᑖᒃᑯᐊ ᑕᒪᒃᑯᐊ 
ᐊᖏᖃᑎᒌᖂᔨᓐᖏᑦᑐᑦ. ᐃᒪᓐᓇᕈᔪᖅ 
ᐅᖃᐅᓯᖃᖃᓯᐅᑎᖃᑦᑕᖅᐱᓰ? ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᐃᓄᒃ. ᒥᔅ 
ᒪᐃᒃ.  
 
ᒪᐃᒃ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᐊᐱᕆᔪᖅ, 
ᖃᐃᔪᖃᖃᑦᑕᖅᓯᒪᔫᒐᓗᐊᖅ 
ᐃᖅᑲᖅᑐᐃᕕᓕᕆᔨᒃᑯᓃᙶᖅᑐᒥ ᒪᓕᒐᓕᕆᔨᒃᑯᓐᓂᑦ. 
ᐱᐅᓯᕆᕙᑦᑕᒥᓂᒃ, ᐃᖅᑲᓇᐃᔮᕆᕙᑦᑕᒥᓂᒃ ᑕᐃᒪ 
ᑭᖑᓪᓕᖅᐹᒥ ᐅᓖᐱᑲ ᐅᐃᓕᐊᒻᔅ ᖃᐃᓯᒪᓚᐅᖅᓯᒪᔪᖅ.  
 
 
 
ᐊᒻᒪ ᑖᓐᓇ ᐱᔭᕆᐊᑐᓂᖓᓂᑦ ᐅᐱᓐᓇᕋᓂ ᑲᓇᑕᐅᑉ 
ᒪᓕᒐᕆᒻᒪᒍ. ᐱᔭᕆᐊᑐᓂᖓᓂᑦ ᑐᓴᐅᒪᕗᑦ, ᖃᐅᔨᒪᔪᐃᑦ 
ᐃᓐᓇᐃᑦ ᑕᐃᒃᑯᐊᓗ ᐊᖓᔪᖅᑳᖑᔪᑦ ᒪᓕᒐᓕᕆᔨᒃᑯᓐᓂᑦ, 
ᐊᒻᒪ ᑕᐃᔅᓱᒪᓂᓕ ᑲᑎᒪᑎᓪᓗᒋᑦ ᐅᖃᓚᐅᖅᓯᒪᔪ 
ᓄᓇᓕᓐᓂᓕᒎᖅ ᐃᓐᓇᐃᑦ ᐊᑐᖅᑕᐅᒍᒪᑐᐊᕈᑎ 
ᐱᕕᖃᖅᑎᑕᐅᒍᓐᓇᑎᐊᖅᑐᑦ, ᓂᓪᓕᐊᒍᒪᒍᑎ. 
ᐃᓚᒋᐊᖅᓯᒍᒪᒍᑎᓪᓗ, ᐊᒻᒪᓗ ᐃᓂᖅᑎᕆᒍᒪᒍᑎ 
ᐱᕕᖃᖅᑎᑕᐅᔫᒐᓗᐊᒡᒎᖅ, ᐱᕕᖃᕐᓂᖏᓐᓂᑦ 
ᐅᖃᐅᔭᐅᓚᐅᖅᓯᒪᔪᐃᑦ. ᖁᔭᓐᓇᒦᒃ.  
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᒪᐃᒃ. ᒥᔅᑕ 
ᐃᓄᒃ.  
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Mr. Enook: Let me be.  
 
Chairman: Mr. Joanasie.  
 
Mr. Joanasie (interpretation): Thank 
you, Mr. Chairman. Good morning and 
welcome, Mr. Qattalik and Ms. Mike. 
First of all, if I could ask a question, I 
counted the members and it says here that 
there are 11 members of the Katimajiit. I 
think the terms of reference say that there 
would be nine committee members. Why 
are there 11 committee members? That’s 
the first question I want to ask. Maybe 
you needed more committee members. 
Why was that? Thank you, Mr. 
Chairman.  
 
Chairman: Thank you, Mr. Joanasie. 
Ms. Mike. 
 
Ms. Mike (interpretation): Thank you, 
Mr. Chairman. That had changed. There 
used to be more committee members. 
The committee changed and we added 
two members. We didn’t have an Inuit 
traditional knowledge committee before 
for Inuinnaqtun, so that was added. In the 
Kivalliq, there was only one member, so 
we needed another committee member 
from that region. Therefore, we added 
two members to the committee.  
 
Chairman: Thank you, Ms. Mike. Mr. 
Joanasie. 
 
Mr. Joanasie (interpretation): Thank 
you, Mr. Chairman. I thank her for the 
response. The Inuit Qaujimajatuqangit 
Katimajiit has made 34 recommendations 
they wanted implemented. This was for 
the past six year and only one department 
had responded. How about the other 33 
recommendations? For example, do you 
follow up with the government 
departments regarding your 

ᐃᓄᒃ (ᑐᓵᔨᑎᒍᑦ): ᑕᕝᕙᐅᓕᕐᓚᖓ. 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᒥᔅᑕ ᔪᐊᓇᓯ.  
 
ᔪᐊᓇᓯ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᐅᓪᓛᓴᒃᑯᑦ 
ᑐᓐᖓᓱᒋᔅᓯ, ᒥᔅᑕ ᖃᑦᑕᓕᒃ, ᐊᒻᒪᓗ ᒥᔅ ᒪᐃᒃ. ᓯᕗᓪᓕᕐᒥ 
ᐊᐱᕆᖄᕈᓐᓇᕈᒪ ᐅᑯᐊ ᑲᑎᒪᔩᑦ ᓈᓴᕋᑖᕋᒃᑭᑦ 11-
ᖑᓂᕋᖅᑕᐅᓯᒪᓪᓗᑎ. ᑖᒃᑯᐊᓗ ᑲᑎᒪᔩᑦ ᒪᓕᒐᖏᓐᓂᖃᐃ 
terms of reference-ᒋᖅᑰᖅᑕᖏᑦ 9-ᓂᑦ 
ᑲᑎᒪᔨᖃᖃᑦᑕᓚᖓᓂᕋᖅᓯᒪᒐᓗᐊᖅᑎᓪᓗᒋᑦ 
ᖃᓄᐃᒻᒪᒃᑭᐊᖅ 11-ᖑᒻᒪᖔᑕ ᐊᐱᕆᖄᕈᒪᔪᖓ? 
ᐃᓛᖃᐃ ᐊᒥᓲᓂᖅᓴᓂᑦ ᑲᑎᒪᔨᑖᕆᐊᖃᕐᓂᖅᑭᓯ, 
ᓱᒻᒪᓪᓗ? ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑖᖅ.  
 
 
 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᔪᐊᓇᓯ. ᒥᔅ 
ᒪᐃᒃ.  
 
ᒪᐃᒃ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᑖᓐᓇ 
ᐊᓯᔾᔨᓚᐅᖅᓯᒪᒻᒥᒻᒪᑦ ᐊᒥᓲᓂᖅᓴᐅᖃᑦᑕᓚᐅᖅᓯᒪᔫᒐᓗᐊᑦ, 
ᐊᓯᔾᔨᓚᐅᖅᓯᒪᒻᒪᑦ ᐊᒻᒪ ᒪᕐᕉᓐᓂᒃ ᐃᓚᒋᐊᖅᓯᒪᔫᑉ 
ᐃᓄᓐᓇᖅᑐᑦ, ᐃᓄᐃᑦ ᖃᐅᔨᒪᔭᑐᖃᖏᓐᓂᑦ 
ᑲᑎᒪᔨᑕᖃᓚᐅᖅᓯᒪᓐᖏᒻᒪᑦ, ᑕᐃᓐᓇ 
ᐃᓚᓚᐅᖅᓯᒪᑦᑕᖅᑯᖅ, ᐊᒻᒪ ᑭᕙᓪᓕᕐᒥᑦ 
ᐊᑕᐅᓯᑐᐊᖑᓚᐅᖅᓯᒪᒻᒪᑦ, ᑕᐃᓐᓇ ᑭᕙᓪᓕᕐᒥᐅᑕᖅ 
ᑲᑎᒪᔨᑕᖃᒃᑲᓐᓂᕆᐊᖃᕐᓂᖓᓂᑦ ᑖᕙᓐᖓᑦ 
ᐅᖃᓚᐅᖅᓯᒪᓂᖏᓐᓄᑦ ᑕᐃᒫᒃ ᒪᕐᕉᒃ ᐃᓚᓯᒪᕘᒃ.  
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᒪᐃᒃ. ᒥᔅᑕ 
ᔪᐊᓇᓯ.  
 
 
 
ᔪᐊᓇᓯ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ ᖁᔭᓐᓇᒦᓪᓗ ᑕᒪᓐᓇ 
ᑭᐅᒋᐊᕐᒪᒍ. ᑕᐃᒃᑯᐊ ᐃᓄᐃᑦ ᖃᐅᔨᒪᔭᑐᖃᖏᑦ ᑲᑎᒪᔩᑦ 
34-ᓂᒎᖅ ᐊᑐᓕᖁᔨᔾᔪᑎᓂᒃ ᐊᑐᓕᖁᔨᓕᐅᖅᓯᒪᓐᓂᕐᒪᑕ 
ᓄᓇᕗᑦ ᒐᕙᒪᒃᑯᓐᓄᑦ ᐊᕐᕌᒍᐃᑦ 6 ᖄᖏᖅᑐᓂᑦ. 
ᑖᓐᓇᒎᖅ ᐊᑕᐅᓯᑐᐊᖅ ᑭᐅᓯᒪᓪᓗᓂ. ᑕᐃᒃᑯᐊᓕ ᖃᓄᖅ 
ᐊᐃᑉᐸᖏᑦ 33 ᐊᑐᓕᖁᔨᔪᑏᑦ, ᓲᕐᓗ 
ᖃᐅᔨᒋᐊᖃᑦᑕᖅᑭᓰ ᒐᕙᒪᐅ ᐱᓕᕆᕕᒋᔭᖏᓐᓄᑦ, ᐅᑯᐊ 
ᐊᑐᓕᖁᔨᔪᑎᓕᐊᕆᓚᐅᖅᓯᒪᔭᕗᑦ 
ᖃᓄᐃᓕᐅᖅᐸᓪᓕᐊᓯᒪᓕᖅᑭᓯ, 
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recommendations? Thank you, Mr. 
Chairman.  
 
Chairman: Thank you, Mr. Joanasie. 
Ms. Mike. 
 
Ms. Mike (interpretation): Thank you, 
Mr. Chairman. Thank you, Mr. Joanasie, 
for that question. The departments know 
about them. It’s up to them to implement 
the recommendations from the Inuit 
Qaujimajatuqangit Katimajiit. We 
haven’t asked them if they have 
implemented the recommendations.  
 
Chairman: Thank you, Ms. Mike. Mr. 
Joanasie.  
 
Mr. Joanasie (interpretation): Thank 
you. I also wanted to ask Mr. Qattalik. 
He answered part of my question. They 
want to hold four meetings within the 
year. Why does the committee not meet 
very often? Are there too many 
committee members or weather issues or 
health issues that prevent you from 
meeting? Maybe you can explain why 
you don’t meet very often. I think we 
understand that you were slated to meet 
three times a year. Thank you, Mr. 
Chairman.  
 
Chairman: Thank you, Mr. Joanasie. 
Mr. Qattalik. 
 
Mr. Qattalik (interpretation): I’ll 
respond to it briefly. Thank you, Mr. 
Chairman. The reason we don’t meet 
often is you can only deal with matters 
through discussion. You can only make 
progress through dialogue with other 
committee members. We don’t see each 
other often, and my fellow committee 
member from our community is not 
feeling well.  
 

ᐃᒪᐃᓕᐅᖃᑦᑕᖅᓯᒪᒋᕕᓯᐅᒃ? ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᔪᐊᓇᓯ. ᒥᔅ 
ᒪᐃᒃ.  
 
ᒪᐃᒃ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᖁᔭᓐᓇᒦᓪᓗ ᒥᔅᑕ 
ᔪᐊᓇᓯ ᐊᐱᕆᒐᕕᑦ. ᑕᐃᒃᑯᐊ ᐃᖅᑲᓇᐃᔭᕐᕕᐅᔪᐃᑦ 
ᑐᓴᐅᒪᔪᑦ, ᐃᓱᒪᖅᓱᖅᑐᑦ 
ᐃᓱᒪᔅᓴᖅᓯᐅᕈᑎᓕᐊᕆᓯᒪᔭᖏᓐᓂᑦ ᐊᑐᓕᖁᔭᖏᓐᓂᑦ 
ᐃᓄᐃᑦ ᖃᐅᔨᒪᔭᑐᖃᖏᑦ ᑲᑎᒪᔨᓃᙶᖅᑐᓂᑦ 
ᐊᑐᓕᕐᒪᖔᑕ. ᑭᓯᐊᓂ ᐊᑐᓕᖅᑭᓯᖃᐃ 
ᐃᒪᐃᓕᐅᖅᑎᐅᓯᒪᓐᖏᑦᑐᒍᑦ.  
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᒪᐃᒃ. ᒥᔅᑕ 
ᔪᐊᓇᓯ.  
 
ᔪᐊᓇᓯ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᐊᐱᕆᒋᐸᕈᒪᖅᑲᐅᒻᒥᔭᕋᑦᑕᐅᖅ ᒥᔅᑕ ᖃᑦᑕᓕᒃ 
ᐃᓚᖏᓐᓂᑦ ᑭᐅᖃᐅᒻᒪᑦ, 
ᑲᑎᒪᒋᐊᑲᓐᓂᕈᒪᒐᓗᐊᖅᑎᓪᓗᒋᑦ 
ᐊᒥᐊᓱᐊᖅᑎᐅᓂᖅᓴᖃᐃ ᐊᕐᕌᒍᑉ ᐃᓗᐊᓂ, ᓱᒻᒪᓪᓕᑭᐊᖅ 
ᑲᑎᒪᒡᒐᖅᐸᑦ ᑖᒃᑯᐊ ᑲᑎᒪᔩᑦ, ᓲᕐᓗ ᐅᓄᓗᐊᖅᐸᑦ, 
ᐅᕝ:ᕙᓘᓐᓃᑦ ᓈᒻᒪᓈᖅᑕᓐᖏᓗᐊᖅᐸᑦ ᓯᓚ 
ᐱᔾᔪᑕᐅᖃᑦᑕᖅᑐᓂ, ᐅᕝᕙᓘᓐᓃᑦ ᐋᓐᓂᐊᔪᑦ, 
ᓇᓗᓇᐃᖅᓯᒋᐊᕈᓐᓇᖅᑭᓯ ᓱᒻᒪᑦ 
ᑲᑎᒪᓐᖏᓗᐊᖃᑦᑕᖅᐱᓯ? ᑐᑭᓯᓯᒪᖅᑰᕋᑦᑕ 
ᐱᖓᓱᐊᖅᑎᖅᑐᒍ ᐊᕐᕌᒎ ᐃᓗᐊᓂ 
ᑲᑎᒪᖃᑦᑕᕈᒫᕐᓂᐊᕐᓂᕋᖅᓯᒪᒐᓗᐊᕐᒪᑕ. ᖁᔭᓐᓇᒦᒃ, 
ᐃᒃᓯᕙᐅᑖᖅ.  
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᔪᐊᓇᓯ. 
ᒥᔅᑕ ᖃᑦᑕᓕᒃ.  
 
ᖃᑦᑕᓕᒃ: ᑖᓐᓇ ᑭᐅᕌᕐᔪᒍᒪᔭᕋ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᑲᑎᒪᖃᑦᑕᓐᖏᓗᐊᕐᓂᕆᔭᕗᑦ ᐃᒪᓐᓇ 
ᐅᖃᖃᑎᒌᖃᑦᑕᖅᑐᑕ ᑭᓯᐊᓂ ᐱᓕᕆᐊᖃᖅᑐᓂ 
ᓄᓇᑦᑎᓄᓪᓕ ᖃᐅᔨᒪᓕᖅᑕᕋ, ᐅᖃᖃᑎᒌᖃᑦᑕᖅᑐᓂ 
ᑭᓯᐊᓂ ᑲᑎᒪᔨᐅᖃᑎᒧᑦ ᐱᕙᓪᓕᐊᓇᕐᓂᖅᓴᐅᒻᒪᑦ.  
ᑖᓐᓇ ᑕᑯᖃᑦᑕᐅᑎᒐᔪᓐᖏᑦᑐᑕ ᑲᑎᒪᔨᐅᖃᑎᒐᓗᐊᕋᓗ 
ᓄᓇᑦᑎᓐᓂ ᐃᓕᖅᑯᓯᖅᓱᓐᖏᑦᑐᓂ ᒪᑯᐊᕈᔫᒻᒪᑕ.  
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Be that as it may, if we had met more, 
somebody had asked what needs to be 
followed and if it is heard by the 
government, as we said, our minutes are 
always taken down at our meetings. The 
government knows of our dealings 
because the minutes are very well taken 
care of. We don’t give recommendations 
immediately.  
 
I sort of forget what your question was. 
Thank you. I would like my response 
supplemented.  
 
Chairman: Thank you, Mr. Qattalik. Ms. 
Mike. 
 
Ms. Mike (interpretation): Thank you, 
Mr. Chairman. I want to add to his 
statement. They do meet three times as 
per the schedule, but within the year, 
when there’s an invitation, sometimes not 
all committee members show up, but we 
have people attending our meetings for 
clarification or if an elder is invited to a 
workplace for clarification on Inuit 
traditional values, that does happen.  
 
Chairman: Thank you, Ms. Mike. Mr. 
Joanasie. 
 
Mr. Joanasie (interpretation): Thank 
you. I’ll ask another question. Does the 
Inuit Qaujimajatuqangit Katimajiit hold 
teleconferences? Thank you, Mr. 
Chairman.  
 
Chairman: Ms. Mike. 
 
Ms. Mike (interpretation): Thank you, 
Mr. Chairman. They haven’t held 
teleconferences, but during our last 
discussion, we would hold a 
teleconference if we needed to do so.  
 
Chairman: Thank you, Ms. Mike. Mr. 

ᑕᐃᒪᓐᓇᐅᒐᓗᐊᖅᑎᓪᓗᒍ ᑲᑎᒪᒐᔪᓐᓂᖅᓴᐅᒍᑦᑕ ᑕᒪᓐᓇ 
ᐊᐱᖅᑯᑎᒋᔭᐅᖅᑲᐅᒥᒻᒪᑦ ᑭᓱ ᒪᓕᑦᑕᐅᔭᕆᐊᖃᖅᐸ, 
ᑐᓴᖅᑕᐅᕙᓪᓕᐊᖃᑦᑕᖅᐹ ᒐᕙᒪᒃᑯᓐᓂᑦ. 
ᑎᑎᕋᖅᑕᐅᕙᓪᓕᐊᖏᓐᓇᕐᖓᑕ ᐅᖃᐅᓯᕆᖃᐅᔭᖓ, 
ᑐᓴᖅᑕᐅᕙᓪᓕᐊᖃᑦᑕᖅᑐᑦ 
ᐱᓕᕆᐊᖑᑦᑎᐊᖃᑦᑕᖅᑐᐊᓘᒻᒪᑕ ᑖᒃᑯᓂᖓ 
ᐱᓕᕆᔨᒋᔭᑦᑎᓐᓂ. ᐱᑲᐅᑎᒋᖃᑦᑕᖏᑦᑐᒍᑦ, ᓲᕐᓗ ᐃᒪᓐᓇ 
ᑐᓂᓯᑲᐅᑎᒋᖃᑦᑕᖏᑦᑐᒍ.  
 
 
 
ᑭᒡᒍᓯᕆᔭᐃᑦ ᐃᓚᖓ ᐳᐃᒍᕈᔪᒃᑲᒃᑯ. ᖁᔭᓐᓇᒦᒃ. 
ᑭᐅᔭᐅᑎᐊᓂᐊᖅᑐᖅ.  
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᖃᑦᑕᓕᒃ. ᒥᔅ 
ᒪᐃᒃ.  
 
ᒪᐃᒃ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᐃᓚᒋᐊᖅᓯᒍᒪᑐᐃᓐᓇᖅᑐᖓ 
ᐱᖓᓱᐊᖅᑏᓐᓇᐃᓐᓇᖅᑑᒐᓗᐊᑦ, ᑲᑎᒪᖃᑦᑕᖅᑐᐃᑦ 
ᐱᖓᓱᐊᖅᑎᑦᑐᑎᒃ. ᑎᑎᕋᖅᓯᒪᓂᖓ ᒪᓕᑦᑐᒍ, 
ᑲᑎᒪᔨᐅᓂᖏᑦ ᒪᓕᑐᐃᓐᓇᖃᑦᑕᖅᑕᕗᑦ. ᑭᓯᐊᓂ ᐊᕐᕌᒎ 
ᐃᓗᐊᓂ ᖃᐃᖁᔭᐅᔪᖃᖅᑐᖃᕋᐃᒻᒪᑦ 
ᐊᑕᖏᓐᖏᒃᑲᓗᐊᖅᑎᓪᓗᒋᑦ, ᖃᐃᔪᖃᓲᖑᒻᒥᔪᖅ 
ᑐᑭᓯᒋᐊᕐᕕᐅᒍᒪᔪᖃᖅᐸᓘᓐᓃᑦ ᐅᕝᕙᓘᓐᓃᑦ ᐃᓐᓇᕐᒥᒃ 
ᑐᒃᓯᕋᖅᑐᖃᑐᐊᖅᑲᑦ, ᐃᖅᑲᓇᐃᔭᕐᕕᐅᔪᒥᑦ 
ᖃᐃᖁᔨᑲᐃᓐᓇᖅᑐᒥᑦ ᐃᓄᐃᑦ ᖃᐅᔨᒪᔭᑐᖃᖏᓐᓂᑦ 
ᑐᑭᓯᒋᐊᕐᕕᐅᔪᒪᔪᒥᒃ ᑕᐃᒫᒃ ᐊᑐᓲᖑᒻᒥᔫᒐᓗᐊᑦ.  
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᒪᐃᒃ. ᒥᔅᑕ 
ᔪᐊᓇᓯ.  
 
ᔪᐊᓇᓯ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᐊᐱᕆᒋᐊᒃᑲᓂᕐᓗᒍᖃᐃ, ᓲᕐᓗ ᐅᖄᓚᐅᑎᒃᑯᑦ 
ᑲᑎᒪᖃᑦᑕᕆᕙᑦ ᑖᒃᑯᐊ ᐃᓄᐃᑦ ᖃᐅᔨᒪᔭᑐᖃᖏᑕ 
ᑲᑎᒪᔨᖏᑦ? ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  
 
ᐃᒃᓯᕙᐅᑕᖅ: ᒥᔅ ᒪᐃᒃ.  
 
 
ᒪᐃᒃ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᐅᖄᓚᐅᑎᒃᑯᑦ 
ᑲᑎᒪᓚᐅᖅᓯᓚᓐᖏᑦᑐᑦ, ᑭᓯᐊᓂ ᐋᔩᕈᑎᒋᔪᔭᕗᑦ 
ᑭᖑᓪᓕᖅᐹᒥ ᐅᖄᓚᐅᑎᒃᑰᕆᐊᖃᑳᓪᓚᓐᓂᕈᑦᑕ 
ᐆᑦᑐᕋᔭᕆᐊᔅᓴᑦᑕ, ᑕᐃᒫᒃ ᐅᖃᐅᓯᕆᓯᒪᔭᕋᓗᐊᕗᑦ.  
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᒪᐃᒃ. ᒥᔅᑕ 
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Joanasie. 
 
Mr. Joanasie (interpretation): Thank 
you. I want further clarification. For 
example, at the Department of Culture 
and Heritage, you are the Director of 
Inuit Qaujimajatuqangit, Ms. Mike. Is 
there an employee who works on Inuit 
traditional knowledge in the government 
departments? Thank you, Mr. Chairman. 
 
Chairman: Thank you, Mr. Joanasie. 
Ms. Mike. 
 
Ms. Mike (interpretation): Thank you, 
Mr. Chairman. Yes, during this year, we 
have added members. There were only 
two of us, but two more employees were 
added and there are now four of us. 
While I’m the director of Inuit traditional 
knowledge, we do have more employees 
now.  
 
Chairman: Thank you, Ms. Mike. Mr. 
Joanasie. 
 
Mr. Joanasie (interpretation): Thank 
you. This document we received, there is 
the Department of Culture and Heritage 
and Tuttarviit. Do all government 
departments have a member on the 
Tuttarviit committee? Thank you, Mr. 
Chairman. 
 
Chairman: Thank you, Mr. Joanasie. 
Ms. Mike. 
 
Ms. Mike (interpretation): Thank you, 
Mr. Chairman. Yes, through the 
Tuttarviit committee, there are committee 
members from different government 
departments. There are ten of them, but 
not all departments have a committee 
member. However, there are more people 
working on Inuit issues.  
 

ᔪᐊᓇᓯ.  
 
ᔪᐊᓇᓯ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᑐᑭᓯᒋᐊᑲᓐᓂᕈᒪᒧᓪᓕᑦᑕᐅᖅ ᓲᕐᓗ ᐃᓕᖅᑯᓯᓕᕆᔨᒃᑯᑦ 
ᐱᓕᕆᕕᖓ ᐃᓕᖅᑯᓯᓕᕆᔨᒃᑯᑦ ᑐᑭᒧᐊᑦᑎᑦᑎᔨᐅᑕᕋᕕᑦ 
ᒥᔅ ᒪᐃᒃ, ᐃᓄᐃᑦ ᖃᐅᔨᒪᔭᑐᖃᖏᓐᓂᑦ, ᐃᓄᐃᑦ 
ᖃᐅᔨᒪᔭᑐᖃᖏᓐᓄᑦ ᐱᓕᕆᔨᑕᖃᕆᕚ ᒐᕙᒪᒃᑯᑦ 
ᐱᓕᕆᕕᖏᓐᓂ? ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᔪᐊᓇᓯ. ᒥᔅ 
ᒪᐃᒃ.  
 
ᒪᐃᒃ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᑕᒫᓂ ᐊᕐᕌᒍᒥ 
ᐃᓚᓯᒪᓕᖅᑐᒍ, ᒪᕐᕈᐃᓐᓇᐅᕙᓚᐅᕋᓗᐊᖅᑐᒍ ᑭᓯᐊᓂ 
ᐃᓚᓯᒪᓕᖅᑐᒍᑦ ᒪᕐᕈᑲᓐᓃᓐᓂ ᐃᖅᑲᓇᐃᔭᖅᑎᖃᓕᖅᑐᒍᑦ, 
ᑎᓴᒪᐅᓕᖅᑐᒍᑦ ᐃᓄᐃᑦ ᖃᐅᔨᒪᔭᑐᖃᖏᓐᓄᑦ 
ᑐᑭᒧᐊᑎᑦᑎᔨᐅᑎᓪᓗᖓ ᐊᓯᖏᓐᓂᑦ 
ᐃᖅᑲᓇᐃᔭᖅᑎᖃᐅᓕᖅᑐᒍᑦ.  
 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᒪᐃᒃ. ᒥᔅᑕ 
ᔪᐊᓇᓯ.  
 
ᔪᐊᓇᓯ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᑖᒃᑯᐊᑦᑕᐅᖅ ᐸᐃᑉᐹᑦ 
ᐱᖅᑲᐅᒻᒥᒐᑦᑎᒍ ᐃᓕᖅᑯᓯᓕᕆᔨᒃᑯᑦ ᓯᓚᑖᓂᑦᑕᐅᖅ 
ᑐᑦᑕᕐᕖᑦ, ᑐᑦᑕᕐᕕᐅᓂᕋᖅᑕᐅᕙᓪᓚᐃᔪᓂᒃᑯᐊ. ᑕᒪᕐᒥᒃ 
ᒐᕙᒪᒃᑯᑦ ᐱᓕᕆᕕᓕᒫᕆᔭᖏᑦ ᑐᑦᑕᕐᕕᖃᖅᑐᐃᓐᓇᐅᕙ? 
ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᔪᐊᓇᓯ. ᒥᔅ 
ᒪᐃᒃ.  
 
ᒪᐃᒃ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᐄ, ᑐᑦᑕᕕᒃᑯᑦ ᒐᕙᒪᒃᑯᑦ 
ᐃᓗᐊᓂ ᑲᑎᒪᔩᑦ ᐊᔾᔨᒌᓐᖏᑦᑐᓂᑦ ᐃᖅᑲᓇᐃᔭᕐᕕᐅᔪᓂᑦ 
ᑲᑎᒪᔨᐅᓪᓗᑎᑦ ᖁᓕᐅᔪᑦ. ᑭᓯᐊᓂ ᐊᑕᖏᓐᖏᑦᑐᐃᑦ 
ᐃᖅᑲᓇᐃᔭᕐᕕᐅᔪᓕᒫᑦ ᐊᑕᖏᓐᖏᑐᐃᓐᓇᖅᑐᑦ. ᑭᓯᐊᓂ 
ᑕᐃᒃᑯᓇᓐᖓᖅᑲᐃ ᐃᓄᓐᓄᑦ ᐱᔨᑦᑎᕈᑎᖃᕐᓂᖅᓴᐅᔪᐃᑦ 
ᐊᒥᓲᓂᖅᓴᐅᒐᓗᐊᑦ.  
 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᒪᐃᒃ. ᒥᔅᑕ 
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Chairman: Thank you, Ms. Mike. Mr. 
Joanasie. 
 
Mr. Joanasie (interpretation): Thank 
you. I think that the Tuttarviit members 
had different jobs. Are they working on 
the same job within the different 
departments? Thank you, Mr. Chairman.  
 
Chairman: Thank you, Mr. Joanasie. 
Ms. Mike. 
 
Ms. Mike (interpretation): Thank you, 
Mr. Chairman. When I said that they 
were different, I was referring to the 
different departments. We also have IQ 
representatives in some of the 
departments, but not all departments. 
They’re called Tuttarviit and they’re the 
ones who inform their departments about 
Inuit Qaujimajatuqangit and cultural 
issues.  
 
Chairman: Thank you, Ms. Mike. Mr. 
Joanasie. 
 
Mr. Joanasie (interpretation): Thank 
you. What type of a working relationship 
do you have as the director of IQK and 
the Tuttarviit? Do you work with the 
Tuttarviit board of directors or what is 
the working relationship and how do you 
prioritize the types of work that you’re 
going to be doing? Thank you, Mr. 
Chairman. 
 
Chairman: Thank you, Mr. Joanasie. 
Ms. Mike.  
 
Ms. Mike (interpretation): Thank you, 
Mr. Chairman. When Tuttarviit is going 
to be having a meeting, we usually get 
the information required from the 
departments. It’s usually through the 
Tuttarviit representative and there is 
usually correspondence going back and 

ᔪᐊᓇᓯ.  
 
ᔪᐊᓇᓯ: ᖁᔭᓐᓇᒦᒃ. ᐊᒻᒪᓗ ᑖᒃᑯᐊ ᐅᑯᐊ 
ᐃᖅᑲᓇᐃᔮᖏᑦ ᖃᓄᖅ ᑕᐃᒍᖅᑕᐅᖃᑦᑕᖅᑲ ᑐᑦᑕᕐᕖᑦ, 
ᓲᕐᓗ ᐊᔾᔨᒌᓐᖏᑦᑐᓂᑦ ᐃᖅᑲᓇᐃᔮᖃᕐᓂᕋᖅᑰᕋᑖᕋᕕᒋᑦ, 
ᐅᕝᕙᓘᓐᓃᑦ ᑖᔅᓱᒪᓐᖓᓴᐃᓐᓇᖅ ᐃᖅᑲᓇᐃᔮᖃᖅᑲ 
ᐊᔾᔨᒌᓐᖏᑦᑐᓂᑦ ᐱᓕᕆᕕᓂ? ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᔪᐊᓇᓯ. ᒥᔅ 
ᒪᐃᒃ.  
 
ᒪᐃᒃ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᐊᔾᔨᒌᓐᖏᑦᑑᓂᕋᐃᕋᑖᖅᑐᖓ ᐱᓕᕆᕕᓂᑦ, ᐊᒻᒪᓗ 
ᑕᐃᒃᑯᐊ ᐃᖅᑲᓇᐃᔮᖏᑦ ᐃᓚᖏᑦ ᐃᓄᐃᑦ 
ᖃᐅᔨᒪᔭᑐᖃᖏᓐᓂᑦ ᐋᖅᑭᓱᐃᔨᐅᖃᑦᑕᖅᑐᑦ, 
ᐊᒥᓲᓐᖏᑐᐃᓐᓇᖅᑐᑦ. ᐊᓯᖏᑦ ᐊᔾᔨᒌᓐᖏᑦᑐᓂᑦ 
ᐃᖅᑲᓇᐃᔮᖃᖅᑐᑦ, ᑲᑎᒪᕕᐅᕕᖃᖅᑐᑎᒃ ᑖᔅᓱᒥᖓ 
ᑐᑦᑕᕕᒻᒥ, ᐊᒻᒪ ᐃᖅᑲᓇᐃᔭᕐᕕᖏᓐᓂᑦ ᐱᓕᕆᕕᖏᓐᓂᑦ 
ᑐᓴᖅᑎᑦᑎᔩᑦ ᐃᓄᐃᑦ ᖃᐅᔨᒪᔭᑐᖃᖏᑕ ᒥᔅᓵᓄᑦ.  
 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᒪᐃᒃ. ᒥᔅᑕ 
ᔪᐊᓇᓯ.  
 
ᔪᐊᓇᓯ: ᖁᔭᓐᓇᒦᒃ. ᐊᒻᒪᑦᑕᐅᖅ ᖃᓄᕐᓕᐅᑯᐊ ᑖᒃᑯᐊ 
ᐱᓕᕆᖃᑎᒌᐸᑉᐱᓯ, ᓲᕐᓗ ᑐᑭᒧᐊᒃᑎᑦᑎᔨᐅᒐᕕ, 
ᐊᓱᐃᓪᓛᒃ ᐃᓄᐃᑦ ᖃᐅᔨᒪᔭᑐᖃᖏᓐᓂᑦ 
ᑲᑎᒪᔨᑕᖃᖅᑎᓪᓗᒍ, ᑕᐃᒃᑯᐊ ᑐᑦᑕᕐᕖᑦ ᓲᕐᓗ ᑲᑎᒪᔨᓂᑦ 
ᑐᑭᑖᖅᑎᑕᐅᖃᑦᑕᖅᑳᑦ ᑲᑎᒪᔨᓂᑦ ᐅᑯᐊ 
ᐱᓕᕆᐊᕆᓂᐊᖅᑕᓯ, ᐅᕝᕙᓘᓐᓃᑦ ᓯᕗᓪᓕᐅᔾᔭᐅᖁᔭᕗᑦ 
ᒪᑯᐊ, ᑕᐃᒃᑯᐊ ᐅᖃᐅᓯᕆᖃᐅᔭᓯ. ᑕᐃᒃᑯᓄᖓ 
ᑐᓂᐅᖅᑲᖅᑕᐅᕙᑉᐸ? ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᔪᐊᓇᓯ. ᒥᓯᔅ 
ᒪᐃ.ᒃ  
 
 
 
 
ᒪᐃᒃ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᑐᑦᑕᕐᕕᒃᑯᑦ 
ᑲᑎᒪᔪᑎᒋᓂᐊᖅᑕᖏᓐᓂᑦ ᒐᕙᒪᑯᓃᙶᖅᑐᓂᑦ, ᓲᕐᓗ 
ᐃᖅᑲᓇᐃᔭᕐᕕᒋᔭᖓᓂᑦ ᑐᑭᓯᒋᐊᖅᑐᖃᕈᒪᔪᖃᑐᐊᖅᑲᑦ 
ᑕᐃᒃᑯᐊ ᐊᖅᑯᑕᐅᓲᑦ, ᐅᕝᕙᓘᓐᓃᑦ ᐅᕙᓐᓄᑦ 
ᑎᑎᕋᖅᑐᖃᓲᖅ ᐃᖅᑲᓇᐃᔭᕐᕕᐅᔪᒥᑦ 
ᑐᑭᓯᒋᐊᖅᑐᕕᖃᕈᒪᔪᒥᒃ ᐊᒻᒪ  
ᐃᓄᐃᑦ ᖃᐅᔨᒪᔭᑐᖃᖏᑦ ᑲᑎᒪᔩᑦ ᑲᑎᒪᓂᐊᕐᓂᑕᒫᑦ 
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forth between the departments and IQK. 
Every time that the Inuit 
Qaujimajatuqangit Katimajiit is going to 
be having a meeting, we keep them 
informed also. We usually ask for agenda 
items that the Tuttarviit would like to see 
included in IQK. That’s the working 
relationship between the two entities. We 
usually keep each other informed about 
when the board meetings are going to be 
and if they need any information, we get 
it for them and also get the materials 
translated, and so on.  
 
Chairman: Thank you, Ms. Mike. Mr. 
Joanasie.  
 
Mr. Joanasie (interpretation): Thank 
you, Mr. Chairman. Thank you for the 
response. What about the (interpretation 
ends) IQ coordinators? (interpretation) I 
believe that’s what they’re called and 
they are in different departments. With 
the IQ coordinators, do they have the 
same roles and responsibilities? Thank 
you, Mr. Chairman. 
 
Chairman: Thank you, Mr. Joanasie. 
Ms. Mike. 
 
Ms. Mike (interpretation): Thank you, 
Mr. Chairman. I don’t know, but the 
department that the IQ coordinator works 
in gives them their roles and 
responsibilities. The department is the 
one who sets the terms of reference.  
 
Chairman: Thank you, Ms. Mike. Mr. 
Joanasie. 
 
Mr. Joanasie (interpretation): Thank 
you, Mr. Chairman. Using the Culture 
and Heritage as an example, as IQ 
coordinators, what about the terms of 
reference of the Tuttarviit, for example, 
with the Department of Education? If 

ᑐᑦᑕᕐᕕᒃᑯᑦ ᐃᑲᔪᖅᑎᐅᔪᐃᑦ, ᐊᒻᒪᓗ ᑲᑎᒪᔾᔪᑎᔅᓴᒥᑦ 
ᐱᑕᖃᖅᑲᑕ ᑕᐃᒃᑯᓇᙶᖅᑐᒥᑦ ᐅᕙᓐᓄᑦ 
ᑐᓴᖅᑎᑦᑎᓚᐅᖅᑐᑎᑦ, ᐃᒫᒃ ᐱᐅᓯᖃᓲᖑᔪᒍᑦ ᐊᒻᒪᓗ 
ᐊᖓᔪᖅᑳᕗᑦ ᑐᓴᖅᑎᑦᑎᓲᖅ ᐊᖓᔪᖅᑳᖑᖃᑎᒥᓂᒃ 
ᖃᖓᒃᑯᑦ ᑲᑎᒪᓛᓕᕐᒥᒻᒪᖔᑕ ᐃᓐᓇᐃᑦ 
ᑲᑎᒪᔪᑎᔅᓴᖃᖅᑐᖃᑐᐊᖅᑲᑦ ᑐᑭᓯᒋᐊᖅᑐᖃᕈᒪᑐᐊᖅᑲᑦ 
ᐸᕐᓇᐸᓪᓕᐊᒋᐊᖃᓕᕐᒥᔪᐃᑦ, ᐃᓄᒃᑎᑑᓕᕆᒋᐊᖃᓲᖑᒻᒪᑕ. 
ᑕᐃᒫᒃ ᐱᐅᓯᖃᓲᑦ.  
 
 
 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᒪᐃᒃ. ᒥᔅᑕ 
ᔪᐊᓇᓯ.  
 
ᔪᐊᓇᓯ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ ᐊᒻᒪᓗ ᖁᔭᓐᓇᒦᒃ 
ᑭᐅᒋᐊᕐᒪᖓ. ᑕᐃᒃᑯᐊᓕ IQ Coordinators-
ᖑᓂᕋᖅᑕᐅᕙᓪᓚᐃᓲᑦ ᐊᔾᔨᒌᓐᖏᑦᑐᓂᑦ ᐱᓕᕆᕕᓂ 
ᐋᖅᑭᒃᓱᐃᔨᐅᓂᕋᖅᑲᐅᔭᖏᑦ. ᐃᖅᑲᓇᐃᔮᖏᑕ 
ᐱᓕᕆᒋᐊᖃᖃᑦᑕᖅᑕᖏᑦ ᑖᓐᓇᓴᐃᓐᓇᐅᕙᑉᐸᖃᐃ, 
ᖃᓪᓗᓈᑎᑐᑦ ᐅᖃᕈᓐᓇᕈᒃᑯ Job Description-ᖓ 
ᑖᓐᓇᓴᐃᓐᓇᐅᕙᑉᐸ? ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᔪᐊᓇᓯ. ᒥᔅ 
ᒪᐃᒃ.  
 
ᒪᐃᒃ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᑖᓐᓇᓴᐃᓐᓇᐅᕙᒻᒪᖔᖅ 
ᖃᐅᔨᒪᓐᖏᑦᑐᖓ, ᑭᓯᐊᓂ ᑕᐃᔅᓱᒪ ᐃᖅᑲᓇᐃᔭᕐᕕᒋᔭᖓ 
ᐱᓕᕆᕕᒋᔭᖓ ᐱᓕᕆᖁᔨᓂᖏᖅᑲᐃ ᒪᓕᑦᑐᒎᕙᑦᑐᖅ 
ᑭᓯᐊᓂ ᕿᒥᕐᕈᓚᐅᖅᓯᒪᒐᑦᑎᒍ ᐊᔾᔨᒌᒐᓚᐅᖃᑦᑕᖅᑐᑦ, 
ᐃᒫᒃ ᑕᐃᔅᓱᒪ ᐃᖅᑲᓇᐃᔭᕐᕕᐅᔫᑉ ᐱᓕᕆᕕᖓᑕ 
ᐊᑲᐅᒋᔭᖓᓂᑦ ᖃᓄᖅ ᐃᓄᐃᑦ 
ᖃᐅᔨᒪᔭᑐᖃᓕᕆᔨᐅᓂᐊᕐᒪᖔᖅ, ᑕᒪᓐᓇᓕ ᑕᐃᒃᑯᓇᓐᖓ 
ᑲᒪᒋᔭᐅᖃᑦᑕᖅᑐᖅ.  
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᒪᐃᒃ. ᒥᔅᑕ 
ᔪᐊᓇᓯ.  
 
 
 
ᔪᐊᓇᓯ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᓲᕐᓗ 
ᐃᓕᖅᑯᓯᓕᕆᔨᒃᑯᓐᓂᑦ ᑐᑭᒧᐊᒃᑎᑦᑎᔨᐅᑎᓪᓗᓯ ᐃᓄᐃᑦ 
ᖃᐅᔨᒪᔭᑐᖃᖏᓐᓂᑦ ᑕᐃᒃᑯᐊ ᑐᑦᑕᕐᕖᑦ ᖃᓄᕐᖓᐃ, 
ᑎᓕᔭᐅᖃᑦᑕᖅᑐᓄᑯᐊ ᐃᖅᑲᓇᐃᔮᖏᑦ ᓲᕐᓗ 
ᐃᓕᓐᓂᐊᖅᑐᓕᕆᔨᒃᑯᑦ?  
ᐃᓄᐃᑦ ᖃᐅᔨᒪᔭᑐᖃᖏᓐᓂᑦ ᐱᓕᕆᔨᓂᑦ ᐆᒥᖓ 
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they want an IQ coordinator, are they the 
ones who select the candidate or do they 
work through you and how do you help 
them out in getting an IQ coordinator? 
Thank you, Mr. Chairman.  
 
Chairman: Thank you, Mr. Joanasie. 
Ms. Mike. 
 
Ms. Mike (interpretation): Thank you, 
Mr. Chairman. With the Tuttarviit, it’s 
the department that selects their IQ 
coordinator. I’m usually the chair and we 
have monthly meetings, but it’s the 
departments themselves that select their 
IQ coordinator, if I understood your 
question correctly. Thank you.  
 
Chairman: Thank you, Ms. Mike. Mr. 
Joanasie.  
 
Mr. Joanasie (interpretation): Thank 
you. With the IQK recommendations, is 
the Tuttarviit responsible for 
implementing the recommendations that 
were made by IQK? Thank you, Mr. 
Chairman.  
 
Chairman: Thank you, Mr. Joanasie. 
Ms. Mike. 
 
Ms. Mike (interpretation): Tuttarviit 
don’t do that; it’s IQK that makes the 
recommendations and we usually go 
through the officials in each department.  
 
Chairman: Thank you, Ms. Mike. Mr. 
Joanasie. 
 
Mr. Joanasie (interpretation): Thank 
you, Mr. Chairman. Going on to another 
subject, the Nunavut government 
departments usually have IQ days once a 
year. How do you participate in setting 
up the IQ days or how are you involved 
in the activities for IQ days that the 

ᑎᒃᑯᐊᖅᓯᒍᒪᒍᑎᑦ ᐅᕝᕙᓘᓐᓃᑦ ᐃᓕᔅᓯᓐᓂᑦ 
ᐋᔩᖃᑎᖃᕐᓗᑎ? ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᔪᐊᓇᓯ. ᒥᔅ 
ᒪᐃᒃ.  
 
ᒪᐃᒃ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᑕᐃᒃᑯᐊᓕ 
ᑐᑦᑕᕐᕕᐅᓂᐊᖅᑐᑦ ᑕᐃᔅᓱᒪ ᐱᓕᕆᕕᐅᔫᑉ ᓂᕈᐊᓲᖏᑦ, 
ᑭᓇᒥ ᑐᑦᑕᕐᕕᖃᕐᓂᐊᕐᒪᖔᕐᒥ ᐊᒻᒪ ᐅᕙᖓ 
ᐃᒃᓯᕙᐅᑕᕆᔭᐅᓲᖑᔪᖓ ᑲᑎᒪᑎᑦᑎᖃᑦᑕᖅᑐᖓ 
ᑕᖅᑭᑕᒫᑦ, ᑭᓯᐊᓂ ᑕᐃᒃᑯᐊ ᓂᕈᐊᓲᑦ ᐱᓕᕆᕕᒋᔭᖏᑦ 
ᑭᓇᒥ ᑐᑦᑕᕐᕕᖃᕐᓂᐊᕐᒪᖔᕐᒥ. ᐃᓛᒃ ᑖᓐᓇ 
ᑐᑭᓯᑦᑎᐊᕈᒃᑯ ᑕᐃᒫᒃ. ᓇᑯᕐᒦᒃ.  
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᒪᐃᒃ. ᒥᔅᑕ 
ᔪᐊᓇᓯ.  
 
ᔪᐊᓇᓯ: ᖁᔭᓐᓇᒦᒃ. ᑖᒃᑯᐊᖃᐃ ᑐᑦᑕᕐᕖᑦ ᓲᕐᓗ ᐃᓄᐃᑦ 
ᖃᐅᔨᒪᔭᑐᖃᖏᑕ ᑲᑎᒪᔨᖏᑦ ᐊᑐᓕᖁᔨᔪᑎᖏᓐᓂᑦ 
ᐊᔭᐅᖅᑐᐃᒋᐊᖅᑎᑦᑎᔨᐅᖃᑦᑕᖅᑳ ᐱᓕᕆᕝᕖᑦ 
ᐊᕕᑦᑐᖅᓯᒪᓂᖏᓐᓂᑦ? ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᔪᐊᓇᓯ. ᒥᔅ 
ᒪᐃᒃ.  
 
 
ᒪᐃᒃ: ᑕᐃᒫᒃ ᐱᐅᓯᖃᖅ, ᐃᓛᒃ ᑕᐃᒃᑯᐊ 
ᑐᑦᑕᕐᕕᒋᔭᐅᔪᐃᑦ ᑕᐃᒪᐃᓕᐅᖅᑎᐅᖃᑦᑕᖏᑦᑐᑦ. ᐅᕙᒍ 
ᐃᓄᐃᑦ ᖃᐅᔨᒪᔭᑐᖃᖏᓐᓂᑦ ᐃᓱᒪᔅᓴᖅᓯᐅᕈᑎᓕᐅᖅᑐᑦ, 
ᐊᑐᓕᖅᑎᑦᑎᖁᔨᔪᐃᑦ, ᐊᖓᔪᖅᑳᖅᑎᒎᓲᑦ.  
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᒪᐃᒃ. ᒥᔅᑕ 
ᔪᐊᓇᓯ.  
 
 
ᔪᐊᓇᓯ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᐊᓯᖓᓅᕐᓗᖓᖃᐃ 
ᒪᑯᐊ ᓄᓇᕗᑦ ᒐᕙᒪᒃᑯᖏᑕ ᐱᓕᕆᕕᖏᑦ 
ᐊᕕᑦᑐᖅᓯᒪᓂᖏᓪᓗ ᐃᓄᐃᑦ ᖃᐅᔨᒪᔭᑐᖃᖏᓐᓂᑦ 
ᐅᓪᓗᖃᖅᑎᑕᐅᕙᒻᒪᑕ ᐊᕐᕌᒍᑕᒫᑦ. ᑕᒪᓐᓇ ᖃᓄᖅ 
ᖃᓄᐃᓕᐅᕈᑎᒋᕙᑉᐱᓯᐅ? ᐃᓕᔅᓯᓐᓄᑦ ᐊᑦᑐᐊᖓᕙ? 
ᓲᕐᓗ ᐱᓕᕆᐊᕆᓂᐊᖅᑕᖏᑦ ᐃᓄᐃᑦ ᖃᐅᔨᒪᔭᑐᖃᖓ 
ᐅᓪᓗᕆᔭᐅᓂᐊᖅᑐᒥᑦ  
ᑐᑭᑖᖅᑎᑦᑎᕙᑉᐱᓯ, ᖃᓄᐃᓕᐅᕐᓂᐊᕐᓂᕆᔭᐅᔪᓂᑦ? 



 28

departments hold each year? Are you the 
ones who select the activities for those 
days or how does it work? Thank you, 
Mr. Chairman.  
 
Chairman: Thank you, Mr. Joanasie. We 
just had a discussion about this topic the 
other day. Ms. Mike. 
 
Ms. Mike (interpretation): Thank you, 
Mr. Chairman. We are not responsible for 
the departments’ IQ days. The 
departments set up the activities 
themselves. They are now under the 
Department of Finance. Each department 
can hold IQ days according to their 
policy.  
 
If I understood your question correctly, 
it’s the departments that set up the 
activities according to their policies. Our 
staff do get the documentation of what 
the departments did on their IQ days. We 
usually try to find out if it was an 
educational experience for the staff.  
 
Chairman: Thank you, Ms. Mike. Mr. 
Joanasie.  
 
Mr. Joanasie (interpretation): Thank 
you, Mr. Chairman. Maybe I could direct 
my question to the chair. Would your 
board like to be involved in setting up the 
IQ days? For example, as IQK, you could 
set up certain activities that the 
government departments could take part 
in on their IQ days. Thank you, Mr. 
Chairman.  
 
Chairman: Thank you, Mr. Joanasie. 
Mr. Qattalik. 
 
Mr. Qattalik (interpretation): Thank 
you, Mr. Chairman. Yes, we definitely 
have to be involved in the IQ days that 
the departments are involved in. As a 

ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  
 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᔪᐊᓇᓯ. ᐄ, 
ᑕᒪᓐᓇ ᐃᑉᐸᔅᓴ ᐅᖃᐅᓯᕆᓵᓚᐅᖅᑕᕗᑦ. ᒥᔅ ᒪᐃᒃ.  
 
ᒪᐃᒃ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᑐᑭᑖᖅᑎᑦᑎᔨᐅᖃᑦᑕᖏᑦᑐᒍᑦ. ᑕᐃᒃᑯᐊ 
ᐃᖅᑲᓇᐃᔭᕐᕕᐅᔪᐃᑦ ᒪᓕᖃᑦᑕᕐᒥᔪᐃᑦ 
ᑮᓇᐅᔭᓕᕆᔨᒃᑯᓐᓃᓕᖅᑐᑦ ᑕᐃᒃᑯᐊ ᐃᖅᑲᓇᐃᔭᖅᑎᓄᑦ 
ᐊᑐᐊᒐᐃᑦ, ᐃᓛᒃ ᐅᓪᓗᖃᕈᓐᓇᖅᑎᑕᐅᓂᖏᑦ.  
ᐊᑐᐊᒐᖃᕐᖓᑕ.  
 
 
 
ᑭᓯᐊᓂ ᑕᐃᒃᑯᐊ ᑐᑭᓯᑦᑎᐊᕈᒪ ᐃᖅᑲᓇᐃᔭᕐᕕᐅᔪᐃᑦ 
ᐃᓱᒪᖅᓱᖅᑐᑦ, ᐃᓛᒃ ᒪᓕᒋᐊᓕᒥᓂᑦᑕᐅᖅ 
ᒪᓕᖃᑦᑕᕐᒥᔫᒐᓗᐊᑦ ᑭᓯᐊᓂ ᖃᓄᐃᓕᐅᕐᓂᐊᕐᓂᕐᒥᓂᒃ 
ᐃᒥᓐᓂᒃ ᓇᓗᓇᐃᔭᐃᔨᐅᔪᑦ. ᐃᖅᑲᓇᐃᔭᖅᑎᕗᑦ ᑕᐃᒪ 
ᑲᑎᖅᓱᐃᓲᖑᒐᓗᐊᖅ ᖃᓄᐃᓕᐅᖅᑐᖃᓚᐅᕐᒪᖔᖅ 
ᐊᒻᒪᓗ ᑎᑎᕋᕆᐊᓕᓐᓂᑦ ᒪᓕᒋᐊᖃᓲᖑᒻᒪᑕ ᖃᓄᖅ 
ᐃᓕᑉᐸᓪᓕᕈᑎᒋᓚᐅᕐᒪᖔᕐᒥᐅᒃ ᐃᒪᐃᓕᐅᖅᓯᒪᔪᓂᑦ 
ᐅᓂᒃᑳᓂᑦ ᑲᑎᖅᓱᐃᔨᖃᕋᓗᐊᖅᑐᒍᑦ.  
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᒪᐃᒃ. ᒥᔅᑕ 
ᔪᐊᓇᓯ.  
 
ᔪᐊᓇᓯ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᑖᓐᓇᖃᐃ 
ᐃᒃᓯᕙᐅᑕᖓ ᐊᐱᕆᒋᐊᕈᓐᓇᕈᒃᑯ. ᑲᑎᒪᔨᖁᑎᓯᖃᐃ 
ᐱᕕᖃᕈᒪᒐᔭᕋᓗᐊᖅᐸᑦ ᑕᒪᒃᑯᓄᖓ ᐃᓄᐃᑦ 
ᖃᐅᔨᒪᔭᑐᖃᖏᓐᓂᑦ ᐅᓪᓗᕆᔭᐅᓂᐊᖅᑐᓂᑦ 
ᐊᑐᖅᑕᐅᓂᐊᖅᑎᓪᓗᒋᑦ, ᓲᕐᓗ ᖃᐅᔨᒪᔭᑐᖃᖏᓐᓂᑦ 
ᑲᑎᒪᔨᐅᓪᓗᓯ ᒪᑯᓇᓐᖓᑦ ᖃᓄᐃᓕᐅᖁᔭᔅᓯᓐᓂᑦ ᓲᕐᓗ 
ᓴᖅᑭᔮᖅᑎᑕᐅᒋᐊᒃᑲᓐᓂᖁᓪᓗᒋᑦ. ᑕᐃᒫᖅᑲᐃ 
ᐱᒍᒪᓂᖃᖅᐸᑦ ᑖᒃᑯᐊ ᑲᑎᒪᔩᑦ? ᖁᔭᓐᓇᒦᒃ, 
ᐃᒃᓯᕙᐅᑖᖅ.  
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᔪᐊᓇᓯ. 
ᒥᔅᑕ ᖃᑦᑕᓕᒃ.  
 
 
 
ᖃᑦᑕᓕᒃ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᑕᒪᓐᓇᐃᓛᒃ 
ᑕᐃᒪᓐᖓ ᐱᒋᐊᑲᓐᓂᕆᐊᖃᓪᓚᑦᑖᖂᔨᒋᓕᖅᑕᕋᓕ 
ᐅᕙᖓ.  
ᑲᑎᒪᔨᐅᖃᑎᕗᑦ ᐃᒪᓐᓇ ᐱᖃᑎᒋᑦᑎᐊᕐᓗᒋᑦ, 
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board, we have to work together and our 
staff is very competent in setting up our 
meeting schedules.  
 
I would like to like to thank the Member 
for giving us the support. One of the co-
chairs wasn’t able to come in, but I’m 
sure that the co-chair would be very 
interested. We’re going to be having a 
meeting next month and I’ll make sure 
that this issue is brought up during our 
board meeting. Thank you, Mr. 
Chairman.  
 
Chairman: Thank you. Mr. Joanasie.  
 
Mr. Joanasie (interpretation): Thank 
you, Mr. Chairman. Maybe I’ll direct my 
question to Ms. Mike. You indicated that 
there was a policy with the Department of 
Finance regarding IQ days. When the 
policy was being implemented or drafted, 
were you or the board involved in setting 
up their policy? Thank you, Mr. 
Chairman. 
 
Chairman: Thank you, Mr. Joanasie. 
Ms. Mike. 
 
Ms. Mike (interpretation): Thank you, 
Mr. Chairman. It was the Department of 
Human Resources that was responsible, 
but now it’s the Department of Finance. 
EIA is the ones involved in the training 
portion of it.  
 
When this policy was being drafted, we 
were involved and Tuttarviit was also 
involved quite a while back ago. Thank 
you. 
 
Chairman: Thank you. Mr. Joanasie. 
 
Mr. Joanasie (interpretation): Thank 
you. I also thank her for the response. I 
would also like to ask a question 

ᖃᐅᔨᖃᑎᒋᑦᑎᐊᕐᓗᒋᓪᓗ ᐅᕙᒍᑦ ᐋᖅᑭᓱᐃᖃᑎᒋᓗᒋᑦ 
ᑲᑎᒪᕕᒋᓂᐊᖅᑕᑦᑎᓐᓂ ᑖᒃᑯᓇᓐᖓᑦ ᑐᓐᖓᕕᒋᔭᑦᑎᓐᓂᑦ 
ᐋᖅᑭᓱᕈᔭᐅᑦᑎᐊᖅᑐᐊᓘᖃᑦᑕᕋᑦᑕ.  
 
ᑖᔅᓱᒥᖓ ᖁᔭᓐᓇᒦᕈᑎᖃᖅᑐᖓ 
ᐃᑲᔪᖅᑕᐅᒋᐊᓪᓚᑲᓐᓂᕋᑦᑕ ᐅᕙᖓ 
ᐃᒃᓯᕙᐅᑕᓐᖏᒃᑯᓗᐊᖅᑐᖓ, ᑐᖏᓕᕆᔭᐅᓪᓗᖓ ᑕᐃᓐᓇ 
ᐃᒃᓯᕙᐅᑕᕗᑦ ᖃᐃᓐᖏᒻᒪᑦ, ᐱᓕᕆᑦᑎᐊᕋᔭᖅᑐᖅ 
ᐱᓕᕆᑦᑎᐊᓂᐊᕐᒥᒻᒪᑦ ᑕᒫᓃ ᑐᖔᓃᕈᔪᓚᐅᕋᒪ. 
ᑕᐃᒪᓐᓇᐅᒐᓗᐊᖅᑎᓪᓗᒍ ᖁᔭᓐᓇᒦᖅᑐᖓ 
ᑕᖅᑭᐅᓂᐊᖅᑐᒥᖃᐃ ᑲᑎᒪᓂᐊᕐᒥᒐᑦᑕ ᑕᒪᒃᑯᓂᖓ 
ᐱᓕᕆᒋᐊᒃᑲᓐᓂᓛᓕᖅᑐᒍᑦ ᒫᓐᓇ ᑲᑎᒪᔾᔪᑎᒋᔭᑦᑎᓐᓂᑦ 
ᓇᓗᓇᓐᖏᑦᑐᖅ. ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑖᖅ.  
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᔪᐊᓇᓯ.  
 
ᔪᐊᓇᓯ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᒥᔅ ᒪᐃᒃᒧᖅᑲᐃ 
ᐊᐱᕆᓗᖓ, ᑕᐃᓐᓇ ᐊᑐᐊᒐᖅᑕᖃᕐᓂᕋᕋᑖᕐᒪᒍ 
ᑮᓇᐅᔭᓕᕆᔨᑯᓐᓂᐅᖅᑰᖅᑐᖅ ᑕᒪᓐᓇ IQ Day 
ᒥᔅᓵᓅᖓᖅᑰᖅᑐᖅ. ᑕᐃᓐᓇ 
ᐊᑐᐊᒐᓕᐅᖅᑕᐅᕙᓪᓕᐊᑎᓪᓗᒍ ᐃᓚᐅᓚᐅᖅᓯᒪᕕᓯ 
ᑎᑎᕋᖅᑕᐅᕙᓪᓕᐊᑎᓪᓗᒍ ᐃᓗᓕᕆᓂᐊᖅᑕᖏᓐᓂᑦ ᓲᕐᓗ 
ᐱᓕᕆᖃᑎᒌᓚᐅᖅᐱᓯ? ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᔪᐊᓇᓯ. ᒥᔅ 
ᒪᐃᒃ.  
 
ᒪᐃᒃ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᐃᖅᑲᓇᐃᔭᖅᑐᓕᕆᔨᒃᑰᓚᐅᖅᓯᒪᒐᓗᐊᕐᖓᑕ Human 
Resources ᑮᓇᐅᔭᓕᕆᔨᒃᑰᓕᕐᖓᑦ. 
ᑮᓇᐅᔭᓕᕆᔨᒃᑯᓐᓂᑦ ᑕᐃᓐᓇ ᐊᐅᓚᑕᐅᓕᕐᖓᑦ, ᐊᒻᒪᓗ 
ᒐᕙᒪᓕᕆᔨᒃᑯᓃᑦᑐᑦ ᐃᓚᖏ ᐃᓕᓐᓂᐊᕋᔅᓴᓄᑦ 
ᑐᕌᖓᔪᓂᑦ.  
 
ᑭᓯᐊᓂ ᑕᐃᓐᓇ ᐅᖃᐅᓯᕆᔭᕋ ᐊᑐᐊᒐᔅᓴᖅ, ᐄ 
ᑮᓇᐅᔭᓕᕆᔨᒃᑯᓃᑦᑐᖅ 319-ᖑᓪᓗᓂᐅᕙᓪᓚᐃᔪᕐᖏᓐᓇ 
ᐊᑐᐊᒐᐅᓪᓗᓂ, ᐊᑐᐊᒐᓕᐊᕆᔭᐅᕙᓪᓕᐊᓕᖅᑎᓪᓗᒍ 
ᐃᓚᐅᖃᑕᐅᓯᒪᔪᒍᑦ ᑐᑦᑕᕕᒃᑯᑦ ᖃᖓᑲᓪᓚᐅᓕᖅᑐᑭᐊᖅ.  
ᓇᑯᕐᒦᒃ. 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᔪᐊᓇᓯ.  
 
 
ᔪᐊᓇᓯ: ᖁᔭᓐᓇᒦᒃ, ᓇᑯᕐᒦᓪᓗ ᑭᐅᒻᒪᖓ. ᑕᐃᒃᑯᐊᓕ 
ᐊᐱᕆᔪᒪᓕᕐᒥᒐᒃᑲ,  
ᐃᓛᒃ ᐃᓄᐃᑦ ᖃᐅᔨᒪᔭᑐᖃᖏᓐᓂᑦ IQ Principle-
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regarding Inuit Qaujimajatuqangit 
principles that recognize Inuit values and 
the implementation of Inuit 
Qaujimajatuqangit. Does your board 
review the IQ principles of the 
government and can you make additions, 
deletions, or make changes as required or 
do you advise the government when 
they’re not using the IQ principles 
enough? Thank you, Mr. Chairman.  
 
Chairman: Ms. Mike. 
 
Ms. Mike (interpretation): Eight IQ 
principles were approved by the 
government. We do review them and if 
there is a requirement to add, delete, or 
make changes, we advise the department. 
Mr. Qattalik can elaborate further. We do 
talk about the IQ principles and review 
them. Thank you.  
 
Chairman: Thank you, Ms. Mike. Mr. 
Qattalik.  
 
Mr. Qattalik (interpretation): Can you 
hear me?  
 
Thank you, Mr. Chairman. With respect 
to Inuit Qaujimajatuqangit and 
traditional terms that we use, the issues 
that we meet on, we try to set up 
principles and make sure that we give 
proper recommendations and that the 
recommendations be supported and 
understood. That’s the issue that I spoke 
about, that we need to clearly understand. 
I’m sure that the member from Arctic 
Bay can elaborate further on that, but 
according to my understanding, we meet 
to make sure that we fully understand 
what we’re doing. That’s the response I 
can give you at this time. Thank you, Mr. 
Chairman.  
 
Chairman: Thank you. Mr. Joanasie.  

ᖑᓂᕋᖅᑕᐅᕙᑦᑐᑦ ᒐᕙᒪᒃᑯᓐᓄᑦ ᓇᓗᓇᐃᖅᑕᐅᓯᒪᔪᑦ, 
ᐃᓕᑕᕆᔭᐅᓯᒪᓪᓗᑎᑦ ᐅᑯᐊ ᑕᒡᒐ ᐃᓄᐃᑦ 
ᖃᐅᔨᒪᔭᑐᖃᖏᓐᓂᑦ ᐊᑐᓕᕈᑎᒋᕙᑦᑕᕗᑦ. ᑖᒃᑯᐊ 
ᑲᑎᒪᔩᑦ ᐃᓄᐃᑦ ᖃᐅᔨᒪᔭᑐᖃᖏᓐᓄᑦ ᑕᒪᒃᑯᓇᓐᖓᑦ IQ 
Principle-ᖑᔪᓂᑦ ᑐᓐᖓᕕᒋᔭᐅᔪᓂᑦ. ᓲᕐᓗ 
ᕿᒥᕐᕈᓇᖃᑦᑕᕿᓯᐅᒃ ᓈᒻᒪᒃᑲᓗᐊᕐᒪᖔᑕ ᐅᕝᕙᓘᓐᓃᑦ 
ᓲᕐᓗ ᐃᓚᒋᐊᒃᑲᓐᓂᕈᓐᓇᖅᐹᑦ? ᐋᖅᑭᒋᐊᕈᓐᓇᖅᑳᑦ? 
ᐅᑯᐊᖃᐃ ᐃᒪᐃᒻᒪᑦ ᐊᑐᖅᑕᐅᑦᑎᐊᖏᓗᐊᓚᕿᕙᑦ 
ᒐᕙᒪᒃᑯᓐᓄᑦ ᑕᐃᒫᒃ ᑲᑎᒪᔪᑎᒋᖃᑦᑕᖅᐱᓯᐅᒃ? 
ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  
 
ᐃᒃᓯᕙᐅᑕᖅ: ᒥᔅ ᒪᐃᒃ.  
 
ᒪᐃᒃ: ᐃᓄᐃᑦ ᖃᐅᔨᒪᔭᑐᖃᖏᑦ ᑕᐃᒃᑯᐊ ᑐᓐᖓᕕᖏᑦ 
ᒐᕙᒪᒃᑯᓐᓂᑦ ᑎᓴᒪᐅᔪᖅᑐᑦ ᐊᖏᖅᑕᐅᓚᐅᖅᓯᒪᔪᐃᑦ 
ᒪᓕᒐᓕᐅᕐᕕᒻᒥ ᑕᕝᕙᓂ. ᑕᐃᒃᑯᐊ ᐅᖃᐅᓯᕆᓲᕆᒻᒥᔭᕗᑦ 
ᑭᓱᓂ ᑐᑭᓯᓇᖅᓯᑎᒃᑲᓐᓂᕆᐊᕐᓗᒋᓘᓐᓃᑦ 
ᐃᓚᒋᐊᖃᖅᑲᑕᓘᓐᓃᑦ. ᐅᖃᐅᓯᕆᒍᓐᓇᓚᖓᔭᖓ. 
ᐃᓚᒋᐊᖅᓯᒍᒪᓯᒪᔫᒐᓗᐊᑦ ᐅᔾᔨᖅᓱᐃᓂᕐᒥᑦ ᐊᒻᒪᓗ 
ᐃᐸᒋᖅᓯᓂᖅ ᑖᔅᓱᒪ ᐅᖃᐅᓯᕆᒃᑲᓐᓂᕈᓐᓇᓚᖓᔭᖓ, 
ᐅᖃᐅᓯᕆᖃᑦᑕᖅᓯᒪᔭᕗᑦ ᐋᔩᕈᑎᒋᓯᒪᔭᕗᑦ. ᓇᑯᕐᒦᒃ.  
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᒪᐃᒃ. ᒥᔅᑕ 
ᖃᑦᑕᓕᒃ.  
 
ᖃᑦᑕᓕᒃ: ᑐᓴᖅᓴᐅᕗᖓ ᑕᕝᕙ?  
 
ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᑖᓐᓇ ᐃᐸᒋᔅᓯᓂᖅ ᐃᓄᐃᑦ 
ᐅᖃᐅᓯᑐᖃᕆᒻᒪᒍ. . . (ᑐᓴᖅᓴᐅᑦᑎᐊᓐᖏᑦᑐᖅ). . . 
ᑕᐃᔅᓱᒪ ᐅᖃᐅᓯᓪᓚᕆᐊᓗᐊ. ᒪᑯᐊ 
ᑲᑎᒪᔾᔪᑎᒋᖃᑦᑕᖅᑕᕗᑦ ᐋᖅᑭᒐᓱᑦᑐᓪᓛᓘᓪᓗᑕ ᓲᖃᐃᒻᒪ 
ᑲᑎᒪᖃᑦᑕᕋᑦᑕ. ᐃᒪᓐᓇ ᒪᓕᒐᓐᖑᑦᑎᐊᕐᓗᓂ, 
ᓈᒻᒪᔅᓯᒃᑎᐊᕐᓗᓂ ᑐᑭᑖᑦᑎᐊᖅᑐᓂ ᑐᑭᓯᔭᐅᑦᑎᐊᕐᓗᓂ, 
ᐃᐸᒋᔅᓯᑦᑎᐊᕐᓗᓂ ᑖᓐᓇ ᑕᐃᒪᓂ 
ᐅᖃᐅᓯᕆᐊᔪᒃᑲᓐᓂᓚᐅᕋᒃᑯ ᑖᔅᓱᒧᖓ, ᐃᐸᒋᔅᓯᓂᖅ 
ᑐᑭᓯᑦᑎᐊᕐᓂᖅ, ᐃᒪᓐᓇ ᓈᒻᒪᑦᑎᐊᓕᕐᓂᖅ. ᑖᔅᓱᒪ 
ᐃᑉᐱᐊᕐᔪᒻᒥᐅᑕᐅᑉ ᑐᑭᓯᑎᑦᑎᐊᕈᓐᓇᖅᑕᖓ 
ᓇᓗᓇᓐᖏᑦᑐᓂ. ᑐᑭᓯᔭᒃᑯᓪᓕ ᑲᑎᒪᔪᑎᒋᖃᑦᑕᖅᑕᕗᑦ 
ᐃᒪᓐᓇ ᑐᑭᓯᒃᑎᐊᕐᓗᒍ ᐃᐸᒋᔅᓯᑎᐊᕐᓗᓂ 
ᑕᐃᒪᓐᓇᐅᔭᕆᐊᖃᓕᖅᑐᓂ. ᑖᔅᓱᒥᖓ ᑕᕝᕙ 
ᑭᐅᕌᔪᒃᑕᖅᐳᖓ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  
 
 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᔪᐊᓇᓯ.  
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Mr. Joanasie (interpretation): Thank 
you. I’m not fully knowledgeable about 
traditional knowledge, but I do want to 
have a clear understanding. I ask 
questions to my colleague who is sitting 
beside me in regard to traditional 
knowledge. It’s very interesting to fully 
understand the traditional knowledge. I 
know that the elders are knowledge-
holders and I acknowledge that. I’m in 
full support of this group of Katimajiit.  
 
Although I’m the youngest member of 
this legislature, I want to see your 
recommendations being acted on. I want 
to get further clarification. For example, 
your recommendations on various issues 
like culture and heritage, although you 
said that there are now responses from 
other departments, do you monitor the 
departments to see if they are 
implementing Inuit Qaujimajatuqangit, 
and do you monitor the departments to 
see if they’re following the 
recommendations?  
 
I hope that’s clear. Thank you, Mr. 
Chairman.  
 
Chairman: Thank you, Mr. Joanasie. 
Ms. Mike. 
 
Ms. Mike (interpretation): Thank you, 
Mr. Chairman. The departments make 
recommendations. We don’t monitor the 
departments on whether they’re adhering 
or acting upon the recommendations, 
whether it’s the Department of Health or 
Family Services. When they start coming 
to our office, we realize that they need 
support. If we have such policies some 
time in the future to monitor the 
department, if we have that authority 
through policies, we would be able to do 
that.  
 

ᔪᐊᓇᓯ: ᖁᔭᓐᓇᒦᒃ. ᑕᒪᒃᑯᐊᖏᓛᒃ 
ᖃᐅᔨᒪᔭᑐᖃᓐᓂᑦᑕᐅᖅ ᖃᐅᔨᒪᓗᐊᕌᓗᓐᓇᖏ, ᑭᓯᐊᓂ 
ᑐᑭᓯᒋᐊᕈᒪᓪᓚᕆᖃᑦᑕᕐᒥᒐᒪᑦᑕᐅᖅ. ᐊᐱᕆᖃᑦᑕᖅᑐᖓ 
ᑖᓐᓇᑦᑕᐅᖅ ᑕᑎᒋᖃᑦᑕᖅᑐᒍ ᓴᓂᓪᓕᕋ ᐃᑉᐱᐊᖅᔪᕐᒥᐅ 
ᑕᒪᒃᑯᓇᓐᖓᑦ ᑐᑭᓯᓇᕈᒥᓇᕋᓗᐊᕐᒪᑕ ᑖᒃᑯᐊᓗ 
ᐃᓐᓇᑐᖃᕆᔭᕗᑦ ᑐᑭᓯᐅᒪᓂᓕᐊᓘᒐᓗᐊᕐᒥᒻᒪᑕ.  
ᐃᓕᑕᕆᒃᑎᐊᖅᓯᒪᒐᒃᑯ ᑖᓐᓇ ᐃᑲᔪᖅᑐᑎᐊᖅᑕᔅᓯ 
ᑲᑎᒪᔨᐅᔪᓯ, ᐊᒻᒪ ᖃᓄᖅ ᐃᑲᔪᕈᓐᓇᕐᒪᖔᕐᒪ.  
 
 
 
 
 
ᓲᕐᓗ ᓄᑲᖅᑎᐹᖑᒐᓗᐊᖅᑐᖓ ᑕᕝᕙᓂ ᒪᓕᒐᓕᐅᕐᕕᒻᒥ 
ᑲᔪᓯᖁᔭᓯ ᑲᔪᓯᖁᒻᒥᒐᒃᑭᑦᑕᐅᖅ. ᐃᓛᖃᐃ 
ᑐᑭᓯᒋᐊᒃᑲᓐᓂᕈᒪᓱᖓᑦᑕᐅ ᓱᓕ ᓲᕐᓗ ᑕᒪᒃᑯᐊ 
ᐊᑐᓕᖁᔭᓕᐊᕆᓯᒪᔭᓯ ᐊᔾᔨᒌᓐᖏᑦᑑᑎᓪᓗᒋᑦ ᓲᕐᓗ 
ᐃᓕᖅᑯᓯᓕᕆᔨᒃᑯᖅᑲᐃ ᖃᐅᔨᓴᖅᐸᑉᐱᓯ 
ᑭᐅᔭᐅᖃᑦᑕᖏᓐᓂᕋᕋᓗᐊᖅᑐᓯ ᑭᓯᐊᓂ 
ᖃᐅᔨᓴᖃᑦᑕᖅᑭᓯ ᐊᑐᓕᖅᑎᑕᐅᕙᓪᓕᐊᕌᕐᔪᒃᑐᓂᑦ ᑖᒃᑯᐊ 
ᐃᓄᐃᑦ ᖃᐅᔨᒪᔭᑐᖃᖏᑦ, ᐊᒻᒪ ᖃᓄᑎᒋᑦ 
ᐊᑐᓕᖅᑎᑕᐅᓕᕐᒪᖔᑕ.  
 
 
 
 
 
ᑐᑭᓯᓇᖅᑯᖔ? ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᔪᐊᓇᓯ. ᒥᔅ 
ᒪᐃᒃ.  
 
ᒪᐃᒃ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᐃᓛᒃ ᑕᐃᒃᑯᐊ 
ᐱᓕᕆᕕᐅᔪᐃᑦ ᐅᑯᓂᖓ ᐃᓛᒃ ᑕᐃᒃᑯᓇᖓᑦ 
ᐃᓱᒪᔅᓴᖅᓯᐅᕈᑎᓕᐊᕆᓯᒪᔭᖏᓐᓂ 
ᐅᖃᐅᔾᔪᕈᑎᒋᓯᒪᔭᖏᓐᓂ ᑐᓂᓯᓯᒪᔪᐃᑦ 
ᖃᐅᔨᒋᐊᒃᑲᓐᓂᖃᑦᑕᖏᑕᕗᑦ 
ᖃᐅᔨᒍᑎᒋᑐᐃᓐᓇᖃᑦᑕᖅᑕᕗᑦ 
ᐊᐱᖅᓱᕆᐊᓪᓚᑦᑐᖃᕋᐃᒻᒪᑦ ᓲᕐᓗ 
ᐋᓐᓂᐊᖃᕐᓇᓐᖏᑦᑐᓕᕆᔨᒃᑯᓐᓂ ᐅᕝᕙᓘᓐᓃᑦ 
ᐃᓄᓕᕆᔨᒃᑯᓐᓂ ᖃᐃᒐᔪᑦᑐᖃᓕᕋᐃᒻᒪᑦ ᑐᑭᓯᒍᒪᔪᓂᒃ.  
ᑕᕝᕘᓇ ᑭᓯᐊᓂ ᐅᔾᔨᕆᖃᑦᑕᖅᑕᕗᑦ 
ᓇᓗᓇᐃᔭᒃᑲᓐᓂᕈᓐᓇᖅᑕᕗᑦ ᑕᐃᒫᒃ ᐊᑐᐊᒐᖃᓕᕐᓂᕈᑦᑕ 
ᐋᖅᑭᓯᒪᔪᒥᒃ ᖃᐅᔨᓴᕆᐊᖅᑎᐅᓂᕐᒥᓘᓐᓃᑦ 
ᐱᔪᓐᓇᐅᑎᖃᕐᓂᕈᑦᑕ ᑕᐃᒪᓐᓇ ᐱᐅᓯᖃᕆᐊᖃᕐᓂᕈᑦᑕ 
ᑕᐃᒫᒃ ᐋᖅᑭᓯᓯᒪᒍᓐᓇᕋᔭᖅᑐᒍᑦ.  
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Chairman: Thank you, Ms. Mike. Mr. 
Joanasie. 
 
Mr. Joanasie (interpretation): Thank 
you. We would like to see a policy in 
regard to that issue. Since there’s no 
policy in monitoring the departments to 
see if they are adhering to the 
recommendations, do we possibly need to 
make a policy such as that? Will we be 
able to see a policy such as that some 
time in the future? Thank you, Mr. 
Chairman.  
 
Chairman: Thank you, Mr. Joanasie. 
Ms. Mike.  
 
Ms. Mike (interpretation): Thank you, 
Mr. Chairman. Yes and once we get the 
policy with the monitoring clauses, it 
would be ideal. Yes, we need such a 
policy.  
 
Chairman: Thank you. Mr. Joanasie.  
 
Mr. Joanasie (interpretation): Thank 
you, Mr. Chairman. Moving on to a 
different topic, can you elaborate… . On 
government reports that were made by 
the Inuit Qaujimajatuqangit Katimajiit to 
various departments… . For example, we 
had established the Inuit 
Qaujimajatuqangit Katimajiit and be part 
of that. I hope I’m clear. Thank you, Mr. 
Chairman. 
 
Chairman: Thank you, Mr. Joanasie. 
Ms. Mike, did you want to take that one?  
 
Ms. Mike (interpretation): Thank you. I 
didn’t understand his question. If he can 
clarify his question, please.  
 
Chairman: Thank you. Mr. Joanasie. 
 
Mr. Joanasie (interpretation): For 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᒪᐃᒃ. ᒥᔅᑕ 
ᔪᐊᓇᓯ.  
 
ᔪᐊᓇᓯ: ᖁᔭᓐᓇᒦᒃ. ᐃᓛᖃᐃ ᐊᑐᐊᒐᕐᒥ ᑕᑯᒍᒪ 
ᑕᑯᒍᒪᕕᑖ ᑕᒪᒃᑯᐊ ᐅᖃᐅᓯᕆᕋᑖᖅᑕᓯ 
ᖃᐅᔨᓴᕈᑎᓕᕆᔪᓂᒃ ᐊᑐᐊᒐᓕᐅᕆᐊᖃᖅᑐᖃᖅᐸᖃᐃ 
ᑕᐃᒪᐃᑦᑐᓄᑦ ᓯᕗᓂᑦᑎᓐᓂ ᑕᑯᒍᒫᖅᐱᑕ? ᖁᔭᓐᓇᒦᒃ, 
ᐃᒃᓯᕙᐅᑖᖅ.  
 
 
 
 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᔪᐊᓇᓯ. ᒥᔅ 
ᒪᐃᒃ.  
 
ᒪᐃᒃ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᐄ, ᑕᐃᒫᒃ 
ᐋᖅᑭᓯᒪᓕᕐᓂᖅᑲ ᓇᓗᓇᐃᔭᖅᓯᒪᔪᒥᑦ ᐃᒃᑯᐊ 
ᐃᓚᓕᐅᔨᓯᒪᓕᖅᑑᓯᒪᔪᒥᒃ 
ᓇᓗᓇᐃᔭᖅᓯᒪᓕᖅᑐᖃᑐᐊᖅᑲᑦ ᐊᑲᐅᖃᑦᑕᕋᔭᖅᑐᖅ, 
ᐊᑐᐊᒐᖅᑕᖃᕆᐊᖃᖅᑐᖅ.  
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᔪᐊᓇᓯ.  
 
 
ᔪᐊᓇᓯ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᐊᓯᖓᓅᕐᓗᖓᖃᐃ 
ᓇᓗᓴᐃᖅᓯᒍᓐᓇᖅᑭᓰ ᒐᕙᒪᒃᑯᑦ ᓲᕐᓗ 
ᐅᓂᒃᑳᓕᐊᕆᓯᒪᔭᖏᓐᓄᑦ, ᐅᕝᕙᓘᓐᓃᑦ ᓴᖅᑭᓯᒪᔭᖏᓐᓂᑦ 
ᐃᓄᐃᑦ ᖃᐅᔨᒪᔭᑐᖃᖏᑕ ᑲᑎᒪᔨᖏᑦ 
ᐃᓚᐅᖃᑕᐅᓯᒪᔭᖓᓐᓂᑦ, ᓲᕐᓗ ᐅᓇ ᓴᖅᑭᓯᒪᔭᕗᑦ 
ᐃᓄᐃᑦ ᖃᐅᔨᒪᔭᑐᖃᖏᑕ ᑲᑎᒪᔨᖏᑦ 
ᐃᓚᒋᔭᐅᑎᓪᓗᒋᑦ? ᑐᑭᓯᓇᕐᓂᕈᒪ. ᐃᒃᓯᕙᐅᑖᖅ 
ᖁᔭᓐᓇᒦᒃ.  
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᔪᐊᓴᓯ. ᒥᔅ 
ᒪᐃᒃ ᑭᐅᔪᒪᕕᐅᒃ?  
 
 
ᒪᐃᒃ: ᖁᔭᓐᓇᒦᒃ. ᑭᓯᐊᓂ ᑐᑭᓯᑦᑎᐊᓐᖏᑦᑐᖓ, 
ᑐᑭᓯᒃᑲᓐᓂᕈᒪᔭᕋ.  
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᔪᐊᓇᓯ.  
 
 
ᔪᐊᓇᓯ: ᒪᑯᐊ  
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example, reports or different publications 
or reports on government activities or 
briefing notes, those policies towards 
these, not just your Department of 
Culture and Heritage, but looking at the 
overall government, can you identify that 
these issues have been brought up 
through the Inuit Qaujimajatuqangit 
Katimajiit? Thank you, Mr. Chairman.  
 
Chairman: Thank you, Mr. Joanasie. 
Ms. Mike, was that clear? Ms. Mike. 
 
Ms. Mike (interpretation): Mr. 
Chairman, if I understood the question, 
for example, as to who came or 
approached us, the Department of Health 
came to us prior to amending their policy 
and they sought our advice. They wanted 
to amend or make an addition to Inuit 
Qaujimajatuqangit.  
 
In regard to monitoring, did I understand 
your question to be coming from that 
area?  
 
Chairman: Thank you. Mr. Joanasie. 
 
Mr. Joanasie (interpretation): Anything, 
really, that the government is coming up 
with, such as policy, whether it’s a 
publication or report. Does the Inuit 
Qaujimajatuqangit Katimajiit help the 
government when they’re writing their 
reports or publications? Do you have a 
list of those? Thank you. That’s it for me. 
 
Chairman: Thank you, Mr. Joanasie. 
Ms. Mike, was that clear? Ms. Mike. 
 
Ms. Mike (interpretation): Thank you, 
Mr. Chairman. Although it’s stated, we 
have a list as to who approached our 
office of the Inuit Qaujimajatuqangit 
Katimajiit.  
 

ᓲᕐᓗ ᐅᓂᒃᑳᑦ ᐅᕝᕙᓘᓐᓃᑦ ᐅᖃᓕᒫᒐᐃᑦ ᐊᔾᔨᒌᓐᖏᑦᑐᑦ 
ᒐᕙᒪᒃᑯᑦ ᐱᓕᕆᐊᕆᕙᑦᑕᖏᑕ ᒥᔅᓵᓄᑦ 
ᑐᑭᓯᒋᐊᕈᑏᓪᓘᓐᓃᑦ, ᑕᐃᒪᐃᑦᑐᒐᓚᓐᓂᑦ ᐊᑐᐊᒐᐃ 
ᒐᕙᒪᒃᑯᑦ ᐃᓕᖅᑯᓯᓕᕆᔨᒃᑯᑑᓐᖏᑦᑐᖅ, ᒐᕙᒪᓕᒫᖅ 
ᑕᐅᑐᑦᑐᒍ ᓇᓗᓇᐃᕈᓐᓇᖅᑭᓯ ᐅᑯᐊ ᑕᒡᒐ ᐃᓄᐃᑦ 
ᖃᐅᔨᒪᔭᑐᖃᖏᑕ ᑲᑎᒪᔨᖏᓐᓂᑦ ᐃᓚᒋᔭᐅᓱᑎᑦ 
ᓴᖅᑭᑕᐅᓯᒪᔪᑦ? ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  
 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᔪᐊᓇᓯ. ᒥᔅ 
ᒪᐃᒃ ᑐᑭᓯᕕᐅᒃ, ᑐᑭᓯᓇᖅᐸ?  
 
ᒪᐃᒃ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᑐᑭᓯᑦᑎᐊᕐᓂᕈᒪ ᓲᕐᓗ 
ᑭᓇᒃᑯ ᖃᐃᓯᒪᒻᒪᖔᑕ ᐋᓐᓂᐊᖃᕐᓇᓐᖏᖅᑐᓕᕆᔨᒃᑯᑦ 
ᓲᕐᓗ ᖃᐃᓯᒪᓂᑰᑦᑕᕐᖓᑕ ᐊᑐᐊᒐᕐᒥᑦ 
ᓄᑖᕈᖅᑎᑦᑎᒋᐊᕐᓂᕐᒥᑦ ᑕᐃᒃᑯᐊ ᖃᐃᓯᒪᓂᑰᑦᑕᕐᖓᑕ 
ᐃᓚᓕᐅᔨᒍᒪᓪᓗᑎᓪᓗ ᐃᓄᐃᑦ ᖃᐅᔨᒪᔭᑐᖃᖏᓐᓂᑦ.  
 
 
 
 
ᐅᔾᔨᖅᓱᕆᐊᖃᕐᓂᕐᒥᑦ, ᐃᒃᑯᐊ 
ᐳᐃᒍᖅᑕᐅᒋᐊᖃᓐᖏᓐᓂᖏᓐᓂᑦ ᐃᒫᒃ ᑐᑭᓯᕗᖔ?  
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᔪᐊᓇᓯ.  
 
ᔪᐊᓇᓯ: ᓱᓇᑐᐃᓐᓇᓕᒫᑦ ᒐᕙᒪᒃᑯᓐᓄᑦ 
ᓴᖅᑭᑕᐅᕙᓪᓕᐊᔪᑦ, ᐊᑐᐊᒐᐅᑉᐸᑦ, ᐅᖃᓕᒫᒐᐅᑉᐸᑦ, 
ᐅᓂᒃᑳᓕᐊᕆᔭᐅᓯᒪᔪᑦ ᒪᑯᐊᒐᓚᐃᑦ Publications-
ᖑᓂᕋᖅᑕᐅᕙᑦᑐᑦ ᖃᓪᓗᓈᑎᑐᑦ ᐅᕝᕙᓗ ᐃᓄᐃᑦ 
ᖃᐅᔨᒪᔭᑐᖃᖏᑕ ᑲᑎᒪᔩᑦ ᓲᕐᓗ ᐃᑲᔪᖅᑎᒋᔭᐅᖅᑐᑎ 
ᑕᐃᒪᐃᑦᑐᓂᑦ ᓴᖅᑮᓯᒪᔪᓂᑦ ᑎᑎᕋᖅᓯᒪᔪᖁᑎᖃᖅᐹ? 
ᖁᔭᓐᓇᒦᒃ. ᑕᐃᒫᖅᑐᖓᓗ.  
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᔪᐊᓇᓯ. ᒥᔅ 
ᒪᐃᒃ.  
 
ᒪᐃᒃ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᓇᓗᓇᐃᔭᖅᓯᒪᔫᒐᓗᐊᑦ 
ᑭᓇᒃᑯᑦ ᖃᐃᓂᑰᒻᒪᖔᑕ ᐃᓄᐃᑦ ᖃᐅᔨᒪᔭᑐᖃᖏᓐᓄᑦ.  
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As I stated, the Department of Health, for 
mental health issues, they made a policy 
for mental health. Last winter, they 
approached us to give them advice on 
Inuit Qaujimajatuqangit for their 
foundation of the policy. I can’t provide 
you a list at this instant, but we do have 
that information with us.  
 
Chairman: Thank you, Ms. Mike. I 
would like to recognize the clock at this 
time and we will take a 15-minute recess. 
I would invite our witnesses into the 
Members’ lounge for coffee and 
refreshments. Thank you.  
 
>>Committee recessed at 10:33 and 
resumed at 10:56 
 
Chairman: Welcome back, everybody. 
We will continue with our hearing with 
IQK. The next name I have on my list, 
Mr. Shooyook. 
 
Mr. Shooyook (interpretation): Thank 
you, Mr. Chairman. Before I start my line 
of questioning, I want the people 
listening to the proceedings… . I want to 
make a comment before I go on to my 
questions.  
 
Since I became a Member of the 
Legislative Assembly, I have been very 
passionate about Inuit Qaujimajatuqangit 
and I understand that we need to 
incorporate it.  
 
In regard to federal legislation that we 
have to abide by since we’re Canadians, 
when I start working on this issue, the 
people who understand the English 
language said that I was trying to breach 
the federal legislation, even though I’m a 
Canadian.  
 
With that, I’m not trying to breach 

ᓲᕐᓗ ᑕᐃᒃᑯᐊ ᐅᖃᐅᓯᕆᕋᑖᖅᑕᒃᑯ 
ᐋᓐᓂᐊᖃᕐᓇᓐᖏᑦᑐᓕᕆᔨᒃᑯᑦ ᐃᓱᒪᒥᓄᑦ 
ᐊᑲᕐᕆᔮᖃᑦᑕᖏᑦᑐᓂᑦ ᐊᑐᐊᒐᓕᐅᔪᔪᐃᑦ ᐅᑭᐅᖅ.  
ᑐᑭᓯᒋᐊᕐᕕᖃᕆᐊᔪᒻᒥᔪᐃᑦ ᐃᓄᐃᑦ ᖃᐅᔨᒪᔭᑐᖃᖏᓪᓕ 
ᑐᓐᖓᕕᒋᓂᐊᕐᓗᒋᑦ ᖃᓄᖅ ᐊᑐᕈᓐᓇᕐᒪᖔᕐᒥᒋᑦ. ᑭᓯᐊᓂ 
ᒫᓐᓇ ᐃᓕᓐᓄᑦ ᐅᑯᐊᖑᓯᒪᔪᑦ 
ᓇᓗᓇᐃᖅᔭᖅᑐᑕᑯᓗᒋᓗᒋᑦ ᑐᓂᑕᐅᑎᒋᔪᓐᓇᓐᖏᑕᒃᑯ 
ᑭᓯᐊᓂ ᑎᑎᕋᖅᓯᒪᔪᖅᑕᖃᖅᑐᒍᑦ.  
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᒪᐃᒃ. 
ᒫᓐᓇᐅᓂᖓᓂᑦ ᕿᑲᑲᐃᓐᓈᔪᓐᓂᐊᕋᑦᑕ 15 ᒥᓂᔅᓯᒥᒃ 
ᕿᑲᑲᐃᓐᓇᕐᓗᑕ ᑖᒃᑯᐊᓗ ᐊᐱᖅᓱᖅᑕᐅᕕᒻᒦᑦᑐᑦ 
ᑳᐱᑐᕆᐊᖅᑐᕐᓗᑎᑦ ᑕᒧᓗᒋᐊᖅᑐᕐᓂᐊᖅᐳᑦ 
ᕿᑲᑲᐃᓐᓇᕐᓂᑦᑎᓐᓂ. ᖁᔭᓐᓇᒦᒃ. 
 
 
>>ᑲᑎᒪᔨᕋᓛᑦ ᓄᖅᑲᖓᑲᐃᓐᓇᖅᑐᑦ 10:33-ᒥ ᐊᒻᒪᓗ 
ᐱᒋᐊᒃᑲᓐᓂᖅᑐᑎᒃ 10:56-ᒥ 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᐅᑎᕐᒥᒐᑦᑕ 
ᑐᓐᖓᓱᓚᐅᕐᒥᒋᔅᓯ. ᓈᓚᓐᓂᖃᕐᓗᑕ ᑲᑎᒪᔪᑎᒋᓂᐊᕋᑦᑎᒍ 
ᐃᓄᐃᑦ ᖃᐅᔨᒪᔭᑐᖃᖏᑕ ᑲᑎᒪᔨᖏᑦ. ᒥᔅᑕ ᓲᔪᖅ.  
 
 
 
ᓲᔪᖅ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᐊᐱᖅᓱᓚᐅᓐᖏᓐᓂᓐᓂ 
ᑕᐃᒃᑯᐊ ᑐᓵᔪᑦ ᖃᐅᔨᒪᑦᑎᐊᖁᓪᓗᒋᑦ ᐱᔾᔪᑎᒋᔭᓐᓂ 
ᐅᖃᒃᑲᓐᓂᐊᕐᔪᑲᐃᓐᓇᕐᓂᐊᕋᒪ ᐊᐱᖅᓱᓚᐅᓐᖏᓐᓂᓐᓂ.  
 
 
 
 
 
ᑖᓐᓇ ᐃᒃᓯᕚᓕᖅᑎᓪᓗᖓ ᓵᓐᖓᐃᓐᓇᕋᒃᑯ ᐃᓄᐃᑦ 
ᖃᐅᔨᒪᔭᑐᖃᖏᑦ, ᐱᔭᕆᐊᖃᓪᓚᑦᑖᖅᑐᕐᓗ ᐅᓪᓗᒥ 
ᑐᑭᓯᓯᒪᓕᖅᑐᒍ.  
 
 
 
ᑖᔅᓱᒥᖓ ᑲᓇᑕᐅᑉ ᒪᓕᒐᕐᔪᐊᖓ ᑲᓇᑕᒥᐅᑕᐅᒐᑦᑕ, 
ᐱᓕᕆᓕᖅᑎᓪᓗᖓ ᑕᖅᑳᓐᖓᓪᓗ ᑐᓵᔪᒥᑦ 
ᖃᐅᔨᒪᑦᑎᐊᖅᑐᓂᑦ ᖃᓪᓗᓈᑎᑐᑦ 
ᐊᑭᕋᖅᑐᕐᓂᕋᖅᑕᐅᖃᑦᑕᓚᐅᕋᒪ. ᓱᕋᐃᓇᓱᓕᖅᑐᖓᒎᖅ 
ᑲᓇᑕᐅᑉ ᒪᓕᒐᕐᔪᐊᖓᓂᑦ ᑲᓇᑕᒥᐅᑕᐅᓪᓗᖓ.  
 
 
 
ᑕᐃᒪᐃᑦᑑᑎᓪᓗᒍ ᓱᕋᐃᓇᓱᓐᖏᑦᑎᐊᓚᐅᖅᑐᖓ ᑕᐃᒃᑯᐊ 
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federal legislation. I want the public to 
know that I’m not trying to break federal 
legislation because I’m a Canadian. 
That’s not the case. We’re stuck between 
Inuit Qaujimajatuqangit and federal 
legislation. Sometimes we get confused 
as to which one to follow, whether the 
federal legislation or traditional 
knowledge.  
 
The younger people who understand say 
that I am going against federal legislation 
with the issue that I’m raising regarding 
federal legislation and traditional 
knowledge. We’re stuck in between the 
two, and sometimes federal legislation 
doesn’t correlate with traditional 
knowledge and they clash with each 
other. I’m not against that.  
 
I am more going towards working 
together in harmony and our Inuit 
societal values should be recognized and 
be incorporated into programs and 
services. That was my goal and objective 
with this. I just want the public to know 
that I’m not against federal legislation. 
My goal and objective is to include Inuit 
Qaujimajatuqangit. It’s very strong on 
bringing up social issues. That’s what 
I’m working on.  
 
I would like to ask a question to Ms. 
Mike. Because of the barriers we face, as 
Mr. Enook had asked a question, a person 
who is 18 years old is considered an 
adult. In the old days, we would consider 
a person who is 13 years old to be a 
child. This is a barrier that we run into 
when an individual becomes 18 years old 
and they’re considered an adult according 
to federal legislation. As parents and 
grandparents, we have seen that as a 
barrier.  
 
If a young person commits crimes and if 

ᖃᐅᔨᒪᓕᑦ ᐅᕙᓐᓂᑦ, ᑕᒪᑐᒥᖓ ᐸᓯᒍᓱᖃᑦᑕᓚᐅᖅᑐᑦ 
ᑲᓇᑕᒥᐅᑕᐅᓂᕋ ᒪᓕᑦᑐᒍ ᒪᓕᒐᖅᔪᐊᖓ ᑲᓇᑕᐅᑉ 
ᐱᖁᔭᖓ ᓱᕋᒐᓱᓕᖅᑕᕋ ᑕᐃᒪᓐᓇᐅᓐᖏᑦᑎᐊᖅᑐᖅ. 
ᒫᓐᓇ ᑐᕌᒐᖃᖅᑐᒥ, ᐆᒥᖓᓕ ᑐᕌᒐᖃᖅᐳᖓ, ᑲᓇᑕᐅᑉ 
ᒪᓕᒐᖅᔪᐊᖓ ᐃᓄᐃᑦ ᖃᐅᔨᒪᔭᑐᖃᓐᖓᓐᓂᑦ 
ᐊᑯᓐᓂᖓᓃᓐᓇᑦᑕ ᐅᓪᓗᒥ. ᓇᓪᓕᐊᓐᓄᑦ 
ᑐᕌᒐᖃᕐᓂᐊᕐᒪᖔᑦᑕ ᐊᔭᐅᖅᑐᕋᓱᒃᑲᓗᐊᖅᑐᑕ 
ᓇᓗᓕᖃᑦᑕᖅᑐᒍᑦ.  
 
 
ᒪᑯᓐᓂᖅᓴᐃᑦ ᑐᑭᓯᐊᔪᑦ ᐅᖃᖃᑦᑕᖅᑐᑦ ᐊᑭᕋᖅᑐᕋᒪᒎᖅ 
ᑕᒪᑐᒥᖓ ᑲᓇᑕᐅᑉ ᒪᓕᒐᖅᔪᐊᖓᓂᑦ, ᐃᓄᐃᓪᓗ 
ᖃᐅᔨᒪᔭᑐᖃᖓᓐᓂᑦ. ᑕᕝᕙᓂ ᐊᑯᓐᓂᖓᓐᓃᑎᓪᓗᑕ 
ᑲᓇᑕᐅᑉ ᒪᓕᒐᖅᔪᐊᖓ ᐃᓚᖓᒍᑦ ᐊᑐᕈᓐᓇᖏᑦᑐᑎᒍ, 
ᐊᔾᔨᒋᓐᖏᑦᑎᐊᒻᒪᕆᑦᑕᖓᓂᑦ ᒪᓕᒐᖅᑕᖃᖅᑐᓂ. ᑕᕝᕙ 
ᐃᖏᓐᓇᒪ ᐱᓕᕆᐊᕆᓕᓚᐅᖅᐸᕋ 
ᐊᑭᕋᖅᑐᖏᑦᑎᐊᖅᑐᖓ ᑕᒪᑐᒥᖓ.  
 
 
 
 
ᓴᓇᖃᑎᒌᓕᓚᐅᖅᑕ ᑕᒪᑐᒥᖓ ᐃᓅᓯᓕᕆᔪᓯᕗᓪᓗ 
ᐃᓕᓴᕆᔭᐅᓗᓂ, ᐱᖃᑕᐅᓕᕐᓗᑕ ᓴᓇᖃᑕᐅᓕᕐᓗᑕ 
ᑖᔅᓱᒥᖓ ᑐᕌᒐᖃᓚᐅᕐᕋᒪ ᐊᑭᕋᖅᑐᓚᐅᓐᖏᓐᓂᓐᓂᑦ 
ᖃᐅᔨᒪᖁᕙᔅᓯ. ᐆᒥᖓᓕ ᑐᕌᒐᖃᖅᐳᖓ ᐃᓄᐃᑦ 
ᖃᐅᔨᒪᔭᑐᖃᖓ ᓴᓐᖏᔪᔪᐊᖑᒻᒪ, ᐃᓅᓯᓕᕆᔪᓯᖓ 
ᑖᓐᓇᑐᐊᖅ ᑐᕌᒐᕆᔭᕋ. ᑖᓐᓇ ᑕᕝᕙᓯᕗᓪᓕᕐᒥ 
ᓇᓗᓇᐃᖅᐸᕋ.  
 
 
 
 
 
ᑕᐃᒪᓐᓇ ᒪᐃᒃ ᐊᐱᕆᓂᐊᕋᒃᑯ ᑖᔅᓱᒧᖑ ᐅᕙᒍᑦ 
ᑐᓗᕈᑎᖃᖃᑦᑕᖅᓯᒪᒐᑦᑕ, ᔫ ᐃᓄᒃ 
ᐅᖃᐅᓯᖃᖅᑲᐅᑎᓪᓗᒍ, ᐊᐱᖅᑯᑎᖃᖅᑲᐅᑎᓪᓗᒍ. ᐃᓄᒃ 
18-ᓂᑦ ᐊᕐᕌᒍᖃᓕᕈᓂ ᒪᒃᑯᓯᒻᒪᑦ. ᖃᓪᓗᓈ ᐱᖅᑯᓯᖓ 
ᒪᓕᑦᑐᒍ 13-ᓂᑦ ᐊᕐᕌᒍᓕᒃ ᓱᕈᓯᒍᓗᒃ, ᐅᕙᒍᓪᓕ 
ᑕᐃᔅᓱᒪᓂᑐᖃᐅᑉᐸᑦ ᓱᓕ ᒪᒃᑯᓯᖏᑦᑐᖅ. ᑖᓐᓇ 
ᐊᐃᔾᔨᒋᓐᖏᑦᑎᐊᒻᒪᕆᒃᑲᑦᑎᒍ. ᑖᓐᓇ ᑕᕝᕙ 
ᐊᔪᓕᕆᕈᑎᓯᒪᔭᕗᑦ ᒪᒃᑯᓯᒻᒪᑦ ᐱᖃᑖ 18-ᓂᑦ 
ᐊᕐᕌᒍᖃᓕᕐᒪᑦ ᑕᐃᒪ ᐃᓱᒪᒥᓂᒃ ᐃᓅᔭᕆᐊᖃᓕᖅᐳᖅ. 
ᑖᓐᓇ ᒪᓕᒐᖅ ᑲᓇᑕᐅᑉ ᒪᓕᒐᔪᐊᖓ ᒪᓕᑦᑐᒍ ᑕᕝᕙ 
ᑖᓐᓇ ᐊᖓᔪᖅᑳᖑᔪᑎᒍᑦ, ᐃᑦᑐᕆᔭᐅᔪᑎᒍᑦ 
ᑐᓗᕈᑎᒋᓯᒪᔭᕗᑦ.  
 
 
ᖃᓄᖅ ᐱᓂᕐᓗᑉᐸᑦ ᐱᓕᕆᐊᕆᔪᓐᓇᐃᓕᓪᓗᑎᒍ 
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they have to go through the courts, as a 
parent or grandparent, we have no right 
to work with that young person. That 
person can choose how and what kind of 
court they would like to be in. Perhaps 
we need to rectify this issue.  
 
As the Nunavut government, we need to 
incorporate some things that look good 
and do something that makes everyone 
proud because Inuit are very capable 
people who can work with social issues 
and counselling. We should make 
ourselves proud and that these be 
included in the policies and legislation.  
 
Since we are Canadians, my goal is to 
work with the federal government and 
work together rather than putting down 
anyone. We should use the societal 
values and federal legislation and 
combine them together and incorporate 
them. We’re always going to run into 
problems with federal legislation and 
with young people. Perhaps it would be 
impossible to resolve this situation.  
 
What is the goal and objectives of the 
Inuit Qaujimajatuqangit Katimajiit? 
Thank you, Mr. Chairman.   
 
Chairman: Thank you, Mr. Shooyook. 
Ms. Mike. 
 
Ms. Mike (interpretation): Thank you, 
Mr. Chairman. Thank you for the 
question. It is always discussed or said by 
the Inuit Qaujimajatuqangit Katimajiit 
since I have been on it that we have to 
work together. Because we’re not 
legislators, we need help and support to 
push this so that we can be able to do 
more pushing to do more things and also 
be given more authority. We have no 
choice but to work with others, including 
you MLAs. That’s the only response I 

ᐃᖅᑲᖅᑐᖅᑕᐅᔪᒪᑉᐸᑦ, ᐃᖅᑲᖅᑐᐃᔨᖔᓄᑦ 
ᐱᔪᓐᓇᕐᓂᖃᕐᒪᑦ ᑕᐃᑲᓃᖔᕐᓗᓂ ᐊᖓᔪᖅᑳᒥᓂᒃ 
ᐱᓕᕆᐊᖑᖏᒃᑲᓗᐊᕐᓗᓂ ᓂᕈᐊᕈᓐᓇᖅᓯᓪᓗᓂ. ᑖᓐᓇ 
ᐃᓗᓐᖏᓪᓚᑦᑖᖅᑐᖅ ᐅᓪᓗᒥ. ᑖᓐᓇᑐᕐᖑᓇ 
ᐋᖅᑭᒃᑎᐊᕆᐊᒃᑲᓐᓂᓚᐅᕐᓕ.  
 
 
ᑕᕝᕙᓂ ᓄᓇᕗᑦ ᐃᓗᐊᓂ ᒐᕙᒪᐅᑎᓪᓗᑕ ᑕᑯᒥᓇᖅᑐᒥᑦ 
ᐱᔭᕆᐊᖃᖅᑐᒍᑦ. ᐅᐱᓐᓇᖅᑐᒥᑦ ᐱᔭᕆᐊᖃᓕᖅᑐᒍᑦ 
ᐅᓪᓗᒥ. ᑕᒃᑰᑦᑕᐅᖅ ᐃᓄᐃᑦ ᐊᔪᓐᖏᑦᑐᑦ ᑕᒪᑐᒥᖓ 
ᐃᓅᓯᓕᕆᔪᓯᕐᒥᑦ ᐱᓕᕆᓗᑎᑦ ᐊᔪᓐᖏᓪᓚᑦᑖᖅᑐᑦ. 
ᑕᒪᓐᓇ ᐅᐱᓐᓇᖅᓯᔪᓐᓇᕐᒪᑦ ᐊᑐᓕᕈᑦᑎᒍ, 
ᒪᓕᒐᕐᒥᖃᑕᐅᓕᕐᓗᓂ.  
 
 
 
 
ᐆᒥᖓ ᑐᕌᒐᖃᖅᑐᖓ ᑲᓇᑕᐅᑉ ᒐᕙᒪᒃᑯᖏᑦ, ᒪᓕᒐᖃᑦᑕ 
ᓴᓇᖃᑎᒌᓕᓚᐅᖅᑕ. ᐱᓕᕆᖃᑎᒌᓕᓚᐅᖅᑕ ᐅᕙᒍᑦ 
ᐊᒻᒧᑎᑕᐅᓯᒪᔪᓐᓃᕐᓗᑕ, ᑲᓇᑕᐅᓪᓗ ᒐᕙᒪᖓ 
ᐊᒻᒧᑦᑎᖏᓪᓗᑎᒍ ᐃᓄᓕᕆᔪᓰᑦ ᓴᓇᖃᑎᒌᓕᕐᓗᑕ 
ᐱᓕᕆᖃᑎᒌᓪᓗᑕ ᑕᒪᑐᒥᖓ ᑐᕌᒐᖃᕋᑦᑕ. ᑖᓐᓇᓕ 
ᑐᓗᕈᑎᒋᓯᒪᐃᓐᓇᕐᓂᐊᖅᐸᕘᑦ, ᐊᕐᕌᒍᖃᖅᑐᑦ ᑖᒃᑯᐊ 
ᑕᐃᑯᖓ ᓯᕗᒧᑦ ᑕᐅᕗᖓ. ᑕᒪᓐᓇᖃᐃ 
ᐋᖅᑭᒐᔅᓴᐅᔮᓐᖏᓐᓂᕙ ᑕᐃᒪ?  
 
 
 
ᖃᓄᕐᓕᑭᐊᖅ ᑕᒪᓐᓇ ᑲᑎᒪᔨᕋᓛᖑᓪᓗᓯ ᑕᒪᓐᓇ 
ᑐᕌᒐᕆᕕᓯᐅᒃ? ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᓲᔪᖅ. ᒥᔅ 
ᒪᐃᒃ.  
 
 
 
 
ᒪᐃᒃ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᐊᒻᒪ ᐊᐱᖅᑯᑎᒋᔭᐃᑦ, 
ᐃᓕᔅᓯᓂᑦᑕᐅᖅ ᐃᓛᒃ ᑖᓐᓇ ᐅᖃᐅᓯᐅᖏᓐᓇᖃᑦᑕᕐᖓᑦ 
ᐃᓄᐃᑦ ᖃᐅᔨᒪᔭᑐᖃᖏᓐᓂᑦ ᑕᐃᒪᓐᖓᑦ 
ᐱᓕᕆᐊᖃᖅᓯᒪᓕᖅᑎᓪᓗᖓ. 
ᑲᑐᔾᔨᖃᑎᒌᒋᐊᖃᖅᑐᒍᖅᑲᐃ ᐅᕙᒍᑦ 
ᒪᓕᒐᓕᐅᖅᑎᐅᓐᖏᒧᑦ ᐃᑲᔪᖅᑕᐅᔭᕆᐊᖃᖅᑐᒍᑦ 
ᑕᒪᔅᓱᒥᖓ ᐊᑲᐅᒃᑲᓐᓂᖁᓪᓗᑕ. ᐊᔭᐅᖅᓯᑲᓐᓂᖁᓪᓗᑕ 
ᐱᔪᓐᓇᐅᑎᑕᐅᔪᓐᓇᖅᓯᖁᓪᓗᑕ ᐱᓕᕆᖃᑎᒌᓪᓗᑕ 
ᑭᓯᐊᓂ. ᐃᓕᔅᓯᓐᓂᒃ ᒪᓕᒐᓕᐅᖅᑎᓂᑦᑕᐅᖅ 
ᐃᑲᔪᖅᑎᖃᕐᓗᑕ, ᑕᐃᒫᒃ ᑭᓯᐊᓂ  
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can give you. 
 
Chairman: Thank you, Ms. Mike. Mr. 
Shooyook. 
 
Mr. Shooyook (interpretation): Thank 
you. I understand clearly. What I’m 
saying is that when a person reaches 18 
years of age and they’re considered an 
adult and independent, can you check to 
see if that age can be changed? Thank 
you.  
 
Chairman: Thank you, Mr. Shooyook. 
Ms. Mike. 
 
Ms. Mike (interpretation): Thank you, 
Mr. Chairman. IQK has a list of things 
that they need to consider and we have 
also made recommendations and have 
documented them and wrote to the 
departments, especially the ones that do 
counselling and working with people, and 
telling them to incorporate Inuit societal 
values and Inuit ways of counselling into 
their work.  
 
It’s always mentioned when they reach 
18 years old, they’re considered adult and 
independent, and people are concerned 
about that. Counsellors have also 
expressed their concerns about the 
barriers it causes.  
 
Chairman: Thank you, Ms. Mike. Mr. 
Shooyook. 
 
Mr. Shooyook (interpretation): Thank 
you, Mr. Chairman. I will expect more 
things and I will keep pushing for the 
things that I’m pushing for with those age 
limitations or restrictions because it 
really needs to be done. Our societal 
ways have been broken and we need to 
fix them.  
 

ᑭᐅᔾᔪᑎᖃᕈᓐᓇᖅᑐ.  
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᒪᐃᒃ. ᒥᔅᑕ 
ᓲᔪᖅ.  
 
ᓲᔪᖅ: ᖁᔭᓐᓇᒦᒃ. ᑐᑭᓯᑦᑎᐊᖅᐳᖓ ᑖᓐᓇ ᐅᖃᐅᓯᕆᔭᕋ 
13 ᐊᕐᕌᒍᖃᖅᑐᐃᑦ 18-ᓂᑦ ᐃᓱᒪᖅᓱᓕᕐᒪᑦ. ᑕᒪᓐᓇ 
ᑐᕌᒐᖃᓐᖏᓚᓰ ᑐᑭᓯᑎᒃᑲᓐᓂᕈᓐᓇᖅᐱᙶ ᑖᓐᓇ 
ᐊᓯᔾᔨᕋᓱᓐᓂᐊᖅᑐᖅ ᐅᕝᕙᓘᓐᓃᑦ ᒪᓖᓐᓇᕐᓂᐊᖅᐸᕗᑦ 
ᑖᔅᓱᒥᖓ ᑐᑭᓯᑎᑦᑎᐊᕈᓐᓇᖅᐱᖓ? ᖁᔭᓐᓇᒦᒃ.  
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᓲᔪᖅ. ᒥᓯᔅ 
ᒪᐃ.ᒃ  
 
 
ᒪᐃᒃ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᑕᐃᒪ ᑲᑎᒪᔩᑦ 
ᐃᓱᒪᔅᓴᖅᓯᐅᕈᑎᓕᐊᕆᓯᒪᔭᖏᓐᓂ ᐊᒻᒪᓗ 
ᐊᑐᓕᖁᓯᒪᔭᕋᓗᐊᖏᓐᓂᑦ ᐅᖃᖅᓯᒪᒐᓗᐊᖅᑐᒍᑦ, 
ᑎᑎᕋᐅᓯᖃᖅᓯᒪᔪᒍᑦ ᑕᒪᕐᒥᒃ ᐃᖅᑲᓇᐃᔭᕐᕕᐅᔪᐃᑦ, 
ᐱᓗᐊᖅᑐᒥ ᐃᓄᓕᕆᖃᑦᑕᓂᕐᒧᑦ ᐃᓄᓕᕆᖃᑦᑕᖅᑐᓂᑦ 
ᐱᓗᐊᖅᑐᒥᑦ ᐃᓄᐃᑦ ᐃᓅᓯᓕᕆᔪᓯᖓᓐᓂᑦ 
ᐊᑐᒃᑲᓐᓂᖁᓪᓗᒋᑦ.  
 
 
 
 
ᐊᒻᒪᓗ ᑖᒃᑯᓇᓐᖓᑦ ᐊᕐᕌᒍᖃᓕᖅᓯᒪᓕᖅᑎᓪᓗᒋᑦ 18-ᓂᑦ 
ᑖᓐᓇ ᐅᖃᐅᓯᐅᖏᓐᓇᖃᑦᑕᖅᑑᒐᓗᐊᖅ 
ᐃᓱᒫᓘᑎᐅᓂᕋᖅᑕᐅᓪᓗᓂ ᑕᒪᒃᑯᓄᖓ 
ᐃᓅᓯᓕᕆᕙᑦᑐᓄᑦ ᖃᐅᔨᒪᔭᐅᖁᔭᐅᓪᓗᓂ 
ᐃᓱᒫᓗᐅᑎᓂᖓᓂᑦ, ᐊᐳᕈᑎᐅᖃᑦᑕᕐᓂᖓᓂᑦ.  
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᒪᐃᒃ. ᒥᔅᑕ 
ᓲᔪᖅ.  
 
ᓲᔪᖅ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᑕᒪᑐᒥᖓ 
ᓂᕆᐅᒋᔭᔅᓴᖃᕐᓂᖅᓴᐅᓂᐊᓕᕆᕗᖓ ᐊᒻᒪᓗ 
ᐊᔭᐅᖅᑐᐃᑲᓐᓂᕐᓂᐊᕆᕗᖓ ᑕᒪᑐᒧᖓ, ᑕᒪᒃᑯᐊ 
ᐊᕐᕌᒍᖃᖅᑐᑦ ᐱᔾᔪᑎᒋᓪᓗᒋᑦ. ᑖᓐᓇᐃᓛᒃ 
ᐱᔭᕆᐊᖃᓪᓚᑦᑖᕐᒪᑦ ᐅᕙᒍᑦ ᑕᒫᓂ ᓄᓇᕗᑦ ᐃᓅᓯᕗᑦ 
ᓱᕋᒃᓯᒪᓪᒪᑦᑖᕐᓂᖓ ᐱᔾᔪᑎᒋᓪᓗᒍ, ᑕᒪᓐᓇ 
ᐱᔭᕆᐊᖃᓪᓚᑦᑖᖃᑕᐅᓯᒪᒻᒪᑦ ᐃᓅᓯᓕᕆᔪᓯᕗᑦ.  
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As you stated earlier, there is only one 
plan that was put together by Family 
Services. I would really like to see more 
about how they’re planning to include 
Inuit societal values or Inuit 
Qaujimajatuqangit. I don’t want to just 
keep going back and forth through the 
plan, like what should be first. 
 
Thinking of the Sivumut Abluqta 
Mandate, that’s one of the hardest things. 
One of the hardest things is to make 
priorities, but we have to do that and if 
we do that, it can be more achievable. 
Will your plans include this? Thank you, 
Mr. Chairman.  
 
Chairman: Thank you, Mr. Shooyook. 
Ms. Mike. 
 
Ms. Mike (interpretation): Thank you, 
Mr. Chairman. To use an example, the 
Katimajiit have wanted to see if the 
Department of Justice can introduce 
something for people who have 
committed minor crimes that can be dealt 
with in more medium-security facilities. 
If they can be counselled by elders, that 
has been mentioned.  
 
The communities have people who do 
counselling, the Inuit and elders 
counsellors. To see if the RCMP and 
Family Services can work together and 
utilize the elders in the communities or 
point out someone who will advise the 
police and Family Services, the IQK 
committee has written that. That’s what 
they want to do. They want that kind of 
counselling done in the communities and 
utilize the elders in the communities 
along with the RCMP and Family 
Services.  
 
Chairman: Thank you, Ms. Mike. Mr. 
Shooyook. 

ᑕᕝᕙᓂ ᐅᖃᐅᓯᖃᖅᑲᐅᑎᓪᓗᑕ ᐊᑕᐅᓯᑐᐊᑦᑎᐊᑯᓗᒻᒥᑦ 
ᐱᑕᖃᕐᒪᑦ ᐃᓄᓕᕆᔨᒃᑯᓐᓂᑦ ᑕᒪᒃᑯᓄᖓ ᐸᕐᓇᐅᑎᓂᑦ. 
ᑖᓐᓇ ᑕᑯᒃᑲᓐᓂᕈᒥᓇᕋᓗᐊᖅᐳᖅ ᐃᓅᓯᓕᕆᔪᓯᖅ, ᑖᒃᑯᐊ 
ᑎᒥᐅᔪᐃᑦ ᑕᒪᑐᒥᖓ ᐸᕐᓇᒃᑎᐊᕐᓗᑎᑦ ᑭᓱ 
ᓯᕗᓪᓕᐅᔾᔭᐅᔭᕆᐊᖃᕐᒪᖔᖅ, ᑕᒪᓐᓇ 
ᐱᔭᕆᐊᖃᓪᓚᑦᑖᖅᑐᓂᓗ. ᐅᑎᖅᑕᑐᐃᓐᓇᕈᒪᓐᖏᑐᖓ 
ᑖᒃᑯᓄᖓ.ᐸᕐᓇᐅᑎᒋᔭᑦᑎᓐᓄᑦ ᑭᓱ ᓯᕗᓪᓕᐅᔾᔭᐅᓗᓂ 
ᑕᐅᕗᖓ.  
 
ᓯᕗᒧᑦ ᐊᑉᓗᖅᑕ ᑖᓐᓇ ᐱᔾᔪᑎᒋᓪᓗᒍ ᑕᐅᕗᖓ 
ᐸᕐᓇᒃᐸᓪᓕᐊᓗᑕ ‘ᐅᓇ ᑕᕝᕙ 
ᐊᒃᓱᕈᕐᓇᕐᓂᖅᐹᖑᓚᐅᑲᑉᐳᖅ ᓯᕗᓪᓕᐅᔾᔭᐅᓗᓂ ᐅᑯᐊ 
ᑭᖑᓂᖓᒍᑦ ᐸᕐᓇᒃᐸᓪᓕᐊᓗᒋᑦ ᑕᐃᒪᓐᓇ ᐋᖅᑭᓯᒍᑦ 
ᐱᔭᕐᓂᕐᓂᖅᓴᐅᔪᓐᓇᖅᑐᖅ, ᑕᒪᓐᓇᓕ ᑐᑭᓯᓯᒪᔭᒃᑯᑦ.  
ᑕᐃᒪᓐᓇᖃᐃ ᐸᕐᓇᐅᑎᓯ ᐃᓚᓕᐅᑎᓯᒪᓂᐊᖅᐸᑦ 
ᑕᐃᒪᐃᑦᑐᒥᖓᐃ? ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᓲᔪᖅ. ᒥᔅ 
ᒪᐃᒃ.  
 
ᒪᐃᒃ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᓲᕐᓗ ᐆᑦᑑᑎᖃᕐᓗᖓ 
ᑲᑎᒪᔩᑦ ᑕᑯᒍᒪᓯᒪᔪᐃᑦ ᒪᓕᒐᓕᕆᔨᒃᑯᑦ 
ᓴᖅᑮᒍᓐᓇᕐᒪᖔᑕ ᑕᐃᒃᑯᐊ ᐱᔪᐊᖑᖏᑦᑐᒥᑦ 
ᐱᕋᔭᒃᓯᒪᔪᐃᑦ ᐊᑦᑕᓇᓗᐊᓐᖏᑦᑐᒥᑦ ᑲᒪᒋᔭᐅᒍᓐᓇᖅᑐᐃᑦ 
ᐃᓐᓇᕐᒧᑦ ᐃᓅᓯᓕᕆᔭᐅᒍᓐᓇᕋᔭᕐᒪᖔᑕ, ᑖᓐᓇ 
ᐅᖃᐅᓯᐅᓯᒪᑦᑕᖅᑯᖅ.  
 
 
 
 
 
 
ᐊᒻᒪᓗ ᑕᐃᒃᑯᐊ ᐃᓅᓯᓕᕆᖃᑦᑕᖅᑐᐃᑦ ᐃᓄᐃᑦ, 
ᐃᓐᓇᐃᑦ ᓄᓇᓕᓐᓂ ᐃᓅᓯᓕᕆᔨᑦᑕᖃᐅᕐᖓᑦ ᐸᓖᓯᒃᑯᑦ, 
ᐊᒻᒪᓗ ᐃᓄᓕᕆᔨᒃᑯᑦ ᐱᓕᕆᖃᑎᒌᒍᓐᓇᕐᒪᖔᑕ 
ᐃᓐᓇᕐᒥᑦ ᐊᑐᖃᑦᑕᕐᓗᑎ ᓄᓇᓕᒻᒥ 
ᐅᖃᐅᔨᐅᔨᐅᓂᐊᖅᑐᒥᓪᓘᓐᓃᑦ ᐃᑲᔪᖅᑎᒋᔭᐅᓂᐊᕐᓗᓂ 
ᐸᓖᓯᒧᑦ ᐊᒻᒪᓗ ᐃᓄᓕᕆᔨᒃᑯᓐᓄᑦ 
ᐃᑲᔪᖅᑎᒋᔭᐅᓂᐊᕐᓗᓂ ᐃᒪᐃᓕᖓᔪᒥᒃ 
ᑎᑎᕋᖅᓯᒪᔫᒐᓗᐊᑦ ᑲᑎᒪᔩᑦ ᐃᓅᓯᓕᕆᖃᑦᑕᕈᒪᓪᓗᑎ, 
ᐃᓅᓯᓕᕆᖃᑦᑕᖁᔨᓪᓗᑎ ᐃᓐᓇᕐᒥᑦ ᐊᑐᕐᓗᑎᑦ ᑕᐃᒃᑯᐊ 
ᐃᑲᔪᖅᑎᒌᓪᓗᑎ.  
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᒥᔅ ᒪᐃᒃ. ᒥᔅᑕ 
ᓲᔪᖅ.  
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Mr. Shooyook (interpretation): Thank 
you. We have to do planning with the 
different groups like the police, the 
Department of Justice, the Department of 
Family Services, and mental health 
groups, all these groups that have to 
follow the federal laws of Canada. While 
that’s the situation, are you going to be 
working and face the RCMP and Family 
Services to try to get them to include 
Inuit societal values and the elders? I 
have only seen the expenses.  
 
The prisons, jails, and shelters are some 
of the most expensive programs. Shelters 
are not cheap, but as Inuit, the way Inuit 
culture works, there are cases that we can 
handle that Family Services takes away 
from us. There have been cases that could 
have been dealt with so simply in the 
Inuit way, but then the RCMP just puts 
them into jail. 
 
As fathers and grandfathers, we are able 
to counsel them and talk to them and help 
them correct their lives. Even though 
we’re there, we’re not being utilized. 
That has to be corrected. I’m talking 
about minor cases that can be dealt with 
locally and following the Inuit 
Qaujimajatuqangit. That really needs to 
be embraced and put into the plans. 
 
It’s just costing Nunavut money where 
cases that can be dealt with locally are 
being sent to prisons and shelters, and we 
frown at this. We have our own abilities 
as Inuit and the very able people are 
dying off. Let’s write them down, 
document them, plan them, and include 
them in the legislation and recognize 
them. It would be very good if those 
things can be included in the planning. 
Thank you, Mr. Chairman.  
 
Chairman: Ms. Mike, did you want to 

ᓲᔪᖅ: ᖁᔭᓐᓇᒦᒃ. ᐃᓛᒃ ᐸᕐᓇᐅᑎᓂᑦ ᐱᔭᕆᐊᖃᕋᑦᑕ. 
ᐅᓇ ᑕᒪᒃᑯᐊ ᑎᒥᐅᔪᐃᑦ ᐸᓖᓯᒃᑯᑦ, 
ᐃᖅᑲᖅᑐᐃᕕᓕᕆᔨᒃᑯᑦ, ᐃᓄᓕᕆᔨᒃᑯᑦ ᑕᒪᒃᑯᐊ 
ᐃᓱᒪᓕᕆᔨᒃᑯᑦ ᑕᒪᔾᔭᐅᒻᒪᑕ ᒪᓕᒐᕐᒥᑦ ᒪᓕᑦᑏᑦ ᑲᓇᑕᐅᑉ 
ᒪᓕᒐᖅᔪᐊᖓᓂᑦ. ᑕᐃᒪᐃᑦᑑᑎᓪᓗᒍ ᑕᒪᑐᒥᖔ 
ᐱᓕᕆᕙᓪᓕᐊᓂᐊᖅᐱᓯ ᓲᕐᓗ ᐸᓖᓯᒃᑯᑦ ᓵᓐᖓᓗᓯᐅᒃ, 
ᐊᒻᒪᓗ ᐃᖅᑲᖅᑐᐃᕕᓕᕆᔨᒃᑯᑦ ᑕᒪᒃᑯᐊ ᓵᓐᖓᓗᓯᐅᒃ 
ᐃᓄᐃᑦ ᖃᐅᔨᒪᔭᑐᖃᖏᑦ ᐃᓕᓴᕆᔭᐅᓗᑎᑦ 
ᐱᓕᕆᖃᑕᐅᔪᓐᓇᖅᓯᓗᑎᑦ ᑕᒪᒃᑯᐊ ᐃᓐᓇᑐᖃᐃᑦ?  
ᑮᓇᐅᔭᖅᑐᕈᑎᑐᐃᓐᓇᕐᒥᑦ ᑕᕝᕙᓂ ᐃᒃᓯᕚᓕᖅᑎᓪᓗᖓ 
ᑕᑯᓯᒪᒐᒪ.  
 
 
ᐊᓄᓪᓚᒃᓰᕕᒃ ᑖᓐᓇ ᕿᒫᕕᒃ ᑖᒃᑯᐊ ᑮᓇᐅᔭᖅᑐᓂᖅᐹᑦ, 
ᐃᓛᒃ ᐊᑭᑭᑦᑐᑯᓘᖏᑦᑐᖅ ᓇᓗᓇᓐᖏᒻᒪᑦ ᑖᓐᓇ ᕿᒫᕕᒃ. 
ᐅᕙᒍᑦ ᐃᓅᔪᒍᑦ ᐱᖅᑯᓯᕗᑦ ᒪᓕᓪᓗᒍ 
ᐊᔪᓐᖏᑦᑎᐊᒻᒪᕆᑦᑕᑦᑎᓐᓂᒃ ᐃᓅᓕᕆᔨᒃᑯᑦ 
ᐊᖅᓵᖅᑕᐅᓲᖑᒐᑦᑕ. ᕿᒫᕕᒻᒧᐊᖅᑐᖃᓲᖑᓪᓗᓂᓗ 
ᓱᓇᐅᕝᕙ ᐱᔭᕆᐊᑭᑦᑐᕕᓂᑯᓗᒃ ᐃᓄᐃᑦ ᖃᐅᔨᒪᔭᑐᖃᖓ 
ᒪᓕᑦᑐᒍ. ᐸᓖᓯᒃᑯᓪᓗ ᐊᒻᒪ 
ᐊᓄᓪᓚᒃᓯᐊᕕᒻᒧᐊᑎᑦᑎᓲᖑᓪᓗᑎ.  
 
 
 
ᐅᕙᒍᑦ ᐊᑖᑕᐅᔪᑎᒍᑦ, ᓄᓇᓕᐅᔪᑎᒍᑦ, ᐃᑦᑐᕆᔭᐅᔪᓪᓗ 
ᑖᓐᓇ ᐅᖃᓪᓚᐅᑎᔪᓐᓇᑦᑎᐊᕋᓗᐊᕐᓂᖅᑐᑎᒍ ᐃᓅᓯᖓ 
ᐋᖅᑭᒃᐹᓪᓕᕈᓐᓇᕋᓗᐊᖅᑐᓂ, ᑕᒪᒃᑯᐊᖏᑎᓪᓗᒋᑦ ᑕᒪᓐᓇ 
ᐋᖅᑭᒋᐊᖃᓪᓚᑦᑖᓕᕐᒪᑦ. ᑕᒪᒃᑯᐊ ᐅᖃᐅᓯᕆᕋᑖᖅᑐᑦ 
ᐱᔭᕆᐊᑭᒃᑯᑦ. ᒪᓕᒐᖅᐳᑦ ᒪᓕᓪᓗᒍ ᐃᓄᐃᑦ 
ᖃᐅᔨᒪᔭᑐᖃᖓ ᑖᓐᓇ ᐊᑐᓕᕆᐊᖃᓪᓚᑦᑖᕐᒪᑦ ᑖᓐᓇ 
ᐸᕐᓇᐅᑎᓂᑦ ᐃᓚᓕᐅᑎᔭᐅᓯᒪᐃᓐᓇᕆᐊᖃᓪᓚᑦᑖᖅᑐᖅ.  
 
 
 
ᑮᓇᐅᔭᖅᑐᕈᑎᑐᐃᓐᓇᐅᒻᒪᑦ ᐋᖅᑭᒍᓐᓇᖅᑕᕗᓪᓗ 
ᐊᓄᓪᓚᒃᓰᕕᒻᒧᐊᑐᐃᓐᓇᖃᑦᑕᖅᑐᑦ, ᕿᒫᕕᒻᒧᑦ. ᑕᒪᒃᑯᐊ 
ᐱᔾᔪᑎᒋᓪᓗᒋᑦ ᖁᓄᓪᓕᕋᑦᑕ ᐃᓅᔪᒍᑦ. 
ᐊᔪᓐᖏᒻᒥᒐᑦᑕᑦᑕᐅᖅ. ᑕᒪᒃᑯᐊ ᐊᔪᓐᖏᑦᑐᑦ ᒫᓐᓇ 
ᓄᖑᓕᕐᒪᑕ ᖃᐅᔨᒪᓪᓚᑦᑖᖅᑐᑦ. ᖃᐅᔨᒪᓂᖏᓐᓂᑦ 
ᑎᑎᖅᑲᓂᑦ ᐃᓅᓯᓕᕆᔪᓯᒥᑦ ᐊᑏ ᐸᕐᓇᓚᐅᖅᑕ, 
ᐸᕐᓇᓚᐅᕆᔅᓯ ᑕᒪᑐᒥᖓ ᒪᓕᒐᕐᒦᖃᑕᐅᓕᕐᓗᓂ 
ᐃᓕᓴᕆᔭᐅᓗᓂ. ᑕᐃᒪᐃᑦᑑᑉᐸᑦ ᖁᕕᐊᓇᓪᓚᕆᒃᑲᔭᕐᒪᑦ 
ᑕᒪᓐᓇ ᐸᕐᓇᐅᑎᓃᑦᑕᕆᐊᖃᓪᓚᑦᑖᖅᑐᖅ. ᖁᔭᓐᓇᒦᒃ, 
ᐃᒃᓯᕙᐅᑖᖅ.  
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᒥᔅ ᒪᐃᒃ,  
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respond to that one?  
 
Ms. Mike (interpretation): Thank you, 
Mr. Chairman. Yes, what you’re saying 
is very true. That’s what the elders were 
telling us. They want to work with us. 
We need counsellors. We want the 
counsellors that Inuit deal with today to 
understand. We are compiling Inuit 
societal values and Inuit ways of 
counselling, and we’re documenting 
those things that should be used now, but 
we are writing them down and 
documenting them.  
 
Chairman: Thank you, Ms. Mike. 
(interpretation) Mr. Shooyook, are you 
done? Mr. Mikkungwak. 
 
Mr. Mikkungwak (interpretation): 
Thank you very much, Mr. Chairman. 
The first question I would like to ask is 
on your opening comments. My 
colleague asked this question earlier. 
However, the 34 recommendations that 
came from IQK to the government, you 
have been working on them for six years 
now. I encourage you and you’re 
encouraging the government to 
implement those recommendations. 
 
In your opening comments, it states that 
the Department of Health has responded 
to one policy. Are those 
recommendations to policies that you 
have made just for one department or 
have you made recommendations to other 
government departments as well or have 
you only made recommendations to the 
Department of Health? That’s my first 
question. Thank you, Mr. Chairman. 
 
Chairman: Thank you, Mr. 
Mikkungwak. Ms. Mike. 
 
Ms. Mike (interpretation): Thank you, 

ᑭᐅᒍᒪᕕᐅᒃ? 
 
ᒪᐃᒃ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᓱᓕᑦᑎᐊᖅᑐᓂ 
ᐅᖃᐅᓯᖃᖅᑐᑎᑦ, ᑕᐃᒫᑦᑕᐅᖅ ᐃᓐᓇᐃᑦ 
ᐅᖃᐅᓯᖃᖃᑦᑕᓚᐅᖅᑐᐃᑦ, 
ᐱᓕᕆᖃᑎᖃᕈᒪᑦᑎᐊᓂᑦᑎᓐᓂᒃ 
ᐃᓄᓕᕆᖃᑦᑕᕆᐊᖃᖅᑐᓂᑦ. ᐊᒻᒪ ᑕᐃᒃᑯᐊ 
ᐃᓄᓕᕆᖃᑦᑕᖅᑐᐃᑦ, ᐃᓛᒃ ᑲᒪᒋᐊᖃᓯᖃᑦᑕᖅᑐᐃᑦ 
ᐃᓄᓐᓂᑦ ᑐᑭᓯᐅᒪᖁᓪᓗᒋᑦᑕᐅᖅ 
ᐊᑐᐃᓐᓇᐅᒍᒪᑦᑎᐊᕐᒥᔪᐃᑦ ᑲᑎᒪᔩᑦ, ᐊᒻᒪᓗ ᑲᑎᓱᐃᔪᒍᑦ 
ᐃᓄᐃᑦ ᐃᓅᓯᓕᕆᔪᓯᖏᓐᓂᑦ ᒪᓕᒐᖏᓐᓂᓪᓗ 
ᐃᓅᓯᖃᑦᑎᐊᖁᔨᒧᑦ, ᐊᑐᖅᑕᐅᒋᐊᖃᓐᖑᐊᖅᑑᒐᓗᐊᓂᑦ 
ᑎᑎᕋᖅᐸᓪᓕᐊᔪᒍᑦ.  
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᒪᐃᒃ. 
(ᑐᓵᔨᑎᒎᕈᓐᓃᖅᑐᖅ) ᒥᔅᑕ ᓲᔪᖅ, ᑕᐃᒫ? ᒥᔅᑕ 
ᒥᑭᓐᖑᐊᖅ.  
 
 
ᒥᑭᓐᖑᐊᖅ: ᒪ’ᓇᓪᓗᐊᕕᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᓯᕗᓪᓕᖅᐹᒥ 
ᐊᐱᖅᓱᕐᓂᐊᕋᒪ ᑖᒃᑯᓇᓂ ᑎᑎᖅᑲᓂ ᐅᒃᑯᐃᕈᑎᑉᓯᓐᓂ. 
ᑲᑎᒪᔨᐅᓪᓗᓯ ᑕᐃᒪ ᒪᓕᒐᓕᐅᖅᑎᐅᖃᑎᒋᔭᕐᒪ 
ᐊᐱᖅᓱᓚᐅᒐᓗᐊᕌ ᑭᓯᐊᓂᓕ ᑖᒃᑯᐊ 34-ᖑᔪᑦ 
ᐊᑐᓕᖅᑕᐅᖁᔭᓯ ᑲᑎᒪᔨᐅᓪᓗᓯ ᑖᒃᑯᓄᖓ ᒐᕙᒪᓄᑦ, 
ᐊᕐᕌᒍ ᐊᕐᕕᓂᓖᑦ ᖄᖏᖅᓯᒪᓕᖅᑐᑦ 
ᐱᓕᕆᐊᕆᓯᒪᓕᖅᑐᓯᐅᒃ ᑎᓕᐅᕆᒻᒫᖅᑐᓯ ᒐᕙᒪᓂ 
ᐊᑐᖅᑕᐅᖁᓪᓗᒋᑦ.  
 
 
 
 
ᐅᕙᓂ ᑎᑎᖅᑲᓯᓐᓂ ᐅᑯᐃᕈᑎᔅᓯᓐᓂ ᑎᑎᕋᖅᓯᒪᒻᒪᑕ 
ᐋᓐᓂᐊᖅᑐᓕᕆᔨᒃᑯᑦ ᐊᑕᐅᓯᕐᒥᑦ ᐊᑐᐊᒐᔅᓴᒥᑦ 
ᑭᐅᓯᒪᓕᕐᒪᑕ. ᑖᒃᑯᐊ ᐊᑐᐊᒐᔅᓇᑦ ᓴᖅᑭᓯᒪᔭᖅᓯ 
ᒐᕙᒪᒃᑯᓐᓄᑦ ᐊᑕᐅᓰᓐᓇᕐᒧᑦ ᑐᕌᖓᕙᑦ? ᐅᕝᕙᓘᕙ 
ᐊᓯᖏᓐᓄᑦ ᒐᕙᒪᓂ ᐊᕕᑦᑐᖅᓯᒪᑎᓪᓗᒋᑦ ᐱᓕᕆᕕᐅᔪᑦ, 
ᐅᕙᓘᕝᕙ ᐋᓐᓂᐊᖅᑐᓕᕆᔩᓐᓇᕐᓄᑦ ᑐᕌᖓᕙ? 
ᓯᕗᓪᓕᖅᐹᖅ ᐊᐱᖅᑯᑎᒐ. ᒪ’ᓇ ᐃᒃᓯᕙᐅᑖᖅ.  
 
 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᒥᑭᓐᖑᐊᖅ. 
ᒥᔅ ᒪᐃᒃ.  
 
ᒪᐃᒃ: ᖁᔭᓐᓇᒦᒃ,  
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Mr. Chairman. Not just to the 
Department of Health, other departments 
that do counselling, that work with Inuit 
people, the Department of Justice or any 
group that provides different kinds of 
services to Inuit, not just to the 
Department of Health.  
 
Chairman: Mr. Qattalik, would you like 
to respond to that as well?  
 
Mr. Qattalik (interpretation): I’ll 
respond in part.  
 
Thank you, Mr. Chairman. No, we don’t 
just make recommendations to that one 
department. They get notified about our 
upcoming meetings through the 
government communication system and 
we’ve had government departments come 
to our meetings. We are open to all 
departments that want advice. Thank you. 
 
Chairman: Thank you. Mr. 
Mikkungwak. 
 
Mr. Mikkungwak (interpretation): 
Thank you very much, Mr. Chairman. 
When the government groups haven’t 
responded to you, what efforts do you 
make to get information as the Katimajiit 
as to an update? Do you get updates to 
see if your recommendation was dealt 
with or not? Thank you, Mr. Chairman. 
 
Chairman: Thank you. Ms. Mike.  
 
Ms. Mike (interpretation): As he stated, 
government department workers do 
attend our meetings to get advice or 
information, and then they document it. 
However, afterwards, they don’t come 
back to us and say, “This is how we’re 
implementing them.” They don’t do that. 
They don’t give us the information later 
on whether or not they’re implementing 

ᐃᒃᓯᕙᐅᑖᖅ. ᑕᐃᒃᑯᓄᖓ 
ᐋᓐᓂᐊᖃᕐᓇᓐᖏᑦᑐᓕᕆᔨᒃᑯᓄᑐᐃᓐᓇᖏᑦᑐᖅ 
ᐊᔾᔨᒌᓐᖏᑦᑐᓄᑦ ᐃᓅᓯᓕᕆᖃᑦᑕᖅᑐᓄᑦ, ᓲᕐᓗ 
ᐃᓄᓕᕆᔨᒃᑯᓐᓄᑦ, ᐃᖅᑲᖅᑐᐃᕕᓕᕆᔨᒃᑯᓐᓄᑦ ᐃᓄᐃᑦ 
ᐃᓄᓐᓄᑦ ᐱᔨᑦᑎᕈᑎᓕᐅᖃᑦᑕᖅᑎᐅᔪᓄ 
ᑐᕌᖓᖃᑦᑕᖅᑐᐃᑦ ᐊᔾᔨᒌᓐᖏᑦᑐᓄᑦ 
ᑖᔅᓱᒧᖓᔅᓴᐃᓐᓇᐅᖏᑦᑐᖅ.  
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᒥᔅᑕ ᖃᑦᑕᓕᒃ, ᑖᓐᓇ 
ᑭᐅᒋᐊᕈᒪᔭᐃᑦᑕᐅᖅ?  
 
ᖃᑦᑕᓕᒃ: ᐃᓚᖓᓂᒃ, ᐄ. 
 
 
ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᑖᒃᑯᓄᖓᑐᐊᑯᓘᓐᖏᑦᑐᖅ 
ᑐᕌᖓᑦᑕᖅ ᐊᐱᖅᑯᑎᒋᔭᐅᔫᒐᓗᐊᒧᑦ 
ᑐᓴᖅᑎᑦᑎᔪᑎᒋᔭᐅᖃᑦᑕᖅᑐᑦ ᑲᑎᒪᓂᐊᕐᓂᕆᓕᖅᑕᑦᑕ 
ᓯᕗᓂᖔᖓᓂ ᒐᕙᒪᒃᑯᑎᒍᑦ ᑕᒪᐅᓇ ᑐᓴᕆᐊᖃᖅᑐᓕᒫᑦ 
ᑕᒫᓂ, ᐊᒻᒪ ᖃᐃᔪᖃᖃᑦᑕᖅᓯᒪᓂᑰᓪᓗᓂ 
ᑕᒫᓂᕐᒥᐅᑕᕐᓂᑦ ᒐᕙᒪᒃᑯᑦ 
ᐃᖅᑲᓇᐃᔭᖅᑎᖁᑎᒐᓚᖏᓐᓂᑦ. ᑭᒃᑯᑐᐃᓐᓇᕐᓄᑦ 
ᑐᓴᕆᐊᖃᖅᑐᓄᑦ ᑐᓴᐅᒪᑎᑕᐅᖃᑦᑕᖅᑐᑦ ᑖᒃᑯᓂᖓ 
ᐱᓕᕆᔨᒋᔭᑦᑎᓐᓂ. ᑕᐃᒪᓐᓇ ᖁᔭᓐᓇᒦᒃ.  
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᒥᑭᓐᖑᐊᖅ.  
 
 
ᒥᑭᓐᖑᐊᖅ: ᒪ’ᓇᓪᓗᐊᕕᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᑖᒃᑯᐊᓗ 
ᒐᕙᒪᒃᑯᓐᓂᑦ ᑎᒥᐅᔪᑦ ᑕᐃᒪ ᐃᓚᖏᑦ 
ᑭᐅᓯᒪᓐᖏᑎᓪᓗᒋᑦ ᓱᓕ, ᖃᓄᕐᓕ 
ᑐᑭᓯᒋᐊᕐᓂᓗᒃᑕᖅᐱᓯᐅᒃ, ᐅᕝᕙᓘᓐᓃᑦ 
ᖃᐅᔨᒋᐊᕐᓂᓗᒃᑕᖅᐱᓯ ᑲᑎᒪᔨᐅᓪᓗᓯ 
ᖃᓄᐃᓕᐅᓕᕐᒪᖔᑕ? ᐅᕝᕙᓘᓐᓃᑦ 
ᑐᑭᓯᑎᑕᐅᕙᓪᓕᐊᑕᖅᐱᓯ ᐱᓕᕆᐊᖑᒐᓗᐊᕐᓂᕐᒪᖔᖅ? 
ᒪ’ᓇ, ᐃᒃᓯᕙᐅᑖᖅ.  
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅ ᒪᐃᒃ.  
 
 
 
 
ᒪᐃᒃ: ᑕᐃᒃᑯᐊ ᑕᐃᒪ ᐅᖃᕋᑖᕐᖓᑦ ᖃᐃᔪᖃᓲᖑᒻᒪᑦ. 
ᑕᐃᒪ ᑐᓴᕆᐊᖅᑐᕕᖃᖅᑐᑎ ᑕᐃᒃᑯᐊ ᑎᑎᕋᑕᓕᖅᑯᐃᑦ, 
ᑭᓯᐊᓂ ᐅᕙᑦᑎᓐᓄᑦ ᐅᑯᐊ ᐃᓚᓕᐅᑎᓕᖅᑕᕗᑦ, 
ᐃᒪᐃᓕᔪᖃᖃᑦᑕᖏᓐᓂᖓᓄᑦ ᑕᐃᒫᒃ 
ᑭᐅᒍᓐᓇᑐᐃᓐᓇᖅᑕᒋᑦ. ᑕᐃᒃᑯᐊ ᐃᓚᓕᐅᔨᓕᖅᑐᒍᑦ 
ᐃᒪᐃᓕᔪᒥᑦ ᐅᕙᑦᑎᓐᓄᑦ ᑐᓂᓯᖃᑦᑕᖏᑦᑐᐃᑦ 
ᐊᑐᖁᔭᖏᓐᓂᑦ ᐅᕝᕙᓘᓐᓃᑦ ᑐᓴᕈᒪᔭᖏᓐᓂᑦ. 



 42

them. They come with questions about 
Inuit Qaujimajatuqangit and usually 
about what this means, what this aspect 
of Inuit Qaujimajatuqangit means.  
 
This past winter, the Department of 
Justice came and asked us about court. 
They want to make more considerations 
about procedure in the courtroom. They 
also came and asked about the people 
who commit crimes and make money out 
of criminal activity and about taking the 
money away from them. The elders were 
asked for their advice about civil 
forfeiture. They asked if the elders 
consider the inmates that are housed in 
outpost camps to be useful. Someone 
came and asked the elders about that. 
Those are examples I can use.  
 
We generally don’t follow up and ask 
them, “Did you implement our 
recommendations?” Was that his 
question?  
 
Chairman: Thank you. Mr. 
Mikkungwak. 
 
Mr. Mikkungwak (interpretation): 
Thank you very much, Mr. Chairman. 
That’s very clear. In your opening 
comments, my colleague touched on this 
earlier. However, suicide and the act of 
suicide, people are working hard about 
this. In your opening comments, it 
mentions living well together and being 
welcoming. You seem to be encouraging 
this to the communities. We have many 
communities in Nunavut. I know you 
meet about these things. How do you 
distribute the information to the many 
communities that come out of the 
Katimajiit in order to try and help the 
communities? What do you do? Thank 
you, Mr. Chairman.  
 

ᑐᓴᕆᐊᖅᑐᕕᖃᓲᖑᒐᓗᐊᑦ  ᐃᓄᐃᑦ 
ᖃᐅᔨᒪᔭᑐᖃᖏᓐᓂᓪᓕ ᖃᓄᖅ ᐅᓇ 
ᑐᑭᖃᖅᐸᓪᓚᐃᒐᔭᖅᑳᔭᖅᑐᖅᑐᖃᓲᖑᒻᒪᑦ.  
 
 
ᓲᕐᓗ ᐆᑦᑑᑎᖃᕐᓗᖓ ᒪᓕᒐᓕᕆᔨᒃᑯᑦ ᐅᑭᐅᖅ 
ᐊᐱᕆᒋᐊᖅᑐᓚᐅᖅᓯᒪᒻᒥᔪᐃᑦ ᐃᖅᑲᖅᑐᐃᕕᒻᒥ ᓲᕐᓗ 
ᖃᓄᖅᑑᑲᓐᓂᕈᒪᒻᒪᑕᒎᖅ ᐊᒻᒪᓗ ᐊᓪᓛᑦ 
ᐊᐱᖅᓱᑐᖃᕆᐊᖅᑐᔪᒻᒥᖅ ᑕᐃᒃᑯᐊ ᐱᕋᔭᖃᑦᑕᖅᑐᐃᑦ 
ᓲᕐᓗ ᑮᓇᐅᔭᓕᐅᖅᑐᑎᑦ ᐱᕋᔭᓐᓂᒃᑯᑦ 
ᐊᖅᓵᖅᑕᐅᖃᑦᑕᑐᔅᓴᐅᒻᒪᖔᑕ ᐃᒫᒃ ᐊᓪᓛᑦ 
ᐊᐱᖅᓱᖅᑕᐅᔪᒻᒥᔪᐃᑦ ᐃᓐᓇᐃᑦ. ᐊᒻᒪᓗ ᓄᓇᓕᕋᓛᒥ 
ᑎᒍᔭᐅᒪᓪᓗᑎᑦ ᑕᐃᒃᑯᐊ ᐊᑑᑎᖃᕐᒪᖔᑕ ᖃᓄᕐᓕ 
ᐃᓱᒪᒻᒪᖔᑕ ᑖᒃᑯᐊ ᑲᑎᒪᔩᑦ 
ᐊᐱᖅᓱᖅᑐᖃᕆᐊᖅᑐᖅᑐᖃᓚᐅᖅᓯᒪᒻᒥᔪᖅ, ᑕᐃᒫᒃ 
ᐆᑦᑑᑎᖃᕈᓐᓇᖅᑐᖓ.  
 
 
 
 
 
ᑭᓯᐊᓂ ᑖᒃᑯᐊ ᐅᑎᕐᕕᒋᒐᔪᓐᖏᑕᕗᑦ, ᐅᑯᐊ 
ᐊᑐᓕᓚᐅᖅᐱᓯᐅᒃ ᐃᒪᐃᓕᐅᖃᑦᑕᓐᖏᑐᐃᓐᓇᖅᑐᒍᑦ. 
ᑕᐃᒫᖃᐃ ᐃᓛᒃ ᐊᐱᕆᕗᖅ?  
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᒥᑭᓐᖑᐊᖅ.  
 
 
ᒥᑭᓐᖑᐊᖅ: ᒪ’ᓇᓪᓗᐊᕕᒃ ᐃᒃᓯᕙᐅᑖᖅ. ᐊᒻᒪᓗ 
ᐅᒃᑯᐃᕈᑎᔅᓯᓐᓂ ᐅᓇ ᒪᓕᒐᓕᐅᖅᑎᖃᑎᒋᔭᒪ ᐃᓚᖓ 
ᐊᐱᖅᓱᓚᐅᖅᑑᒐᓗᐊᖅ. ᑭᓯᐊᓂᓕ ᑖᓐᓇ ᐃᓅᓯᕐᒥᑦ 
ᑭᐱᓯᓂᖅ, ᐃᒻᒥᓃᕐᓂᓘᓐᓃᑦ ᐊᒃᓱᕉᑎᒋᔭᐅᕙᒻᒪᑦ 
ᓇᓗᓇᓐᖏᒻᒪᑦ. ᐅᕙᓂ ᑎᑎᖅᑲᓯᓐᓂ ᐅᖃᖅᓯᒪᒻᒪ, 
ᐃᓅᖃᑎᒌᑦᑎᐊᕐᓂᖅ, ᑐᓐᖓᓇᕐᓂᖅ. ᑖᓐᓇ 
ᑎᓕᐅᖅᓯᒪᔫᔭᕋᔅᓯᐅᒃ ᐊᔭᐅᖅᓯᒪᔫᔭᕋᑉᓯᐅᒃ ᓄᓇᓕᓐᓄᑦ, 
ᓄᓇᓖᑦ ᐊᒥᓲᒻᒪᑕ ᓄᓇᕗᑦᒥ ᓇᓗᓇᓐᖏᒻᒪᑦ. ᖃᓄᕐᓗ 
ᑕᒪᓐᓇ ᑲᑎᒪᔪᑎᒋᒃᑕᕋᔅᓯᐅᒃ ᓇᓗᓇᓐᖏᒻᒪᑦ, ᖃᓄᕐᓕ 
ᑕᒪᓐᓇ ᑐᓴᐅᒪᑎᒋᐊᒃᑲᓂᑦᑕᖅᐱᓯᐅᒃ? ᐅᕝᕙᓘᓐᓃᑦ 
ᖃᓄᖅ ᓄᓇᓖᑦ ᐊᒥᓲᒻᒪᑕ, ᑕᒪᓐᓇ ᖃᓄᖅ 
ᐱᕚᓪᓕᖁᓪᓗᒋᑦ ᓄᓇᓖᑦ, ᖃᓄᖅ ᑕᒪᓐᓇ 
ᐊᔭᐅᖅᑕᐱᓯᐅᒃ? ᒪ’ᓇ, ᐃᒃᓯᕙᐅᑖᖅ.  
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Chairman: Mr. Qattalik, would you like 
to respond to that?  
 
Mr. Qattalik (interpretation): Thank 
you, Mr. Chairman. I don’t necessarily 
do that myself. In Igloolik, as members 
of the Katimajiit, coming from here, we 
have provided some information mostly 
once to our fellow residents in our 
communities, but we don’t usually tell 
them what we need to do. We don’t 
usually provide this to our communities. 
We seem to be moving forward more 
now today, but we haven’t reached that 
goal yet as a group. Thank you, Mr. 
Chairman. 
 
Chairman (interpretation): Thank you. 
Mr. Mikkungwak. 
 
Mr. Mikkungwak (interpretation): 
Thank you very much, Mr. Chairman. I 
also thank him for the response. The Inuit 
Qaujimajatuqangit Katimajiit and my 
colleague commented a bit on Tuttarviit. 
I understand that you don’t meet very 
often, but I will ask you: when you hold 
your meetings, do you invite others to 
talk to you? I’ll use Tuttarviit as an 
example. They have subcommittees. Do 
you invite other groups? Thank you, Mr. 
Chairman. 
 
Chairman: Ms. Mike, did you want to 
respond to that?  
 
Ms. Mike (interpretation): Thank you, 
Mr. Chairman. Tuttarviit provides their 
resources within the government. When I 
refer to the departments, when they want 
to ask questions or when they are 
proposing… . Family Services was going 
to come up with questions to people who 
provide counselling on mental health 
issues and people with mental health 
problems. We had somebody there asking 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᒥᔅᑕ ᖃᑦᑕᓕᒃ, ᑭᐅᔪᒪᕕᐅ 
ᑖᓐᓇ? 
 
ᖃᑦᑕᓕᒃ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᑕᐃᒪᐃᓕᐅᓗᐊᓐᖏᑦᑐᒍᓪᓗ ᐅᕙᒍᑦ ᐃᒡᓗᓕᒃᒥᐅᑎᒍᑦ, 
ᐅᕙᖓᐃᓛᒃ. ᒪᕐᕉᒐᓐᓄᑦ ᑕᕝᕗᖓ ᑲᑎᒪᔨᐅᔪᒍ ᐃᓛᒃ 
ᑖᒃᑯᓄᖓ. ᑕᒫᙶᖅᑐᑕ 
ᑐᓴᖅᑎᑦᑎᔪᑎᒋᒐᓛᒃᓯᒪᒐᓗᐊᖅᑐᑎᒃᑯ 
ᐊᑕᐅᓯᐊᕋᓗᐊᖅᑐᓄᒃ, ᑖᒃᑯᐊ ᓄᓇᖅᑲᑎᕗᑦ. ᑭᓯᐊᓂ 
ᐅᖃᐅᑎᒐᔪᓐᖏᑕᕗᑦ ᐃᒪᓐᓇᐃᑕᕆᐊᖃᓕᖅᐳᒍᑦ ᒪᑯᓂᖓ 
ᓴᖅᑭᑎᑦᑎᒐᔪᓐᖏᑦᑐᒍᑦ. ᑭᓯᐊᓂ ᒫᓐᓇ 
ᐱᕙᓪᓕᐊᖂᔨᑕᐃᓐᓇᕋᓗᐊᖅᑐᒍᑦ, ᓱᓕ 
ᑕᕝᕗᖓᒻᒪᕆᓐᖏᓐᓇᑦᑕ. ᐅᕙᒍᓪᓕ. ᖁᔭᓐᓇᒦᒃ, 
ᐃᒃᓯᕙᐅᑖᖅ.  
 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᓇᖁᕐᒦᒃ. ᒥᔅᑕ ᒥᑭᓐᖑᐊᖅ.  
 
 
ᒥᑭᓐᖑᐊᖅ: ᒪ’ᓇᓪᓗᐊᕕᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᒪ’ᓇᒫᖅᖢᒍ. 
ᐃᓄᐃᑦ ᖃᐅᔨᒪᔭᑐᖃᖏᑦ ᑲᑎᒪᔨᖏᑦ ᐊᒻᒪᓗ 
ᒪᓕᒐᓕᐅᖅᑎᐅᖃᑎᒋᔭᕐᒪ ᑖᓐᓇ ᐅᖃᐅᓯᕆᐱᓪᓚᓚᐅᕐᒪᒍ 
ᑐᑦᑕᕐᕖᑦ. ᑖᓐᓇᓕ ᐊᐱᖅᑯᑎᒋᕼᐊᒐᕋ ᑕᐃᒪ 
ᑲᑎᒪᒐᔪᓐᖏᒻᒫᖅᑐᓯ ᑐᑭᓯᔫᔭᓚᐅᕋᒪ ᑕᐃᒪᓐᓇ ᑐᓵᓪᓗ.  
ᑭᓯᐊᓂᓕ ᐊᐱᖅᓱᕈᐊᖅᑐᖓ ᑲᑎᒪᓕᕌᖓᔅᓯ ᐊᓯᓂᑦ 
ᖃᐃᖁᔨᓯᒪᑦᑕᖅᐱᓰ, ᐆᑦᑑᑎᒋᓗᒍ ᑕᐃᒃᑯᐊ ᑐᑦᑕᕐᕖᑦ 
ᑲᑎᒪᔨᕋᓛᖃᕐᓂᕐᒪᑦ, ᐅᕝᕙᓘᓐᓃᑦ ᐊᓯᖏᓐᓂᑦ 
ᖃᐃᖁᔨᓯᒪᑦᑕᕐᒪᖔᔅᓯ? ᒪ’ᓇ ᐃᒃᓯᕙᐅᑖᖅ.  
 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᒥᔅ ᒪᐃᒃ, ᑭᐅᔪᒪᕕᐅ ᑖᓐᓇ?  
 
 
 
 
ᒪᐃᒃ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᑐᑦᑕᕐᕕᒃᑯᑦ ᒐᕙᒪᒃᑯᑦ 
ᐃᓗᐊᓂ ᐃᓄᐃᑦ ᖃᐅᔨᒪᔭᑐᖃᖏᓐᓂᑦ ᑐᓴᕆᐊᖅᑐᕖᑦ 
ᐊᒻᒪᓗ ᑕᐃᒃᑯᐊ ᐃᖅᑲᓇᐃᔭᕐᕕᐅᔪᑦ ᐱᓕᕆᕕᐅᔪᑦ 
ᐃᒪᐃᓕᒐᐃᒍᒪ ᐱᓕᕆᕕᓐᓂᑦ ᐅᖃᐅᓯᖃᖅᑯᖓ, 
ᐊᐱᖅᓱᕆᐊᖅᑐᕈᒪᒐᐃᒻᒪᑕ ᐅᕝᕙᓘᓐᓃᑦ 
ᓴᖅᑮᓂᐊᓕᕋᐃᒻᒪᑕ ᓲᕐᓗ ᐃᓚᒌᓐᓂᓕᕆᔨᒃᑯᑦ 
ᓴᖅᑮᓂᐊᓚᐅᕐᖓᑕ ᐊᐱᖅᑯᑎᒥᑦ ᑕᐃᒃᑯᓄᖓ 
ᐃᓅᓯᓕᕆᖃᑦᑕᖅᑐᐃᑦ ᐃᓱᒪᒧᑦ ᐊᑲᕆᔮᓐᖏᓐᓂᕐᒥᑦ 
ᐊᑐᖃᑦᑕᖅᑐᐃᑦ ᒥᔅᓵᓄᑦ 
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questions about that.  
 
I’m using as an example, they’re asking 
who they’re going to ask those questions 
to and they let Tuttarviit look into that 
and they look into who they’re going to 
provide the questions to and where 
they’re going to ask for information from 
and which communities. They ask if 
we’re following Inuit societal values and 
they’re the organization responsible for 
that. Those are the issues they talk about 
at their meetings. They come to our 
meetings.  
 
For example, earlier this spring, we were 
going to go to Clyde River to get more 
information from counsellors, but we 
weren’t able to make it up there. The 
Inuit counsellors were able to talk to us 
through teleconference. People from the 
Kitikmeot and Kivalliq regions who have 
experience in counselling came to our 
group to talk to us. When we’re able to 
invite people when we want to.  
 
Chairman: Thank you. Mr. 
Mikkungwak. 
 
Mr. Mikkungwak (interpretation): 
Thank you very much, Mr. Chairman. 
Thank you for the clear response. To get 
back to the 34 recommendations that you 
have identified as the Inuit 
Qaujimajatuqangit Katimajiit, looking at 
those recommendations that you’re 
proposing to the government, how do you 
identify that this is a priority issue or this 
is a lower priority issue on your 
recommendations? Which of the 
recommendations do you give priority 
to? Do you have a list of them? Thank 
you, Mr. Chairman.  
 
Chairman: Thank you, Mr. 
Mikkungwak. Ms. Mike. 

ᐊᐱᖅᓱᖅᑐᖃᕆᐊᖅᑐᖅᑐᖃᕋᑖᔪᒻᒪᑦ.  
 
ᐆᑦᑑᑎᒋᑐᐃᓐᓇᖅᑕᕋ ᐊᐱᖅᑯᑎᒋᓂᐊᖅᑕᖏᑦ ᓄᓇᓕᓐᓄ 
ᑭᓇᒃᑯᓄᓪᓗ ᐊᐱᖅᑯᑎᒋᓂᐊᖅᑕᒥᓐᓂ ᑐᑦᑕᕐᕕᒃᑯᓐᓄᑦ 
ᕿᒥᕐᕈᔭᐅᑎᑦᑎᓪᓗᑎ ᐅᓂᒃᑳᖅᑐᑎᒃ ᑭᓇᒃᑯᓐᓄᑦ ᑕᒪᓐᓇ 
ᑐᕌᖓᓂᐊᕐᒪᖔᖅ ᖃᓄᐃᒻᒪᓪᓗ ᐊᐱᖅᓱᕋᓱᐊᕐᒪᖔᑕ, 
ᑐᑭᓯᒐᓱᐊᕐᒪᖔᑕ ᓄᓇᓕᓐᓂ. ᑖᒃᑯᐊᖃᐃ ᐃᓄᐃᑦ 
ᐱᐅᓯᖓᑎᒎᖃᓗᐊᖅᑳ ᐃᒪᐃᓕᖓᔪᒥᒃ ᕿᒥᕐᕈᔨᐅᒻᒪᑕ. 
ᑕᐃᒫᒃ ᐱᐅᓯᖃᓯᖃᑦᑕᕐᒥᔪᐃᑦ 
ᑲᑎᒪᔪᑎᖃᓯᖃᖃᑦᑕᕐᒥᔪᐃᑦ. ᖃᐃᔪᖃᓲᖅ ᐊᒻᒪᓗ 
ᖃᐃᖅᑯᔨᒍᓐᓇᓲᖑᒻᒥᔪᒍᑦ.  
 
 
 
 
 
ᓲᕐᓗ ᐅᐱᕐᖓᔅᓵᖅ, ᐃᓛᒃ 
ᑲᖏᖅᑐᒑᐱᓕᐊᕐᓂᐊᓚᐅᖅᓯᒪᒐᓗᐊᕋᑦᑕ ᐃᓅᓯᓕᕆᔨᓂᑦ 
ᑐᑭᓯᕕᖃᕆᐊᖅᑕᑲᓐᓂᕐᓗᑕ, ᑭᓯᐊᓂ 
ᑕᑉᐸᐅᖓᕈᓐᓇᔪᓐᖏᓇᑦᑕ. ᑕᒫᓂ ᐅᖄᓚᐅᑎᒃᑯᑦ ᑕᐃᒃᑯᐊ 
ᐃᓄᐃᑦ ᐃᓅᓯᓕᕆᖃᑦᑕᖅᑐᐃᑦ ᐅᓂᒃᑳᔪᔪᐃᑦ ᑖᒃᑯᐊ 
ᑐᑭᓯᒍᒪᔭᖏᓐᓂᑦ, ᐊᒻᒪᓗ ᕿᑎᕐᒥᐅᒥᑦ ᐊᒻᒪᓗ 
ᑭᕙᓪᓕᕐᒥᐅᒥᑦ ᐃᓅᓯᓕᕆᖃᑦᑕᕐᓂᑯᓂᑦ 
ᖃᐃᔪᖃᖅᓯᒪᔪᒻᒥᔪᐃᑦ ᑖᒃᑯᐊ ᑲᑎᒪᔩᓪᓗ. ᐄ 
ᖃᐃᖁᔨᒍᒪᒐᐃᒻᒪᑕ ᖃᐃᖅᑯᔨᒍᓐᓇᖃᑦᑕᖅᑐᒍᑦ.  
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᒥᑭᓐᖑᐊᖅ.  
 
 
 
ᒥᑭᓐᖑᐊᖅ: ᒪ’ᓇᓪᓗᐊᕕᒃ ᐃᒃᓯᕙᐅᑖᖅ, ᒪ’ᓇᓗ 
ᑐᑭᓯᓐᓇᖅᑐᒍ ᑭᐅᔫᓪᓗᐊᕐᒪᑦ. ᑭᓯᐊᓂ ᐅᓇ 
ᐅᑎᕐᕕᒋᒃᑲᓐᓂᕈᐊᕋᒃᑯ, ᑖᒃᑯᐊ 34-ᖑᔪᑦ 
ᐊᑐᐊᒐᓕᐅᖅᓯᒪᔭᓯ ᓇᓗᓇᐃᔭᖅᓯᒪᔭᓰᓛᒃ ᐃᓄᐃᑦ 
ᖃᐅᔨᒪᔭᑐᖃᖏᓐᓂᑦ ᑲᑎᒪᔨᐅᓪᓗᓯ, ᑖᒃᑯᐊ ᐊᑐᐊᒐᒃᓴᐃᑦ 
ᑕᐅᑐᑦᑐᒋᑦ ᑎᓕᐅᖅᑕᓯ ᒐᕙᒪᒃᑯᓐᓄᑦ, ᖃᓄᕐᓕ 
ᓇᓗᓇᐃᔭᐃᕙᓪᓕᐊᕙᑉᐱᓯ, ᓱᓇ ᖁᓪᓕᖅᐹᖑᓂᐊᕐᒪᖔᖅ, 
ᓱᓇ ᐃᓱᒫᓗᓐᓇᓗᐊᓐᖏᒻᒪᖔᖅ, ᓱᓇ ᐊᑐᒐᐅᓕᖅᐸ, 
ᑖᒃᑯᐊ ᐊᑐᒐᐅᓕᖁᓯᒪᔭᓯ, ᓱᓇ ᓯᕗᓪᓕᐅᑎᓯᒪᕕᓯᐅᒃ 
ᐅᕝᕙᓘᓐᓃᑦ ᑎᑎᖅᑲᓂᑦ ᑎᑎᕋᖅᓯᒪᕙ? ᒪ’ᓇ, 
ᐃᒃᓯᕙᐅᑖᖅ.  
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᒥᑭᓐᖑᐊᖅ. 
ᒥᔅ ᒪᐃᒃ.  
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Ms. Mike (interpretation): Thank you, 
Mr. Chairman. The 34 recommendations 
that we’re talking about are mainly to do 
with social issues. The priorities that we 
have given to are Inuit ways of 
counselling and child rearing. We want 
the Inuit counsellors to understand that 
because Inuit have their own ways of 
counselling. The people who need or ask 
for counselling are our priority.  
 
Chairman: Thank you. Mr. 
Mikkungwak. 
 
Mr. Mikkungwak (interpretation): 
Thank you very much, Mr. Chairman. 
Yes, your answer is very clear. I’m 
asking now: the Department of Health 
and the Department of Family Services, 
once a government department slips, do 
your recommendations affect those two 
government agencies? To date, how 
much work have you done on that? 
Thank you, Mr. Chairman.  
 
Chairman: Ms. Mike. 
 
Ms. Mike (interpretation): Thank you, 
Mr. Chairman. When I said Family 
Services and the Department of Health, 
the Department of Health are starting to 
give us their actual policies with 
legislative changes that are being made. 
They have provided us with reports.  
 
Family Services had invited us last 
winter. I had an elder with me and they 
gave the reports to new social workers on 
Inuit societal values on counselling. We 
provided that information.  
 
Chairman: Mr. Mikkungwak. 
 
Mr. Mikkungwak (interpretation): 
Thank you very much, Mr. Chairman. 
That response was clear. The work that 

ᒪᐃᒃ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᑕᐃᒃᑯᐊ 34-
ᖑᓂᕋᖅᑕᕗᑦ ᐃᓅᓯᓕᕆᓂᕐᒨᖓᔪᐃᓐᓇᐸᓘᒻᒪᑕ. 
ᓯᕗᓪᓕᖅᐹᕆᒍᑎᒋᓯᒪᔭᕗᓪᓕ ᐃᓄᐃᑦ ᖃᐅᔨᒪᔭᑐᖃᖏᑦ 
ᑲᑎᒪᔩᑦ ᑲᑎᖅᓱᐃᕕᒋᒍᒪᓯᒪᓪᓗᑎᒍ ᑭᓲᒻᒪᖔᑕ ᐃᓄᐃᑦ 
ᐃᓅᓯᓕᕆᔪᓯᖏᑦ, ᐊᒻᒪ ᐱᕈᖅᓴᐃᒍᓯᖏᑦ. ᑕᐃᒃᑯᓄᖓ 
ᐃᓅᓯᓕᕆᖃᑦᑕᖅᑐᓄᑦ ᐃᓄᓕᕆᖃᑦᑕᖅᑐᓄᑦ 
ᑐᑭᓯᐅᒪᔭᐅᖁᓪᓗᒋᑦ, ᐃᒫᒃ ᐃᓄᐃᑦ ᐃᓅᓯᓕᕆᔪᓯᖃᓲᑦ 
ᐊᒻᒪᓗ ᐃᒫᒃ ᐃᓅᓯᓕᕆᔭᐅᒍᒪᖃᑦᑕᖅᑑᒐᓗᐊᑦ 
ᑕᐃᒪᐃᓕᐅᕆᐊᖃᖅᑐᖃᓕᕋᐃᑉᐸᑦ. ᑖᓐᓇ 
ᓯᕗᓪᓕᐊᑎᓯᒪᔭᕗᑦ.  
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᒥᑭᓐᖑᐊᖅ.  
 
 
ᒥᑭᓐᖑᐊᖅ: ᒪ’ᓇᓪᓗᐊᕕᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᑖᓐᓇ 
ᑐᑭᓯᓐᓇᑦᑎᐊᕐᒪᑦ, ᑖᓐᓇ ᑭᐅᔾᔪᑎᒋᓵᖅᑕᐃᑦ 
ᑐᑭᓯᓐᓇᑦᑎᐊᖅᑐᓂ. ᑕᐃᒪᓕ ᐊᐱᕆᓕᖅᐳᖓ, ᑕᐃᒪ 
ᐋᓐᓂᐊᖅᑐᓕᕆᔨᒃᑯᓪᓗ ᐊᒻᒪᓗ ᐃᓄᓕᕆᔨᒃᑯᑦ 
ᐊᕕᓚᐅᖅᑎᓪᓗᒋᑦ ᑖᓐᓇ ᐅᖃᐅᓯᕆᓵᑕᕋ 
ᐊᑐᓕᖅᑕᐅᖁᔭᐅᔪᖅ ᑖᒃᑯᓄᖓ ᒪᕐᕈᐃᓄᒃ ᒐᕙᒪᒃᑯᓐᓂᑦ 
ᑎᒥᐅᔪᓂᑦ ᐊᑦᑐᐊᓂᖃᕐᒪᑦ, ᖃᓄᕐᓕ ᑕᒪᓐᓇ ᒫᓐᓇᒧᑦ 
ᑎᑭᑦᑐᒍ ᒪᓐᓇᒧᑦ ᐱᓕᕆᐊᕆᓯᒪᓕᖅᐱᓯᐅᒃ? ᒪ’ᓇ 
ᐃᒃᓯᕙᐅᑖᖅ.  
 
ᐃᒃᓯᕙᐅᑕᖅ: ᒥᔅ ᒪᐃᒃ.  
 
 
ᒪᐃᒃ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᑕᐃᒪ 
ᐃᓚᒌᓐᓂᓕᕆᔨᒃᑰᓚᐅᖅᑲᐅᕗᖓ Family Services ᐊᒻᒪ 
ᐋᓐᓂᐊᖃᕐᓇᓐᖏᑦᑐᓕᕆᔨᒃᑯᑦ. 
ᐋᓐᓂᐊᖃᕐᓇᓐᖏᑦᑐᓕᕆᔨᒃᑯᑦ ᐊᑐᐊᒐᓪᓚᑦᑖᒥᑦ 
ᖃᐃᖃᑦᑕᐸᓪᓕᐊᓯᒻᒥᔪᐃᑦ ᐊᑐᐊᒐᐃᑦ ᐱᖁᔭᖅᔪᐊᓴᖏᑦ 
ᐊᓯᔾᔨᐸᓪᓕᐊᔪᐃᑦ ᐅᓂᒃᑳᕆᔭᐅᒋᐊᖅᑐᖅᓯᒪᔪᑦ ᑖᒃᑯᓄᖓ.  
 
ᐊᒻᒪ ᐃᓚᒌᓐᓂᓕᕆᔨᒃᑯᑦ ᖃᐃᖁᔨᓯᒪᓂᑰᒻᒥᔪᐃᑦ ᐅᑭᐅᖅ 
ᐃᓐᓇᕐᒥᑦ ᑲᑎᒪᔨᒥᑦ ᐱᖃᑎᖃᖅᑐᖓ ᐃᓄᐃᑦ 
ᐃᓅᓯᓕᕆᔪᓯᖓᓂᑦ ᐅᓂᒃᑳᕆᐊᖅᑐᖅᑐᖃᓚᐅᖅᓯᒪᔪᖅ 
ᓄᑖᓂᑦ ᐃᓄᓕᕆᔨᔅᓴᐅᓂᐊᓕᖅᑐᓂᑦ ᐃᓄᐃᑦ 
ᐃᓅᓯᓕᕆᔪᓯᖓᓂᑦ ᑐᓴᖅᑎᒋᐊᖅᑐᒋᑦ.  
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᒥᔅᑕ ᒥᑭᓐᖑᐊᖅ.  
 
 
ᒥᑭᓐᖑᐊᖅ: ᒪ’ᓇᓪᓗᐊᕕᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᑖᓐᓇ 
ᑐᑭᓯᓐᓇᑦᑎᐊᕐᒪᑦ, ᑕᒪᒃᑯᐊ ᐱᓕᕆᐊᕆᕙᓪᓕᐊᔭᓯ 
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you are continuing to do, after your 
meetings, do you provide information to 
all Nunavut residents? Thank you, Mr. 
Chairman. 
 
Chairman: Did you want to take that 
one, Ms. Mike? Ms. Mike. 
 
Ms. Mike (interpretation): Thank you, 
Mr. Chairman. Perhaps we definitely 
need improvement on that and providing 
information to Nunavut residents on what 
the Inuit Qaujimajatuqangit Katimajiit 
pushes for. We need to provide more 
information that they are a government 
board. We followed their procedures too 
much in providing information. We 
haven’t really provided information to 
the Nunavut residents and I am saying 
that now.  
 
Chairman: Mr. Mikkungwak. 
 
Mr. Mikkungwak (interpretation): 
Thank you very much, Mr. Chairman. 
The Inuit Qaujimajatuqangit Katimajiit 
holds meetings once or twice a year. 
With that being the case, what problems 
do you come across when you’re 
planning to hold your meetings or do you 
meet in different communities? Thank 
you, Mr. Chairman.  
 
Chairman: Ms. Mike. 
 
Ms. Mike (interpretation): Thank you, 
Mr. Chairman. We have three meetings 
in the span of one year, the spring, fall, 
and winter. The people going to the 
meetings wanted to go to different 
communities, but we were unable to do 
that due to weather. They can hold their 
meetings in other communities.  
 
Chairman: Mr. Mikkungwak. 
 

ᑲᑎᒪᔪᑎᒋᒻᒫᖅᐸᑦᑕᓯ, ᖃᓄᕐᓕ 
ᑲᑎᒪᓚᐅᒐᓂᒃᓯᒪᓕᕌᖓᔅᓯ ᓄᓇᕗᑦᒥᐅᑕᓗᑦᑖᑦ 
ᑐᓴᐅᒪᑎᒋᐊᒃᑲᓂᖅᑕᖅᐱᓯᐅᒃ? ᒪ’ᓇ ᐃᒃᓯᕙᐅᑖᖅ.  
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᒥᔅ ᒪᐃᒃ, ᐅᖃᕈᒪᕖᑦ? ᒥᔅ 
ᒪᐃᒃ. 
 
ᒪᐃᒃ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᑕᕝᕘᓇᖃᐃ 
ᐋᖅᑭᒋᐊᕆᐊᖃᓪᓚᕆᑦᑐᒍᑦ, ᑐᓴᐅᒪᓕᖅᑎᑲᓐᓂᕆᐊᕐᓗᒋᑦ 
ᓄᓇᕗᑦᒥᐅᑕᓄᑦ ᑐᓴᖅᑕᐅᑲᓐᓂᕆᐊᓗᑎᑦ ᐃᓄᐃᑦ 
ᖃᐅᔨᒪᔭᑐᖃᖏᑦ ᑭᓱᒥᑦ ᐊᔭᐅᖅᑎᐅᒻᒪᖔᑕ 
ᑐᓴᐅᒪᔭᐅᓕᖅᑎᑲᓐᓂᕆᐊᓖᑦ, ᒐᕙᒪᒃᑯᓐᓄᑦ 
ᑲᑎᒪᔨᐅᓂᖏᓐᓂᑦ ᐃᓱᒪᔅᓴᖅᓯᐅᕈᑎᓕᐅᖅᑎᐅᓂᖏᓐᓄᑦ 
ᒪᓕᓗᐊᓕᕐᓂᕋᑦᑎᒍ, ᐃᒫᒃ ᑐᓴᖅᑎᑦᑎᓗᑕ 
ᐅᑯᐊᖑᓯᒪᕘᖅᓯᓗᑕ ᑕᖅᑲᐅᖓ ᓄᓇᕗᑦᒥᐅᓄᑦ 
ᐊᑐᖅᓯᒪᓐᖏᑦᑐᒍᑦ. ᐃᒪᐃᓕᓕᖅᑐᖓ.  
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᒥᔅᑕ ᒥᑭᓐᖑᐊᖅ.  
 
 
ᒥᑭᓐᖑᐊᖅ: ᒪ’ᓇᓪᓗᐊᕕᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᑖᒃᑯᐊ ᐃᓄᐃᑦ 
ᖃᐅᔨᒪᔭᑐᖃᖏᑦ ᑲᑎᒪᔨᖏᑦ ᑲᑎᒪᑦᑕᕐᒪᑕ ᐊᕐᕌᒍᒥ 
ᐊᑕᐅᓰᖅᑐᒍᓘᓐᓃᑦ, ᒪᕐᕈᐃᖅᑐᒍᓘᓐᓃᑦ. ᑖᓐᓇᐅᑎᓪᓗᒍ 
ᓱᓇᒥᑦ ᐃᓱᐃᓪᓕᐅᕈᑎᖃᑦᑕᕐᒪᖔᔅᓯ, ᑲᑎᒪᓂᐊᓕᕌᖓᔅᓯ 
ᐅᕝᕙᓘᓐᓃᑦ ᓄᓇᓖᑦ ᐊᓯᖏᓐᓂᑦ 
ᑲᑎᒪᔭᖅᑐᓚᐅᖅᑕᔪᕕᓯ? ᒪ’ᓇ ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᒥᔅ ᒪᐃᒃ.  
 
ᒪᐃᒃ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᐱᖓᓱᐊᖅᑎᖃᑦᑕᖅᑐᑦ 
ᐊᕐᕌᒍ ᐃᓗᐊᓂ, ᐅᐱᕐᖔᒃᑯᑦ, ᐅᑭᐊᔅᓵᒃᑯᑦ ᐊᒻᒪ 
ᐅᑭᐅᒃᑯᑦ. ᑖᒃᑯᐊ ᑲᑎᑦᑐᑎᑦ ᐊᑕᖏᖅᑐᑎᑦ ᑲᑎᒪᔭᖅᑐᓲᑦ 
ᐊᓯᐊᓅᕈᒪᓯᒪᓚᐅᖅᓯᒪᔫᒐᓗᐊᑦ, ᑭᓯᐊᓂ ᓯᓚ 
ᐱᔾᔪᑎᒋᓪᓗᒍ ᑲᔪᓯᓚᐅᖅᓯᒪᓐᖏᓐᓇᑦᑕ. ᐊᓯᐊᓄᑦ ᓄᓇᒧᑦ 
ᑲᑎᒪᔭᖅᑐᕈᓐᓇᖅᑑᒐᓗᐊᑦ.  
 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᒥᔅᑕ ᒥᑭᓐᖑᐊᖅ.  
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Mr. Mikkungwak (interpretation): 
Thank you very much, Mr. Chairman. As 
a board, the Inuit Qaujimajatuqangit 
principles have to be better understood. 
When you hold your meetings, how 
many days do you meet? Thank you, Mr. 
Chairman.  
 
Chairman: Ms. Mike. 
 
Ms. Mike (interpretation): Thank you, 
Mr. Chairman. When they go to their 
meetings, they have three-day meetings.  
 
Chairman (interpretation): Mr. 
Mikkungwak, are you done? 
(interpretation ends) I have no more 
names on my list other than the second 
time around. Mr. Enook. 
 
Mr. Enook (interpretation): Thank you, 
Mr. Chairman, for giving me another 
opportunity. This question was already 
asked. I will first ask for clarification on 
the responses to the questions that were 
asked. I will first ask about Tuttarviit. 
Perhaps this is more directed towards 
you, Ms. Mike.  
 
When we’re talking about Inuit 
Qaujimajatuqangit, especially our 
colleague, Mr. Shooyook, we usually talk 
about family values and in another area, 
especially with hunters. They talk about 
hunting issues concerning the weather.  
 
On the Tuttarviit issue, somebody noticed 
why they seem to be the biggest group 
and they seem to be the most effected. 
Why are they not here? That’s my first 
question. Thank you, Mr. Chairman.  
 
Chairman: Ms. Mike. 
 
Ms. Mike (interpretation): I don’t quite 
understand who is the biggest and why 

ᒥᑭᓐᖑᐊᖅ: ᒪ’ᓇᓪᓗᐊᕕᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᑕᐃᒪ 
ᑲᑎᒪᔨᑎᒍᑦ ᓇᓗᓇᓐᖏᒻᒪᑦ ᐃᓄᐃᑦ ᖃᐅᔨᒪᔭᑐᖃᖏᑦ 
ᑕᒪᓐᓇ ᑐᑭᓯᐅᒪᔭᐅᑦᑎᐊᕐᓂᐊᕐᓗᓂᓗ 
ᑐᓴᖅᑕᐅᕙᓪᓕᐊᓗᓂ. ᑕᐃᒪᓕ ᑲᑎᒪᔭᕌᖓᔅᓯ ᖃᑦᑎᓄᑦ 
ᐅᓪᓗᓄ ᖃᑦᑎᓄᒃᑭᐊᖅ ᐅᓪᓗᓄᑦ ᑲᑎᒪᕙᑉᐱᓯ? ᒪ’ᓇ, 
ᐃᒃᓯᕙᐅᑖᖅ.  
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᒥᔅ ᒪᐃᒃ.  
 
ᒪᐃᒃ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᑲᑎᒪᔭᖅᑐᕋᐃᒻᒪᑕ 
ᐅᓪᓗᓄᑦ ᐱᖓᓱᓄᑦ ᑲᑎᒪᓲᑦ.  
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᒥᔅᑕ ᒥᑭᓐᖑᐊᖅ, ᑕᐃᒫ? 
ᐊᑎᖁᑎᖃᕈᓐᓃᕋᒪ. ᐊᓯᐊᓅᙶᕐᓗᖓ. ᒥᔅᑕ ᐃᓄᒃ.  
 
 
 
 
ᐃᓄᒃ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ ᐱᕕᖃᖅᑎᒃᑲᓐᓂᕋᕕᖓ. 
ᐃᒃᑯᓄᖓ ᐊᐱᖅᑯᑕᐅᖅᑲᐅᔫᒐᓗᐊᓄᑦ ᓯᕗᓪᓕᕐᒥ 
ᐊᐱᕆᒃᑲᓐᓂᓚᐅᕐᓚᖓ ᑐᑭᓯᒋᐊᑲᓂᕐᓂᐊᕋᒪ, 
ᑭᐅᔭᐅᖅᑲᐅᔫᒐᓗᐊᓄᓪᓗ. ᐅᑯᐊ ᑐᑦᑕᕐᕖᑦ 
ᐊᐱᖅᑯᑎᒋᖄᓚᐅᕐᓚᒃᑲ, ᐃᒻᒪᖄ ᒥᔅ ᒪᐃᒃ, 
ᐃᓕᖕᓅᖓᓂᖅᓴᐅᑐᐃᓐᓇᕆᐊᓕᒃ.  
 
ᑖᒃᑯᐊ ᐃᓄᐃᑦ ᖃᐅᔨᒪᔭᑐᖃᖏᓐᓂᑦ ᐅᖃᓪᓚᒑᖓᑦᑕ, 
ᐱᓗᐊᖅᑐᒥᓪᓗ ᑲᑎᒪᔨᐅᖃᑎᒐ, ᑲᑎᒪᔨᐅᖃᑎᕗᑦ ᒥᔅᑕ 
ᓲᔪᖅ, ᐃᓚᔮᕇᖕᓂᓕᕆᓂᕐᒥᒃ ᐃᓚᒌᓐᓂᓕᕆᔨᒥᒃ 
ᐅᖃᐅᓯᖃᕋᔪᖕᒪᑦ. ᐊᒻᒪᓗ ᐊᓯᐊᒍᑦᑕᐅᖅ ᐊᖑᓇᓱᒃᑏᓪᓗ 
ᐱᓗᐊᖅᑐᒥ ᐃᓄᐃᑦ ᖃᐅᔨᒪᔭᑐᖃᖏᓐᓂᑦ 
ᖃᐅᔨᒪᓚᐅᖅᑕᖏᓐᓂᓘᓐᓃᑦ ᐅᖃᓪᓚᓲᖑᖕᒪᑕ 
ᐊᖑᓇᓱᖕᓂᐅᑉ, ᓯᓚᒦᓐᓂᐅᑉ ᐃᓗᐊᓂ.  
 
ᐅᑯᐊ ᑐᑦᑕᕐᕕᓕᕆᔪᑦ ᐅᔾᔨᕆᔭᐅᖅᑲᐅᖕᒪᑕ, ᖃᓄᐃᒻᒪᑦ 
ᑖᒃᑯᐊ ᐊᖏᓛᖑᖃᑕᐅᖅᑰᔨᔫᒃ ᐃᓄᐃᑦ 
ᖃᐅᔨᒪᔭᑐᖃᖏᓐᓄᑦ ᐊᒃᑐᐊᔭᐅᖃᑕᐅᓂᖅᐹᖑᖅᑰᔨᔫᒃ, 
ᖃᓄᐃᒻᒪᑦ ᑕᕝᕙᓂ ᐃᓚᐅᓐᖏᓚᑦ? ᑖᓐᓇ 
ᐊᐱᖅᑯᑎᒋᒋᐊᖅᑳᓚᐅᕐᓚᒍ. ᖁᔭᓐᓇᒦᒃ.  
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᒥᔅ ᒪᐃᒃ.  
 
 
ᒪᐃᒃ: ᑭᓇᒃᑯᑦ ᐊᖏᓛᖑᖃᑕᐅᔪᑦ, ᑐᑭᓯᑦᑎᐊᖏᓐᓇᒪ 
ᐊᖏᓛᖑᖃᑕᐅᔪᑦ  
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they’re not here. Who are you referring 
to?  
 
Chairman: Mr. Enook, if you wanted to 
rephrase it. 
 
Mr. Enook (interpretation): Thank you, 
Mr. Chairman. Looking at your 
document, the Tuttarviit is mentioned 
there and members come from there. It 
seems that they’re all affected, but life 
issues and relationship issues seem to be 
the highest priority. It doesn’t appear to 
be included in your document and it 
doesn’t look like you have any members 
from Environment. Why is that? Thank 
you, Mr. Chairman.  
 
Chairman: Ms. Mike. 
 
Ms. Mike (interpretation): Thank you, 
Mr. Chairman. I also thank Mr. Enook 
for rephrasing his question. The 
Department of Family Services does have 
a Tuttarvik. It may not be written down 
in the document. The health department’s 
Tuttarvik will be replaced in the future, 
as well as the environment department. 
Our Minister and Deputy Ministers are 
informed about the Tuttarviit in the 
departments. They were informed that all 
departments don’t have Tuttarviit. They 
will be told that they need a Tuttarvik.  
 
Chairman: Mr. Enook. 
 
Mr. Enook (interpretation): Thank you, 
Mr. Chairman. Has the environment 
department not assigned a member to 
your committee? Why has the 
Department of Family Services not 
delegated a member or someone to your 
Tuttarviit committee to date? Thank you, 
Mr. Chairman.  
 
Chairman: Ms. Mike. 

ᐃᓚᐅᖃᑕᐅᖏᓚ, ᐃᒪᐃᓕᓃᑦ ᑭᓇᒃᑯᓐᓂᑦ ᐱᕕ? 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᒥᔅᑕ ᐃᓄᒃ, 
ᐅᖃᕆᐊᑲᓐᓂᕈᒪᒍᕕᑦ.  
 
ᐃᓄᒃ: ᐅᑯᐊ ᑐᑦᑕᕐᕕᖕᒧᑦ ᑲᑎᒪᔨᐅᖃᑕᐅᔪᑦ 
ᑎᑎᕋᖅᓯᒪᖕᒪᑕ ᐅᑯᓇᓐᖓᓪᓗ 
ᐱᓕᕆᕕᓃᙶᖅᓯᒪᓪᓗᑎᒃ. ᐊᑦᑐᐊᔭᐅᖑᖃᑕᐅᖂᔨᔪ, 
ᐃᓛᒃ ᐊᒃᑐᐊᔭᐅᔪᐃᓐᓇᐅᒐᓗᐊᑦ ᑖᒃᑯᐊ, ᐊᒃᑐᐊᔭᖅ 
ᐱᕕᒡᔪᐊᕆᔭᐅᓂᖅᐹᕆᔭᐅᖃᑕᐅᖅᑰᔨᖃᑦᑕᕐᒪᑦ 
ᐃᓅᓯᓕᕆᓂᖅ, ᐃᓚᔮᕇᓕᕆᓂᖅ, ᐃᓄᓕᕆᔨᒃᑯᑦ. 
ᑕᕝᕙᓂ ᐃᓚᐅᔪᖃᖅᑰᔨᖏᒻᒪᑦ ᑎᑎᕋᖅᓯᒪᔭᓯ ᒪᓕᒃᖢᒋᑦ, 
ᐊᒻᒪᓗ ᐊᕙᑎᓕᕆᔨᒃᑯᓃᙶᖅᓯᒪᔪᖃᖅᑰᔨᖏᑦᑎᐊᖅᖢᓂ 
ᖃᓄᐃᒻᒪᒃᑭᐊᕐᖓᐃᑦ? ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᒥᔅ ᒪᐃᒃ.  
 
ᒪᐃᒃ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ ᐊᒻᒪᓗ ᖁᔭᓐᓇᒦᒃ ᒥᔅᑕ 
ᐃᓄᒃ ᓇᓗᓇᐃᖅᓯᑲᓐᓂᕐᖓᑦ. ᐃᓚᒌᓐᓂᓕᕆᔨᒃᑯᑦ 
Family Services, ᑐᑦᑕᕐᕕᖃᖅᑐᑦ ᑕᕝᕙᓂ 
ᑎᑎᖅᓯᒪᓐᖏᑐᐃᓐᓇᕆᐊᓕᒥᓂᖅ, ᐊᒻᒪ 
ᐋᓐᓂᐊᖃᕐᓇᓐᖏᑦᑐᓕᕆᔨᒃᑯᑦ ᑐᑦᑕᕐᕕᖓ 
ᑭᖑᕕᖅᑕᐅᒍᒫᕐᓂᐊᖅᑐᖅ, ᐊᒻᒪ ᐊᕙᑎᓕᕆᔨᒃᑯᑦ 
ᐊᖓᔪᖅᑳᑦᑕ ᐊᖓᔪᖅᑳᖑᖃᑎᖏᑦ ᑐᓴᐅᒪᑎᑕᖏᑦ. 
ᑖᒃᑯᓇᓐᖓᑦ ᑐᑦᑕᕐᕖᑦ ᐃᖅᑲᓇᐃᔭᕐᕕᐅᔪᓂᑦ 
ᓈᕆᓯᒪᓐᖏᓐᓂᖓᓂᑦ ᑐᓴᐅᒪᑎᑕᖏᑦ, ᑕᐃᒃᑯᓇᖓᖔᖅ 
ᑎᓕᔭᐅᔪᖃᓛᖅᑐᖅ ᑐᑦᑕᕐᕕᒃᑯᑦ 
ᑐᑦᑕᕐᕕᖃᕆᐊᖃᕐᓂᖏᓐᓂᑦ.  
 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᒥᔅᑕ ᐃᓄᒃ.  
 
ᐃᓄᒃ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᐊᕙᑎᓕᕆᔨᒃᑯᑦ 
ᑎᓕᓯᓯᒪᓚᐅᖅᓯᒪᙲᓐᓇᖅᐸ ᑕᕝᕗᖓ? ᐊᒻᒪᓗ 
ᐃᓄᓕᕆᔨᒃᑯᑦ ᖃᓄᐃᒻᒪᑦ ᐅᓪᓗᒥᒧᑦ ᑎᑭᖦᖢᒍ 
ᑎᓕᓯᓚᐅᖅᓯᒪᓐᖏᓚᑦ? ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  
 
 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᒥᔅ ᒪᐃᒃ.  
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Ms. Mike (interpretation): Thank you, 
Mr. Chairman. The Department of 
Family Services does have a Tuttarvik. 
The health department hasn’t assigned 
anyone yet and I don’t know why they 
haven’t done so. The environment 
department needs to assign someone. 
We’re just waiting for them too.  
 
Chairman: Thank you. Mr. Enook. 
 
Mr. Enook (interpretation): Thank you, 
Mr. Chairman. I thank her for that 
clarification. I need further clarification 
on the answer you gave. The Tuttarviit 
committee meets about every month. 
When they come to a decision, the 
department head maybe makes 
recommendations too, if that was my 
understanding. The department head then 
decides whether to enforce or integrate 
that, if you can understand me.  
 
Do I understand correctly that with the 34 
recommendations you made, do the 
government departments and department 
heads think so little of these 
recommendations that they have never 
implemented them? Do I understand that 
correctly or not? Thank you, Mr. 
Chairman. 
 
Chairman: Ms. Mike. 
 
Ms. Mike (interpretation): Thank you, 
Mr. Chairman. The departments, where 
they’re policy-makers, we need to think 
what to do with them, but in their jobs, 
they create policies. I can’t really respond 
to that. I do want to be clear and concise 
with respect to what changes are 
instructed as the Inuit director. We can 
use that to improve the situation and get 
further clarification.  
 
To further explain, perhaps I’ll write that 

ᒪᐃᒃ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᐃᓚᒌᓐᓂᓕᕆᔨᒃᑯᑦ 
ᑐᑦᑕᕐᕕᖃᖅᑐᑦ, ᐋᓐᓂᐊᖃᕐᓇᓐᖏᑦᑐᓕᕆᔨᒃᑯᑦ ᓱᓕ 
ᑎᓕᓯᓚᐅᖅᓯᒪᓐᖏᓐᓂᖏᓐᓂᑦ ᖃᓄᐃᒻᒪᑦ 
ᑎᓕᓯᓚᐅᖅᓯᒪᓐᖏᒻᒪᖔᑕ ᖃᐅᔨᒪᓐᖏᑦᑐᖓ. ᐊᒻᒪ 
ᐊᕙᑎᓕᕆᔨᒃᑯᑦ ᑎᓕᓯᒋᐊᖃᕐᓂᕐᒥᓂᒃ 
ᐅᑕᖅᑭᑐᐃᓐᓇᕆᕗᒍᑦᑕᐅᖅ.  
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᐃᓄᒃ.  
 
 
ᐃᓄᒃ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ ᐊᒻᒪᓗ ᖁᔭᓐᓇᒦᒃ ᑖᓐᓇ 
ᓇᓗᓇᐃᕆᐊᒃᑲᓐᓂᕋᑖᕋᕕᐅᒃ. ᐃᓐᓇ 
ᑭᐅᔾᔪᑎᒋᖃᐅᒻᒥᔭᐃᑦ ᑐᑭᓯᒋᐊᒃᑲᓐᓂᕈᒪᒐᒃᑯ, ᑖᒃᑯᐊ 
ᑐᑦᑕᕐᕖᑦ ᑲᑎᒪᖃᑦᑕᕐᒪᑕᒎᖅ, ᑲᑎᒪᑎᖃᑦᑕᕋᕕᒋᒡᒎᖅ 
ᑕᖅᑭᑕᒫᖑᖅᑰᖅᑐᖅ. ᑐᑦᑕᕐᕖᑦ ᐊᖏᖃᑎᒌᒃᑲᒥ 
ᐱᓕᕆᕕᐅᔫᑉ ᐊᖓᔪᖅᑳᖓᓄᖃᐃ ᐃᓱᒪᒋᔭᒥᓐᓂᒃ 
ᐋᖅᑭᒃᓯᒐᒥᒃ, ᑎᓕᐅᖅᑐᐃᒐᒥ ᑕᐃᒫᒃ ᑐᑭᓯᖅᑲᐅᒍᒪ. 
ᑖᓐᓇ ᐱᓕᕆᕕᐅᔪᒥ ᐊᖓᔪᖅᑳᕆᔭᐅᔪᖅ 
ᐃᓱᒪᖅᓱᓕᖅᑐᓂ ᐊᑐᓕᖁᔭᐅᔪᒥᒃ, ᑐᑭᓯᑦᑎᐊᖅᓯᒪᒍᒪ. 
ᐊᔪᕆᖅᓱᐃᑎᑦᑎᐊᕐᓂᐊᕋᕕᖓ ᑕᐃᒪᓐᓇᐅᓂᖏᑉᐸᑦ. 
 
 
ᑐᑭᓯᕗᖔ ᐃᒃᑯᐊ 34-ᖑᒻᒪᑕᒎᖅ ᐊᑐᓕᖁᓯᒪᔭᓯ. 
ᑐᑭᓯᕗᖔ ᒐᕙᒪᒃᑯᓐᓂᑦ ᐱᓕᕆᕝᕕᑦ ᐊᖓᔪᖅᑲᐅᑎᖏᑦ 
ᑕᒪᒃᑯᓂᖓ ᐊᑐᓕᖁᔭᐅᔪᓂᑦ ᓱᕙᓕᑭᐊᖅᓴᓗᐊᕐᓂᑯᒧᑦ 
ᐊᑐᓕᖅᑎᑕᐅᔪᖃᓚᐅᖅᓯᒪᓐᖏᑦᑐᑦ, ᑕᐃᒪᓐᓇ ᑐᑭᓯᕗᖔ? 
ᐅᕝᕙᓘᓐᓃᑦ ᑐᑭᓯᐅᒪᑦᑎᐊᓐᖏᓚᖓ. ᖁᔭᓐᓇᒦᒃ, 
ᐃᒃᓯᕙᐅᑖᖅ.  
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᒥᔅ ᒪᐃᒃ.  
 
ᒪᐃᒃ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᑕᐃᒃᑯᐊ ᐱᓕᕆᕕᐅᔪᐃᑦ 
ᐊᑐᐊᒐᓕᐅᕐᕕᖏᓐᓂᑦ, ᓲᕐᓗ 
ᖃᓄᖅᑑᖃᑎᖃᕆᐊᖃᕐᖓᑕ, ᑭᓯᐊᓂ ᐃᖅᑲᓇᐃᔮᖏᓪᓕ 
ᑕᐃᑲᓂ ᖃᓄᖅ ᐊᑐᐊᒐᓕᐅᖃᑦᑕᕐᒪᖔᑕ ᑕᕝᕘᓇ ᑖᓐᓇ 
ᑭᐅᒍᓐᓇᓗᐊᓐᖏᑕᕋ. ᑭᓯᐊᓂ ᑖᓐᓇᖃᐃ 
ᑐᑭᓯᓇᑦᑎᐊᕈᒪᒐᓗᐊᕐᒥᒐᒪᑦᑕᐅᖅ, ᐊᓯᔾᔨᖁᔭᐅᔪᓂᓪᓗ 
ᐊᒻᒪᓗ ᑐᑭᓯᔭᐅᖁᔭᐅᔪᓂᑦ ᐃᓄᐃᑦ, ᐃᓄᓐᓅᖓᔪᓂᑦ 
ᑐᑭᒧᐊᑎᑦᑎᔨᐅᓪᓗᖓ, ᑖᓐᓇ ᐋᖅᑭᒋᐊᕈᑎᒋᒍᓐᓇᖅᑕᕗᑦ.  
 
 
 
 
ᐊᒻᒪᓗ ᑐᑭᓯᒋᐊᕕᒋᒃᑲᓂᕐᓗᒍ ᓇᓗᓇᐃᔭᒃᑲᓂᕐᓗᒍ, 
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down and probably answer that better. I 
would appreciate the opportunity. When I 
don’t have that person’s job, I don’t 
really want to make recommendations 
towards that job, Mr. Chairman.  
 
Chairman: Mr. Enook. 
 
Mr. Enook (interpretation): Thank you. 
Ms. Mike, I noticed that you’re a GN 
employee and you have to be very careful 
about your statements, and I understand 
that.  
 
Let me ask this question. The Tuttarviit 
assign something to a department and if 
nothing seems to be happening to that 
recommendation, do one of the 
committee members give a report that 
this recommendation was never dealt 
with? Are you given that opportunity? 
Thank you, Mr. Chairman.  
 
Chairman: Ms. Mike, did you want to 
take that one? Ms. Mike. 
 
Ms. Mike (interpretation): Thank you, 
Mr. Chairman. Yes, the Tuttarviit do 
have that authority. They can say, “This 
has not changed and we need to think 
more about this.” They do have the 
ability as committee members.  
 
Chairman: Mr. Enook. 
 
Mr. Enook (interpretation): Thank you. 
Thank you for clarifying that. Before I 
get to that, you had talked about this. Let 
me try to understand because I want to 
understand fully. People said in the past 
that there needs to be a policy for our 
future. Can you relate to me or the 
committee member what we need in our 
future policy? What is the Katimajiit’s 
vision? What law?  
 

ᐃᒫᖑᒍᒪᒐᒪ ᑖᓐᓇᖃᐃ ᑎᑎᕋᕐᓗᒍ 
ᑭᐅᔾᔪᑎᒋᑲᓐᓂᕈᓐᓇᕐᒪᖔᒃᑯ 
ᐱᕕᖃᖅᑎᑕᐅᒃᑲᓂᕈᒪᒐᓗᐊᖅᑐᖓ. ᑕᐃᔅᓱᒪ 
ᐃᖅᑲᓇᐃᔭᕐᕕᖓ ᐃᖅᑲᓇᐃᔮᕆᓐᖏᓪᓗᒍ, 
ᐃᒪᐃᓕᐅᕆᐊᓕᐅᒐᓗᐊᑦ ᐃᒪᐃᓕᓗᐊᕈᒪᓐᖏᒻᒥᒐ. 
ᐃᒃᓯᕙᐅᑖᖅ.  
 
ᐃᒃᓯᕙᐅᑕᖅ: ᒥᔅᑕ ᐃᓄᒃ.  
 
ᐃᓄᒃ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ ᐊᒻᒪᓗ ᖁᔭᓐᓇᒦᒃ. ᒥᔅ 
ᒪᐃᒃ ᐅᔾᔨᕈᓱᑦᑐᖓ ᒐᕙᒪᒃᑯᓐᓄᑦ ᐃᖅᑲᓇᐃᔭᖅᑎᐅᒐᕕᑦ 
ᐊᒻᒪᓗ ᐅᖃᐅᓯᕆᔭᑎᑦ ᖃᐅᔨᒪᑦᑎᐊᕋᓱᒋᐊᖃᕋᕕᒋᑦ, 
ᐅᔾᔨᕆᖃᓯᐅᑎᔭᕋ ᑖᓐᓇ.  
 
ᐆᒥᖓ ᑕᐃᒪ ᐊᐱᕆᓚᖓ, ᑕᐃᒪ ᑖᒃᑯᐊ ᑐᑦᑕᕐᕖᒃ 
ᐱᓕᕆᕕᒻᒧᑦ ᑐᓂᓯᒐᒥ, ᖃᓄᐃᓕᔭᐅᕙᓪᓕᐊᖂᔨᓐᖏᒻᒪᑦ 
ᑖᓐᓇ ᐱᓕᕆᕕᒦᙶᖅᑐᖅ ᑲᑎᒪᔨᐅᖃᑕᐅᔪᖅ ᐅᑯᐊ.  
ᑕᕝᕗᖓ ᑐᑦᑕᕐᕕᒻᒧᑦ ᐅᓂᒃᑳᓕᓲᖑᒋᕙ ᐅᓇ 
ᖃᓄᐃᓕᔭᐅᓚᐅᖅᓯᒪᓐᖏᑦᑐᖅ? ᐅᓇ 
ᐱᓕᕆᐊᖑᓚᐅᖅᓯᒪᓐᖏᑦᑐᖅ, 
ᐃᒪᐃᓕᐅᕕᖃᕈᓐᓇᖅᑎᑕᐅᕙᑦ? ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᒥᔅ ᒪᐃᒃ, ᑭᐅᒍᒪᕕᐅ? ᒥᔅ 
ᒪᐃᒃ. 
 
ᒪᐃᒃ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᑕᐃᒃᑯᐊ ᑐᑦᑕᕐᕖᑦ 
ᑕᐃᒪᐃᓕᐅᕈᓐᓇᖅᑐᑦ, ᓱᓕ ᐅᓇ ᐊᓯᔾᔨᖅᓯᒪᓐᖏᑦᑐᖅ 
ᖃᓄᖅᑑᕈᑎᒋᑲᓐᓂᕆᐊᖃᖅᐸᓪᓚᐃᔫ ᐱᕕᖃᑦᑎᐊᖅᑐᐃᑦ 
ᑕᐃᑲᓂ ᑐᑦᑕᕐᕕᒻᒥ ᑲᑎᒪᔨᐅᑎᓪᓗᒋᑦ.  
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᒥᔅᑕ ᐃᓄᒃ.  
 
ᐃᓄᒃ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ ᖁᔭᓐᓇᒦᓪᓗ 
ᓇᓗᓇᐃᕋᕕᐅᒃ. ᑲᑎᒪᔨᓄᐊᓐᖏᓐᓂᓐᓂ ᐅᓇ 
ᐅᖃᐅᓯᕆᖃᐅᖕᒥᔭᓯ, ᑐᑭᓯᒋᐊᓚᐅᕐᓚᒍ 
ᑐᑭᓯᐅᒪᑦᑎᐊᖃᑕᐅᓇᓱᒍᒪᖕᒥᒐᒪ. ᐅᖃᖅᑐᖃᖃᑦᑕᕐᒪᑦ 
ᓯᕗᓂᑦᑎᓐᓂᒎᖅ ᐊᑐᐊᒐᕐᒥᑦ ᐱᑕᖃᕆᐊᓕᒃ. 
ᐅᓂᒃᑲᐅᑎᔪᓐᓇᖅᐱᙶ ᐅᕝᕙᓘᓐᓃᑦ ᑲᑎᒪᔨᓯ 
ᑲᑎᒪᔨᐅᖃᑕᐅᔪᒧᑦ, ᑭᓱᒧᑦ ᓯᕗᓂᑦᑎᓐᓂ ᐊᑐᐊᒐᕐᒥᑦ 
ᐱᑕᖃᕆᐊᖃᖅᐸ? ᖃᓄᕐᓕ ᑕᐅᑐᓐᖑᐊᖅᐸᑦ ᑲᑎᒪᔩᑦ, 
ᑭᓱ ᐱᖁᔭᖅ?  
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As MLAs, if we have a clear 
understanding about these issues, we can 
be supportive. More than once, our Chair 
stated that we need to understand fully 
and we believe in the work that you’re 
doing. We had wanted to meet with you 
because we want to understand what 
you’re doing, so please clarify for me 
what policy or law we need in the future. 
Thank you, Mr. Chairman. 
 
Chairman: Ms. Mike. 
 
Ms. Mike (interpretation): Thank you, 
Mr. Chairman. Thank you, Mr. Enook, 
for that question. We need a policy for 
GN departments for them to take into 
greater respect and actually implement 
Inuit societal values as a basis. People 
say that there’s no law, but if the 
legislation was enacted, then they would 
know what their duties and 
responsibilities would be. If they do have 
a policy, then they would be able to 
answer for it. They would need to be able 
to respond and they would have to 
explain what policies they’re trying to 
implement. Thank you. 
 
Chairman: Thank you. Mr. Enook. 
 
Mr. Enook (interpretation): Thank you, 
Mr. Chairman. Thank you for explaining 
that further. There are so many things 
that I don’t know.  
 
Within the legislature, you may know I 
have said before that Inuit traditional 
knowledge is just a toy for our 
government. I have said that before. 
What is written down is good to see. 
Some of us don’t even believe that 
traditional knowledge is being 
implemented.  
 
There are IQ days. I wanted clarification 

ᑐᑭᓯᐅᒪᑦᑎᐊᕈᑦᑕ ᒪᓕᒐᓕᐅᖅᑎᑎᒍᑦ ᑕᒪᒃᑯᓂᖓ 
ᐃᑲᔪᖅᑐᐃᑲᓐᓂᔪᓐᓇᖅᓯᖃᑦᑕᕋᑦᑕ.  
ᐊᒻᒪᓗ ᐊᑕᐅᓯᐊᓐᖏᑦᑐᑕ ᐃᒃᓯᕙᑕᕗᓪᓗ ᐅᖃᖅᑲᐅᖕᒪᑦ 
ᑐᑭᓯᐅᒪᑦᑎᐊᕈᒪᒧᑦ ᐅᒃᐱᕆᒐᑦᑎᒎᒐᓗᐊᕐᓗ ᑖᓐᓇ 
ᐱᓕᕆᐊᕆᔭᓯ, ᑐᑭᓯᐅᒪᑦᑎᐊᕈᒪᒧᑦ ᐅᕙᓂ 
ᐱᓕᕆᐊᖃᕈᒪᓚᐅᕋᑦᑕ. ᐊᑏᒃ ᑐᑭᓯᑎᑕᐅᒃᑲᓐᓂᓚᐅᕐᒪᖓ 
ᓯᕗᓂᑦᑎᓐᓂᑦ ᐊᑐᐊᒐᕐᒥᑦ ᐱᑕᖃᕆᐊᓕᒃ ᑭᓱᒥᑦ? ᑭᓱᒥᑦ 
ᐊᑐᐊᒐᕐᒥᑦ, ᑭᓱᒥᑦ ᐱᖁᔭᒥᒃ? ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᒥᔅ ᒪᐃᒃ.  
 
 
ᒪᐃᒃ: ᖁᔭᓐᓇᒦᒃ, ᖁᔭᓐᓇᒦᓪᓗ ᒥᔅᑕ ᐃᓄᒃ ᑖᔅᓱᒥᖓ 
ᐊᐱᕆᒻᒪᑦ. ᐊᑐᐊᒐᖅᑕᖃᕆᐊᓕᒃ ᒐᕙᒪᒃᑯᓐᓄᑦ 
ᐃᖅᑲᓇᐃᔭᕐᕕᐅᔪᑦ ᐱᒻᒪᕆᐅᒋᔭᖃᒃᑲᓐᓂᖁᓪᓗᒋᑦ 
ᐊᑐᓪᓚᑦᑖᖁᓪᓗᒋᑦ ᒐᕙᒪᒃᑯᓐᓂᑦ ᐃᓄᐃᑦ 
ᖃᐅᔨᒪᔭᑐᖃᖏᓐᓂᑦ ᑐᓐᖓᕕᖃᕐᓗᑎᑦ. ᐅᖃᖃᑦᑕᕐᖓᑕ 
ᒪᓕᒐᖅᑕᖃᓐᖏᒻᒪᑦ, ᒪᓕᒐᖅᑕᖃᓕᕐᓂᖅᑲᑦ 
ᑭᐅᓪᓚᑦᑖᕐᓗᑎᑦ ᐱᔭᕆᐊᖃᕐᓂᕐᒥᓂᒃ ᖃᐅᔨᒪᒐᔭᖅᑐᑦ. 
ᐊᑐᐊᒐᖃᓕᕈᑎᒃ ᑭᐅᓪᓚᑦᑖᖃᑦᑕᕆᐊᓖᑦ. ᑕᐃᒪ ᑖᓐᓇ 
ᑕᐃᒪᐃᑦᑐᖅᑕᖃᓕᖅᑲᑦ 
ᑭᐅᔾᔪᑎᔅᓴᖃᖃᑦᑕᕆᐊᖃᕋᔭᖅᑐᐃᑦ ᐊᒻᒪᓗ 
ᑭᐅᔾᔪᑎᔅᓴᖃᖃᑦᑕᕆᐊᖃᕋᔭᖅᑐᐃᑦ ᖃᓄᖅ 
ᐊᑐᓕᖅᑎᑦᑎᒐᓱᐊᓕᕋᓗᐊᕐᒪᖔᕐᒥᒃ. ᖁᔭᓐᓇᒦᒃ.  
 
 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᐃᓄᒃ.  
 
ᐃᓄᒃ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ ᖁᔭᓐᓇᒦᒡᓗ ᑖᔅᓱᒥᖓ 
ᓇᓗᓇᐃᖅᓯᕙᓪᓕᕋᕕᑦ. ᐃᓐᓇᑦᑕᐅᖅ 
ᐅᓄᖅᑐᒻᒪᕆᐊᓗᓐᓂᖏᓛᖅ ᖃᐅᔨᒪᓐᖏᓐᓇᒪ.  
 
 
ᒪᓕᒐᓕᐅᕐᕕᐅᓪᓗ ᐃᓗᐊᓂ ᖃᐅᔨᒪᔪᔅᓴᐅᔪᑎᑦ 
ᐅᖃᖃᑦᑕᖅᓯᒪᒐᒪ ᐃᓄᐃᑦ ᖃᐅᔨᒪᔭᑐᖃᖓ 
ᒐᕙᒪᒋᔭᑦᑎᓐᓂᑦ ᐱᓐᖑᐊᕆᔭᐅᑐᐃᓐᓇᖅᑐᖅ ᑐᓴᕈᒥᓇᕐᒪᑦ 
ᐃᒪᐃᓕᖃᑦᑕᖅᓯᒪᔪᖓ. ᑎᑎᕋᖅᓯᒪᔭᐅᔪᖅ ᑐᓴᕈᒥᓇᕐᒪᑦ, 
ᐊᑐᖅᑕᐅᓇᓱᒋᓐᖏᑦᑎᐊᖃᑦᑕᕋᑦᑎᒍ ᐃᓛᑎᒍᑦ. ᐃᒻᒪᖃ 
ᑕᒻᒪᖅᑐᑕ.  
 
 
ᓲᕐᓗ ᑖᓐᓇ ᐅᖃᐅᓯᕆᖅᑲᐅᔭᐃᑦ ᐃᒃᑯᐊ ᐃᖅᑲᓇᐃᔭᖅᑏᑦ 
IQ Day, ᐃᓄᒃᑎᑐᑦ ᐃᓄᐃᑦ ᖃᐅᔨᒪᔭᖓᓐᓄᖅᑲᐃ 
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on part of what you said. You are given a 
day and then you make a report, “Today, 
we went fishing, I caught a fish and it 
was delicious.” Who gets the report and 
what use is it? Thank you, Mr. Chairman. 
 
Chairman: Thank you, Mr. Enook. Ms. 
Mike. 
 
Ms. Mike (interpretation): I don’t really 
know how to respond. Having an IQ day, 
for example, from what I remember, 
those who had written report had never 
been out on the land and outside the 
community. For example, Iqaluit, the 
land outside is very serene and calm and 
the land is different, and they had noticed 
that. We usually have elders on our trips 
who will tell stories. For example, we 
had taken someone to Illuluarjuk and 
they explained how people had lived over 
there.  
 
They hear things they wouldn’t normally 
hear and those are of benefit to our 
people. Some people do make fun of 
having a day for Inuit knowledge, but it 
does benefit others. They realize that it 
brings people together, to work together, 
and to get along with others and the 
weather. Even the elders believe that you 
need to get out of the house once in a 
while. This helps to bring the point home. 
I can respond that way.  
 
The reports made are in the newspaper or 
newsletter. The Tuttarviit do have a 
newsletter and the IQK committee does 
have a report through the culture and 
heritage department. I believe that is of 
benefit and that aspect.  
 
People say that Inuit traditional 
knowledge is being neglected. Inuit 
traditional knowledge needs to be 
respected and we’re working on that. 

ᐅᓪᓗᖃᖅᑎᑕᐅᓲᖑᒻᒪᑕ. ᑐᑭᓯᒋᐊᕈᒪᓪᓗᖓ 
ᐅᖃᐅᓯᕆᖃᐅᔭᕕᑦ ᐃᓚᖓᓂᑦ, ᐅᓪᓗᖃᖅᑎᑕᐅᓚᐅᖅᑎᒍ 
ᐅᓂᒃᑳᓕᐅᖃᑦᑕᕐᒪᑕ, “ᐅᓪᓗᒥ ᐃᖃᓪᓕᐊᕋᑦᑕ 
ᓵᑦᑑᔭᖅᑐᖓ, ᐃᖃᓗᒃᑲᒪ ᓵᑦᑑᔭᖅᑐᖓ 
ᒪᒪᖅᑐᐊᓘᖅᑲᐅᔪᖅ’ ᐅᓂᒃᑳᓕᐊᖓ ᑕᕝᕙ ᑭᐊ ᐱᒐᒥᐅᒃ 
ᖃᓄᕐᓗ ᐊᑑᑎᖃᖅᐸ? ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᐃᓄᒃ. ᒥᔅ 
ᒪᐃᒃ.  
 
 
ᒪᐃᒃ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᐃᓄᐃᑦ 
ᖃᐅᔨᒪᔭᑐᖃᖏᓐᓂᑦ ᐅᓪᓗᖃᖅᑎᑕᐅᓂᖅ ᓲᕐᓗ 
ᐆᑦᑑᑎᒋᒃᑲᓂᕐᓗᒍᖃᐃ ᑕᐃᒃᑯᐊ ᐃᖅᑲᐅᒪᔭᒃᑲ ᐃᓚᖏᑦ 
ᑎᑎᕋᖃᑦᑕᖅᑐᐃᑦ ᓅᓚᐅᖅᓯᒪᓐᖏᑦᑎᐊᒻᒪᕆᑦᑐᐃᑦ, 
ᐊᒻᒪᓗ ᓄᓇᓕᐅᑉ ᐊᓯᐊᓂᑦ ᓲᕐᓗ ᐃᖃᓗᓐᓂ ᓯᓚᑎᕗᑦ 
ᓴᐃᓕᓇᖅᑐᐊᓘᓂᖓᓂᑦ ᓄᓇᖓᓗ ᐊᔾᔨᒋᓐᖏᓐᓂᖓᓂᑦ 
ᐅᔾᔨᕈᓱᓚᐅᕐᓂᕐᒥᓂᒃ ᐊᒻᒪᓗ ᐃᓐᓇᕐᒥᑦ 
ᐃᓚᐅᔪᖃᕋᔪᓲᖑᒻᒪᑦ ᐅᓂᒃᑳᕐᓂᐊᖅᑐᒥ, ᓲᕐᓗ ᑖᕙᓂ 
ᐃᓪᓗᓗᐊᕐᔪᓐᓅᕈᔾᔨᓚᐅᖅᓯᒪᒐᑦᑕ ᖃᓄᕐᓗ ᑖᕙᓐᓇ 
ᓄᓇᒋᔭᐅᖃᑦᑕᓚᐅᖅᑳᕐᓂᑰᓐᓂᕐᒪᖔᖅ ᐅᓂᒃᑳᖅᑐᖃᔪᒻᒪᑦ.  
 
 
 
 
ᑐᓴᐅᒪᒐᔭᓐᖏᑕᖏᓐᓂᑦ ᑐᓴᒃᑲᓐᓂᖃᑦᑕᕐᖓᑕ. ᑕᐃᒃᑯᐊ 
ᐊᑑᑎᖃᖃᑦᑕᕐᒥᔪᐃᑦ. ᐃᓚᖏᓐᓄᑦ 
ᒥᑕᐅᑕᐅᒐᔪᓲᖑᒐᓗᐊᖅ ᐅᓪᓗᖃᕐᓂᖅ ᑭᓯᐊᓂ 
ᐱᕚᓪᓕᕈᑎᐅᓲᖑᒻᒥᔪᖅ ᑕᐃᒃᑯᓄᖓ, ᐊᓲᑯᐊ 
ᐃᒪᐃᓕᒍᑎᐅᒃᑲᓂᓲᖑᒻᒥᔪᖅ ᑲᑐᔾᔨᖃᑎᒌᑦᑎᐊᓲᖑᒻᒪᑕ, 
ᐃᑲᔪᖃᑎᒌᑦᑐᑎᑦ ᐃᓄᖃᑎᒌᑦᑎᐊᕐᓂᖅ, ᑐᓐᖓᓇᕐᓂᖅ 
ᑕᒪᒃᑯᐊᓕᒫᖅ. ᓯᓚᓗ ᐃᓐᓇᐃᑦᑕᐅᖅ ᐅᑉᐱᕈᓱᒻᒪᑕ 
ᓯᓚᕈᐃᔭᕆᐊᖃᕐᓂᕐᒥᑦ ᓯᓚᒦᑲᐃᓐᓇᕆᐊᖃᕐᓂᕐᒥᑦ. 
ᑕᒪᒃᑯᓂᖓ ᐃᑉᐱᒍᓱᓕᖅᐹᓪᓕᕈᑎᐅᓲᖑᓂᖓᓂᑦ ᑕᕝᕘᓇ 
ᑖᓐᓇ ᑭᐅᔾᔪᑎᒋᔪᓐᓇᑕᖅᑲᕋ.  
 
 
ᑕᐃᒃᑯᐊᓗ ᐅᓂᒃᑳᓕᐊᕆᔭᐅᕙᑦᑐᐃᑦ ᑐᓴᕋᔅᓴᓃᖃᑦᑕᕐᖓᑕ 
ᑐᑦᑕᕐᕕᒃᑯᑦ ᑐᓴᕋᔅᓴᖃᓲᖑᒻᒪᑕ ᐊᒻᒪᓗ ᐃᓄᐃᑦ 
ᖃᐅᔨᒪᔭᑐᖃᖏᑦ ᑐᓴᕋᔅᓴᖁᑎᖃᓲᖑᒻᒥᔪᐃᑦ, ᓴᖅᑭᑕᐅᓲᑦ 
ᐃᓕᖅᑯᓯᓕᕆᔨᒃᑯᓐᓂᑦ. ᐃᓕᖅᑯᓯᓕᕆᔨᒃᑰᓂᑦᑎᓐᓄ 
ᐃᓕᖅᑯᓯᖏᓐᓂᑦ ᐃᓄᐃᑦ ᓄᓇᕗᑦᒦᓐᓂᖏᓐᓄᑦ ᑕᕝᕘᓇ 
ᐊᑑᑎᖃᖅᑎᒋᔭᕋᓕ.  
 
 
ᐊᒻᒪ ᑕᐃᓐᓇ ᓯᕗᓪᓕᖅ ᐃᓄᐃᑦ ᖃᐅᔨᒪᔭᑐᖃᖏᑦ 
ᓱᖁᑎᒋᔭᐅᓐᖏᓗᐊᖃᑦᑕᕐᓂᖓ ᐃᒪᐃᓕᓃᑦ, 
ᓱᖁᑎᒋᔭᐅᒋᐊᖃᕐᓂᖓᓂᑦ, ᐃᑉᐱᒋᔭᐅᔫᒥᒋᐊᖃᕐᓂᖓᓂᑦ 
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People say that we’re going to stay in the 
north. The north’s laws, the Inuit old 
traditional laws with respect to good 
living for those to be taken into more 
respect and treated with more respects, 
and I am the director for that. 
 
Chairman: Mr. Enook. 
 
Mr. Enook (interpretation): Thank you. 
As I stated earlier, I don’t know a lot of 
things about Inuit Qaujimajatuqangit. 
You stated that IQ days are made fun of 
in some cases, and that’s what I thought. 
I have thought of it like that. I have made 
jokes about it. As a government, it’s 
something that’s very important because 
it’s something that you would like to see. 
It’s kind of paying lip service to IQ and 
sometimes we would like to ask some 
questions about this particular day. Thank 
you very much for explaining that to me.  
 
I would like to ask a question about the 
Inuit Qaujimajatuqangit Katimajiit. When 
Mr. Mikkungwak was asking questions, 
you indicated that the board meets three 
times a year and you try to go to different 
communities. With the agendas of the 
IQK, who puts it together? Does the 
board fix their own agenda or does the 
government do it for them? Thank you, 
Mr. Chairman.  
 
Chairman: Thank you, Mr. Enook. Ms. 
Mike.  
 
Ms. Mike (interpretation): Thank you, 
Mr. Chairman. Their terms end after 
three years. Usually at that time, we 
negotiate and figure out what we would 
like to see on the agenda. As I indicated 
earlier, we are going to be compiling 
Inuit societal values.  
 
Before every meeting, we usually set 

ᐱᓕᕆᐊᕆᔭᕗᑦ. 
ᐊᒻᒪᓗ ᐅᖃᖃᑦᑕᕐᖓᑕ ᐅᑭᐅᖅᑕᑐᒦᖏᓐᓇᓚᖓᒐᑦᑕ 
ᐅᑭᐅᖅᑕᖅᑑᑉ ᒪᓕᒐᐃᓐᓂᑦ, ᐃᓄᐃᑦ 
ᒪᓕᒐᕆᓚᐅᖅᑕᖏᓐᓂᑦ ᒪᓕᒐᕆᔭᕋᓗᐊᖏᓐᓂᑦ 
ᐃᓅᓯᖃᑦᑎᐊᓂᕐᒧᑦ ᑕᒪᒃᑯᐊ ᐃᑉᐱᒋᔭᐅᓕᒃᑲᓐᓂᖁᓪᓗᒋᑦ. 
ᐱᒻᒪᕆᐅᒋᔭᐅᒃᑲᓐᓂᖁᓪᓗᒋᑦ ᑐᑭᒧᐊᒃᑎᑦᑎᔨᐅᔪᖓ.  
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᒥᔅᑕ ᐃᓄᒃ.  
 
 
ᐃᓄᒃ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᑕᐃᒪ ᐅᖃᖅᑲᐅᒐᒪ 
ᐅᓄᖅᑐᐊᓗᓐᓂᑦ ᓇᓗᒐᒪ. ᐃᓚᖏᓐᓂᒡᒎᖅ ᑖᓐᓇ ᐃᓄᐃᑦ 
ᐅᓪᓗᖃᖅᑎᑕᐅᖃᑦᑕᕐᓂᖓ 
ᐱᓐᖑᐊᑐᐃᓐᓇᐅᓇᓱᒋᔭᐅᖃᑦᑕᕐᒪᑦ. ᐅᕙᖓᓕ ᑕᐃᒪᓕ 
ᐃᓱᒪᒋᖃᑦᑕᖅᓯᒪᓪᓚᑦᑖᕋᒃᑯ. ᑕᐃᒪᐃᓪᓚᑦᑖᕋᓱᒋᓪᓗᒋᓪᓗ 
ᐃᓚᖏᑦ. ᑭᓯᐊᓂ ᒐᕙᒪᑦᑎᓐᓂ ᐱᓪᓚᕆᐊᓘᑎᑕᐅᔪᖅ 
ᑐᓴᕈᒥᓇᕐᒪᑦ, ᑕᑯᔪᒥᓇᕐᒪᑦ ᐃᒪᓐᓇ ᐃᓱᒪᓇᖅᑰᔨᖃᑦᑕᕐᒪᑦ. 
ᐃᓚᖏᑦ ᐊᐱᕆᔪᒥᓇᖃᑦᑕᕐᒪᑕ, ᐄ, ᐊᓱ ᐊᓯᐊᓄᑦ 
ᑐᑭᓯᓇᖅᑎᐹᓪᓕᕋᕕᐅᒃ.  
 
 
 
 
 
ᑲᑎᒫᔨᑦ ᒥᒃᓵᓄᑦ ᐊᐱᕆᓚᐅᑲᒍᒪᓪᓗᖓ, ᑲᑎᒪᔨᐅᖃᑎᒐ 
ᒥᔅᑕ ᒥᑭᓐᖑᐊᖅ ᐊᐱᖅᓱᖅᑎᓪᓗᒍ ᐅᖃᖅᑲᐅᒐᕕᑦ 
ᐊᕐᕌᒍᒎᖅ ᐱᖓᓱᐃᖅᑎᖅᑐᒍ ᑲᑎᒪᖃᑦᑕᕐᒪᑕ ᑲᑎᒪᔨᖏᑦ, 
ᐊᒻᒪᓗ ᓄᓇᓕᖕᓄᐊᕋᓱᖃᑦᑕᖅᑐᓯᐅᖅᑰᖅᑐᖅ ᐃᓚᖓᓐᓂᑦ 
ᐊᓯᖏᓐᓄᑦ ᓄᓇᓕᖕᓄᑦ. ᑖᓐᓇ ᑲᑎᒪᔾᔪᑎᒃᓴᖓᑦ 
ᑲᑎᒪᔩᑦ, ᑭᐊ ᐋᖅᑭᒃᓱᖃᑦᑕᖅᐸᐅᒃ? ᑲᑎᒪᔩᑦ ᐅᕝᕙᓘᓐᓃᑦ 
ᒐᕙᒪᒃᑯᓐᓂᑦ ᐋᖅᑭᒃᓲᔭᐅᖃᑦᑕᖅᐸᑦ 
ᑲᑎᒪᔪᑎᒋᓂᐊᖅᑕᖏᓐᓂᒃ? ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᐃᓄᒃ. ᒥᔅ 
ᒪᐃᒃ.  
 
ᒪᐃᒃ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᐊᕐᕌᒍᓄᑦ ᐱᖓᓱᓄᑦ 
ᑲᑎᒪᔨᐅᓲᖑᒻᒪᑕ. ᑕᐃᒪ ᐱᒋᐊᓕᕋᑖᖅᑎᓪᓗᒋᑦ ᑖᒃᑯᓄᖓ 
ᐊᕐᕌᒍᓄᑦ ᐱᖓᓱᓄᑦ ᑭᓱᒥᑦ ᑐᕌᒐᖃᕈᒪᒻᒪᖔᑕ 
ᐋᔩᖃᑎᒋᓲᒃᑲ, ᓲᕐᓗ ᑕᐃᒫᒃ ᐅᖃᖃᑦᑕᖅᑲᐅᒐᒪ ᐃᓄᐃᑦ 
ᐃᓅᓯᓕᕆᔪᓯᖓᓂᑦ ᑲᑎᖅᓱᐃᓂᐊᕐᓂᑎᓐᓂᑦ ᐊᕐᕌᒍᓄᑦ 
ᐱᖓᓱᓄᑦ ᑖᓐᓇ ᐊᑕᐃᓐᓇᓲᖅ.  
 
 
ᑲᑎᒪᓂᐊᓕᕐᓂᑕᒫᑦ  
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aside a date to put our agenda together 
and usually inform the department heads 
as to when the elders are going to be 
having a meeting. At that time, I usually 
invite the department heads to submit 
agenda items if they would like to see 
them included. That’s the usual process 
that we go through. Yes, we do invite the 
other departments to make submissions. 
Thank you.  
 
Chairman: Mr. Enook. 
 
Mr. Enook (interpretation): Thank you, 
Mr. Chairman. This is probably going to 
be my last question, but I will be making 
other comments later on. Do I understand 
that IQK doesn’t draft their agenda and 
the agenda items are submitted by the 
various departments? Is that how I 
understand it? Thank you, Mr. Chairman. 
 
Chairman: Ms. Mike, if you wanted to 
clarify your previous response.  
 
Ms. Mike (interpretation): Thank you, 
Mr. Chairman. While they have the 
opportunity to draft their agenda items, 
we usually invite the department heads 
and ask them if they would like to have 
anything included. I usually make the 
invitation to all departments. The board 
can draft their agendas. Thank you. 
 
Chairman: Thank you, Ms. Mike. Mr. 
Keyootak. 
 
Mr. Keyootak (interpretation): Thank 
you, Mr. Chairman. I would first like to 
thank the witnesses. I am very pleased to 
hear about what IQK has been doing.  
 
I worked very hard to see the creation of 
Nunavut and this was one of the 
important issues that we wanted to 
include, the Inuit at that time, and I think 

ᑖᒃᑯᓇᖓᓪᓚᑦᑖᖅᑐᒥᑦ ᐅᓪᓗᖃᖃᑦᑕᖅᑐᐃᑦ ᑕᐃᒃᑯᓄᖓ 
ᐱᖓᓱᓄᑦ ᐅᓪᓗᓄ. ᑕᐃᒪ ᐊᖓᔪᖅᑲᑎᓐᓄᑦ 
ᑐᓴᖅᑎᑦᑎᓲᖑᔪᖓ ᐊᖓᔪᖅᑳᖏᑎᖏᓐᓄᑦ 
ᑐᓴᖅᑎᑦᑎᓂᐊᕐᖓᑦ ᐃᓐᓇᐃᑦ ᑲᑎᒪᓛᓕᕐᓂᖏᓐᓂᑦ, 
ᑕᐃᒃᑯᐊ ᐃᖅᑲᓇᐃᔭᕐᕕᐅᔪᐃᑦ ᑲᑎᒪᔾᔪᑎᔅᓴᖃᑐᐊᖅᑲᑕ 
ᑲᑎᒪᔾᔪᑎᔅᓴᓂᑦ ᓴᖅᑭᑎᕆᒍᓐᓇᓕᕐᒥᔪᑦ. ᑕᐃᒫᒃ 
ᐱᐅᓯᖃᓲᑦ. ᐃᖅᑲᓇᐃᔭᕐᕕᐅᔪᓂᑦ ᒐᕙᒪᒃᑯᓐᓂᑦ 
ᑲᑎᒪᔾᔪᑎᔅᓴᖅᑖᓯᓐᓈᓲᖑᔪᒍᑦ.  
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᒥᔅᑕ ᐃᓄᒃ.  
 
ᐃᓄᒃ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᐃᒻᒪᖃ 
ᑭᖑᓪᓕᖅᐹᕆᓚᐅᑲᓪᓗᒍ, ᑭᓯᐊᓂ ᐅᑎᕐᕕᒋᓂᐊᕐᒥᒍᕕᖓ, 
ᐊᓯᒐᑦᑕᐅᖅ ᐱᕕᖃᖁᓪᓗᒍ.  
ᑐᑭᓯᕗᖔ, ᑖᒃᑯᐊ ᑲᑎᒪᔩᑦ ᓇᖕᒥᓂᖅ 
ᑲᑎᒪᔾᔪᑎᒃᓴᓕᐅᖃᑦᑕᖏᑦᑐᑦ? ᒐᕙᒪᒃᑯᓐᓂᑦ 
ᑲᑎᒪᔾᔪᑎᒃᓴᓕᐅᖅᑕᐅᖃᑦᑕᖅᑐᑦ, ᑕᐃᒪᓐᓇ ᑐᑭᓯᕗᖔ? 
ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᒥᔅ ᒪᐃᒃ, 
ᑐᑭᓯᓇᖅᓯᑎᒋᐊᒃᑲᓐᓂᑲᐃᓐᓇᕈᒃ.  
 
ᒪᐃᒃ: ᑲᑎᒪᔾᔪᑎᔅᓴᓕᐅᖅᓯᓐᓈᕈᓐᓇᖅᑐᑦ, ᐱᕕᖃᖅᑐᑦ. 
ᑭᓯᐊᓂ ᒐᕙᒪᒃᑯᓃᙶᖅᑐᑦ ᑲᑎᒪᔾᔪᑎᔅᓴᖅᑖᐸᒻᒥᔪᒍᑦ 
ᑐᓴᖅᑎᑦᑎᒐᐃᒻᒪᑦ ᐊᖓᔪᖅᑳᕗᑦ ᐃᖅᑲᓇᐃᔭᕐᕕᐅᔪᓂᑦ 
‘ᐱᕕᖃᓕᕐᒥᔪᑎ ᑲᑎᒪᔾᔪᑎᔅᓴᖃᕈᔅᓯ ᐃᓐᓇᐃᑦ 
ᑐᑭᓯᕕᒋᒍᒪᒍᔅᓯᐅᒃ’ ᐃᒪᐃᓕᖓᔪᒥᒃ 
ᓇᓗᓇᐃᔭᕐᕕᒋᖃᑦᑕᖅᑐᑦ. ᑲᑎᒪᔩᑦ ᐃᓐᓇᕐᓃᙶᖅᑐᓂᑦ 
ᐃᓄᐃᑦ ᐃᓕᖅᑲᓯᖓᓐᓃᙶᖅᑐᒥᑦ ᖃᐅᔨᒪᔭᖏᓐᓂᑦ 
ᐃᓱᒪᖅᓱᖅᑎᐊᖏᓐᓇᖅᑐᐃᑦ ᑲᑎᒪᔾᔪᑎᔅᓴᖃᕈᒪᒍᑎᒃ, ᐊᒻᒪ 
ᑭᓱᓂ ᓇᒻᒥᓂᖅ ᐅᖃᕈᒪᔭᖏᓐᓂᑦ. ᓇᑯᕐᒦᒃ.  
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍ: ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᒪᐃᒃ. ᒥᔅᑕ 
ᕿᔪᒃᑖᖅ.  
 
ᕿᔪᒃᑖᖅ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᓯᕗᓪᓕᕐᒥ 
ᖁᔭᓐᓇᒦᕐᓗᖓ ᑖᒃᑯᐊ ᑕᒪᐅᓐᖓᖅᓯᒪᔪᑯᓘᒃ ᑖᔅᓱᒥ 
ᖁᔭᓐᓇᒦᑦᑎᐊᖅᑯᖓ ᑐᓴᖅᑎᑕᐅᒐᑦᑕ 
ᖃᓄᐃᓕᐅᖅᐸᓪᓕᐊᓂᖏᓐᓂᑦ.  
 
ᓯᕗᓪᓕᕐᒥ ᐅᖃᑐᐃᓐᓇᑲᐃᓐᓇᕐᓗᖑ ᐃᒃᓯᕙᐅᑖᖅ, ᑖᓐᓇ 
ᐊᒃᓱᕈᖃᑕᐅᓯᒪᓚᐅᖅᓯᒪᒐᒪ ᓄᓇᕗᑦ 
ᑲᔪᓯᑎᑕᐅᓇᓱᐊᖅᑎᓪᓗᒍ, ᓄᓇᑖᕋᓱᐊᖅᑎᓪᓗᑕ. ᑕᒪᓐᓇ 
ᐃᓚᒋᔭᐅᖃᑕᐅᓯᒪᒻᒪᑦ ᓄᓇᕗᑦᑖᕋᓱᐊᕐᓂᕐᒧᑦ ᐃᓄᐃᑦ 
ᑕᐃᔅᓱᒪᓂ ᐅᓇ ᐱᒋᐊᓐᖓᐅᑕᐅᖃᑕᐅᓯᒪᒻᒪᑦ.  
ᖃᐅᔨᒪᖅᑰᔨᒐᒃᑯ ᓄᓇᕗᑦᑖᕆᐊᖃᕐᓂᑎᓐᓂᑦ ᐃᓚᖓᓂᑦ 
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that was the beginning of the whole 
thing.  
 
I think one of the reasons why we wanted 
a Nunavut territory was because Inuit 
traditions and laws are not written. An 
Inuk might be taken to court, but at that 
time, traditional laws weren’t written and 
that’s why we wanted to create the 
Nunavut territory.  Now that we’re 
starting to write our traditional laws, we 
have IQK and I believe this entity was 
created or established by the Nunavut 
government.  
 
Some of the questions I wanted to ask 
have been asked already, but looking at 
the 34 recommendations that were 
submitted to the government, only one 
department replied and that was the 
Department of Health. It looks like we 
have a lot of work to do in the future.  
 
There are a lot of communities that we 
represent. Have you thought about 
creating positions in the communities that 
would work on Inuit Qaujimajatuqangit 
or have you considered creating positions 
in each of the three regions that would 
have the responsibility of implementing 
Inuit Qaujimajatuqangit? Thank you, Mr. 
Chairman. I hope my first question was 
clear.  
 
Chairman: Ms. Mike.  
 
Ms. Mike (interpretation): Thank you, 
Mr. Chairman. Are you asking if we 
would consider creating positions in the 
communities that would be responsible 
for IQ?  
 
We talked about this earlier. Someone 
suggested that there should be IQ 
positions in each of the communities and 
to create a department. We discussed this 

ᐱᒋᐊᕈᑕᐅᖃᑕᐅᓯᒪᖅᑰᕐᒪᑦ. ᐃᖅᑲᖅᑐᐃᕕᑎᒍᑦ ᐃᓄᐃᑦ 
ᐱᔪᓐᓇᐅᑎᖓ ᑎᑎᕋᖅᓯᒪᓐᖏᒻᒪᑦ, ᐅᕝᕙᓘᓐᓃᑦ 
ᒪᓕᒐᖅᑎᒍᑦ ᐃᓄᐃᑦ ᐱᔪᓐᓇᐅᑎᖓ 
ᑎᑎᕋᖅᓯᒪᓚᐅᖅᓯᒪᓐᖏᒻᒪᑦ. ᐃᓄᒃ 
ᐃᖅᑲᑐᖅᑕᐅᓇᓱᒃᑲᓗᐊᕈᓂ ᐊᕙᑎᓕᕆᓂᕐᒥᑦ, 
ᐆᒪᔪᓕᕆᓂᕐᒥᓘᓐᓃᑦ ᓱᕋᐃᒍᓂ 
ᐃᖅᑲᑐᖅᑕᐅᔪᑎᔅᓴᖃᓚᐅᖅᓯᒪᓐᖏᒻᒪᑦ, ᐃᓄᐃᑦ 
ᐱᔪᓐᓇᐅᑎᖓ ᑎᑎᕋᖅᑕᐅᓯᒪᓐᖏᓐᓂᖓᓄᑦ.  
ᐃᓄᐃᑦ ᐱᔪᓐᓇᐅᑎᖃᓐᖏᒻᒪᑕᒎᖅ ᑎᑎᕋᖅᓯᒪᔪᒥᒃ 
ᐃᖅᑲᖅᑐᐃᕕᒃ ᖃᓄᖅ ᓇᓗᓚᐅᖅᓯᒪᒻᒪᑕ 
ᖃᓄᐃᓕᐅᕐᓂᐊᕆᐊᔅᓴᖅ. ᑕᕝᕙ ᓄᓇᕗᑦᑖᕋᓱᐊᕈᑎᐅᑉ 
ᐃᓚᒋᓯᒪᒻᒪᒍ. ᑖᓐᓇ ᓯᕗᓪᓕᕐᒥ ᐅᖃᐅᓯᕆᑐᐃᓐᓇᖅᑲᕋ 
ᐃᒃᓯᕙᐅᑖᖅ. ᖁᔭᓐᓇᒦᒃ. ᖁᕕᐊᓪᓚᕆᑉᐳᖓᓕ ᑕᐃᒪ 
ᑕᐃᒪᐃᑦᑐᓂᑦ ᓴᖅᑮᓯᒪᔪᖃᓕᕐᖓᑦ ᓄᓇᕗᑦ ᐃᓗᐊᓂ 
ᐃᓄᐃᑦ ᖃᐅᔨᒪᔭᑐᖃᖏᓐᓂᑦ ᑲᑎᒪᔨᐅᔪᓂᑦ. ᑖᒃᑯᐊ 
ᑲᑎᒪᔨᓐᖑᖅᑎᑕᐅᓯᒪᖅᑰᕐᒪᑕ ᒐᕙᒪᒃᑯᓐᓂᑦ. ᐃᓄᐃᑦ 
ᖃᐅᔨᒪᔭᑐᖃᖏᓐᓄᑦ ᑲᑎᒪᔨᐅᓂᐊᓕᖅᑐᑦ.  
 
ᑕᐃᒪ ᐃᓚᖏᓐᓂᑦ ᐊᐱᖅᓲᑎᒋᓂᐊᖅᑲᐅᔭᕋᓗᐊᒃᑲ 
ᐊᐱᖅᓲᑕᐅᔭᕇᕋᑖᕋᓗᐊᕐᖓᑕ ᑭᓯᐊᓂ ᐅᓇ ᑕᑯᓪᓗᒍ, 
ᐃᒃᓯᕙᐅᑖᖅ ᐱᓕᕆᐊᖑᓯᒪᔪᑦ 34-ᖑᔪᒎᖅ 
ᑐᓂᔭᐅᓯᒪᒐᓗᐊᕐᖓᑕ ᒐᕙᒪᒃᑯᓐᓄᑦ, ᑖᓐᓇ 
ᐊᑕᐅᓯᑲᓪᓚᐃᒎᖅ ᑎᒥᐅᔪᑦ ᐋᓐᓂᐊᖃᕐᓇᓐᖏᑦᑐᓕᕆᔨᒃᑯᑦ 
ᑭᐅᓯᒪᔪᑐᐊᑦ. ᑕᐃᒪ ᑕᐃᒪᐃᑎᓪᓗᒍ ᑖᒃᑯᐊ 
ᐱᓕᕆᐊᔅᓴᐃᑦ ᓱᓕ ᐊᖏᔪᐊᓘᒻᒪᑕ ᓯᕗᓂᔅᓴᑎᓐᓂᑦ 
ᑖᒃᑯᐊ ᐱᓕᕆᔨᐅᔪᑦ ᐱᓕᕆᐊᔅᓴᓕᒻᒪᕆᐊᓘᒻᒪᑕ ᑎᒥᐅᔪᑦ. 
ᑖᒃᑯᐊ ᑕᑯᓪᓗᒋᑦ ᒐᕙᒪᒃᑯᑦ ᐱᓕᕆᕕᒋᔭᖏᑦ 
ᐊᕕᑦᑐᖅᓯᒪᔪᑦ.  
 
ᑕᐃᒪᓕ ᓄᓇᓕᓐᓂ, ᓄᓇᓖᑦ ᐊᒥᓲᒻᒪᑕ ᑖᒃᑯᐊ 
ᑭᒡᒐᑐᖅᑕᕗᑦ ᓄᓇᕗᑦᒥ. ᑖᒃᑯᐊᖃᐃ ᐃᓱᒪᖃᖅᓯᒪᓐᖏᓚᑦ 
ᓄᓇᓕᓐᓂ ᐱᓕᕆᔨᑖᒃᑲᓐᓂᕆᐊᖃᕈᒫᕐᓂᐊᕐᒪᖔᑕ 
ᐃᓄᐃᑦ ᖃᐅᔨᒪᔭᑐᖃᖏᓐᓂᑦ ᐱᓕᕆᔨᐅᒐᔭᖅᑐᓂᑦ 
ᓄᓇᓕᐅᑉ ᐃᓗᐊᓂ, ᐅᕝᕙᓘᓐᓃᑦ ᐊᕕᑦᑐᖅᓯᒪᔪᓂᑦ 
ᓄᓇᓕᓐᓂ ᐃᓄᐃᑦ ᖃᐅᔨᒪᔭᑐᖃᖏᓐᓂᑦ 
ᑲᒪᔨᐅᑲᓐᓂᕋᔭᖅᑐᓂᑦ ᐸᕐᓈᖃᖅᓯᒪᓐᖏᓚᑦ? ᖁᔭᓐᓇᒦᒃ, 
ᐃᒃᓯᕙᐅᑖᖅ. ᑖᓐᓇ ᐊᐱᖅᑯᓯᕆᔭᕋ ᑐᑭᓯᓇᕐᓂᕈᒪ 
ᓯᕗᓪᓕᕐᒥ.  
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᒥᔅ ᒪᐃᒃ.  
 
ᒪᐃᒃ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᓂᓪᓕᐊᓪᓗᐊᕋᑖᕐᖓᑦ 
ᐊᐃᕆᑎᓪᓗᒍ. ᐃᒫᒃ ᐊᐱᕆᕚ, ᓄᓇᓕᓐᓂ ᐊᑐᓂ ᐃᓄᐃᑦ 
ᖃᐅᔨᒪᔭᑐᖃᓕᕆᔨᑦᑕᖃᕆᐊᖃᖅᑳ, ᐃᒫᒃ ᐊᐱᕆᕖᑦ?  
 
ᑕᕝᕙᓂᑦᑕᐅᖅ ᐅᖃᐅᓯᐅᕋᑖᔪᒻᒥᔪᖅ ᓄᓇᓕᓐᓂᑦᑕᐅᒎᖅ 
ᐃᓄᐃᑦ ᖃᐅᔨᒪᔭᑐᖃᓕᕆᔨᑕᖃᓪᓗᐊᕋᓗᐊᕐᖓᑦ ᐊᑐᓂ 
ᓄᓇᓕᓐᓂ ᐃᓚᖏᑦ ᒐᕙᒪᒃᑯᓐᓄᑦ ᐊᓪᓚᕕᒃᑕᖃᐅᕐᖓᑦ 
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earlier on, but we haven’t set up who 
would be responsible for doing that. 
Thank you. 
 
Chairman: Thank you, Ms. Mike. Mr. 
Keyootak. 
 
Mr. Keyootak (interpretation): Thank 
you, Mr. Chairman. Thank you for that 
response. Inuit Qaujimajatuqangit is 
huge and it seems obvious that we should 
create positions in the communities.  
 
We do have offices or government liaison 
officers. It has been six years, but there 
was never a response. Probably because 
they don’t have enough resources, most 
of the government departments don’t 
respond to the recommendations. Is it 
because they have a shortage of staff or 
that they don’t know enough about IQ or 
they don’t have someone who is 
responsible for implementing those 
recommendations? Is it due to lack of 
resources that they don’t respond? Thank 
you, Mr. Chairman.  
 
Chairman: Ms. Mike. 
 
Ms. Mike (interpretation): Thank you, 
Mr. Chairman. We do have enough 
human resources now, but there is no 
policy within the government about 
implementing Inuit Qaujimajatuqangit. It 
is not a requirement to implement those 
recommendations.  
 
Chairman (interpretation): Mr. 
Keyootak, are you done? (interpretation 
ends) I would like to recognize the clock 
at this time and we will break for lunch, 
returning at 1:30. I’ll see everyone at 
1:30. (interpretation) Thank you. 
 
>>Committee recessed at 12:00 and 
resumed at 13:35 

ᑐᓐᖓᕕᐅᒐᔭᖅᑐᒥᑦ ᐃᓄᐃᑦ 
ᖃᐅᔨᒪᔭᑐᖃᓕᕆᔨᐅᒐᔭᖅᑐᒥᑦ 
ᐱᑕᖃᕆᐊᖃᕆᐊᖃᖅᑑᒐᓗᐊᒥᑦ ᐅᖃᐅᓯᖃᔪᒻᒥᔪᐃᑦᑕᐅᖅ 
ᑭᓇᒧᑦ ᑖᓐᓇ ᐊᐅᓚᔾᔭᒃᑕᐅᒋᐊᕋᔭᕐᒪᖔᖅ 
ᑐᑭᓯᒌᖅᓯᒪᓐᖏᑐᐃᓐᓇᖅᑐᖓ. ᓇᑯᕐᒦᒃ.  
 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᒪᐃᒃ. ᒥᔅᑕ 
ᕿᔪᒃᑖᖅ.  
 

ᕿᔪᒃᑖᖅ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ ᖁᔭᓐᓇᒦᓪᓗ 
ᑭᐅᑦᑎᐊᕐᖓᑦ ᑖᔅᓱᒥᖓ. ᑕᐃᒪᐃᓛᒃ ᑖᓐᓇ ᐃᓄᐃᑦ 
ᖃᐅᔨᒪᔭᑐᖃᖓ ᐃᓛᒃ ᐊᖏᔪᐊᓘᒻᒪᑦ ᑖᓐᓇ 
ᐱᓕᕆᐊᒃᓴᖅ, ᐱᓕᕆᔨᑕᖃᒃᑲᓐᓂᕆᐊᖃᖅᑑᔮᓪᓚᕆᒻᒪᑦ 
ᑕᒫᓂ ᓄᓇᓕᓐᓂ ᑖᒃᑯᓂᖓ ᐃᑲᔪᖅᑎᐅᓂᐊᖅᑐᓂᑦ 
ᑎᒥᐅᔪᓄᑦ.  
 

ᑕᐃᒃᑯᐊ ᐃᓱᒪᒋᓗᒋᑦ ᑎᑎᕋᕐᕕᐅᕙᑦᑑᒐᓗᐊᑦ 
ᐅᕝᕙᓘᓐᓃᑦ ᒐᕙᒪᒃᑯᑦ ᐱᓕᕆᔨᒋᔭᖏᑦ 
ᓴᖅᑭᑦᑎᓯᒪᓐᖏᒻᒪᑕᒎᖅ ᐅᕙᓂ ᐊᕐᕌᒍᓂ 6-
ᖑᖅᑰᖅᑐᓂᒃᑯᐊ ᑎᑎᕋᖅᓯᒪᔪᑦ. 
ᑎᑎᕋᖅᓯᒪᕕᐅᓯᒪᒐᓗᐊᕐᖓᑕ ᑖᒃᑯᓇᓂ ᐊᑯᓂᒻᒪᕆᒃ 
ᑭᐅᓚᐅᖅᓯᒪᓐᖏᒻᒪᑕ. ᑕᐃᒪᐃᓐᓂᖓᓄᑦ 
ᐱᓕᕆᔨᖃᑦᑎᐊᖏᓐᓂᕐᒨᔪᔅᓴᐅᒻᒪᑦ ᑕᐃᒃᑯᐊ 
ᑭᐅᖃᑦᑕᖏᒻᒪᑕ. ᐊᑕᐅᓯᑲᓪᓚ ᑖᒃᑯᐊ 
ᐋᓐᓂᐊᖃᕐᓇᓐᖏᑦᑐᓕᕆᔨᒃᑯᑦ ᑲᒪᓯᒪᔪᑑᓪᓗᑎ 
ᑖᒃᑯᓇᓐᖓ ᓴᖅᑭᑕᐅᖁᔭᐅᔪᓂᑦ. ᐃᒻᒪᖄ 
ᐱᓕᕆᔨᖃᑦᑎᐊᖏᓐᓂᖏᓐᓄᖅᑲᐃ ᓄᓇᓕᓐᓂ, 
ᐅᕝᕙᓘᓐᓃᑦ ᒐᕙᒪᒃᑯᑦ ᐱᓕᕆᔨᖃᑦᑎᐊᖏᓐᓂᖏᓐᓄᑦ 
ᑕᐃᒃᑯᐊ ᑭᐅᖃᑦᑕᓐᖏᓚᑦ ᑖᒃᑯᓇᓐᖓᑦ 
ᓴᖅᑭᑕᐅᖁᔭᐅᔫᖓᓗᐊᓂᑦ ᐃᓄᐃᑦ ᐱᖁᓯᓕᕆᔨᑐᖃᒃᑯ 
ᓲᕐᓗ ᖃᓄᐃᑦᑐᓂᑦ ᑕᑯᔪᒪᒐᓗᐊᖅᑎᓪᓗᒋᑦ ᑕᐃᒃᑯᐊ 
ᐱᓕᕆᔨᖃᑦᑎᐊᖏᓐᓂᒧᖅᑲᐃ ᑭᐅᔪᓐᓇᖃᑦᑕᓐᖏᓚᑦ? 
ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  
 

ᐃᒃᓯᕙᐅᑕᖅ: ᒥᔅ ᒪᐃᒃ.  
 

ᒪᐃᒃ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᒫᓐᓇ 
ᐱᓕᕆᔨᖃᑦᑎᐊᓕᖅᑐᒎᒐᓗᐊᖅ ᑭᓯᐊᓂ ᑕᐃᒪ 
ᒐᕙᒪᒃᑯᓐᓂᑦ ᒪᓕᒐᖅᑕᖃᓐᖏᓐᓂᖓᓄᑦ 
ᐱᔪᓐᓇᐅᑎᖃᕈᓐᓇᓂᕐᒥᓘᓐᓃᑦ ᓲᕐᓗ. ᑖᒃᑯᐊ ᐃᓄᐃᑦ 
ᖃᐅᔨᒪᔭᑐᖃᖏᓐᓂᑦ ᐃᓱᒪᒃᓴᓕᐅᕈᑕᐅᔪᐃᑦ 
ᐊᑐᓕᖅᑕᐅᖁᔭᐅᔪᐃᑦ 
ᐊᑐᓕᖅᑎᑦᑎᒋᐊᖃᓪᓚᑦᑖᖅᑐᓯᕈᑎᒥᑦ ᐱᑕᖃᕆᐊᓕᒃ. 
ᐋᖅᑭᒃᓯᒋᐊᖃᖅᑐᒍᑦ ᑕᐃᒪᐃᓕᖓᔪᒥᒃ.  
 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᒥᔅᑕ ᕿᔪᒃᑖᖅ. 
ᖁᓛᓄᐊᖅᐸᓪᓕᐊᓕᕐᒪᑦ ᓄᖅᑲᖓᓚᐅᑲᓐᓂᐊᖅᐳᒍᑦ 1:30 
ᐅᑎᕐᓂᐊᖅᐳᒍᑦ. ᖁᔭᓐᓇᒦᒃ.  
 

>>ᑲᑎᒪᔨᕋᓛᑦ ᓄᖅᑲᖓᑲᐃᓐᓇᖅᑐᑦ 12:00-ᒥ ᐊᒻᒪᓗ 
ᐱᒋᐊᒃᑲᓐᓂᖅᑐᑎᒃ 13:35-ᒥ 
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Chairman: Good afternoon, everybody. I 
apologize for the slightly late start.  
 
Just before we departed for lunch, Mr. 
Qattalik had mentioned to me over the 
lunch hour that he would like to respond 
to one of Mr. Enook’s questions earlier. 
Mr. Qattalik. 
 
Mr. Qattalik (interpretation): Thank 
you, Mr. Chairman. I believe it was Mr. 
Enook’s son who was talking about Inuit 
Qaujimajatuqangit and I wanted to make 
a response. It’s not really Inuit 
Qaujimajatuqangit, but in Igloolik, we 
had a society called Inullariit who were 
established. Usually, we had a bus in the 
summer and the elders would be taken 
out around the land to have a feast and to 
participate in activities to keep them from 
getting bored.  
 
When it gets warm outside and for those 
elders who want to, we would usually 
take them to a fishing lake where they 
would ice fish, have some gatherings and 
talk about Inuit Qaujimajatuqangit. They 
can’t do anything anymore because of the 
effects of old age. We’re going to keep 
doing that for the elders as long as we 
have the resources. We will keep it going. 
It’s not with the Inuit Qaujimajatuqangit 
Katimajiit, but it’s done as a society that 
was established in my community. We do 
that for the elders.  
 
We’re quite active in Igloolik and I do 
that. I organize the activities as long as I 
have help from other people. Usually, the 
Inullariit teach the young people about 
traditional life and activities, and so on 
and it’s not part of IQK, but I just wanted 
to mention that we do have a society that 
is very active in doing those sorts of 
things. Thank you for allowing me to 
comment on that.  

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᐅᓐᓄᓴᒃᑯᑦ. ᒪᒥᐊᓇᖅ 
ᑭᖑᕙᖅᑐᒍᓘᒐᒪ.  
 
 
ᒥᔅᑕ ᖃᑦᑕᓕᒃ ᖁᓛᓂ ᐅᖃᖅᑲᐅᒻᒪᑦ ᒥᔅᑕ ᐃᓅᑉ 
ᓂᓪᓕᐅᑎᒋᖅᑲᐅᔭᖓᓄᑦ ᑭᐅᔪᒪᓪᓗᓂ. ᒥᔅᑕ ᖃᑦᑕᓕᒃ.  
 
 
 
ᖃᑦᑕᓕᒃ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᑕᐃᓐᓇ 
ᐃᓅᖅᑰᖅᑎᖏᕐᓇ, ᐃᓛᒃ ᐃᓄᒻᒥᒃ ᐊᑖᑕᖃᖅᑐᕐᖓᐃ, 
ᐊᑖᑕᖃᓚᐅᖅᑐᖅ. ᐊᐱᖅᑯᑎᒋᖅᑲᐅᔭᖓ ᐃᓄᐃᑦ 
ᖃᐅᔨᒪᔭᑐᖃᖏᓐᓂᒃ ᐅᖃᐅᓯᖃᖅᑎᓪᓗᒍ 
ᓂᓪᓕᕈᑎᒃᓴᖃᕈᒪᖅᑲᐅᔪᖓ ᐃᓄᐃᑦ ᖃᐅᔨᒪᔭᑐᖃᖓᓄᑦ 
ᑐᕌᖓᓪᓚᕆᓐᖏᒃᑲᓗᐊᖅᑎᓪᓗᒍ ᓄᓇᑦᑎᓐᓂ ᐃᒡᓗᓕᒃᒥ 
ᐱᓕᕆᓲᖑᒐᑦᑕ ᑕᐃᒃᑯᐊ ᐃᓄᓪᓚᕆᐅᓚᐅᖅᓯᒪᔪᑦ 
ᑭᐅᖑᕚᑦ. ᐃᓛᒃ ᒫᓐᓇ ᑑᒃᑲᒃᑰᓕᖅᑐᑦ. ᐃᓐᓇᐃᑦ 
ᐊᐅᓪᓚᕈᑎᐊᕐᔪᒃᑕᐅᕙᑦᑐᑎᓪᓗ, ᕚᓯᖃᕋᑕᓗ ᐊᐅᔭᒃᑯᑦ 
ᕚᓯᒃᑯᑦ ᑕᐅᕙᓂ ᐱᓐᖑᐊᓗᒃᑎᑕᐅᓪᓗᑎᑦ 
ᓂᕆᑎᑕᐅᕈᓘᔭᖅᑐᑎᓪᓗ, ᐃᒪᓐᓇ 
ᑭᐱᓐᖑᐃᔭᖅᑎᕈᓘᔭᖅᑐᒋᑦ.  
 
 
ᐊᒻᒪ ᑕᒫᓂ ᓂᓪᓚᓱᒍᓐᓃᕌᖓᑦ ᐱᔪᒪᔪᑦ ᑕᐃᒃᑯᐊ 
ᐃᖃᓗᖃᖅᑐᒧᐊᖅᑐᑎᒍ ᐃᓛᒃ 
ᐃᖃᓗᖃᖅᑐᒧᐊᖅᑕᐅᓪᓗᑎ ᑕᐃᑲᓂ 
ᐃᖃᓗᓕᒐᓱᒃᑎᑕᐅᓪᓗᑎᓪᓗ ᑲᑎᒪᖃᑦᑖᕐᔪᒃᑐᑎᓪᓗ 
ᐃᓄᐃᑦ ᐊᑐᒐᕆᓚᐅᖅᑕᖏᓐᓂᑦ ᐅᖃᓪᓚᑲᑕᒃᑐᑎᑦ 
ᐃᒪᓐᓇ ᓇᓪᓕᓐᓇᖃᑦᑕᖅᑐᓂᒃᑯᐊ ᐃᓐᓇᐃᑦ ᑕᐃᒃᑯᐊ 
ᐊᔪᓕᖅᑐᐃᑦ ᐊᔪᓕᕆᔪᓕᖅᑐᐃᑦ ᓇᓪᓕᓐᓇᖃᑦᑕᖅᑐᐃᑦ 
ᐅᖃᓪᓚᓚᑦᑖᓕᕌᖓᒥᑦ ᓲᖃᐃᒻᒪ ᐊᑦᑐᖅᑕᐅᓯᒪᖃᑦᑕᕋᒥ.  
ᑕᒪᒃᑯᓂᖓ ᐊᒻᒪ ᐱᓕᕆᖃᑦᑕᕐᒥᔪᒍᑦ ᑕᒪᓐᓇ 
ᑲᔪᓯᑎᓐᓂᐊᖅᑕᕗᑦ ᐱᑕᖃᕌᖓ, ᐃᓛᒃ 
ᑕᐃᒪᐃᓕᐅᕈᑎᔅᓴᖃᕌᖓᑦᑕ ᑲᔪᓯᓂᐊᖅᑕᕗᑦ 
ᐅᑯᓄᖔᓐᖏᒃᑲᓗᐊᕐᓗᒍ ᐃᓄᐃᑦ ᖃᐅᔨᔭᒪᔭᖓ ᑕᒪᓐᓇ 
ᓄᖅᑲᐅᑎᔾᔮᓐᖏᑕᕗᑦ ᐱᓕᕆᐊᕇᓐᓇᓂᐊᖅᑕᕗᑦ, 
ᐅᑯᓂᖔᓪᓚᕆᓐᖏᒃᑲᓗᐊᖅᑎᓪᓗᒍ ᒫᓐᓇ 
ᑲᑎᒪᕕᒋᔭᑦᑎᓐᓂ.  
 
ᑕᒪᓐᓇ ᓄᓇᑦᑎᓐᓂ ᐃᒡᓗᓕᒃᒥ ᐅᕙᖓ 
ᐱᓕᕆᐊᕆᓇᓱᒐᓛᕈᓐᓇᕋᒃᑯ ᐃᑲᔪᖅᑕᐅᑐᐊᕈᒪ 
ᐱᐅᔪᓐᓇᐅᑎᖃᑐᐊᕈᑦᑕᓗ, ᒪᒃᑯᑦᑐᓂᓪᓗ ᐊᒻᒪᓗ 
ᐃᓕᓐᓂᐊᖅᑎᑦᑎᖃᑦᑕᖅᑐᑎ ᑕᒪᒃᑯᓂᖓ ᑕᕝᕙ ᐃᓄᐃᑦ 
ᓲᕐᓗ ᖃᐅᔨᒪᔭᑐᖃᕆᓚᐅᖅᑕᖏᓐᓂᑦ ᑕᒪᒃᑯᓂᖓ 
ᐱᓕᕆᒃᑲᓐᓂᖃᑦᑕᖅᑐᒍᑦ, ᐅᑯᓇᓃᓐᖏᑦᑑᒐᓗᐊᖅ 
ᐅᑯᓇᓂ ᑕᒪᓐᓇ ᐅᖃᐅᓯᕆᒃᑲᓐᓂᕈᒪᓪᓗᒍ. ᒫᓐᓇᒧᑦ ᑕᕝᕙ 
ᑕᐃᒪᐃᓕᖓᕗᖅ, ᒫᓐᓇ ᖁᔭᓐᓇᒦᒃ ᐅᖃᐅᓯᕆᒐᒃᑯ.  
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Chairman: Thank you, Mr. Qattalik. I 
currently don’t have any names on my 
list. Now I do. Mr. Joanasie. 
 
Mr. Joanasie (interpretation): Thank 
you, Mr. Chairman. Regarding the Inuit 
Qaujimajatuqangit Katimajiit and their 
structure and how many times they meet 
in a year and their terms of reference, it 
states here that the Ministers or the 
department heads can have meetings with 
IQK any time over the year. The 
Ministers and their officials, as well as 
our Premier, Mr. Taptuna, and with this 
current government, have you ever had a 
meeting with the officials and/or the 
Ministers? Thank you, Mr. Chairman.  
 
Chairman: Thank you, Mr. Joanasie. 
Ms. Mike. 
 
Ms. Mike (interpretation): Thank you, 
Mr. Chairman. Regarding your question, 
with the Sivumut Abluqta Mandate, IQK 
has never had a meeting with the 
Ministers or their officials.  
 
Chairman: Mr. Joanasie. 
 
Mr. Joanasie (interpretation): Thank 
you. When your board is having a 
meeting, do you invite the Premier or the 
Ministers or their officials in order to 
lobby them to get your activities and/or 
to keep them advised of what types of 
activities IQK has participated in? In 
your next report, we would like to see the 
IQK having had a meeting with the 
Ministers. IQK was created in 2003. We 
had a vision where Inuit 
Qaujimajatuqangit would be 
implemented into the Nunavut 
government and we still want to see that 
today.  
 
The Ministers, the Premier, and the 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᖃᑦᑕᓕᒃ. 
ᐊᑎᖁᑎᖃᕈᓐᓃᕋᒪ ᒫᓐᓇ, ᐊᑎᖃᓕᑳᓪᓚᑉᐳᖅ, ᒥᔅᑕ 
ᔪᐊᓇᓯ.  
 
ᔪᐊᓇᓯ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᐅᑯᐊ ᐃᓄᐃᑦ 
ᖃᐅᔨᒪᔭᑐᖃᖏᑦᑕ ᑲᑎᒪᔨᖏᑦ ᑐᓐᖓᕕᖏᑦ, ᐃᓛᒃ 
ᖃᓄᖅ ᓴᓇᒪᓂᖏᓐᓂᑦ ᐅᖃᐅᓯᖃᖅᑎᓪᓗᒋᑦ 
ᑲᑎᒪᓂᕆᕙᑦᑕᖏᓐᓂᓪᓗ, ᐱᔾᔪᑎᒋᔭᖏᓐᓂᓪᓗ Terms 
of reference-ᖑᓂᕋᖅᑕᐅᔪᑦ ᑖᒃᑯᐊ ᐅᖃᖅᓯᒪᒻᒪᑕ, 
ᒥᓂᔅᑕᑎᒎᖅ ᐅᕝᕙᓘᓐᓃᑦ ᓯᕗᓕᖅᑎ 
ᑲᑎᒪᖃᑎᖃᕈᓐᓇᕋᔭᕆᐊᖏᓐᓂ ᐃᓄᐃᑦ 
ᖃᐅᔨᒪᔭᑐᖃᖏᑦᑕ ᑲᑎᒪᔨᖏᓐᓂᑦ ᖃᖓᑐᐃᓐᓇᑦᑎᐊᖅ.  
ᑖᒃᑯᐊ ᐃᓛᒃ ᒪᕐᕉᓐᓄᖃᐃ ᐊᕐᕌᒎᓐᓄ ᒥᓂᔅᑕᐃᑦ 
ᓯᕗᓕᖅᑎᒋᔭᕗᓪᓗ ᑕᑉᑑᓇ, ᑕᕝᕙᓂ ᐃᒃᓯᕚᓕᖅᑎᓪᓗᒋᑦ 
ᑲᑎᒪᖃᑎᒋᓚᐅᖅᓯᒪᓕᖅᑭᓯᐅᒃ? ᐃᓄᐃᑦ 
ᖃᐅᔨᒪᔭᑐᖃᖏᑦ ᑲᑎᒪᔩᑦ ᒥᓂᔅᑕᓂᑦ 
ᑲᑎᖃᑎᖃᖃᑦᑕᖅᓯᒪᕙ? ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᔪᐊᓇᓯ. ᒥᔅ 
ᒪᐃᒃ.  
 
ᒪᐃᒃ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᐊᐱᖅᑯᑎᒋᔭᖓ 
ᑖᒃᑯᐊᖑᓕᖅᑎᓪᓗᒋᑦ, ᓯᕗᒧᑦ ᐊᑉᓗᖅᑕ ᑖᒃᑯᓇᓐᖓᑦ 
ᐃᓄᐃᑦ ᖃᐅᔨᒪᔭᑐᖃᖏᑦ ᑲᑎᒪᔨᓂᑦ 
ᑲᑎᖃᑎᖃᓚᐅᖅᓯᒪᓐᖏᑦᑐᑦ.  
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᒥᔅᑕ ᔪᐊᓇᓯ.  
 
ᔪᐊᓇᓯ: ᖁᔭᓐᓇᒦᒃ. ᐃᓛᖃᐃ ᑲᑎᒪᓂᐊᓕᕈᔅᓯ 
ᖃᐃᖅᑯᔨᓯᒪᒍᓐᓇᓛᕈᔅᓯ ᒥᓂᔅᑕᒥᑦ ᓇᓪᓕᐊᓐᓂᑐᐃᓐᓇᖅ 
ᑕᐃᒃᑯᐊ ᓯᕗᒧᐊᑦᑎᒐᓱᐊᖅᑕᓯ ᐃᓄᐃᑦ ᖃᐅᔨᒪᔭᑐᖃᖏᑦ 
ᒥᔅᓵᓄᑦ ᑐᓴᖅᑎᒋᐊᕈᓐᓇᓛᕋᔅᓯᐅᒃ. ᐅᕙᒍᑦᑕᐅᖅ 
ᐃᑲᔪᖅᑐᐃᒍᓐᓇᕋᔭᕋᑦᑕ ᓲᕐᓗ ᐅᓇ ᒥᓂᔅᑕ 
ᑲᑎᖃᑎᒋᓯᒪᓕᖅᑕᕗᑦ, ᐅᓇ ᐱᔾᔪᑎᒋᑦᓱᒍ. ᑕᐃᒫᒃ 
ᑕᑯᒍᒥᓇᕋᔭᕋᓗᐊᕐᒪᑦ, ᐊᒻᒪ ᐃᓛᒃ ᑕᐃᔅᓱᒪᓂᖏᓛᒃ 
2003-ᒥ ᓴᖅᑭᓚᐅᖅᓯᒪᑎᓪᓗᒍ ᑖᓐᓇ ᑲᑎᒪᔨ ᐃᓄᐃᑦ 
ᖃᐅᔨᒪᔭᑐᖃᖏᓐᓄᑦ ᑕᒪᓐᓇ ᓲᕐᓗ ᒐᕙᒪᒃᑯᓐᓄᑦ, ᐃᓛᒃ 
ᒐᕙᒪᒃᑯᑦ ᐊᐅᓚᑕᖏᑦ ᐃᓄᓐᓄᑦ ᑐᕌᖓᒋᐊᔫᒥᖁᓪᓗᒋᑦ 
ᐃᓱᒪᓇᓚᐅᖅᓯᒪᒐᓗᐊᕐᒪᑦ, ᐊᒻᒪᓗ ᓱᓕ 
ᐅᖃᐅᓯᕆᔭᐅᖃᑦᑕᖅᓯᒪᓕᕐᒪᑦ, ᑕᒪᓐᓇ ᓱᓕ 
ᓂᕆᐅᒋᔭᐅᖃᑦᑕᕐᓂᖓᓂᑦ ᐅᕝᕙᓗ ᐃᒪᖅᑳ ᓴᖅᑭᓛᖅᑐᖅ.  
 
 
 
 
ᐃᓛᖃᐃ ᑖᒃᑯᐊ ᒥᓂᔅᑕᐃᑦ ᓯᕗᓕᖅᑏᓪᓗ 
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officials should have a meeting with IQK 
at least once. I would like to see the two 
have a meeting at least once. Is that one 
of your visions? Thank you, Mr. 
Chairman.  
 
Chairman: Thank you, Mr. Joanasie. 
Ms. Mike, did you want to respond to 
that or Mr. Qattalik? Ms. Mike. 
 
Ms. Mike (interpretation): Thank you, 
Mr. Chairman. Yes, we do want to have a 
meeting with the Ministers and their 
officials. I think we’re just waiting for 
each other to extend an invitation. Ever 
since I became a director, there have been 
several meetings with Ministers in the 
past and we would like to do it again. We 
would extend invitations and we would 
be very pleased if one or more of the 
Ministers would accept our invitations. 
Thank you. 
 
Chairman: Thank you, Ms. Mike. Mr. 
Joanasie. 
 
Mr. Joanasie (interpretation): Thank 
you. The IQK members are usually 
elders. It was the intention that IQK 
would give advice to the government 
departments on Inuit Qaujimajatuqangit 
issues. With that mandate, we would like 
to see a close working relationship 
between your organization and the 
government officials. IQK should be 
given more power and authority so that 
their advice or recommendations would 
be implemented by the Ministers. You 
could possibly make those types of 
arrangements through the Minister of 
Culture and Heritage. It’s more of a 
comment than a question.  
 
Chairman: Thank you, Mr. Joanasie. I 
think that’s a role that we, as legislators, 
can play a very heavy role in that 

ᐊᑕᐅᓯᐊᕐᓘᓐᓃᖃᐃ ᑲᑎᖃᑎᒋᖃᑦᑕᕈᓐᓇᕈᔅᓯᐅᒃ, 
ᑕᐅᑐᓐᖑᐊᕋᓱᐊᖅᑐᖓᓕ ᑕᐃᒪᐃᓕᖓᒍᓐᓇᕐᒪᖔᖅ. 
ᑕᐃᒫᖃᐃ ᑕᐃᒫᑦᑕᐅᖅ ᐱᒍᒪᒐᔭᖅᑭᓯ? ᖁᔭᓐᓇᒦᒃ, 
ᐃᒃᓯᕙᐅᑖᖅ.  
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᔪᐊᓇᓯ. ᒥᔅ 
ᒪᐃᒃ ᑭᐅᔪᒪᕖᑦ, ᐅᕝᕙᓘᓐᓃᑦ ᒥᔅᑕ ᖃᑦᑕᓕᒃ?  
 
 
 
ᒪᐃᒃ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᑕᐃᒫᒃ 
ᑕᐃᒪᐃᓚᐅᖅᓯᒪᓛᕈᒪᔪᒎᒐᓗᐊᖅ. 
ᖃᐃᖁᔭᐅᓯᓯᓐᓈᑐᐃᓐᓇᖅᐸᓪᓚᐃᔪᒍᑦ. 
ᑐᑭᒧᐊᒃᑎᑦᑎᔨᐅᓕᖅᑎᓪᓗᖓ ᑕᐃᒪᓐᖓᑦ ᒥᓂᔅᑕᓂᑦ 
ᑲᑎᒪᖃᑎᖃᖅᓯᒪᔫᒐᓗᐊᖅ ᐃᓄᐃᑦ ᖃᐅᔨᒪᔭᑐᖃᖏᓐᓂᑦ 
ᑲᑎᒪᔨᖏᓐᓂᑦ ᓯᕗᕐᖓᒍᑦ ᐱᒋᐊᓕᕋᑖᖅᑎᓪᓗᒋᑦ. 
ᑕᐃᒪᐃᒍᓐᓇᓂᐊᖅᑐᒍᑦ ᐱᕕᖃᖅᑎᑦᑎᒍᓐᓇᖅᑐᒍ ᐊᒻᒪᓗ 
ᖁᕕᐊᒋᓗᐊᒻᒪᕆᒃᑲᔭᖅᑕᕗᑦ ᖃᐃᔪᖃᖅᑲᑦ. ᓇᑯᕐᒦᒃ.  
 
 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᒪᐃᒃ. ᒥᔅᑕ 
ᔪᐊᓇᓯ.  
 
ᔪᐊᓇᓯ: ᖁᔭᓐᓇᒦᒃ. ᐃᓛᖃᐃ ᑖᒃᑯᐊ 
ᐃᓐᓇᒻᒪᕆᐅᖃᑦᑕᕐᒪᑕ ᑲᑎᒪᔨᐅᕙᑦᑐᑦ ᐊᒻᒪ ᓲᕐᓗ 
ᐅᖃᐅᔨᔨᐅᖃᑦᑕᕋᔭᖅᑑᔭᓚᐅᖅᓯᒪᓪᓗᑎ ᒐᕙᒪᒃᑯᓐᓂᑦ, 
ᐃᒫᒃ ᐃᒪᐃᓕᐅᕈᓐᓇᖅᑐᓯ ᐃᓄᐃᑦ ᖃᐅᔨᒪᔭᑐᖃᖓ 
ᒪᓕᓐᓂᖅᓴᕆᓂᐊᕋᔅᓯᐅᒃ, ᑕᐃᒫᒃ ᐱᓕᕆᖃᑎᒌᔫᒥᔪᓂᒃ 
ᐃᓱᒪᔅᓴᖅᓯᐅᕈᑎᑐᐃᓐᓇᕐᓕ ᑖᓐᓇ. ᐃᓛᖃᐃ ᓲᕐᓗ 
ᓴᓐᖏᓂᖅᑖᑲᓐᓂᕆᐊᖃᖅᑑᔮᕐᓂᖓᓂᑦᑕᐅᖅ ᑖᒃᑯᐊ 
ᑲᑎᒪᔩᑦ. ᑐᓴᖅᑕᐅᓂᖅᓴᐅᒍᓐᓇᕐᓂᐊᕐᒪᑕ ᒥᓂᔅᑕᓄᑦ 
ᓲᕐᓗ, ᐃᓕᖅᑯᓯᓕᕆᔨᒃᑯᖅᑲᐃ ᒥᓂᔅᑕᖓᑦ 
ᐊᖅᑯᑎᒋᔭᐅᖃᑦᑕᕐᓗᓂ, ᑐᑦᑕᕐᕕᐅᖃᑦᑕᕐᓗᓂ. 
ᐊᐱᖅᑯᑎᐅᓗᐊᓐᖏᑦᑐᖅ ᑭᓯᐊᓂ ᐅᖃᐅᓯᔅᓴᑐᐃᓐᓇᖅ 
ᑖᓐᓇ.  
 
 
 
 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᔪᐊᓇᓯ. 
ᐅᕙᒍᑦᑕᐅᖅ ᒪᓕᒐᓕᐅᖅᑎᐅᓪᓗᑕ ᑕᐃᒃᑯᓂᖓ 
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mandate as well. I’m not sure if either of 
the witnesses would like to respond to 
that comment. The next name on my list, 
Mr. Enook. 
 
Mr. Enook (interpretation): Thank you, 
Mr. Chairman. Good afternoon. Mr. 
Chairman, I would like to make reference 
to the budget. The Department of Culture 
and Heritage’s operations and 
maintenance budget for the 2014-15 
fiscal year included $1,157,000 for the 
Inuit Qaujimajatuqangit Division, which 
provides administrative support to the 
Inuit Qaujimajatuqangit Katimajiit. Can 
you indicate how much funding was 
allocated to the Inuit Qaujimajatuqangit 
Katimajiit for the 2014-15 fiscal year? I 
hope that was clear. Thank you, Mr. 
Chairman. 
 
Chairman: Ms. Mike, I believe that’s 
directed to you. 
 
Ms. Mike (interpretation): At the 
beginning, we also indicated that for the 
Department of Culture and Heritage’s 
operations and maintenance, our budget 
is included there. Because of that and 
because they’re combined into one, I 
can’t say exactly how much is set aside 
for IQK.  
 
Chairman: Thank you, Ms. Mike. It 
might be a question we can ask the 
Minister. Mr. Enook. 
 
Mr. Enook (interpretation): While we’re 
on the subject of the budget, let me ask 
this question. Every department has never 
said that they have enough money. 
Nobody is ever happy with the amount 
they receive. Has IQK ever indicated or 
have they ever asked the department 
responsible for more funding so that they 
can conduct specific activities or have 

ᒥᓂᔅᑕᕆᔭᐅᔪᓂᒃ ᑎᓕᐅᕆᑲᑕᒍᓐᓇᕐᒥᔪᒍᑦ 
ᑲᑎᒪᖃᑎᒋᔭᐅᖃᑦᑕᖁᓗᓯ. ᑕᐃᒃᑯᐊᓘᓐᓃᑦ 
ᖃᐃᖁᔭᐅᓯᒪᔪᖅᑲᐃ ᓂᓪᓕᐅᑎᖃᕈᒪᕗᑦ ᑕᒪᑐᒪ ᒥᔅᓵᓄᑦ? 
ᐊᑎᖁᑎᓐᓂᒃ, ᒥᔅᑕ ᐃᓄᒃ.  
 
ᐃᓄᒃ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᐅᓐᓄᓴᒃᑯᑦ. 
ᐃᒃᓯᕙᐅᑖᖅ, ᑮᓇᐅᔭᖃᖅᑎᑕᐅᓂᖏᓐᓂᑦ ᑖᒃᑯᐊ 
ᑐᑭᓯᒋᐊᓚᐅᕐᓚᖓ. ᑕᐃᒃᑯᐊ 
ᐃᓕᖅᑯᓯᓕᕆᔨᒃᑯᑦ/ᐃᑦᑕᕐᓂᓴᓕᕆᔨᒃᑯᓪᓗ 
ᑮᓇᐅᔭᖅᑑᑎᔅᓴᖏᑦ ᓴᖅᑭᑕᐅᓚᐅᕐᒪᑕ 2014-15 
ᑮᓇᐅᔭᖅᑑᑎᐊ ᐊᕐᕌᒍᐊᓂ, ᐃᓚᖃᖅᑐᑎᒃ $1.157,000, 
ᐃᑲᔫᑕᐅᓂᐊᖅᑐᕉᖅ ᑖᓐᓇ ᐃᓄᐃᑦ ᖃᐅᔨᒪᔭᑐᖃᖏᓐᓂᒃ 
ᐱᓕᕆᓂᕐᒧᑦ ᑲᑎᒪᔩᑦ. ᑕᕝᕙᓂᓕ ᑖᔅᓱᒪ ᐃᓗᐊᓂ 
ᑕᕝᕙᓂ ᐊᕐᕌᒍᐊᓂ 2014-15 ᐃᓄᐃᑦ ᖃᐅᔨᒪᔭᑐᖃᖏᑦ 
ᑲᑎᒪᔩᒻᒪᕇ ᓇᒻᒥᓂᖅ ᖃᑦᑎᓂᑦ ᑮᓇᐅᔭᓂᒃ 
ᑐᓂᔭᐅᓚᐅᖅᐸᑦ? ᑐᑭᓯᓇᕐᓂᕈᒪ. ᖁᔭᓐᓇᒦᒃ, 
ᐃᒃᓯᕙᐅᑖᖅ.  
 
 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᒥᔅ ᒪᐃᒃ, ᑭᐅᒍᕕᖅᑲᐃ 
ᐃᓕᓐᓄᑦ ᑐᕌᖓᓂᖅᓴᐅᖅᑰᕐᒪᑦ.  
 
ᒪᐃᒃ: ᑖᒃᑯᐊ ᑕᐃᒫᒃ ᐱᒋᐊᓐᖓᕐᓂᖓᓂᑦ 
ᐅᖃᖅᑲᐅᒐᑦᑕᑦᑕᐅᖅ ᐃᓕᖅᑯᓯᓕᕆᔨᑯᑦ 
ᑮᓇᐅᔭᓕᕆᔨᖏᓐᓄᑦ, ᑮᓇᐅᔭᖅᑐᕈᑎᖏᓐᓄᑦ 
ᐃᓚᓕᐅᑎᓯᒪᖃᑦᑕᕐᖓᑕ ᑲᑎᓯᒪᓪᓗᑎᒃ 
ᐃᓛᒃᑰᑎᖅᓯᒪᔪᑯᓗᒋᓪᓚᑦᑖᕐᓇᒍ ᑕᐃᒪᐃᓕᖓᓂᖓᓄᑦ 
ᐃᒫᒃ ᖃᑦᑎᑦ ᐃᓚᓕᐅᑎᓯᒪᖃᑦᑕᕐᓂᖓᓄᑦ, ᐃᒪᓐᓇᓂᑦ 
ᑐᓂᔭᐅᖃᑦᑕᖅᑐᕈᓐᓇᓐᖏᑕᕋ.  
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᒪᐃᒃ. 
ᑖᓐᓇᖃᐃ ᒥᓂᔅᑕᕆᔭᐅᔪᒧᑦ ᐊᐱᖅᑯᑎᒋᔪᓐᓇᖅᐸᕗᑦ. ᒥᔅᑕ 
ᐃᓄᒃ.  
 
 
 
ᐃᓄᒃ: ᐊᒻᒪᓗ ᑮᓇᐅᔭᓕᕆᓂᕐᓂ ᐊᐱᖅᑯᑎᒋᓚᐅᕐᓚᒍ 
ᐃᓛᒃ, ᑕᒪᒃᑯᐊ ᐱᓕᕆᕝᕕᓕᒫᑦ ᐊᑕᐅᓯᕐᒥᓪᓘᓐᓃᑦ 
ᐅᖃᖅᑐᖃᓚᐅᖅᓯᒪᓐᖏᒻᒪᑕ ᑮᓇᐅᔭᖁᑎᖏᒡᒎᖅ 
ᓈᒻᒪᒃᑐᑦ, ᓈᒻᒪᒃᓴᖅᑐᖃᓚᐅᖅᓯᓚᓐᖏᒻᒪᑦ 
ᑮᓇᐅᔭᑭᒃᓴᐃᓐᓇᐅᔭᕐᒪᑕ. ᑲᑎᒪᔩᑦ 
ᐅᖃᒪᔭᓚᐅᖅᓯᒪᓐᖏᓛᑦ ᐅᕝᕙᓘᓐᓃᑦ 
ᐅᖃᖃᑎᒌᓚᐅᖅᓯᒪᓐᖏᓛᑦ  
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they ever asked for more funds for 
additional activities? Thank you, Mr. 
Chairman. 
 
Chairman: Thank you, Mr. Enook. Ms. 
Mike. 
 
Ms. Mike (interpretation): Thank you, 
Mr. Chairman. There’s money set aside 
for travel, airlines, and activities. We 
never go over our budget and we’re not 
told… . There’s usually enough money 
set aside for board travel, but we do say 
that it would be better if we could do 
more activities or do more. We have 
made that indication and that was at the 
last board meeting. They would like to do 
additional activities.  
 
Chairman: Thank you, Ms. Mike. Mr. 
Enook. 
 
Mr. Enook (interpretation): Thank you, 
Mr. Chairman. Going to another topic, I 
would like more clarification on your 
summary report. According to its 2013-
15 summary report, the current Inuit 
Qaujimajatuqangit Katimajiit has met on 
two occasions to discuss a number of 
issues related to the integration of Inuit 
Qaujimajatuqangit into government 
operations. In your view, what are the 
main challenges that the government is 
currently facing in integrating Inuit 
Qaujimajatuqangit into its services, 
initiatives, and operations? What are the 
main challenges of this government? If 
you can respond to that, please.  
 
Ms. Mike, I know that you have to be 
very careful of the wording that you’re 
going to be using. Thank you, Mr. 
Chairman. 
 
Chairman: Thank you, Mr. Enook. I’m 
sure Ms. Mike will be very careful with 

ᑮᓇᐅᔭᖃᖅᑎᑕᐅᒃᑲᓐᓂᕈᑦᑕ 
ᐃᒪᐃᓕᐅᑲᓐᓂᕈᓐᓇᕋᔭᕋᓗᐊᖅᑐᒍᑦ, ᐃᒪᐃᓕᖓᕐᓚᑦᑐᒥᑦ 
ᑭᓱᒥᒡᓘᓐᓃᑦ ᐱᓕᕆᒃᑲᓐᓂᕋᔭᕋᓗᐊᖅᑐᒍᑦ, 
ᐃᒪᐃᓕᐅᓯᒪᔪᓂᑦ ᐅᖃᐅᓯᖃᓪᓚᓚᐅᖅᓯᒪᓐᖏᓛᑦ? 
ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᐃᓄᒃ. ᒥᔅ 
ᒪᐃᒃ.  
 
ᒪᐃᒃ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᑲᑎᒪᔭᖅᑐᕈᑎᖏᓐᓄᑦ, 
ᖃᖓᑦᑕᐅᑎᔅᓴᓄᓪᓗ ᖃᓄᓕᒫᖅ 
ᐊᐅᓚᔪᑎᒋᓂᐊᖅᑕᖏᓐᓄᑦ ᓈᒻᒪᓈᖅᓯᒪᐃᓐᓇᓲᖑᒻᒪᑕ, 
ᐅᓇ ᑎᑭᒃᑯᕕᐅᒃ ᐃᒪᐃᓕᔭᐅᕙᓐᖏᓇᑦᑕ ᑖᒃᑯᓄᖓ 
ᐊᕐᕌᒍᓄ ᐱᖓᓱᓄᑦ ᑲᑎᒪᔪᑎᒋᓂᐊᖅᑕᖏᓐᓄᑦ 
ᓈᒻᒪᓈᖃᑦᑕᖅᓯᒪᓂᑰᒻᒪᑕ, 
ᐃᒪᐃᓕᐅᒃᑲᓐᓂᕋᔭᕋᓗᐊᖅᑐᒎᓯᒪᖃᑦᑕᖅᑑᒐᓗᐊᑦ 
ᑲᑎᒪᒃᑲᓐᓂᖃᑦᑕᕈᑦᑕ ᐃᒪᐃᓕᖓᔪᒥᒃ 
ᐅᖃᖃᑦᑕᓚᐅᖅᑐᐃᑦ ᑭᖑᓪᓕᖅᐹᒥ ᑲᑎᒪᑎᓪᓗᒋᑦ. 
ᑕᐃᒫᑐᐊᖅ.  
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᒪᐃᒃ. ᒥᔅᑕ 
ᐃᓄᒃ.  
 
ᐃᓄᒃ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᐊᒻᒪᓗ ᐊᓯᐊᓂᑦ 
ᐅᓂᒃᑳᓕᐊᕕᓂᔅᓯᓐᓂᒃ ᑐᓐᖓᕕᖃᕐᓗᖓ 
ᑐᑭᓯᒋᐊᕈᒪᓕᕐᒥᔪᖓ. ᑖᒃᑯᐊ 2013-15 
ᐅᓂᒃᑳᓯᐊᕕᓂᖅᓯ ᑎᑎᕋᖅᓯᒪᔪᑦ, ᐅᖃᖅᓯᒪᖕᒪᑕ 
ᑖᒃᑯᐊᒎᖅ ᑲᑎᒪᔩᑦ ᒪᕐᕈᐃᓱᖅᑐᑎᑦ ᑲᑎᒪᓚᐅᖅᓯᒪᖕᒪᑕ, 
ᐱᓗᐊᖅᑐᒥᑦ ᐱᔾᔪᑎᖃᖅᑐᑎᒃ ᖃᓄᖅ ᐃᓄᐃᑦ 
ᖃᐅᔨᒪᔭᑐᖃᖏᑦ ᐃᓚᒋᓕᐅᑎᕙᓪᓕᐊᔪᓐᓇᕐᒪᖔᑕ 
ᒐᕙᒪᒃᑯᑦ ᐊᐅᓚᓂᖏᓐᓄᑦ. ᐃᓕᔅᓯᓕ ᑕᐅᑦᑐᒃᑕᖓᒍᑦ 
ᖃᓄᐃᒻᒪᓄᑯᐊ ᒐᕙᒪᒋᔭᕗᑦ ᑭᓱᒥᓄᑯᐊ 
ᐃᓗᐊᓐᖏᓕᐅᕈᑎᖃᖅᐸᑦ ᑕᒪᒃᑯᓂᖓ 
ᐊᑐᖅᑕᐅᖁᔭᐅᔪᓂᓪᓗ ᐊᑐᓕᖅᑎᑦᑎᔭᕆᐊᒃᓴᖅ? 
ᐊᐅᓚᓂᖓᑕ ᐃᓗᐊᒍᑦ ᐱᔨᑦᑎᕐᓂᖓᑕᓘᓐᓃᑦ, ᐊᒻᒪᓗ 
ᐊᓯᖏᑎᒍᑦ. ᖃᓄᐃᒻᒪᓄᑯᐊ ᑕᒪᑐᒥᖓ ᑕᒪᑐᒨᓇ 
ᐱᔭᕆᐊᑐᔪᐊᓘᖅᑰᔨᕙ? ᑭᐅᔭᒃᓴᐅᓂᖅᐸᑦ ᑖᓐᓇ.  
 
 
 
 
ᐊᒻᒪ ᖃᐅᔨᒪᓪᓗᖓ ᒥᔅ ᒪᐃᒃ ᐅᖃᐅᓯᑎᑦ 
ᖃᐅᔨᒪᑦᑎᐊᕆᐊᖃᕋᕕᒋᑦ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᐃᓄᒃ. ᒥᔅ 
ᒪᐃᒃ ᐅᔾᔨᖅᑐᑦᑎᐊᓂᐊᖅᑐᔅᓴᐅᕗᖅ ᖃᓄᐃᑦᑐᓂᑦ 
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her wording. Ms. Mike. 
 
Ms. Mike (interpretation): Are you 
referring to the 2009-2012 summary 
report?  
 
Mr. Enook: 2013-15.  
 
Ms. Mike (interpretation): Are you 
referring to the 2013-15 summary report? 
Your question was: what are the main 
challenges faced by the government?  
 
Chairman: Yes. Ms. Mike. 
 
Ms. Mike (interpretation): Regarding the 
implementation, we’ve had people 
making enquiries about Inuit 
Qaujimajatuqangit, the Inuit culture, and 
they seem to understand when we give 
them the information, but we don’t know 
what the main challenges are in 
integrating Inuit Qaujimajatuqangit into 
its services, initiatives, and operations.  
 
To date, as the director, we have 
additional staff now and we’re making 
plans to have meetings with the 
government on the integration of IQ and 
to identify the main challenges in 
implementing IQ. As the Department of 
Culture and Heritage, we would like to 
get some information compiled about 
Inuit Qaujimajatuqangit, what the 
challenges are, and so on. We have to 
identify those before we start doing 
anything about implementing. If they 
have very few Inuit employees, they 
would still have the information to 
implement.  
 
Those are the current works at this time.  
 
Chairman: Thank you. Mr. Enook. 
 
Mr. Enook (interpretation): Thank you, 

ᐅᖃᐅᓯᓂᑦ ᐊᑐᕐᓂᐊᕐᒪᖔᖅ. ᒥᔅ ᒪᐃᒃ.  
 
ᒪᐃᒃ: ᐃᓛᒃ 2009-2012-ᒧᑦ ᐅᖃᐅᓯᖃᓪᓗᐊᖅᑐᑎᓇᐃ?  
 
 
 
ᐃᓄᒃ: 2013-15. 
 
 
ᒪᐃᒃ: ᐅᕝᕙᓘᓐᓃᑦ 2013-15 ᑭᓱᒥᑦ ᐱᒡᒐᓇᖅᓴᕐᒪᖔᑕ 
ᒐᕙᒪᒃᑯᑦ? 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᐄ, ᒥᔅ ᒪᐃᒃ.  
 
ᒪᐃᒃ: ᐃᓚᓕᐅᔨᒍᒪᓂᕐᒥᓂᒃ ᑕᐃᒃᑯᐊᓕ ᖃᐃᔪᐃᑦ 
ᐅᓂᒃᑳᕆᐊᖅᑐᖅᑐᑦ ᑐᑭᓯᒋᐊᕆᐊᖅᑐᖅᑐᐃᑦ ᐃᓄᐃᑦ 
ᖃᐅᔨᒪᔭᑐᖃᖓᓂᑦ, ᐃᓕᖅᑯᓯᖓᓂᑦ, 
ᑐᑭᓯᒃᑲᓐᓂᕆᐊᖅᑐᖅᑐᐃᑦ ᑐᑭᓯᔫᔮᖅᐸᑦᑑᒐᓗᐊᑦ 
ᑐᑭᓯᒐᓱᐊᒃᑲᓐᓂᕆᐊᖃᕐᓂᕐᒥᑦ, ᑭᓯᐊᓂ ᑭᓱᒥᑦ 
ᐱᒡᒐᓇᖅᓴᓪᓚᑦᑖᕐᓂᕐᒥᓂᒃ ᐃᓄᐃᑦ ᐃᓱᒪᐅᓯᖓᓂᑦ, 
ᐃᓅᓯᓕᕆᔪᓯᖓᓂᐅᔪᔅᓴᐅᔪᖅ ᑐᑭᓯᓐᖏᓗᐊᕐᓂᕐᒥᓄᑦ 
ᑕᐃᒪᐃᖃᑦᑕᕐᒪᖔᑕ ᐅᖃᐅᓯᕆᑐᐃᓐᓇᕈᓐᓇᑕᒃᑲ.  
 
ᑭᓯᐊᓂ ᒫᓐᓇ ᑐᑭᒧᐊᒃᑎᑦᑎᔨᐅᓪᓗᖓ 
ᐃᖅᑲᓇᐃᔭᖅᑎᖃᕐᓂᖅᓴᐅᓕᖅᑐᑕ ᐸᕐᓇᐸᓪᓕᐊᔪᒍᑦ 
ᒐᕙᒪᒃᑯᑦ ᐊᑐᕈᓐᓇᕋᔭᖅᑕᖏᓐᓂᑦ 
ᑲᑎᒪᖃᑎᖃᖅᐸᓪᓕᐊᓂᐊᓕᖅᑐᒍᑦ ᐊᔾᔨᒌᓐᖏᑦᑐᓂᑦ 
ᐃᖅᑲᓇᐃᔭᕐᕕᐅᔪᓂᑦ, ᑭᓱᓂ 
ᐱᒡᒐᓇᖅᓴᓗᐊᕈᑎᖃᖃᑦᑕᕐᒪᖔᑕ ᐃᓚᓕᐅᔨᒐᓱᐊᕐᓂᕐᒥᑦ. 
ᐊᑐᐃᓐᓇᕈᐃᒍᒪᒐᑦᑕ ᐃᓕᖅᑯᓯᓕᕆᔨᒃᑯᓐᓂᑦ 
ᐃᖅᑲᓇᐃᔭᖅᑎᐅᔪᒍᑦ ᐊᑐᐃᓐᓇᕈᐃᒍᒪᔪᒍᑦ ᒐᕙᒪᒃᑯᑦ 
ᑐᑭᓯᒍᑎᔅᓴᕆᓂᐊᖅᑕᖓᓂᑦ ᐃᓄᐃᑦ ᐃᓕᖅᑯᓯᖓᓂᑦ, 
ᐱᒡᒐᓇᕈᑎᒋᔭᖓᓂᑦᑕᐅᖅ ᑐᑭᓯᓚᐅᕐᓗᑕ.  
ᑕᐃᒪᐃᓕᖓᔪᒥᑦ ᐸᕐᓈᖃᖅᐸᓪᓕᐊᓕᖅᑐᒍᑦ, 
ᐱᒡᒐᓇᖅᓴᐸᓪᓚᐃᒻᒪᑕ. ᐃᓄᓐᓂᓪᓘᓐᓃᑦ 
ᐃᖅᑲᓇᐃᔭᖅᑎᓕᐹᓘᓐᖏᒃᑯᑎᒃ 
ᖃᐅᔨᒪᔭᐃᓐᓇᕆᓐᖏᓇᒃᑭᑦ.  
 
 
 
 
ᑭᓯᐊᓂ ᑐᓐᖓᕕᖃᓕᒃᑲᓐᓂᕈᑎᔅᓴᖏᓐᓂᑦ 
ᐃᓂᓪᓚᒃᓴᐃᕙᓪᓕᐊᒐᓗᐊᖅᑐᒍᑦ.  
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᐃᓄᒃ.  
 
ᐃᓄᒃ: ᖁᔭᓐᓇᒦᒃ,  
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Mr. Chairman. I think it was this morning 
when I stated that people would like to 
see traditional law be incorporated into 
Nunavut government programs and 
services. I stated earlier that we’re in 
support of that. Our current government 
is in support of that and we see 
documentation in regard to that stating 
that there’s support to incorporate 
traditional knowledge. I said earlier that 
sometimes we really believe it’s just lip 
service. The people of Nunavut are 
interested in hearing about it and I was 
quite concerned about that.  
 
Those were my concerns. If there were 
many recommendations and only one 
department came to you for advice, then I 
start thinking that perhaps our 
government doesn’t take IQK seriously 
because they’re not coming back to you 
for advice. For that reason, some of the 
questions that we’re posing are to provide 
support to your work and because 
Nunavummiut are in support of 
incorporating Inuit Qaujimajatuqangit 
into programs and services. As Mr. 
Keyootak stated, that’s one of the reasons 
why Nunavut was created, because of 
these various problems and issues.  
 
For that reason, for further clarity, I think 
we’re looking at ways of how we can 
incorporate and get IQK more involved 
and to consider their recommendations 
seriously. When the government comes 
up with bills or legislation, for example, 
or policies, do they come to IQK to make 
a report and tell you what their intentions 
are or what they’re going to do? Do you 
work with the departments on things such 
as those or do they just work with the 
interdepartmental group, Tuttarviit? Let 
me get some clarification on that. Thank 
you, Mr. Chairman. 
 

ᐃᒃᓯᕙᐅᑖᖅ. ᑕᕝᕙᓂ ᓱᓕ ᐅᓂᒃᑳᖅᓯᒪᔪᓂᑦ, ᐃᓛᒃ 
ᐅᓪᓛᕐᓗᑭᐊᖅ ᐅᖃᖅᑲᐅᒐᒪ ᑕᒪᒃᑯᐊ ᐃᓄᐃᑦ 
ᖃᐅᔨᒪᔭᑐᖃᖏᑦ ᐊᒃᓱᒻᒪᕆᐊᓗᒃ ᐊᑐᓕᖁᔭᐅᓯᒪᖕᒪᑕ 
ᓄᓇᕗᑦ ᒐᕙᒪᒃᑯᖏᑕ ᐊᐅᓚᓂᖏᑕ ᐃᓗᐊᓄᑦ, ᐊᒻᒪᓗ 
ᐅᖃᖅᑲᐅᒐᒪ ᖃᐅᔨᕚᓪᓕᕈᒪᒐᑦᑕ, ᑖᓐᓇᓗ 
ᐃᑲᔪᖅᑐᕋᑦᑎᒍ, ᒐᕙᒪᒋᔭᑦᑎᓐᓂᓪᓗᒎᖅ 
ᐃᑲᔪᖅᑐᖅᑕᐅᓪᓗᓂ ᑕᐃᒪ ᑎᑎᕋᖅᓯᒪᔪᖅᑕᖃᐅᖃᑦᑕᕐᒪᑦ 
ᓇᓗᓇᐃᖅᓯᒪᔪᓂᑦ ᐃᑲᔪᖅᑐᕐᓂᕐᒧᑦ, ᐊᒻᒪᓗ ᐅᖃᖅᑲᐅᒐᒪ 
ᐃᓛᓐᓂ ᐃᓛᑎᒍᑦ ᐃᓱᒪᖃᑦᑕᕋᑦᑕ 
ᐅᖃᓐᖑᐊᕐᓂᑐᐃᓐᓇᐅᓂᕋᖅᖢᑎᒍᑦ. ᓄᓇᕗᑦᒥᐅᓂ 
ᑐᓴᖅᑕᐅᔪᒪᖕᒪᑦ, ᑐᓴᕈᒥᓇᕐᒪᑦ.  
 
 
 
 
ᑕᐃᓐᓇᓗ ᐃᓱᒫᓗᒋᒃᑲᓐᓂᖅᑲᐅᔭᕋ ᓲᕐᓗ, ᐃᓛᒃ 
ᐃᓱᒫᓗᒋᒃᑲᓐᓂᖅᑲᐅᔭᕋ ᓲᕐᓗ ᐅᓄᑲᓪᓚᒃᑐᒻᒪᕆᐊᓗᐃᑦ 
ᑲᑎᒪᔨᓂᑦ ᐊᑐᓕᖁᔭᐅᒐᔭᓐᖑᐊᖅᓯᒪᔫᒐᓗᐊᑦ 
ᐊᑕᐅᓯᑯᓗᖕᒥ ᐅᑎᕐᕕᐅᓯᒪᔪᓯ. ᑕᐃᒪᓕ 
ᐃᓱᒪᒋᐊᓪᓚᒃᑭᕗᖓ ᐅᓇᖃᐃ, ᐃᓛᖃᐃ ᐅᓇᖃᐃ 
ᓱᕙᓕᑭᐊᕆᔭᐅᓗᐊᕐᓂᑯᒧᑦ ᒐᕙᒪᒃᑎᓐᓂᑦ 
ᑭᐅᔭᖑᔭᕈᓗᖃᑦᑕᖏᑦᑐᓯᓘᓐᓃᑦ ᓱᓇᐅᕝᕙ, ᐃᒪᓐᓇ 
ᑐᑭᑖᖅᐹᓪᓕᖅᑰᔨᒐᒪ. ᑕᐃᒪᐃᓐᓂᖓᓄᑦ ᑕᒪᒃᑯᐊ 
ᐊᐱᖅᑯᑎᕗᑦ ᐃᓚᖏᑦ ᐃᓕᔅᓯᓐᓄᑦ ᑐᑭᓯᓇᓲᑎᒋᕙᕗᑦ 
ᐃᑲᔪᖅᑐᐃᔪᒪᒐᓗᐊᕐᓂᑯᒧᑦ ᐱᓕᕆᐊᒃᓯᓐᓂᓪᓗ, 
ᓄᓇᕗᑦᒥᐅᓂᑦ ᐃᑲᔪᖅᑐᖅᑕᐅᖕᒪᑦ ᑖᓐᓇ 
ᐱᓕᕆᐊᕆᔭᐅᔪᖅ, ᐃᓚᐅᖁᔭᐅᓚᐅᖅᖢᓂᓗ.  
ᑲᑎᒪᔨᐅᖃᑎᒐ ᒥᔅᑕ ᕿᔪᒃᑖᖅ ᐅᖃᖅᑲᐅᖕᒪᑦ 
ᐊᖏᖃᑎᒌᒍᑎᓂᒎᖅ ᐱᔮᖅᑯᒥᑦ ᐃᓚᐅᑎᑕᐅᓯᒪᖕᒪᑦ 
ᑕᐃᒪᐃᑦᑕᕆᐊᖃᕐᓂᐊᖅᑎᑕᐅᓯᒪᓚᐅᖅᑐᓂᓗ.  
 
 
ᑕᐃᒪᐃᓐᓂᖓᓄᑦ ᑐᑭᓯᐅᒪᒃᑲᓐᓂᖁᑐᐃᓐᓇᖅᑐᓯ. 
ᕿᓂᕋᓱᖅᑰᕋᓗᐊᖅᑐᒍᑦ ᖃᓄᑭᐊᕐᖑᑭᐊᕐᖓᐃ 
ᐃᓚᐅᑎᑕᐅᒃᑲᓐᓂᓕᕈᓐᓇᖅᑐᑦ ᑲᑎᒪᔨᖏᑦ, ᐊᒻᒪᓗ 
ᐊᑐᓕᖁᔭᖏᑦ ᐃᓱᒪᒋᔭᖏᑦ, 
ᐃᓱᒪᔅᓴᖅᓯᐅᕈᑕᐅᑦᑎᐊᖃᑦᑕᓕᕐᓗᑎᒃ, ᐱᒻᒪᕆᒃᑎᑐᑦ 
ᐱᓕᕆᐊᖑᓕᕐᓗᑎᒃ. ᒪᓕᒐᒃᓴᓂᑦ ᒐᕙᒪᒋᔭᕗᑦ 
ᓴᖅᑭᑦᑎᓂᐊᓕᕌᖓᒥᒃ, ᐱᖁᔭᒃᓴᓂᑦ ᓲᕐᓗ ᑐᑭᓕᐅᑎᓗᒍ, 
ᐱᖁᔭᒃᓴᓪᓚᑦᑖᓂᒃ, ᐅᕝᕙᓘᓐᓃᑦ 
ᐊᑐᐊᒐᕆᓂᐊᓕᖅᑕᒥᓐᓂᒃ. ᐃᓕᔅᓯᓐᓄᑦ ᑲᑎᒪᔨᓄᑦ 
ᐅᓂᒃᑳᕆᐊᖅᑕᖃᑦᑕᖅᐹᑦ? ᐅᖃᖅᑐᑎᓪᓗ, ᐅᓇ 
ᐃᓱᒪᒋᓕᕋᓗᐊᕐᒥᒐᑦᑎᒍ ᐅᓂᒃᑳᖅᑐᑎᒃ ᑲᑎᒪᔨᓂᓪᓗ 
ᐱᓕᕆᔪᓐᓇᖅᑎᑕᐅᖃᑦᑕᖅᐱᓯ, ᐅᕝᕙᓘᓐᓃᑦ ᐅᑯᐊᑐᐊᖅ 
ᑐᑦᑕᕐᕖᑦ? ᑖᓐᓇ ᑐᑭᓯᒋᐊᒃᑲᓐᓂᑲᐃᓐᓇᓚᐅᕐᒥᓚᒍ. 
ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  
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Chairman: Thank you, Mr. Enook. I 
think I’m going to request a response 
from both witnesses on this question. Ms. 
Mike, did you want to start or Mr. 
Qattalik? Ms. Mike. 
 
Ms. Mike (interpretation): Thank you, 
Mr. Chairman. I thank Mr. Enook for that 
question. Yes, it’s evident that we need to 
draft up policies in regard to that with the 
support from our government because the 
government has to be accountable. 
Perhaps we can encourage the 
government because they’re not in 
Nunavut legislation. Once the 
government has their policies in all the 
departments that they’re supposed to 
respond or be accountable to our advice 
or if they make a requirement for the 
departments to respond to our 
recommendations, they can implement it 
that way.  
 
Would you like to supplement that? 
 
Chairman: Mr. Qattalik. 
 
Mr. Qattalik (interpretation): I didn’t 
quite understand the question. If the 
Member can elaborate further on that.  
 
Chairman: Mr. Enook. 
 
Mr. Enook (interpretation): Thank you, 
Mr. Chairman. I’ll just elaborate part of it 
because I had a long preamble.  
 
In regard to bills, legislation, or policies, 
when our government makes 
amendments and they come up with new 
policies and bills and they introduce 
them, do they advise IQK that they would 
like to make amendments to the 
legislation or if they would like to come 
up with a new policy? Do they come to 
IQK for advice so that IQK can analyze 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᐃᓄᒃ. 
ᑕᒪᒃᑮᓐᓂᒃ ᑭᐅᔭᒍᒪᓂᐊᖅᑐᖓ ᑖᔅᓱᒪ 
ᐊᐱᖅᑯᑎᒋᕋᑖᖅᑕᐃᑦ ᐱᔾᔪᑎᒋᓪᓗᒍ. ᒥᔅ ᒪᐃᒃ 
ᑭᐅᑲᐃᓐᓇᕈᒪᕖᑦ? ᐱᔭᕇᕈᕕᑦ ᒥᔅᑕ ᖃᑦᑕᓕᒃ ᑭᐅᓂᐊᕐᒪᑦ. 
ᒥᔅ ᒪᐃᒃ.  
 
ᒪᐃᒃ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ ᐊᒻᒪ ᖁᔭᓐᓇᒦᒃ ᒥᔅᑕ 
ᐃᓄᒃ. ᐊᑐᐊᒐᓕᐅᕆᐊᖃᓕᖅᑐᒍᑦ ᓇᓗᓇᓐᖏᑦᑐᖅ 
ᑕᕝᕙᖓᓪᓗᖃᐃ ᐃᑲᔪᖅᓯᖅᑕᐅᓗᑕ ᒐᕙᒪᒃᑯᑦ 
ᑭᐅᖃᑦᑕᕆᐊᖃᕐᓂᖏᓐᓂᑦ, 
ᑭᐅᕕᖃᖃᑦᑕᕆᐊᖃᕐᓂᖏᓐᓂᑦ 
ᑐᓐᖓᕕᖃᓪᓚᑦᑖᖁᔭᐅᓪᓗᑎᓪᓗᖃᐃ 
ᑎᓕᐅᖅᑕᐅᑲᓐᓂᕐᓗᑎ, ᐱᖁᔭᓪᓚᑦᑖᖃᓐᖏᓂᑦᑎᓐᓄᑦ 
ᑕᐃᒪᐃᓕᖓᒻᒪᑦ. ᑭᓯᐊᓂ ᓇᓗᓇᕈᓐᓃᖅᑐᖅ 
ᐊᑐᐊᒐᓪᓚᕆᖃᓕᖅᑲᑦ ᒐᕙᒪᒃᑯᓐᓄᓕᒫᖅ 
ᐃᖅᑲᓇᐃᔭᕐᕕᐅᔪᓕᒫᓄᑦ ᐊᑐᐊᒐᓪᓚᑦᑖᒥᑦ 
ᑭᐅᖃᑦᑕᕆᐊᖃᕐᓂᖏᓐᓂᑦ, ᐃᓚᓕᐅᔨᒋᐊᖃᕐᓂᒥᓪᓗ 
ᐱᑕᖃᓕᖅᑲᑦ ᐱᒻᒪᕆᐅᒋᔭᐅᓂᖅᓴᐅᓗᓂ, 
ᓱᓕᔪᒃᑰᓂᖅᓴᐅᓗᑎ ᐊᑐᓕᕋᔭᖅᑐ.  
 
 
 
 
ᐃᓚᒍᒪᕕᐅᒃ?  
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᒥᔅᑕ ᖃᑦᑕᓕᒃ.  
 
ᖃᑦᑕᓕᒃ: ᑐᑭᓯᑦᑎᐊᓵᖏᓇᒃᑯ, ᐊᑏ 
ᓇᓗᓇᐃᒃᑲᓐᓂᐊᕐᔪᒍᒃ.  
 
ᐃᒃᓯᕙᐅᑕᖅ: ᒥᔅᑕ ᐃᓄᒃ.  
 
 
 
ᐃᓄᒃ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᐃᓚᐃᓐᓇᖓᐅᓐᓃᖓᐃᑦ 
ᐅᓂᒃᑳᔅᓲᔮᓗᖅᑲᐅᒐᒪ.  
 
 
ᑖᒃᑯᐊ ᐱᖁᔭᒃᓴᓄᑦ, ᒪᓕᒐᒃᓴᓄᓪᓘᓐᓃᑦ, 
ᐊᑐᐊᒐᒃᓴᓄᓪᓘᓐᓃᑦ ᒐᕙᒪᒋᔭᕗᑦ ᐊᓯᔾᔩᖃᑦᑕᕐᒪᑕ, 
ᓴᖅᑭᒃᑎᕙᑦᑐᑎᓪᓗ ᓄᑖᓂᒃ ᐱᖁᔭᒃᓴᓂᑦ. ᑕᒪᒃᑯᓂᖓ 
ᐱᓕᕆᐊᖃᓕᕌᖓᒥ ᑲᑎᒪᔩᑦ ᑐᓴᐅᒪᑎᑕᐅᖃᑦᑕᖅᐱᓯ 
ᐅᑯᐊ ᐊᓯᔾᔨᕈᒪᓕᕐᒥᒐᑦᑎᒍ ᐱᖁᔭᐃᑦ, ᐅᕝᕙᓘᓐᓃᑦ ᓄᑖᒥ 
ᐱᖁᔭᓕᐅᕈᒪᓕᕐᒥᒐᑦᑕ, ᐃᒪᓐᓇᐃᓕᖓᓂᐊᖅᑯᖅᑐᓂ 
ᐃᒪᐃᓕᖓᒐᔭᓐᖑᐊᖅᑐᓂᓘᓐᓃᑦ. ᑲᑎᒪᔨᓯᒍᑦ 
ᐱᕕᖃᖅᑎᑕᐅᖃᑦᑕᖅᐱᓯ ᑕᑯᓐᓇᑦᑎᐊᖁᓪᓗᓯᐅᒃ, ᐃᓄᐃᑦ 
ᖃᐅᔨᒪᔭᖏᑦ  
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or look at the requests or does the 
interdepartmental group, Tuttarviit, only 
give advice? That was my question. 
Thank you, Mr. Chairman. 
 
Chairman: Thank you, Mr. Enook. Mr. 
Qattalik. 
 
Mr. Qattalik (interpretation): In regard 
to your question, through the Inuit 
Qaujimajatuqangit Katimajiit, I know 
that they come to us for advice. I can 
respond to you by saying that they used 
to give us harvesting laws through IQK 
and they gave us those pieces of 
legislation to look at and we could make 
any recommendations. However, they 
now come to us ahead of time for advice 
or they come to us. In our community, 
they come to us as government 
representatives and they provide 
information. The information is usually 
provided by the HTOs. Thank you, Mr. 
Chairman. 
 
Chairman: Ms. Mike, you would like to 
supplement as well? 
 
Ms. Mike (interpretation): To 
supplement, it’s not just the Tuttarviit 
group. Previously, for example, when the 
Department of Education was drafting 
their policy and also for elders and 
disability policies, every time there’s an 
election or a new government, the 
direction changes. When the Department 
of Health is making amendments or 
additions to their policy, they come for 
advice.  
 
If I understood you correctly, that’s my 
response. Tuttarviit identifies and makes 
a report as to what they reviewed. The 
elders committee makes a report as to 
what they had reviewed. In the previous 
two years, the Department of Health was 

ᐃᓚᒋᓕᐅᑎᓯᒪᖅᑰᔨᒐᓗᐊᕐᒪᖔᑕᓘᓐᓃᑦ, ᐅᕝᕙᓘᓐᓃᑦ 
ᑕᐃᒃᑯᐊᑐᐊᖅ ᑐᑦᑕᕐᕖᑦ, ᑖᒃᑯᐊᑐᐊᕐᓘᓐᓃᑦ 
ᑐᓴᖅᑎᑕᐅᖃᑦᑕᖅᐸᑦ? ᐃᒪᓐᓇ ᐊᐱᕆᓇᓱᖅᑲᐅᔪᖓ. 
ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᐃᓄᒃ. ᒥᔅᑕ 
ᖃᑦᑕᓕᒃ.  
 
ᖃᑦᑕᓕᒃ: ᑖᓐᓇ ᐊᐱᖅᑯᓯᕆᔭᐃᑦ ᑖᒃᑯᑎᒎᓇ ᐃᓄᐃᑦ 
ᖃᐅᔨᒪᔭᑐᖃᖓᒍᑦ ᐱᑕᖃᓲᓐᖑᖏᑦᑐᖅ ᑐᓴᕋᓱᒃᑕᐅᓗᓂ 
ᖃᐅᔨᓇᓱᒃᑕᐅᓗᓂᓗ. ᑭᓯᐊᓂᓕ ᐊᖑᓇᓱᓐᓂᕐᒧᑦ ᐆᒧᖓ 
ᑭᐅᔾᔪᑎᒋᔪᓐᓇᖅᑕᕋ, ᐊᖑᓇᓱᓐᓂᕐᒥᑦ 
ᐋᖅᑭᒃᓱᐃᔭᖅᓯᒪᔪᓂᑦ ᑐᓂᔭᐅᕙᓚᐅᕋᑦᑕ 
ᒪᓕᒐᓐᖑᑲᐅᑎᒋᓪᓗᓂ, ᒪᑯᓄᖓ ᐊᖑᓇᓱᓐᓂᕐᒧᑦ 
ᒐᕙᒪᒃᑯᓃᙶᖅᑐᓂ. ᐊᖑᓇᓱᒃᑐᓕᕆᔨᒃᑯᓄᐊᖅᑕᐅᓗᓂ 
ᒪᓕᒐᓐᖑᑲᐅᑎᒋᓪᓗᓂ. ᒪᓕᒐᐅᑲᐅᑎᒋᓪᓗᓂ, 
ᐋᖅᑭᒋᐊᒃᑲᓐᓂᕈᓐᓇᐃᓕᓪᓗᑎᒍ 
ᖃᐅᔨᑎᑕᐅᕙᓚᐅᖅᓯᒪᒐᑦᑕ. ᒫᓐᓇᑯᓪᓕ 
ᖃᐅᔨᒋᐊᕐᕕᐅᖅᑳᕈᓐᓇᖅᓯᔪᒍᑦ ᑕᐃᒃᑯᓇᓐᖓᑦ 
ᐅᑯᓄᓐᖓᐅᓐᖏᑦᑐᖅ, ᑕᐃᒪᓐᓇᓕ ᑕᕝᕙ ᑖᓐᓇ 
ᑭᐅᔾᔪᑎᒋᐊᕐᔪᒃᑕᖅᐸᕋ, ᒪᓕᒐᕐᓂᑦ ᐃᒪᓐᓇᐃᓕᖓᔪᖅ, 
ᖃᐅᔨᒋᐊᕐᕕᐅᖅᑳᕐᓗᓂ, ᐃᒪᓐᓇᐃᓕᐅᕈᒪᒐᒪᓘᓐᓃᑦ 
ᑕᐃᒃᑯᐊ ᑕᐅᕙᓂ ᓄᓇᑦᑎᓐᓂᑦ, ᐃᒪᓐᓇᐃᓕᐅᕈᒪᒐᒪ 
ᒐᕙᒪᒃᑯᓃᙶᖅᑐᑎᒃ ᑐᓴᖅᑎᑕᐅᕙᓲᓕᖅᑐᒍᑦ 
ᐊᖑᓇᓱᒃᑐᓕᕆᔨᒃᑯᓐᓂᑦ. ᑖᔅᓱᒥᖓ ᑕᕝᕙ 
ᑭᐅᑎᐊᓐᖏᒃᑲᓗᐊᖅᐸᒋᖅᑲᐃ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᒥᔅ ᒪᐃᒃ, ᐃᓚᒋᐊᕈᒪᕕᐅᒃ?  
 
ᒪᐃᒃ: ᑐᑦᑕᕐᕕᑯᑑᓐᖏᑦᑐᖅ ᐅᐸᑦᑕᐅᓲᑦ, ᓯᕗᓂᖓᒍᑦ 
ᐊᓯᖏᓐᓂᑦ ᓲᕐᓗ ᐃᓕᓐᓂᐊᖅᑐᓕᕆᔨᒃᑯᑦ 
ᐊᑐᐊᒐᔅᓴᖏᓐᓂᑦ, ᐊᒻᒪᓗ ᐊᓪᓛᑦ ᐃᓐᓇᕐᓄᑦ 
ᐊᔪᕈᑎᓕᓐᓄᓘᓐᓃᑦ ᐊᑐᐊᒐᐃᑦ Act, ᒪᑯᐊᒐᐃᑦ 
ᐊᔾᔨᒌᐸᖏᒻᒪᑦ ᒐᕙᒪᑖᕋᐃᒐᑦᑕ ᐊᔾᔨᒌᖃᑦᑕᖏᒻᒪᑕ. 
ᐱᖁᔭᒃᓴᐃᑦ ᐊᓯᔾᔨᖅᑕᐅᕙᓪᓕᐊᔪᐃᑦ, ᐅᕝᕙᓘᓐᓃᑦ ᓄᑖᑦ.  
ᑖᒃᑯᐊᖑᓕᖅᑎᓪᓗᒍᓕ ᐋᓐᓂᐊᖃᕐᓇᓐᖏᑦᑐᓕᕆᔨᒃᑯᓐᓂᑦ 
ᐊᑐᐊᒐᔅᓴᐃᑦ ᐃᓚᔭᐅᕙᓪᓕᐊᔪᐃᑦ, 
ᓄᑖᕈᖅᑎᑕᐅᕙᓪᓕᐊᔪᐃᑦ ᑕᐃᒪ ᖃᐃᔪᑕᐅᔪᔫᒐᓗᐊᑦ.  
 
 
ᑐᑭᓯᒃᑎᐊᕐᓂᕈᒪ ᑖᔅᓱᒥᖓ ᑕᐃᒫᒃ ᑭᐅᕗᖓ. ᐅᑯᐊ 
ᐋᖅᑭᓱᖅᓯᒪᖃᑦᑕᕐᖓᑕ ᓇᓗᓇᐃᔭᖅᓯᒪᖃᑦᑕᕐᖓᑕ 
ᑐᑦᑕᕕᒃᑯᑦ ᕿᒥᕐᕈᔭᒥᓂᖏᑦ, ᐊᒻᒪᓗ ᐃᓐᓇᐃᑦ ᑲᑎᒪᔩᑦ 
ᕿᒥᕐᕈᔭᒥᓂᖏᑦ ᓇᓗᓇᐃᔭᖅᑐᖅᓯᒪᖃᑦᑕᕐᖓᑕ 
ᖃᓄᐃᑦᑐᓂᑦ ᕿᒥᕐᕈᓯᒪᒻᒪᖔᑕ. ᑭᓯᐊᓂ 
ᑖᒃᑯᐊᖑᓕᖅᑎᓪᓗᒍ ᑖᒃᑯᐊ ᒪᕐᕉᒃ ᐊᕐᕌᒎᒃ ᐊᓂᒍᖅᑑᒃ, 
ᑖᒃᑯᓇᓂ 
ᐋᓐᓂᐊᖃᕐᓇᓐᖏᑦᑐᓕᕆᔨᒃᑯᓃᙶᓪᓗᐊᑕᖅᑐᑎ, ᐊᒻᒪᓗ 
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mainly… . Child protection services 
came to us for advice to look at their draft 
policies. Thank you. 
 
Chairman: Thank you, Ms. Mike. Mr. 
Enook. 
 
Mr. Enook (interpretation): Thank you, 
Mr. Chairman. I also thank you. Your 
2013-15 summary report includes a 
number of recommendations related to 
various government legislation and 
policies, such as hunter support 
initiatives, the Education Act, and 
Nunavut’s current justice system.  
 
I would like to ask this question. In the 
Legislative Assembly, we struck a special 
committee to review the Education Act 
and they would come back to the House 
with any suggestions or 
recommendations. We had a hearing in 
Iqaluit, Pond Inlet, and Baker Lake. I’m 
not sure where else we did the hearing. 
Did you go make a report on your 
recommendations on education at those 
hearings? Thank you, Mr. Chairman.  
 
Chairman: Thank you, Mr. Enook. The 
Education Act committee also went to 
Kugluktuk and here in Iqaluit. Ms. Mike. 
 
Ms. Mike (interpretation): Thank you, 
Mr. Chairman. As I stated before, the 
reports or the recommendations we make 
are given to the supervisor and that 
official works with the other officials in 
regard to the Education Act. They didn’t 
come to IQK, but through our 
recommendations to include that… . We 
have already written a letter in regard to 
this.  
 
Chairman: Thank you, Ms. Mike. Mr. 
Enook. 
 

ᓄᑕᖅᑲᓄᑦ ᑕᐃᒃᑯᐊ ᓴᐳᔾᔨᔩᑦ ᑕᐃᒪ ᖃᐃᓯᒪᔪᑦ 
ᐊᑐᐊᒐᔅᓴᒥᓂᒃ ᕿᒥᕐᕈᖁᔨᓪᓗᑎ. ᓇᑯᕐᒦᒃ.  
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᒪᐃᒃ. ᒥᔅᑕ 
ᐃᓄᒃ.  
 
ᐃᓄᒃ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ ᐊᒻᒪᓗ ᖁᔭᓐᓇᒦᒃ. 
ᑖᒃᑯᓇᓂ ᐅᓂᒃᑳᓕᐊᕕᓂᔅᓯᓐᓂ 2013-15, 
ᑎᑎᕋᖅᓯᒪᔪᖃᕐᒥᒻᒪᑦ ᐊᑐᓕᖁᔭᐅᒐᔭᓐᖑᐊᖅᑐᓂᒎᖅ 
ᑐᓂᐅᖅᑲᐃᓚᐅᕋᔅᓯ ᒐᕙᒪᒃᑯᑦ ᐱᓕᕆᕕᖏᓐᓄᑦ, ᐅᑯᐊᓗ 
ᓇᓗᓇᐃᖅᑕᐅᖃᓯᐅᔾᔭᐅᓗᑎᒃ ᐊᖑᓇᓱᒃᑏᑦ 
ᐃᑲᔫᓯᐊᕆᕙᑦᑕᖏᓐᓄᑦ ᐱᓕᕆᐊᓄᑦ, 
ᐃᓕᓐᓂᐊᖅᑐᓕᕆᓂᕐᒧᑦ ᐱᖁᔭᐅᑉ ᐱᓕᕆᐊᖓᓄᑦ, 
ᐊᒻᒪᓗ ᐅᓪᓗᒥᐅᔪᖅ ᓄᓇᕘᒥ ᐃᖅᑲᖅᑐᐃᕕᓕᕆᓂᐅᑉ 
ᐋᖅᑭᓯᒪᓂᖓ.  
 
ᐆᒥᖓ ᐊᐱᕆᔪᒪᓪᓗᖓ, ᑕᐃᒪ ᒪᓕᒐᓕᐅᕐᕕᒻᒥ 
ᓴᖅᑭᑦᑎᓚᐅᖅᓯᒪᒐᑦᑕ ᐃᓕᓐᓂᐊᖅᑐᓕᕆᓂᕐᒧᑦ ᐱᖁᔭᕐᒥᑦ 
ᕿᒥᕐᕈᐊᖅᑎᐅᓂᐊᖅᑐᓂᒃ, ᐊᒻᒪᓗ ᐋᖅᑭᒋᐊᕆᐊᖃᖅᐸᑕ, 
ᖃᓄᐃᓕᒋᐊᕆᐊᖃᖅᐸᑕ ᐅᕗᖓ ᐃᓪᓗᒧᑦ ᐅᑎᕈᒫᖅᑐᑎ. 
ᑕᐃᒃᑯᐊ ᐃᓱᒫᓘᑎᒋᓚᐅᖅᑐᑦ, ᐊᒻᒪᓗ ᐃᖃᓗᓐᓂ 
ᑐᓵᑎᑦᑎᓚᐅᖅᑐᑎᒃ, ᒥᑦᑎᒪᑕᓕᒻᒥᓗ, ᖃᒪᓂᑦᑐᐊᕐᒥᓗ, 
ᐊᓯᖏᓐᓂᑦ ᖃᐅᔨᒪᓇᖓ. ᑖᒃᑯᐊ 
ᐊᑐᓕᖁᒐᔭᓐᖑᐊᖅᓯᒪᔭᓯ ᐃᓕᓐᓂᐊᖅᑐᓕᕆᓂᕐᒧᑦ 
ᑕᐃᑯᖓ, ᑖᒃᑯᓄᖓ ᐅᓂᒃᑲᐅᓯᕆᔭᖅᑐᓚᐅᖅᐱᓯᐅᒃ? 
ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᐃᓄᒃ. 
ᖁᕐᓗᖅᑐᒧᐊᓚᐅᕐᒥᔪᑦ. ᒥᔅ ᒪᐃᒃ.  
 
 
ᒪᐃᒃ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᑕᐃᒪ ᐅᖃᖅᑲᐅᒐᒪ 
ᑖᒃᑯᐊ ᑎᑎᕋᖅᑕᐅᕗᑦ, ᐊᑐᓕᖅᑕᐅᖁᔭᕗᑦ 
ᐊᖓᔪᖅᑳᑎᓐᓄᑦ, ᐊᖓᔪᖅᑲᖑᖃᑎᒥᓄᑦ ᑐᓂᓲᖏᑦ. 
ᑕᐃᒃᑯᐊ ᐅᖃᐅᓯᕆᔭᖏᑦ ᐃᓕᓐᓂᐊᖅᑐᓕᕆᓂᕐᒧᑦ 
ᐱᖁᔭᖅᔪᐊᓐᖑᐊᖑᓂᕋᖅᑕᖏᑦ ᑖᒃᑯᓄᓐᖓᖅᓯᒪᓐᖏᑦᑐᑦ. 
ᑭᓯᐊᓂ ᑕᐃᒃᑯᐊ ᐃᓚᓕᐅᔨᖁᔨᓂᕗᑦ ᑐᓴᖅᑕᐅᓯᒪᔪᑦ, 
ᑎᑎᖅᑲᑎᒍᑦ.  
 
 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᒪᐃᒃ. ᒥᔅᑕ 
ᐃᓄᒃ.  
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Mr. Enook (interpretation): Thank you, 
Mr. Chairman. Let me ask you a question 
for further clarity. I’m sorry if I didn’t 
make myself clear. The question that I’m 
posing is regarding your 2013-15 
summary report, which includes a 
number of recommendations related to 
the Education Act. Perhaps you were 
requesting amendments to the Act. Do I 
understand that this recommendation did 
not come from IQK and that it came from 
Tuttarviit, not IQK? Who introduces your 
recommendations? Is it the board or is it 
the departments? Am I clear enough? 
Thank you, Mr. Chairman. 
 
Chairman: Ms. Mike. 
 
Ms. Mike (interpretation): Thank you, 
Mr. Chairman. The recommendations 
come from IQK, not Tuttarviit. It comes 
from IQK. We’re here on behalf of IQK 
and the recommendations came from 
IQK. Thank you.  
 
Chairman: Mr. Enook. 
 
Mr. Enook (interpretation): Thank you, 
Mr. Chairman. Pages 6 and 7 of the 
2013-15 summary report of the Inuit 
Qaujimajatuqangit Katimajiit include 
three specific recommendations on issues 
that relate to programs and services 
delivered by the Department of Health 
and Social Services, Department of 
Justice, and Department of Family 
Services. To date, has your committee 
received any formal responses to these 
recommendations? Thank you, Mr. 
Chairman.  
 
Ms. Mike (interpretation): Thank you, 
Mr. Chairman. 
 
Chairman: Thank you, Mr. Enook. Ms. 
Mike. 

ᐃᓄᒃ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᑐᑭᓯᑦᑎᐊᕐᓂᐊᕋᒪᐃ, 
ᐊᐱᕆᒃᑲᓂᕐᓚᒋᑦ ᒪᒥᐊᓇᕐᓗ ᑐᑭᓯᓇᑦᑎᐊᓐᖏᓗᐊᕐᓂᕈᒪ. 
ᐆᒥᖓ ᐊᐱᕆᓚᐅᕐᓚᖓ, ᑖᒃᑯᐊ ᐅᓂᒃᑳᓕᐊᔅᓯᓐᓂ 
ᐅᖃᖅᓯᒪᔪᑦ, ᐊᑐᓕᖅᑕᐅᖁᔭᓯᒎᖅ ᐃᓚᒋᔭᖃᖅᑐᑎᒃ 
ᐃᓕᓐᓂᐊᖅᑐᓕᕆᓂᕐᒧᑦ ᒪᓕᒐᖓᓄᑦ ᐊᑐᓕᖅᑕᐅᖁᔭᓯ, 
ᐋᖅᑭᒋᐊᕈᔭᕕᓂᖅᓯᖃᐃ. ᑐᑭᓯᕗᖔ ᑖᓐᓇ 
ᑖᓐᓇᑐᐊᑯᓘᓚᐅᑲᖑᓐᓃᑦ, ᑲᑎᒪᔨᓃᙶᓚᐅᓐᖏᑦᑐᖅ 
ᑖᓐᓇ ᐊᑐᓕᖁᔭᐅᔪᖅ? ᑖᒃᑯᓇᙶᑐᐃᓐᓇᓚᐅᖅᑐᖅ 
ᑐᑦᑕᕐᕖᑦ? ᐅᑯᐊ ᐊᑐᓕᖁᔭᓯ ᑭᒃᑯᓐᓄᑦ 
ᓴᖅᑭᑕᐅᖃᑦᑕᖅᑐᑦ, ᑲᑎᒪᔨᓂᑦ ᐅᕝᕙᓘᓐᓃᑦ 
ᐱᓕᕆᕕᒻᒥᑦ? ᑐᑭᓯᓇᕐᓂᖅᓴᐅᓕᖅᐸᖔ? ᖁᔭᓐᓇᒦᒃ, 
ᐃᒃᓯᕙᐅᑖᖅ.  
 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᒥᔅ ᒪᐃᒃ.  
 
 
ᒪᐃᒃ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᑖᒃᑯᐊ ᐊᑐᓕᖁᔭᐅᔪᐃᑦ 
ᑲᑎᒪᔨᓃᙶᖅᑐᑦ, ᑐᑦᑕᕕᒃᑯᓃᙶᖏᑦᑐᑦ 
ᑲᑎᒪᔨᓃᙶᖅᑐᓂᑦ ᐅᕗᖓᐅᑎᖃᖅᓯᒪᔪᒍᑦ, ᐊᒻᒪ ᑖᒃᑯᐊ 
ᐊᑐᓕᖅᑕᐅᖁᔭᐅᔪᑦ ᐱᒋᐊᖅᑕᐅᖁᔭᐅᔪᑦ ᑖᒃᑯᓇᓐᖓᑦ 
ᑲᑎᒪᔨᓃᙶᖅᑐᑦ. ᓇᑯᕐᒦᒃ.  
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᐃᓄᒃ.  
 
ᐃᓄᒃ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᑕᕝᕙᓂᑦᑕᐅᖅ 
ᐅᓂᒃᑳᓕᐊᕕᓂᖅᓯᓐᓂ 2013-15, ᒪᒃᐱᖅᑐᕋᖓᓂᑦ 6-7, 
ᐅᓂᒃᑳᖅᓯᒪᖕᒪᑦ ᑖᒃᑯᐊ ᐃᓄᐃᑦ ᖃᐅᔨᒪᔭᑐᖃᖏᑦ 
ᑲᑎᒪᔩᑦ ᐃᓚᓕᐅᔾᔨᓯᒪᖕᒪᑕ ᐱᖓᓱᓂᒃ 
ᓇᓗᓇᐃᖅᓯᒪᑦᑎᐊᕐᒪᕆᑦᑐᓂᒃ ᐱᓕᕆᐊᕆᔭᐅᖁᔭᒥᓐᓂᒃ, 
ᐱᔨᑦᑎᕈᑕᐅᔪᓂᑦ ᒫᓐᓇ ᐊᑐᖅᑕᐅᔪᓂᑦ ᑖᒃᑯᓇᓐᖓᑦ, 
ᐋᓐᓂᐊᖃᕐᓇᓐᖏᑦᑐᓕᕆᔨᒃᑯᓐᓂᑦ, 
ᐃᖅᑲᖅᑐᐃᕕᓕᕆᔨᒃᑯᓐᓂᑦ, ᐊᒻᒪᓗ ᐃᓄᓕᕆᔨᒃᑯᓐᓂᑦ.  
ᑖᒃᑯᐊ ᑭᐅᔭᐅᓯᒪᔪᖃᖅᐸᑦ ᓇᓪᓕᐊ ᑭᐅᔭᓯᒪᕙᑦ? 
ᐅᕝᕙᓘᓐᓃᑦ ᑭᐅᔭᐅᓯᒪᔪᖃᓐᖏᑦᑎᐊᖅᐸ ᓱᓖ? 
ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  
 
 
 
 
ᒪᐃᒃ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᐃᓄᒃ. ᒥᔅ 
ᒪᐃᒃ.  
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Ms. Mike (interpretation): I’m sorry, Mr. 
Chairman. I’m not used to this practice, 
so I apologize, Mr. Chairman. The 
Department of Health is the only 
department that responded to these 
recommendations and they have only 
responded to suicide issues to date.  
 
Chairman: Mr. Enook. 
 
Mr. Enook (interpretation): Thank you, 
Mr. Chairman. Perhaps this will be my 
last question for now. Your 2013-15 
summary report indicates that the Inuit 
Qaujimajatuqangit Katimajiit has raised 
concerns on a number of occasions that 
Inuit customary law... . Let me look at the 
Inuktitut copy.  
 
I don’t think it’s written properly in 
Inuktitut. Am I correct if I say, “Inuit 
tiguarnirmut maligangat/piqujangat”? In 
English, it’s (interpretation ends) Inuit 
customary law. Is my Inuktitut translation 
correct? I’m asking the interpreters.    
 
(interpretation ends) Iksivautaaq, if I 
may, with your permission, can I ask the 
interpreters how they’re interpreting Inuit 
customary law into Inuktitut, Mr. 
Chairman?  
 
Chairman: Which channel would you 
prefer that came in on, Mr. Enook? 
 
Mr. Enook: I’m on channel 2.  
 
Chairman: Interpreters, please. 
 
Sorry, Mr. Enook is looking at how 
you’re translating Inuit traditional law 
into Inuktitut, if you could broadcast over 
the English channel. Thank you. Mr. 
Enook. 
 
Mr. Enook (interpretation): Thank you, 

ᒪᐃᒃ: ᒪᒥᐊᓇᖅ, ᐃᑦᓯᕙᐅᑖᖅ. ᑕᐃᒫᒃ 
ᐱᐅᓯᖃᕋᔪᓐᖏᓗᐊᕐᓂᑯᒧᑦ ᑲᔪᓯᓕᑲᓴᒃᑲᒪ, ᒪᒥᐊᓇᖅ, 
ᐃᑦᓯᕙᐅᑖᖅ. ᐋᓐᓂᐊᖃᕐᓇᓐᖏᑦᑐᓕᕆᔨᒃᑯᑦ 
ᑭᐅᔾᔪᑎᖃᖅᓯᒪᔪᑐᐊᑦ, ᑭᓯᐊᓂ ᑕᐃᒃᑯᓇᓐᖓᑦ 
ᐃᒻᒥᓃᕐᓂᐅᒃ ᒥᔅᓵᓅᖓᖃᑦᑕᖅᑐᓂᒃ 
ᑭᐅᔾᔪᑎᖃᖅᓯᒪᔪᑐᐊᑦ ᐅᓪᓗᒥᒧᑦ.  
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᒥᔅᑕ ᐃᓄᒃ.  
 
ᐃᓄᒃ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᐃᒻᒪᖃ 
ᑭᖑᓪᓕᖅᐹᕆᓚᐅᑲᓪᓗᒍᐊᐃ. ᑕᕝᕙᓂ ᓱᓕ ᐅᓂᒃᑳᓕᐊᓂ 
ᑎᑎᕋᖅᓯᒪᒻᒪᑦ ᐅᖃᐅᓯᕆᖃᑦᑕᖅᓯᒪᒐᔅᓯᐅᒎᖅ 
ᐊᑕᐅᓯᐊᓐᖏᑦᑐᒍ, ᐃᓄᐃᑦ ᑎᒍᐊᖃᑦᑕᕐᓂᕐᒧᑦ 
ᒪᓕᒐᕆᓚᐅᖅᑕᖏᖅᑲᐃ, ᐃᓄᒃᑎᑑᖓᔪᖅ 
ᑕᑯᓚᐅᑲᓪᓚᒍᐊᐃ.  
 
 
 
 
ᐅᕘᓇ ᓇᓗᓇᐃᖅᓯᒪᑦᑎᐊᖂᔨᓐᖏᒻᒪᑦ ᐃᓄᒃᑎᑑᖓᔪᓂᑦ. 
ᑕᒻᒪᖏᓚᖔ ᐃᓄᐃᑦ ᑎᒍᐊᖃᑦᑕᕐᓂᖏᓐᓅᓚᒍᒃᑯ 
ᑎᒍᐊᕐᓂᕐᒧᑦ ᒪᓕᒐᖓ ᐱᖁᔭᖓ, ᖃᓪᓗᓈᑎᑐᑦ ᐃᓄᐃᑦ 
Customary Law, ᑕᒻᒪᓐᖏᓚᖔ ᐃᓄᒃᑎᑑᓕᖅᑎᑕᕋ? 
ᑐᓵᔨᓄᑦ ᕿᕕᐊᖅᑐᖓ.  
 
 
ᐃᒃᓯᕙᐅᑖᖅ, (ᑐᓵᔨᑎᒍᑦ) ᖃᓄᐃᒃᓴᖏᒃᑯᕕᑦ ᑐᓵᔨᓂᑦ 
ᐊᐱᕆᔪᓐᓇᖅᐳᖔ ᐃᓄᐃᑦ ᐱᖅᑯᓯᑐᖃᖏᑎᒍᑦ ᐱᖁᔭᖅ, 
ᖃᓄᖅ ᑐᑭᖃᕐᒪᖔᖅ ᑖᓐᓇ ᐊᐱᕆᔪᒪᒐᓗᐊᖅᑕᒃᑲ ᑐᓵᔩᑦ.  
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᓇᓕᐊᒃᑯᑦ ᑐᓵᒍᒪᕕᑦ?  
 
ᐃᓄᒃ (ᑐᓵᔨᑎᒍᑦ): Channel 2-ᑯᑦ.  
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᑐᓵᒍᒪᔪᖓ.  
 
 
 
ᒪᒥᐊᓇᖅ, ᒥᔅᑕ ᐃᓄᒃ ᑐᑭᓯᒍᒪᒻᒪᑦ ᐃᓄᐃᑦ 
ᐱᖅᑯᓯᑐᖃᖏᑎᒍᑦ ᐱᖁᔭᖅ, ᐃᓄᐃᑦ ᐱᖁᔭᑐᖃᖏᑦ 
ᒪᓕᒐᓪᓚᑦᑖᑦ, ᐃᓄᐃᑦ ᐱᖅᑯᓯᑐᖃᖏᑎᒍᑦ ᒪᓕᒐᖏᑦ. 
ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᐃᓄᒃ.  
 
 
ᐃᓄᒃ: ᖁᔭᓐᓇᒦᒃ  
ᐃᒃᓯᕙᐅᑖᖅ ᐱᕕᖃᖅᑎᓐᓇᕕᖓ, ᐊᒻᒪᓗ ᖁᔭᓐᓇᒦᒃ 
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Mr. Chairman, for your permission. 
Thank you, interpreters. I’m sorry for 
making you wait and I thank you for your 
patience. On a number of occasions, you 
have raised concerns that Inuit customary 
law is not being followed.  
 
The terms of reference for the Inuit 
Qaujimajatuqangit Katimajiit indicates 
that the committee may identify and 
record Inuit laws for future generations 
and implementing programs and services 
within GN programs and services.  
 
My question is: to date, has your 
committee had the opportunity to identify 
and record Inuit customary law and, if so, 
has this been provided to the government 
departments for their reference? I hope 
that’s coming across clear. Thank you, 
Mr. Chairman.  
 
Chairman: Ms. Mike. 
 
Ms. Mike (interpretation): I just want to 
explain that through the Inuit customs, 
we used to refer to the Inuit customary 
laws, which is how the elders refer to 
them, but we have introduced Inuit child 
rearing documents following Inuit 
customs on how to bring up children. We 
compiled that from many different 
communities and their elders. The 
intention was to have that used by social 
workers and people who deal with 
children. That has been brought out there. 
Thank you. 
 
Chairman: Thank you, Ms. Mike. The 
last name I currently have on my list, Mr. 
Shooyook. 
 
Mr. Shooyook (interpretation): Thank 
you, Mr. Chairman. Dealing with social 
issues and things like that is very 
important as we’re planning on it. Maybe 

ᑐᓵᔩ. ᒪᒥᐊᓇᖅ ᐅᑕᖅᑭᑎᑦᑎᒐᒪ ᑭᓯᐊᓂ ᑕᒻᒪᖅᓯᒪᔪᒥᑦ 
ᐅᖃᕈᒪᕋᑖᓐᖏᓐᓇᒪ. ᐃᓄᐃᑦ ᐱᖅᑯᓯᑐᖃᖏᑕ 
ᐱᖁᔭᖏᑦ. ᐅᖃᖅᓯᒪᒐᔅᓯ ᑕᒪᓐᓇ ᐃᓱᒫᓘᑎᒋᓂᕋᖅᑐᓯᐅᒃ 
ᐊᑐᖅᑕᐅᓐᖏᓗᐊᕐᓂᕋᖅᑐᓯᐅᒃ.  
 
ᐊᒻᒪᓗ ᑕᐃᔅᓱᒪᓂ ᓴᖅᑭᑕᐅᒻᒪᑦ ᑖᓐᓇ ᐃᓄᐃᑦ 
ᖃᐅᔨᒪᔭᑐᖃᖏᑕ ᑲᑎᒪᔨᖏᑦ ᑐᓐᖓᕕᖏᑦ, 
ᐱᖃᓯᐅᔨᓯᒪᓚᐅᖅᓯᒪᒻᒪᑕ ᐱᖃᓯᐅᔾᔨᓯᒪᓪᓗᑎᓪᓗ 
ᐅᖃᖅᓯᒪᓪᓗᑎᒃ, ᑖᒃᑯᐊᒎᖅ ᑲᑎᒪᔩᑦ ᑕᐃᒪᐃᑦᑐᒪᒍᑎᑦ 
ᓇᓗᓇᐃᖅᓯᒍᓐᓇᕐᓂᐊᖅᑐᑦ ᐊᒻᒪᓗ 
ᑎᑎᕋᖅᑕᐅᑎᓪᓗᓂᔾᔪᒃ ᐃᓄᐃᑦ ᐱᖁᔭᖏᑦ 
ᓯᕗᓂᕆᓂᐊᖅᑕᑦᑎᓐᓂ ᐊᔪᓐᖏᑦᑐᕐᔪᐊᓄᓪᓘᓐᓃᑦ 
ᖃᐅᔨᒪᔭᐅᔪᓐᓇᕐᓂᐊᕐᒪᑕ, ᐊᒻᒪᓗ 
ᐊᑐᖅᑕᐅᖃᑦᑕᕈᓐᓇᕐᓂᐊᕐᒪᑕ ᓄᓇᕗᑦ ᒐᕙᒪᒃᑯᖏᑕ 
ᐱᔨᑦᑎᕈᑎᖏᓐᓄᑦ ᐊᒻᒪᓗ ᐱᓕᕆᔪᑎᖏᓐᓄᑦ.  
 
ᐆᒥᖓ ᐊᐱᕆᓇᓱᒃᑐᖓ, ᐅᓪᓗᒥᒧᑦ ᑎᑭᑦᑐᒍ ᑕᒪᓐᓇ 
ᐱᓕᕆᐊᖑᒋᐊᖅᓯᒪᓕᖅᐸ? ᐊᒻᒪᓗ 
ᐱᓕᕆᐊᖑᒋᐊᖅᓯᒪᓕᖅᐸᑦ, ᓄᓇᕗᑦ ᒐᕙᒪᒃᑯᑦ 
ᐱᓕᕆᒃᕕᖏᓐᓄᑦ ᑐᓂᔭᐅᓯᒪᓕᖅᐸ? ᑐᑭᓯᓇᕐᓂᕈᒪ. 
ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  
 
ᐃᒃᓯᕙᐅᑕᖅ: ᒥᔅ ᒪᐃᒃ.  
 
ᒪᐃᒃ: ᑐᑭᓯᓇᖅᑐᖅ ᑕᐃᒪ ᐊᒻᒪᓗ ᐊᔾᔨᒌᓐᖏᒐᓛᓚᖓᔪᖅ 
ᓇᓗᓇᐃᖅᓯᒍᒪᑐᐃᓐᓇᖅᑐᖓ. ᐃᓄᐃᑦ ᒪᓕᒐᖏᑦ 
ᐃᒪᐃᓕᕙᓚᐅᕐᖓᑕ, ᐃᓄᐃᑦ ᐱᖅᑯᓯᑐᖃᖏᑎᒍᑦ ᑖᓐᓇ 
ᐅᖃᖅᑕᐅᑲᐃᓐᓇᖅᑐᖅ, ᐃᓄᐃᑦ 
ᒪᓕᒐᖏᑎᒎᓚᖃᑦᑕᓚᐅᕋᑦᑎᒍ, ᐃᓛᒃ ᒪᓕᑐᐃᓐᓇᕋᒪ 
ᐃᓐᓇᕐᓂᑦ, ᐃᓄᐃᑦ ᒪᓕᒐᖏᑎᒎᓚᖃᑦᑕᕐᓂᖏᑦ.  
ᑕᐃᒪ ᓴᖅᑮᓯᒪᓕᕋᓗᐊᖅᑐᒍᑦ ᐃᓄᐃᑦ 
ᐱᕈᖅᓴᐃᒍᓯᖏᓐᓂᑦ, ᑕᐃᒪ ᑕᐃᑰᓇ ᐃᓄᐃᑦ 
ᐱᖁᓯᑐᖃᖏᖅᒍᑦ ᐱᕈᖅᓴᐃᓃᑦ ᐊᔾᔨᒌᓐᖏᑦᑐᓂ 
ᓄᓇᓕᓐᓂ ᐃᓐᓇᕐᓃᙶᖅᓯᒪᓪᓗᑎ, ᑕᐃᓐᓇ 
ᐊᑐᖅᑕᐅᖃᑦᑕᕐᓂᐊᕐᓗᓂ ᐃᓅᓯᓕᕆᖃᑦᑕᖅᑐᓄᑦ, 
ᐃᓄᓕᕆᖃᑦᑕᖅᑐᓄᓪᓗ ᑐᕌᖓᓪᓗᓂ ᑕᐃᒪ 
ᓴᖅᑭᓯᒪᓕᖅᑑᒐᓗᐊᖅ. ᓇᑯᕐᒦᒃ.  
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᒪᐃᒃ. 
ᑭᖑᓪᓕᖅᐹᖅ ᑖᓐᓇ ᐊᑎᓕᐅᖅᓯᒪᔪᖅ, ᒥᔅᑕ ᓲᔪᖅ.  
 
 
 
 
 
ᓲᔪᖅ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᐃᓛᒃ ᑖᓐᓇ 
ᐃᓅᓯᓕᕆᓂᖅ ᐸᕐᓇᒃᐸᓪᓕᐊᑎᓪᓗᑕ ᐱᕐᔪᐊᖑᒻᒪᑦ. 
ᐅᓇᑦᑕᐅᖅ ᐱᓕᕆᐊᕆᓯᒪᔭᓯᖃᐃ, ᓯᒋᐊᖅᓯᓂᖅ 
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you have worked on this as well, child 
abuse.  
 
Before social workers or social services 
came up, Inuit would slap their child if 
that child was not listening, only when 
the children are old enough to understand 
why they’re being slapped. The child 
would cry because it hurts. After the 
child calmed down, the parent would tell 
the child, “This is what you did and that 
is why I did that to you. If you do that 
again, I will hit you again.” There were 
things like that. That is one of the 
problems when we’re trying to deal with 
social issues. Children get taken away 
from their parents if a child gets hit by a 
parent and then someone else reports it. 
That parent was just trying to correct his 
or her child and then the child gets taken 
away from them. That is the situation.  
 
Inuit societal values need to be added to 
Family Services because parents should 
not have their children taken away from 
them. I am talking about today’s realities 
and challenges. Alcohol, drugs, and 
gambling are causing the deterioration of 
the family. They were not used in the 
past. That is one of the issues that are 
causing problems with families and 
children. We have to follow the laws. 
However, hitting a child to correct them 
is the old Inuit way.  
 
Can the Department of Family Services 
add this in their future planning? I 
believe it should be included in their 
future planning if we want to reach a 
good and comfortable life with our 
children. If we don’t do that and we have 
another authority going after the parents, 
then nothing will ever change. Do you 
have any plans to include that in the 
planning that you’re making? Thank you. 
I hope that was clear, Mr. Chairman. 

ᕿᑐᓐᖓᒥᒃ.  
 
ᑖᔅᓱᒪᓂ ᐃᓄᓕᕆᔨᖃᓚᐅᖅᑎᓐᓇᒍ ᑕᒪᒃᑯᐊ ᐃᓄᐃᑦ 
ᕿᑐᕐᖓᒥᖕᓂ ᐃᒪᐃᑦᑑᕙᓚᐅᕐᒪᑕ, ᑐᓵᓐᖏᓴᕐᒪᑦ 
ᐸᑦᑖᕆᓪᓗᓂᐅᒃ. ᑐᑭᓯᐊᓕᖅᑐᓂᒃ ᑕᒪᒃᑯᓂᖓ, ᑕᐃᒪ 
ᐸᑦᑖᕆᓚᐅᖅᑐᓂᐅᒃ ᑖᓐᓇ ᕿᐊᕗᖅ ᐸᑦᑕᕆᔭᐅᔪᖅ 
ᓲᖃᐃ ᐋᓐᓂᕋᒥ. ᑕᐃᒪ ᓴᐃᒻᒪᕐᒪᑦ, ᓴᐃᒪᑦᑎᐊᓕᕐᒪᑦ 
ᐅᖃᐅᑎᓯᕚ, ᐃᒪᐃᑦᑐᒥᑦ ᐊᑐᓚᐅᕋᕕᑦ ᑕᐃᒪᓐᓇ 
ᐱᓚᐅᖅᐸᒋᑦ. ᑕᐃᒪ ᑕᐃᒪᐃᑦᑐᒥ ᐊᑐᒃᑲᓐᓂᕈᕕᑦ ᓱᓕ 
ᑕᐃᒪᓐᓇᑲᓐᓂᖅ ᓱᓕ ᓱᒋᐊᓛᖅᐸᒋᑦ, ᑕᒪᒃᑯᐊᖑᓚᐅᕐᒪᑕ. 
ᑖᓐᓇᐅᑎᓪᓗᒍ ᐸᕐᓇᐅᑎᔅᓯᓐᓂ ᐃᓄᓕᕆᔨᒃᑯᑎᒎᖅᑎᓪᓗᑕ 
ᑖᓐᓇ ᐃᓗᐊᓐᖏᓗᑕᐅᖕᒪᑦ ᐊᖅᓵᖅᓯᔾᔪᑕᐅᖃᑦᑕᕐᒪᑦ ᓲᕐᓗ 
ᕿᑐᕐᖓᒥᓂᒃ, ᕿᑐᕐᖓᕆᒐᒥᐅᒃ ᓇᖕᒥᓂᕆᒐᒥᐅᒃ 
ᓱᐊᒃᑐᓂᐅᓪᓘᓐᓃᑦ, ᓱᒋᐊᖅᑐᓂᐅᓪᓘᓐᓃᒃ ᑕᐃᒪ ᑕᖅᑳᖓ 
ᑕᐅᑐᒃᑐᖃᕋᒥ ᐃᒪᐃᑦᑐᒥᒎᕐᖏᓐᓇ ᐊᑐᕐᒪᑦ ᑕᐃᒪ 
ᕿᑐᕐᖓᕆᒐᒥᐅᒃ ᐋᖅᑭᒋᐊᖅᑕCᕋᓗᐊᖓ, ᑕᐃᒪᓕ 
ᐊᖅᓵᖅᑕᐅᑐᐃᓐᓇᖅᐳᖅ.  
 
 
 
 
 
ᑕᐃᒪᐃᑦᑑᑎᓪᓗᒍ ᑖᓐᓇ 
ᐃᓚᓕᐅᑎᔭᕆᐊᖃᖅᓯᒪᓪᓚᑖᖅᑐᖅ ᐃᓄᓕᕆᔨᒃᑯᓐᓄᑦ 
ᐊᖅᓵᖅᑎᖅᑕᐅᔪᒪᑐᐃᓐᓇᖏᒻᒪᑕ ᕿᑐᕐᖓᓖᑦ. 
ᑐᑭᓯᓯᒪᒐᓗᐊᖅᑐᖓ ᒪᑯᓄᖓ ᒫᓐᓇ ᐊᑐᓕᖅᑐᓂᒃ, 
ᐊᔪᕐᓇᕈᑕᐅᔪᓂᒃ ᐃᒥᐊᓗᒃ, ᐊᖓᔮᕐᓇᖅᑐᖅ, ᒪᑭᑦᑕᕐᓂᖅ 
ᑮᓇᐅᔭᐃᔭᐃᕐᓂᖅ, ᑕᒪᒃᑯᐊ 
ᕿᑐᕐᖓᖃᑦᑎᐊᖏᔪᑕᐅᓕᕐᒪᑕ ᐅᓪᓗᒥ. 
ᑕᐃᔅᓱᒪᓂᐅᑎᓪᓗᒍ ᐊᑐᖅᑕᐅᖏᑦᑎᐊᓚᐅᕐᒪᑕ ᑕᒪᒃᑯᐊ, 
ᑖᓐᓇ ᑕᕝᕙ ᐃᓚᒋᔭᐅᒻᒪᑦ ᕿᑐᕐᖓᖃᑦᑎᐊᖏᓐᓂᕐᒧᑦ. 
ᑕᐃᒪᐃᑦᑐᒧᑦ ᐊᑐᖃᑦᑕᖅᑐᐃᑦ ᖃᓄᐃᓐᖏᑦᑐᑦ, ᒪᓕᓪᓗᒍ 
ᑭᓯᐊᓂᐅᒻᒪᑦ ᒪᓕᒐᖅ. ᑕᐃᒪᐃᑦᑑᒐᓗᐊᖅᑎᓪᓗᒍ ᐅᓇᓕ 
ᓱᒋᐊᖅᓯᓂᖅ ᐋᖅᑭᓱᐃᓂᖅ, ᐃᓂᖅᑎᕆᖃᑦᑕᕐᓂᖅ 
ᐃᓄᐃᑦ ᒪᓕᒐᖏᑦ, ᐱᖅᑯᓯᑐᖃᖏᑦ.  
 
ᑕᒪᓐᓇᓖ ᑕᕝᕙᓂ ᐃᓄᓕᕆᔨᒃᑯᓐᓄᑦ ᐸᕐᓇᐅᑎᓂᖃᐃ 
ᐅᖃᐅᓯᐅᓯᒪᕙ ᑕᒪᓐᓇ ᐃᓚᓕᐅᔭᐅᓯᒪᒻᒪᖔᖅ, 
ᐃᓚᓕᐅᔭᐅᓯᒪᓐᖏᑉᐸᑦ ᑖᓐᓇ ᐸᕐᓇᐅᑎᓂᒃ 
ᐃᓚᓕᐅᔭᐅᔭᕆᐊᖃᓪᓚᑖᖅᑐᖅ ᐃᓅᓯᖃᑦᑎᐊᓂᕐᒧᑦ 
ᑐᕌᒐᖃᕈᒪᒍᑦᑕ. ᑖᓐᓇ ᒪᓕᒐᖅᐳᑦ ᒫᓐᓇ ᐊᑐᖅᑎᓪᓗᒍ 
ᐃᓅᓯᑦᑎᐊᕙᒻᒥᑦ ᑎᒍᓯᔮᓐᖏᑦᑐᒍᑦ ᕿᑐᕐᖓᑎᓐᓄᑦ, 
ᓯᕐᓈᖅᑕᐅᖃᑦᑕᖅᑎᓪᓗᒋᑦ. ᑕᒪᓐᓇ 
ᐃᓚᓕᐅᑎᔭᐅᔭᕆᐊᖃᓪᓚᑖᕐᒪᑦ, ᑖᓐᓇᖃᐃ ᐸᕐᓇᐅᑎᓂᒃ 
ᐃᓱᒪᒋᓯᒪᕕᓯᐅᒃ? ᐅᕝᕙᓘᓐᓃᑦ ᐸᕐᓇᑕᐅᓯᒪᕙ? 
ᖁᔭᓐᓇᒦᒃ, ᑐᑭᓯᓇᕈᒪ ᐃᒃᓯᕙᐅᑖᖅ.  
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Chairman: Mr. Qattalik. 
 
Mr. Qattalik (interpretation): What you 
just stated about children getting slapped, 
it was the Inuit way. It was an Inuit law 
that they followed. After I had grown up, 
I heard from an elder that those people 
who slapped their children were not 
supposed to slap their children because 
the government was telling us that we’re 
not supposed to slap our children. That is 
where being a bad human being started. 
Not slapping their children or not doing 
that to your children is part of bringing 
them up the wrong way. It’s like you 
don’t mind if the child does something 
wrong. It’s a way for our children to 
listen to us. It’s to make sure that they 
don’t do wrong things.  
 
If a child gets slapped, what can we do to 
make it so that it’s okay for the parents to 
slap their children again if they’re doing 
something wrong? How can we bring that 
back? The government needs to amend 
their laws to include that. How can we 
include that? I don’t know how to include 
that. Who would be the authority? Who 
would we give it to in order for it to get 
enacted? I wanted to ask that question. 
Thank you, Mr. Chairman. 
 
Chairman: If you’re asking me, I think 
it’s a very difficult topic where you’re 
looking at extremes where people react in 
anger versus discipline. I think it’s very 
difficult for modern society to 
differentiate when a child is being abused 
versus disciplined. I think it’s a very 
difficult conversation and a very difficult 
topic.  
 
As far as who to ask, I think it would just 
be a matter of clearly looking at the letter 
of the law on what the parameters of 
disciplining a child are. From the way I 

ᐃᒃᓯᕙᐅᑕᖅ: ᒥᔅᑕ ᖃᑦᑕᓕᒃ.  
 
ᖃᑦᑕᓕᒃ: ᑖᓐᓇ ᐅᖃᐅᓯᕆᓵᖅᑕᖓ ᓄᑕᕋᐃᑦ 
ᐸᑦᑎᒃᑕᐅᖃᑦᑕᕐᓂᖏᓐᓂᑦ ᖃᐅᔨᒪᓚᐅᖅᓯᒪᒻᒥᒐᒃᑯ, 
ᐃᓄᐃᑦ ᒪᓕᒐᕆᓚᐅᕐᒪᒍ. ᖃᐅᔨᒪᒐᑦᑎᒍ ᐃᓄᐃᑦ 
ᒪᓕᒐᓪᓚᕆᒋᓚᐅᖅᑕᖓ. ᑭᓯᐊᓂ ᑐᓴᓕᑳᓪᓚᑲᑦᑕ, 
ᐅᕙᖓᓕ ᐃᓐᓇᐅᓕᖅᑐᖓ ᓄᑦᑕᖃᓂᒎᖅ 
ᐸᑎᒃᓯᖃᑦᑕᖅᑐᐃᑦ, ᑕᐃᒪᓐᓇ ᐱᖁᔭᐅᓐᖏᑐᑦ 
ᒐᕙᒪᒃᑯᓐᓂᑦ. ᑖᓐᓇ ᑕᕝᕙ ᐃᓅᑲᒻᒪᓐᓂᐅᑉ 
ᒪᓕᒐᖃᑦᑎᐊᖏᓐᓂᐅᑉ ᐃᓚᒋᖃᑕᐅᒻᒥᔭᖓ 
ᐸᑎᒃᓯᖃᑦᑕᖏᓐᓂᖅ ᓄᑕᖅᑲᑎᓐᓂᒃ ᓱᖁᑎᔅᓴᖏᓐᓂᐅᑉ 
ᐃᓚᒋᒻᒪᒍ. ᓱᖁᑎᔅᓴᖏᓐᓂᖅ ᐅᖃᐅᓯᕆᔭᒃᑯᑦ 
ᓱᖁᑎᒋᓐᖏᒥᐊᖅᑐᒍ ᑕᐃᒪᓐᓇ. ᑖᓐᓇ 
ᒪᓕᒐᓃᖃᑕᐅᓚᕆᒋᐊᖃᖅᑐᖅ, ᕿᑐᖓᑎᓐᓂᑦ ᐃᒪᓐᓇ 
ᖃᓄᐃᓕᐅᕈᓘᔭᖃᑦᑕᖁᔨᓐᖏᒃᑯᑦᑕ ᐸᑎᒃᑕᐅᖃᑦᑕᕐᓗᑎ.  
 
 
 
 
 
 
ᑭᒃᑯᑎᒍᓪᓕ ᑖᓐᓇ ᐋᖅᑭᒋᐊᕈᓐᓇᖅᐸ 
ᐸᑎᒃᓯᖃᑦᑕᓚᐅᖅᑐᑦ ᐸᑎᒃᓯᖃᑦᑕᑲᓐᓂᕈᓐᓃᕐᓗᑎᒃ 
ᐃᓄᐃᑦ ᖃᐅᔨᒪᔭᑐᖃᖓ ᓴᖅᑭᑦᑎᐊᕋᔭᖅᐳᖅ 
ᓇᐅᒃᑰᖅᑐᓂᓕᑭᐊᖅ ᑕᕝᕙ ᑖᓐᓇ ᒐᕙᒪᒃᑯᓐᓂᑦ 
ᐋᖅᑭᒋᐊᖅᑕᐅᑦᑎᐊᕈᓐᓇᖅᐳᖅ. ᖃᓄᖅ ᓇᐅᒃᑯᓪᓕᑭᐊᖅ 
ᑖᓐᓇ ᑕᕝᕙ ᓇᐅᒃᑰᕆᐊᔅᓴᖓᓂ, ᐅᕙᖓᓂ 
ᖃᐅᔨᒪᖏᑦᑎᐊᖅᑕᕋ. ᑭᒃᑯᓂᓪᓕ ᑭᒃᑯᓐᓄᐊᕐᓗᒍᓕ? 
ᐊᐱᖅᑯᓯᕆᓯᑳᓪᓚᑉᐸᕋ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  
 
 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᐊᐱᖅᓱᕈᕕᓪᓕ ᐅᕙᓐᓂᒃ 
ᑭᐅᔭᕐᓂᖏᑦᑐᖅ ᑖᓐᓇ. ᑕᒪᒃᑯᓂᖓ ᐊᒃᓱᕈᕐᓇᖅᑐᓂᒃ 
ᐅᖃᐅᓯᖃᖅᑎᓪᓗᑕ ᓯᒋᐊᑲᓪᓚᑦᑐᖃᓲᖑᑎᓪᓗᒍ 
ᓂᓐᖓᑦᑐᑎᒃ, ᓱᒋᐊᖅᓯᔪᖃᓪᓚᓲᖑᒻᒪᑦ ᐊᒻᒪᓗ 
ᐱᑦᑎᐊᓕᖅᑎᑦᑎᒐᓱᐊᖅᑐᑎᒃ ᓱᒋᐊᖅᓯᔪᖃᓲᖑᒻᒥᒻᒪᑦᑕᐅᖅ. 
ᐅᓪᓗᒥᐅᓕᖅᑐᖅ ᑖᒃᑯᐊ ᐊᔾᔨᒌᓐᖏᑎᒋᐊᖏᑕ 
ᐱᔭᕆᐊᑐᕕᐅᑎᒻᒪᑦ.  
 
 
 
ᐃᒫᒃ ᑕᑯᓐᓈᑐᐃᓐᓇᕐᓗᓂ, “ᐃᓐᓇᖃᐃ 
ᐱᑦᑎᐊᓕᖅᑎᑕᐅᒐᓱᑦᑐᖅ, ᐃᓐᓇᖃᐃ 
ᐋᓐᓂᑐᖅᑕᐅᑐᐃᓐᓇᖅᑐᖅ.” ᐃᓱᒪᑖᕋᓱᒋᐊᒃᓴᖅ 
ᐱᒡᒐᓇᕐᒪᑦ ᑭᓇᓕᑭᐊᖓᐃ ᐊᐱᕆᒐᔭᖅᐸᕗᑦ?  
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understand it, if you discipline your child 
with reasonable force, it’s not illegal, but 
I’m not a lawyer and I’m sure that it’s 
open to different interpretations. It’s a 
difficult question that you ask, but Mr. 
Shooyook has an additional question or a 
follow-up to that. Mr. Shooyook. 
 
Mr. Shooyook (interpretation): Thank 
you, Mr. Chairman. Dealing with social 
issues is very difficult and this is the first 
time we’ve had the IQK committee here. 
Disciplining a child is what he was 
talking about.  
 
In the Inuit way, we actually had a law 
that we followed for hitting our children 
and other people’s children as well but 
we couldn’t go to extremes. If children 
get scolded too much or too far then it 
really hurts their mind. They carry anger 
into their adulthood and they become not 
scared of anybody if you beat them up 
too much when they are children. What 
I’m talking about is doing it gently 
because they are our own children.  
 
Today, we have roadblocks like Family 
Services’ responsibilities. According to 
Family Services, we can’t hit our 
children. We need to introduce a law 
where we will be allowed to correct a 
child, but not to the extreme where we 
physically hurt them. I would slap my 
child just to make him feel it, but not 
injure the child. When the child starts 
crying, that’s another problem. There are 
parents who tell their children not to cry. 
That’s wrong too.  
 
The child has to be corrected and then cry 
about it, calm down, and they would be 
told, “If you do that again, I will hurt you 
again like that.” There is a fear of 
consequences in that child now. It’s part 
of taking care of children and it should be 

ᒪᓕᒐᐅᑉ ᑎᑎᕋᖅᓯᒪᓂᖓ ᕿᒥᕐᕈᐊᑕᐅᑦᑎᐊᓚᐅᕐᓗᓂ 
ᖃᓄᖅ ᕿᑐᕐᖓᖏᑦ ᐋᖅᑭᒋᐊᖅᑕᐅᒍᓐᓇᕐᒪᖔᑕ 
ᐊᒃᓱᐊᓘᓗᐊᓐᖏᑦᑐᖅ. ᒪᓕᒐᕐᒥᒃ ᓱᕋᐃᒐᔭᓐᖏᑦᑐᑎᑦ 
ᐋᓐᓂᖅᑕᕐᔪᐊᕌᓗᓐᖏᓂᐊᓐᖏᑐᐊᕈᕕᐅᒃ 
ᖃᓄᐃᒋᔭᐅᔫᔮᓲᒍᓐᖏᑦᑐᖅ. ᑭᓯᐊᓂ 
ᑭᐅᔭᕐᓂᖏᑦᑐᕕᔾᔪᐊᕌᓗᒃ ᑖᓐᓇ ᐊᐱᖅᑯᑏᑦ. ᒥᔅᑕ 
ᓲᔪᖃᐃ ᐃᓚᒋᐊᖅᓯᒍᒪᔪᖅ? ᒥᔅᑕ ᓲᔪᖅ. 
 
ᓲᔪᖅ: ᖁᔭᓐᓇᒦᒃ ᐃᔅᓯᕙᐅᑖᖅ. ᑕᒪᓐᓇᐃᓛᒃ 
ᐃᓅᓯᓕᕆᓂᖅ ᐱᕐᔪᐊᖑᒻᒪᑦ ᐊᒻᒪᓗ ᑲᑎᒪᔨᕋᓛᓂ 
ᓯᕗᓪᓕᖅᐹᒥᒃ ᓵᖓᖦᖠᔭᕆᐅᕋᑦᑕ ᐃᒪᓐᓇᒃ 
ᖁᕕᐊᓇᒻᒪᕆᒻᒪᑦ. ᑖᓐᓇ ᒪᕐᕈᐃᓕᖓᒻᒪᑦ 
ᐅᖃᐅᓯᐅᕆᖃᑖᖅᑕᖓ ᐋᖅᑭᒋᐊᖅᓯᓂᖅ.  
 
 
ᐃᓄᐃᑦ ᐱᖅᑯᓯᖓᑦ ᒪᓕᒐᕆᓪᓚᑦᑖᓚᐅᕐᒪᔾᔪᒃ ᑕᒪᒃᑯᓂᖓ 
ᕿᑐᕐᖓᑦᑎᓐᓂᒃ ᕿᑐᕐᖓᕆᔭᐅᔪᓂᒃ ᓱᒋᐊᖅᓯᓂᖅ.  
ᒪᓕᒐᓃᓪᓚᑦᑖᓚᐅᖅᑐᖅ ᐊᐅᓐᖑᒐᓗᐊᖅ 
ᓱᐊᒃᑕᐅᖃᑦᑕᖅᑐᑦ ᓲᕐᓗ ᐃᓱᒪᖏᑦ ᓱᕋᖃᑦᑕᖅᑐᑦ. 
ᓴᐃᒪᓐᖏᓂᕐᒥᒃ ᐱᑕᖃᓕᖅᖢᓂ ᓂᓐᖓᐅᒪᓂᕐᒧᑦ 
ᐃᓐᓇᕈᕋᒥ ᐃᓅᓯᖓ ᐱᐅᔪᓐᓃᖅᐳᖅ, ᑭᓇᒥᓪᓘᓐᓃᑦ 
ᑲᑉᐱᐊᓱᒍᓐᓃᖅᖢᓂ ᐊᕗᖓᓗᐊᖅ 
ᐋᓐᓂᖅᓱᖅᑕᐅᖃᑦᑕᖅᑐᑦ. ᐅᓇᓕ ᐅᖃᐅᓯᕆᕙᕋ 
ᓂᑲᒍᓱᓐᓂᖅ ᕿᑐᕐᖓᕆᒐᑦᑎᒍ ᓇᒻᒥᓂᕆᒐᑦᑎᒍ.  
 
 
 
 
ᐅᓪᓗᒥ ᑐᓗᕈᑎᖃᕋᑦᑕ ᐃᓄᓕᕆᔨᒃᑯᑦ ᐱᓕᕆᐊᖏᓐᓂᒃ 
ᓱᒋᐊᖅᓯᔭᕆᐊᖃᓐᖏᓐᓂᕐᒥᒃ. ᑖᓐᓇ ᒪᓕᒐᐅᑉ 
ᐃᓗᐊᓃᓕᕆᐊᖃᖅᑐᖅ ᐊᕗᖓᓗᐊᒍᓐᖏᑦᑐᖅ 
ᐋᓐᓂᖅᓯᖃᑦᑕᕐᓂᖅ ᓂᑲᒍᓱᕐᓂᖅ. ᐅᖃᖅᑲᐅᑎᓪᓗᖓ 
ᕿᑐᕐᖓᑯᓗᒐ ᐋᓐᓂᖅᑎᕈᒃᑯ ᐸᑦᑖᕆᒍᒃᑯ 
ᐃᑉᐱᓐᓇᖅᑎᒋᐊᕐᓗᒍ ᐊᕗᖓ ᐋᓐᓂᐊᓗᓐᖏᓪᓗᒍ. ᓲᖃᐃ 
ᐃᑉᐱᓐᓂᕆᓂᖅ ᕿᐊᓯᕗᖅ ᕿᐊᓯᔭᕌᖓᓪᓗ ᐃᓚᖏᑦ 
ᕿᐊᖁᔨᓲᖑᖏᑦᑐᑦ ᒪᔭᐅᒻᒪᑕ. ᑖᓐᓇ ᑕᕝᕙ ᓱᕋᐃᔪᖅ. 
 
 
 
 
 
 
 
ᑖᓐᓇᓕ ᕿᐊᓚᐅᕐᓗᓂ ᓂᑲᒋᔭᐅᓗᓂ ᓱᒋᐊᖅᑕᐅᒍᓂ 
ᖃᐅᔨᒃᑲᖅᑕᐅᒋᐊᕈᓂ ᓴᐃᒻᒪᖅᐸᑦ ᐅᖃᐅᔭᐅᑦᑎᐊᑦᑐᐊᕈᓂ 
ᑕᐃᒪ ᑕᐃᒪᐃᒃᑲᓐᓂᕐᒥᒍᕕ ᑕᐃᒪ ᐋᓐᓂᒃᑲᓐᓂᓛᖅᐸᒋᑦ. 
ᑖᓐᓇ ᓯᕘᕋᓂᕐᒥᒃ ᐱᑕᖃᓕᖅᐳᖅ ᑕᐃᒪᐃᒃᑲᓐᓂᕆᐊᒃᓴᓗ 
ᑲᑉᐱᐊᓱᓕᖅᖢᓂ. ᑖᓐᓇ ᓂᑲᒍᓱᓐᓂᕐᒧᑦ ᑐᕌᖓᔪᖅ ᑕᕝᕙ 
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included in the Department of Family 
Services’ policies. It really has to be. I 
wanted to add that while we’re on the 
topic. Thank you, Mr. Chairman. 
 
Chairman: Thank you, Mr. Shooyook. I 
didn’t hear a question there. It sounded 
like it was a comment and a reiteration. 
Did you have a question, Mr. Shooyook, 
or would you like the witness to respond 
to your comment? Mr. Shooyook. 
 
Mr. Shooyook (interpretation): Thank 
you, Mr. Chairman. The planning that we 
are doing, it’s written here. I understand 
that you are a board and that you’re able 
to review government initiatives. You are 
a new group as well. As you’re doing 
planning on the implementation of Inuit 
Qaujimajatuqangit, are you starting to 
talk with the planners from the 
government and looking at the plans that 
they are doing or is there nothing 
happening? Is something happening? 
Thank you, Mr. Chairman. 
 
Chairman: Thank you, Mr. Shooyook. 
Mr. Qattalik. 
 
Mr. Qattalik (interpretation): Thank 
you, Mr. Chairman. This is a very serious 
matter. It’s not just for the sake of hitting 
our children. We discipline them and we 
tell them to be good. This is Inuit 
traditional law. It’s for them to be a good 
person and so that they can be happy and 
not be bad to other people. This is part of 
spanking. If you hurt them too much or if 
you injure them, perhaps they’re thinking 
of it as hurting and injuring your 
children. That is not the case. It’s to 
correct them and to discipline them to be 
part of the community.  
 
When a child is slapped and after they 
stop crying, they become a better person. 

ᐃᓄᓕᕆᔨᒃᑯᓐᓄᑦ ᐱᓕᕆᐊᖏᓐᓂ ᐃᓄᐃᑦ 
ᖃᐅᔨᒪᔭᑐᖃᖏᓐᓂ ᐃᓚᓕᐅᔾᔭᐅᔭᕆᐊᖃᓪᓚᑦᑖᖅᑐᖅ 
ᐱᔭᕆᐊᖃᓪᓚᑦᑖᖅᑐᓂᓗ. ᑖᔅᓱᒥᖓ 
ᓂᓪᓕᒃᑲᓐᓂᕈᒪᖃᑖᖅᐳᖓ ᐱᓕᕆᐊᖃᓪᓚᖅᑖᕐᓂᖓᓂᒃ. 
ᖁᔭᓐᓇᒦᒃ ᐃᔅᓯᕙᐅᑖᖅ. 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᒥᔅᑕ ᓲᔪᖅ. 
ᐊᐱᕆᔫᔮᓐᖏᓐᓇᕕᑦ ᐅᖃᐅᔨᒋᐊᑐᐃᓐᓇᕋᕕᑦ. 
ᐊᐱᖅᑯᑎᔅᓴᖃᕐᕕᒋᕕᒌᑦ ᑖᒃᑯᐊ? ᐅᕝᕙᓘᓐᓂᑦ ᐃᕝᕕᑦ 
ᐅᖃᐅᓯᕆᕋᑖᖅᑕᖏᓐᓄᑦ ᑖᒃᑯᐊ ᓂᓪᓕᑐᐃᓐᓇᕈᕕᒋᑦ? 
ᒥᔅᑕ ᓲᔪᖅ.  
 
 
ᓲᔪᖅ: ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑖᖅ. ᑖᒃᑯᐊ ᐸᕐᓈᕆᔭᕗᑦ 
ᑕᕝᕙᓂ ᐸᕐᓇᐅᑎᓂ ᑎᑎᕋᖅᓯᒪᔪᖃᕐᒥᖕᒪᑦ 
ᑐᑭᓯᖅᑲᐅᒐᓗᐊᖅᑐᖓ ᑲᑎᒪᔨᕋᓛᖑᓪᓗᓯ ᓲᕐᓗ 
ᕿᒥᕐᕈᓇᒍᓐᓇᖅᓯᓯᒪᒐᔅᓯᒎᖅ ᒐᕙᒪᒃᑯᑦ ᐱᒋᐊᕈᑎᖏᓐᓂ 
ᑕᒪᒃᑯᓂᖓ ᐸᕐᓇᐅᑎᖏᓐᓂᒃ ᓄᑖᖑᓪᓗᓯᓗ.  
ᑕᒪᓐᓇᖃᐃ ᐃᓄᐃᑦ ᖃᐅᔨᒪᔭᑐᖃᖏᑦ ᑕᒪᓐᓇ 
ᐸᕐᓇᑦᑕᐅᕙᓪᓕᐊᓂᖅ ᒫᓐᓇ ᐱᓕᕆᐊᕆᔭᓯ ᑕᒪᓐᓇ. 
ᐅᖃᓪᓚᖃᑎᖃᖃᑦᑕᖅᐸᓪᓕᐊᓕᖅᐱᓯ ᑕᒪᒃᑯᓂᖓ 
ᐸᕐᓇᐅᑕᐅᔪᓂᒃ ᒫᓐᓇ ᒐᕙᒪᐃᑦ ᑕᒪᒃᑯᐊ 
ᐸᕐᓇᐅᑎᒋᔭᖏᓐᓂ? ᖃᓄᖅ ᑖᓐᓇ ᓄᖅᑲᖓᑐᐃᓐᓇᖅᐸ 
ᐅᕝᕙᓘᓐᓃᑦ ᐱᑕᖃᓕᖅᐸ? ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᒥᔅᑕ ᓲᔪᖅ. ᒥᔅᑕ 
ᖃᑦᑕᓕᒃ. 
 
ᖃᑦᑕᓕᒃ: ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑖᖅ. ᑖᓐᓇ 
ᐱᕕᒡᔪᐊᓪᓚᒻᒪᕆᐊᓘᖕᒪᑦ ᐃᓛᒃ. 
ᓱᒋᐊᖅᓯᒋᐊᓗᑐᐃᓐᓇᐅᓐᖏᒻᒪᑦ ᕿᑐᕐᖓᕆᔭᐅᔪᓂᒃ, 
ᕿᑐᕐᖓᑦᑎᓐᓂᒃ. ᐱᑦᑎᐊᓕᖁᓪᓗᒍ 
ᖃᓄᐃᓐᖏᑦᑎᐊᖁᓪᓗᒍ ᑖᓐᓇ ᐃᓄᐃᓪᓕ ᒪᓕᒐᖓᒍᑦ 
ᑕᐃᒪᐃᓕᖓᒐᓗᐊᕐᒪᑦ. ᐱᑦᑎᐊᖁᓪᓗᒍ, 
ᖃᓄᐃᓐᖏᑦᑎᐊᖁᓪᓗᒍ, ᖁᕕᐊᓱᑦᑎᐊᕐᓗᓂ 
ᐱᑦᑎᐊᓐᖏᖃᑦᑕᓐᖏᓪᓗᓂ ᑖᓐᓇ ᐸᑎᒃᓯᓂᖅ ᐃᓄᐃᑦ 
ᒪᓕᒐᖓᒍᑦ ᑕᐃᒪᓐᓇᐃᓕᖓᒐᓗᐊᕐᒪᓪᓕ. ᐊᕗᖓᓗᐊᖅ 
ᐱᔭᐅᖕᒪᑦ ᐋᓐᓂᖅᓱᖅᑕᓪᓛᓗᒋᓕᖅᐸᐅᒃ 
ᐃᓕᖔᓂᐊᓕᖅᐸᑦ ᐃᒪᓐᓇ ᐃᓱᒪᒋᔭᐅᖕᒪᑦ ᐊᐃ 
ᒐᕙᒪᒃᑯᓐᓂᑦ. ᑕᐃᒪᓐᓇᐅᓐᖏᒃᑲᓗᐊᕐᒪᓪᓕ. 
ᖃᓄᐃᓐᖏᑦᑎᐊᖁᓪᓗᒍ ᐃᓚᒋᔭᐅᑦᑎᐊᖁᓪᓗᒍ.  
 
 
 
ᑕᕝᕙ ᖃᓄᐃᑦᑐᓐᓃᕈᓂ ᐸᑎᒃᑕᐅᔪᑯᓘᓚᐅᖅᑐᖅ 
ᕿᐊᓚᐅᖅᖢᓂ, ᓴᐃᒻᒪᑦᑎᐊᕋᒥ ᐱᑦᑎᐊᖅᑐᑯᓘᓕᖅᖢᓂ.  
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We know that as long as you don’t 
overdo it, they will thank you afterwards. 
This is part of traditional customary law. 
That was my question. How can we 
integrate disciplining or spanking, not 
beating them up, but perhaps slapping 
them on the buttocks and make them cry? 
Perhaps they think of it as injuring a child 
and that is why they seemed to have 
stopped it totally. I’m not sure. Thank 
you, Mr. Chairman. 
 
Chairman: Thank you. Mr. Shooyook. 
 
Mr. Shooyook (interpretation): Thank 
you, Mr. Chairman. Yes, that is the case. 
Thank you. We have to plan for this 
carefully and it’s a challenge we’re 
working on today. We have to plan 
carefully. That is what we have been 
looking for and they have to be 
implemented.  
 
That being the case, what my colleagues 
commented earlier on harvesting, there 
used to be an elders group called 
Inummariit in our community. Since 
those people have been gone, it seems 
like this has been turned off. I know 
there’s not very much money, obviously. 
As a Committee, sometimes we think of 
it as too much money, but in our 
community, when food and gas seem to 
be very expensive when you’re looking at 
other costs, this is a very low-cost object.  
 
As a board, have you ever thought of 
requesting more resources when it comes 
to hunting practices in Inuit 
Qaujimajatuqangit and on-the-land trips 
in the spring and summertime? This is 
part of survival in the Arctic. Have you 
ever thought of asking for more funding? 
The money that you have right now 
doesn’t seem to be enough for Inuit 
Qaujimajatuqangit education. Thank 

ᑕᐃᒪᓐᓇ ᐃᓕᖅᑯᓯᐅᓂᖓᓂᒃ ᖃᐅᔨᒪᒐᑦᑎᒍᑦ 
ᐃᓐᓇᕈᕋᓗᐊᕈᓂᓗ ᐊᕗᖓᓗᐊᕌᓗᒃ ᐱᔭᐅᓐᖏᓱᖓᕈᓂ 
ᐃᓐᓇᕈᕋᓗᐊᕈᓂᓗ ᖁᔭᓕᑐᐃᓐᓇᕐᓂᐊᖅᖢᓂ. ᑖᓐᓇ 
ᐃᓅᑉ ᒪᓕᒐᖓᑕ ᑕᕝᕙ ᐃᓚᒋᖕᒪᒍ ᐊᐱᖅᑯᓯᕆᖅᐅᕙᕋ 
ᓇᐅᒃᑯᓪᓕᐅᓇ ᐱᑦᑎᐊᖁᔨᓂᖅ ᑖᓐᓇ ᐸᑎᒃᓯᓂᖅ, 
ᐃᒪᓐᓇ ᐋᓐᓂᖅᓯᖅᐹᓗᓐᖏᓪᓗᒍ, ᐃᓅᑉ ᐃᓕᖅᑯᓯᐊ 
ᐅᒃᐸᑎᐊᒍᑦ ᐸᑎᒡᓗᒍ. ᐸᑎᒃᑳᓪᓗᒍ ᕿᐊᑎᓪᓗᒍ. ᑖᓐᓇ 
ᐃᓱᒪᒋᔭᐅᖕᒪᖅᑲᐃ ᐃᓕᙶᕋᓱᒋᓕᖅᖢᒍ 
ᐃᒪᓐᓇᐅᖅᑰᕐᒪᑦ. ᓄᖅᑲᖅᑎᑕᐅᓯᒪᑦᑎᐊᒻᒪᕆᖅᑰᔨᓕᖅᐳᖅ. 
ᖃᓄᑭᐊᖅ. ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᓲᔪᖅ. 
 
 
ᓲᔪᖅ: ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ. ᐄᓛᒃ, ᑖᓐᓇ 
ᑕᐃᒪᓐᓇᐃᓕᔪᖕᒪᑦ ᖁᔭᓐᓇᒦᒃ. ᐸᕐᓇᑦᑎᐊᕆᐊᖃᕋᑦᑕ 
ᐊᒃᓱᕈᕋᑦᑕ ᐅᓪᓗᒥ. ᐊᔭᖅᑭᓯᒪᓐᖏᓵᕐᓗᑎᒃ ᑕᒪᑐᒧᖓ 
ᐸᕐᓇᒋᐊᖃᕋᑦᑕ ᐸᕐᓇᐅᑎᒋᔭᑦᑎᓐᓂ ᑕᐃᒃᑯᐊ 
ᑭᓐᖒᒪᔭᕗᑦ. ᐱᔭᕆᐊᖃᓪᓚᑦᑖᓕᖅᖢᑎᒡᓗ.  
 
 
ᑕᐃᒪᐃᑦᑑᑎᓪᓗᒍ, ᑕᐃᒃᑯᐊ ᒪᓕᒐᓕᐅᖅᑎᐅᖃᑎᓐᓂᑦ 
ᐅᖃᐅᓯᐅᖅᑲᐅᔪᑦ ᐊᐱᖅᑯᑎᒋᒃᑲᓐᓂᕈᒪᒐᒃᑭᑦ ᑕᐃᒃᑯᐊ 
ᐊᖑᓇᓱᖃᑦᑕᕐᓃᑦ, ᓄᓇᑦᑎᓂᒃ 
ᐱᑕᖃᓚᐅᖅᓯᒪᒐᓗᐊᕐᒥᖕᒪᑦ ᑕᐃᒪᐃᑦᑐᒥᒃ 
ᐃᓄᒻᒪᕆᖕᓂᒡᓕ ᐊᑎᖃᖅᖢᑎᒃ. ᑕᐃᒃᑯᐊ 
ᐱᓕᕆᖃᑦᑕᓚᐅᖅᓯᒪᒐᓗᐊᕐᒪᑕ ᑕᐃᒃᑯᐊ 
ᓄᖑᓯᒪᓕᖅᑎᓪᓗᒋᑦ ᑕᒪᓐᓇ ᖃᒥᙶᓕᕐᒪᑦ ᓄᓇᑦᑎᓐᓂ. 
ᑕᐃᒪᐃᑦᑑᑎᓪᓗᒍ ᑮᓇᐅᔭᖅ ᑖᓐᓇ 
ᒥᑭᑦᑐᒻᒪᕆᑯᓘᖃᑦᑕᕐᒪᑦ ᓇᓗᓇᓐᖏᑦᑐᖅ, ᐅᕙᒍᓪᓕ 
ᐊᖏᖅᓯᓇᓱᒃᖢᑕ ᑲᑎᒪᔨᕋᓛᖑᔪᑎᒍᑦ ᐅᓇ ᑮᓇᐅᔭᖅ 
ᐊᖏᓗᐊᖅᑐᐊᓗᒃ. ᐃᒪᓐᓇ ᐃᓱᒪᓲᖑᒐᓗᐊᖅᑐᒍᑦ 
ᑭᓯᐊᓂᓕ ᓄᓇᑦᑎᓐᓂ ᑕᒪᒃᑯᐊ ᐊᑭᑐᔪᕐᔪᐊᖑᑎᓪᓗᒋᑦ 
ᑭᓱᐃᑦ, ᒑᓰᑦ ᑕᒪᒃᑯᐊ ᓂᖀᑦ, ᐊᖏᔪᐊᓘᖅᑰᔨᒐᓗᐊᖅᖢᓂ 
ᑖᓐᓇ ᒥᑭᑦᑐᓪᓚᑯᓘᖕᒪᑦ.  
 
ᑕᐃᒪᓕ ᐃᓕᔅᓯ ᑲᑎᒪᔨᕋᓛᖑᔪᓯ ᕿᓄᒃᓯᐊᑲᓐᓂᕈᒪᓗᓯ 
ᐃᓱᒪᖃᖅᓯᒪᓐᖏᓚᓯ ᑕᒪᒃᑯᓄᖓ ᐃᓄᐃᑦ 
ᖃᐅᔨᒪᔭᑐᖃᖏᓐᓄᑦ ᐊᖑᓇᓱᖕᓂᕐᒧᑦ ᑕᒪᒃᑯᓄᖓ 
ᓄᓇᐅᑉ ᐊᓯᐊᓄᑦ ᐊᐅᓪᓚᖅᓯᒪᖃᑦᑕᕐᓃᑦ ᐅᐱᕐᖔᒃᑯᓪᓗ 
ᐅᑭᐅᒃᑯᓪᓗ, ᖃᖓᑐᐃᓐᓇᓕᒫᖅ ᐱᕐᔪᐊᖑᖕᒪᑦ 
ᐅᑭᐅᖅᑕᖅᖢᓂᓗ ᐃᓅᓇᓱᖕᓂᕐᒧᑦ ᑕᒪᓐᓇ ᑐᕌᖓᖕᒪᑦ. 
ᑕᒪᑐᒥᖓ ᐃᓱᒪᖃᖅᓯᒪᓐᖏᓚᓯ ᐊᖏᓈᒃᑲᓐᓂᖅᑐᒥᒃᑐᖅ 
ᑮᓇᐅᔭᒥᒃ ᑐᓂᔭᐅᓚᐅᖅᑕ. ᑕᒪᑐᒥᖓ 
ᐃᓱᒪᖃᖅᓯᒪᓐᖏᓚᓯ ᕿᓄᒃᑲᓐᓂᕋᓱᖕᓂᕐᒥᒃ ᑖᒃᑯᐊ 
ᒥᑭᓗᐊᖃᑦᑕᖅᑰᔨᖕᒪᑕ ᑮᓇᐅᔭᐃᑦ ᐃᓄᐃᑦ 
ᖃᐅᔨᒪᔭᑐᖃᖏᓐᓄᑦ ᐃᓕᓐᓂᐊᕈᑕᐅᔪᑦ? ᖁᔭᓐᓇᒦᒃ 
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you, Mr. Chairman. I hope that was 
understandable.  
 
Chairman: Thank you, Mr. Shooyook. 
Mr. Qattalik, would you like to respond 
to that?  
 
Mr. Qattalik (interpretation): Thank 
you, Mr. Chairman. With his previous 
comment on whether the funding we get, 
he seemed to think that there’s not 
enough funding. We request for funding 
when the time comes annually. When it 
comes time to request funding, we nearly 
get adequate money in our budgets. 
Perhaps I didn’t respond to him properly. 
Is it enough or not enough? No, it’s 
adequate. It’s enough for us. We don’t 
use very much gas in Igloolik for shorter 
trips. It’s enough for us, but my term is 
ending.  
 
On this issue, perhaps once they start 
really implementing this and if they think 
that their funding is short, I think maybe 
it will restart. I want them to know 
properly, to have the right knowledge to 
implement it. If a question is asked, then 
you can respond to it right away. That is 
our goal. That is what we want to do. I 
think that you operate more efficiently 
when you keep responding with “I don’t 
know” or have no answers.  
 
I will try and provide some help if I can. I 
have never handled that much money 
before. Our budget is set up by our 
officials and they give it to us. We can 
think about your question some more, 
Mr. Shooyook. Thank you, Mr. 
Chairman. 
 
Chairman: Mr. Mikkungwak. 
 
Mr. Mikkungwak (interpretation): 
Thank you very much, Mr. Chairman. On 

ᐃᒃᓯᕙᐅᑕᖅ. ᑐᑭᓯᓇᕈᒪ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ: (ᑐᓵᔨᑎᒍᑦ) ᖁᔭᓐᓇᒦᒃ ᒥᔅᑕ ᓲᔪᖅ. ᒥᔅᑕ 
ᖃᑦᑕᓕᒃ, ᑭᐅᔪᒪᕕᐅᒃ? 
 
 
ᖃᑦᑕᓕᒃ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑕᖅ. ᑖᓐᓇ 
ᐅᖃᐅᓯᕆᓵᖅᑕᖓ ᒥᑭᓗᐊᖃᑦᑕᕐᒪᖔᑦ, 
ᒥᑭᓗᐊᖃᑦᑕᕐᓂᖓᓂᒃ ᐃᓱᒪᒋᖅᑰᔨᖕᒪᒍ. 
ᑐᒃᓯᕋᖃᑦᑕᖅᑐᑎᒍᑦ ᑐᒃᓯᕋᕐᕕᒃᓴᕗᑦ ᓈᒻᒪᒃᓯᔭᕌᖓᑦ 
ᐊᕐᕌᒍᑦᑕᕌᖓᑦ, ᑐᒃᓯᕋᕐᕕᒃᓴᕗᑦ ᓈᒻᒪᒃᓯᔭᕌᖓᑕ ᑕᐃᒪᓐᓇ 
ᓈᒻᒪᑦᑎᐊᐸᓄᒃᑐᒥᒃ ᐱᓕᕆᕝᕕᒋᓂᐊᖅᑕᑦᑎᓐᓄᑦ 
ᑐᓂᔭᐅᖃᑦᑕᕋᑦᑕ. ᑖᓐᓇ ᑕᒡᕙ ᑭᐅᑦᑎᐊᓐᖏᑕᒃᓴᕆᕙᕋ. 
ᒥᑭᓗᐊᖃᑦᑕᖅᐸ? ᒥᑭᓗᐊᖃᑦᑕᓐᖏᒻᒪᑕ ᐅᕙᑦᑎᓐᓄᑦ 
ᑭᓱᓐᓇᓲᑎᒋᔭᐅᓂᐊᖅᖢᑎᒃ ᑭᓯᐊᓂ ᐅᖅᓱᐃᑦ ᑕᒪᒃᑯᐊ 
ᐅᖓᓯᓗᐊᕌᓗᓐᖏᑦᑐᒧᓪᓕ ᐃᒪᓐᓇ ᐅᖅᓱᒥᒃ 
ᐊᖏᓗᐊᖅᑐᐊᓗᖕᒥᒃ ᐊᑐᓲᖑᓐᖏᓐᓇᑦᑕ 
ᐃᒡᓗᓕᖕᒥᐅᑎᒍᑦ. ᓈᒻᒪᒋᖃᑦᑕᖅᑕᕗᑦ ᑭᓯᐊᓂ ᑭᒃᑯᒃᑭᐊᖅ 
ᑕᒪᑐᒪᓂ ᐃᓱᓕᑦᑎᔭᕆᐊᖃᕋᓗᐊᓕᕐᒥᒐᒪ  
 
 
 
ᑕᐃᒃᑯᓇᓂ ᑕᐃᒪᐃᓕᐅᖃᑦᑕᖅᑐᓂ. ᑕᐃᒃᑯᐊ 
ᐱᓕᕆᓚᕆᓕᖅᐸᑕ ᒥᑭᒋᔭᐅᓗᐊᕐᓂᕈᑎᑦ 
ᑐᓂᔭᐅᖃᑦᑕᖅᑐᐃᑦ ᑖᒃᑯᓄᖓ, ᐆᒪ ᐊᓯᐊᒎᖓᔪᒥᒃ. 
ᐱᒋᐊᒃᑲᓐᓂᓛᖅᑐᔅᓴᐅᕗᑦ ᑕᐃᒃᑯᐊ ᖃᐅᔨᒪᑦᑎᐊᕐᓗᑎᑦ, 
ᑕᐃᒪᓐᓇᐅᔪᒥᓇᕐᒪᑦ ᐅᕙᑦᑑᓐᖏᑦᑐᑎᒃ ᐅᖃᓪᓚᒃᑐᖅ 
ᑕᐃᓐᓇ ᑭᐅᑲᐅᑎᒋᓗᒍ ᐅᖃᓪᓚᑉᐸ ᐅᓇ, ᐃᒪᓐᓇ 
ᐅᖃᐅᓯᖓᑕ ᐊᓯᐊᒎᕋᓗᐊᕐᓗᒍ ᑭᐅᑲᐅᑎᒋᓗᒍ, ᐃᒪᓐᓇ 
ᐱᓐᖓᓱᓐᓇᖅᑐᐊᓘᒻᒪᑦ ᐊᒻᒪ 
ᐃᓂᖃᑦᑎᐊᓇᕐᓂᖅᓴᐅᔫᑎᒋᓪᓗᒍ ᐋᒪᐃᖃᑦᑕᖅᑐᓂ 
ᐃᓚᖏᑦ ᐊᔪᕐᓇᒐᓚᑦᑐᑦ.  
 
ᑭᓯᐊᓂ ᑕᒪᓐᓇ ᐊᒃᓱᕉᑎᒋᒻᒪᕆᒃᑲᒃᑯ 
ᑕᐃᒪᓐᓇᐅᒐᓗᐊᖅᑎᓪᓗᒍ ᐃᑲᔪᕋᓱᒍᓐᓇᓂᕐᒧᑦ 
ᐃᑲᔪᕋᓲᑎᒋᓂᐊᖅᑕᕋ. ᐅᕙᖓᓕ ᑮᓇᐅᔭᕐᔪᐊᑦᒧᑦ 
ᐅᓄᖅᑐᓂᑦ ᐱᓚᐅᖅᓯᒪᓐᖏᓗᐊᒧᑦ ᖃᐃᑕᐅᔪᖅ 
ᐃᒪᓐᓇᐃᑦᑐᒧᑦ ᐊᑐᕐᓂᐊᖅᑐᒍ ᑎᑎᕋᖅᑎᒋᔭᑦᑎᓐᓄᑦ 
ᐋᖅᑭᓱᖅᑕᐅᓗᑎᑦ, ᐊᓱᐃᓪᓛᒃ ᑕᕝᕙ ᖃᐃᑕᐅᖃᑦᑕᕐᒪᑕ. 
ᑕᒪᓐᓇ ᐃᓱᒪᔪᑎᒋᒃᑲᓐᓂᕈᓐᓇᕐᓂᐊᖅᑕᕗᑦ, ᓲᔪᖅ 
ᐊᐱᖅᑯᓯᕆᐃᑦ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  
 
ᐃᒃᓯᕙᐅᑕᖅ: ᒥᔅᑕ ᒥᑭᓐᖑᐊᖅ.  
 
 
 
ᒥᑭᓐᖑᐊᖅ: ᒪ’ᓇᓪᓗᐊᕕᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᑖᒃᑯᓇᓂ 
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page 13 of its 2013-15 summary report, 
the Inuit Qaujimajatuqangit Katimajiit 
states that “preserving and increasing the 
use of Inuktitut in Nunavut is 
foundational for the transmission of Inuit 
Qaujimajatuqangit.” Can you indicate if 
the Inuit Qaujimajatuqangit Katimajiit 
has had the opportunity to meet with the 
Office of the Languages Commissioner 
to discuss the preservation and promotion 
of the Inuit language in Nunavut? Since 
the report was written, have you met with 
the Office of the Languages 
Commissioner? That is my first question. 
Thank you, Mr. Chairman. 
 
Chairman: Thank you. Ms. Mike. 
 
Ms. Mike (interpretation): Thank you, 
Mr. Chairman. Someone from Culture 
and Heritage has approached us before 
the Languages Commissioner reported on 
their activities to date. It’s not just talking 
about the language. It’s talking about 
traditional knowledge. For instance, they 
seem to think of them as one and the 
same or inseparable. There are 
differences there.  
 
Sometimes translation will come out 
differently if the original language was 
English. They had discussion on this, 
especially on the danger of using 
different words for health and social 
issues. They don’t just want translations 
from English; they want the true meaning 
from the Inuit perspective. If they’re 
going to be developing material, then 
they just don’t want translated material. 
We had discussions on this in our 
meetings from the report that you’re 
reading from 2013-15.  
 
The main parts of the discussion were 
that elders wanted us to be aware that 
they just don’t want material translated 

ᑎᑎᖅᑲᖅᓯᓐᓂ 2013-15, ᒪᑉᐱᖓᓂᑦ 13. ᐊᐱᕆᕼᐊᕋᒪ 
ᐃᓄᐃᑦ ᖃᐅᔨᒪᔭᑐᖃᖏᑦ ᑲᑎᒪᔩᑦ ᑎᑎᕋᖅᓯᒪᓐᓂᕐᒪᑦ 
ᑖᔅᓱᒥᖓ ᐆᒪᑎᑦᑎᒋᐊᕐᓂᖅ ᐊᒻᒪᓗ ᐃᓄᒃᑎᑐᑦ 
ᐅᖃᓗᒃᑲᓐᓂᕆᐊᕐᓂᖅ ᑎᑎᖅᑲᓂᑦ ᑎᑎᕋᖅᓯᒪᒻᒪᑦ. ᑖᓐᓇ 
ᑐᓐᖓᕕᓪᓚᕆᐅᒫᕐᓂᖅᑐᓂ ᐃᓄᐃᑦ ᖃᐅᔨᒪᔭᑐᖃᖏᑦ 
ᑲᑎᒪᔨᖏᑦ ᓇᓗᓇᐃᖅᓯᓚᐅᕐᒪᑕ ᑐᓐᖓᕕᓪᓚᕆᐅᒻᒫᖅᑐᓂ 
ᐃᓄᒃᑐᑦ ᐅᖃᓗᒋᐊᒃᑲᓂᕐᓂᖅ, ᐊᒻᒪ 
ᐆᒪᑎᑦᑎᒋᐊᒃᑲᓂᕐᓂᖅ ᐃᓄᐃᑦ ᖃᐅᔨᒪᔭᑐᖃᖏᓐᓂᑦ. 
ᐅᖃᖅᑑᓪᓗᐊᖅᐱᓯᓖ, ᐃᓄᐃᑦ ᖃᐅᔨᒪᔭᑐᖃᖏᑦ 
ᑲᑎᒪᖃᑎᖃᖅᓯᒪᓕᖅᐱᓯ ᑲᑎᒪᔨᑎᒍᑦ ᑖᒃᑯᓂᖓ 
ᐅᖃᐅᓯᓕᕆᓂᕐᒧᑦ ᑎᑎᕋᕐᕕᖓᓐᓂ? ᑖᓐᓇ ᐃᓄᒃᑐᑦ 
ᐅᖃᓗᒋᐊᒃᑲᓂᕐᓂᖅ ᓄᓇᕗᑦᒥ ᑎᑎᕋᖅᑕᐅᓚᐅᖅᑎᓪᓗᒍ 
ᑖᒃᑯᓂᖓ ᐅᖃᐅᓯᓕᕆᓂᕐᒧᑦ ᑲᑎᒪᔨᓂᑦ 
ᑲᑎᒪᖃᑎᖃᖅᓯᒪᒻᒪᖔᔅᓯ? ᓯᕗᓪᓕᖅᐹᖅ ᐊᐱᖅᑯᑎᒐ. 
ᒪ’ᓇ ᐃᒃᓯᕙᐅᑖᖅ.  
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅ ᒪᐃᒃ.  
 
ᒪᐃᒃ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᐄ, ᖃᐃᔪᖃᓚᐅᖅᓯᒪᔪᖅ 
ᐃᓕᖅᑯᓯᓕᕆᔨᒃᑯᓐᓂᑦ, ᐃᖅᑲᓇᐃᔭᖃᑎᕗᑦ 
ᐅᖃᐅᓯᓕᕆᓂᕐᒧᑦ ᑐᑭᒧᐊᒃᑎᑦᑎᔩᑦ, 
ᖃᓄᐃᓕᐅᖅᐸᓪᓕᐊᓂᕐᒥᓂᒃ ᐃᓄᒃᑎᑐᑦ, ᐃᓄᒃᑎᑐᑦ 
ᐅᖃᐅᓯᖅ, ᐅᖃᐅᓯᑐᐃᓐᓇᐅᖏᒻᒪᑦ ᐃᓄᐃᑦ 
ᖃᐅᔨᒪᔭᑐᖃᖏᓐᓂᑦ, ᓲᕐᓗ ᑲᑎᖓᔫᔮᖅᑐᑎᑦ 
ᐊᕕᒍᓐᓇᖏᑦᑐᑎᑐᑦ ᐅᖃᐅᓯᖃᖅᓯᓐᓇᕐᓗᓂ 
ᐅᖃᐅᓯᖃᕐᓗᓂᓗ, ᐃᓛᒃ ᐱᒻᒪᕆᐅᓂᖓᓂᑦ, ᐊᒻᒪᓗ 
ᐊᔾᔨᒌᖃᑦᑕᖏᒻᒪᑕ.  
 
 
ᐊᔾᔨᒌᒍᓐᓃᓕᑲᐃᓐᓇᓲᖑᒻᒪᑕ ᐃᓄᒃᑎᑑᓕᖅᑎᑕᐃᑦ 
ᖃᓪᓗᓈᑎᑐᑦ ᑎᑎᕋᖅᓯᒪᖅᑳᖅᑐᒥᓂᐅᑎᓪᓗᒋᑦ.  
ᑕᐃᔅᓱᒪᓂ ᑕᐃᒫᒃ ᐅᖃᓕᒪᖃᑎᒌᓚᐅᖅᓯᒪᔪᐃᑦ, 
ᐱᓗᐊᖅᑐᒥ ᐊᑦᑕᓇᕈᓐᓇᕐᓂᖏᓐᓂᑦ 
ᐋᓐᓇᐊᖃᕐᓇᖏᑦᑐᓕᕆᓂᕐᒨᖓᔪᐃᓪᓗ, ᐊᒻᒪᓗ 
ᐃᓅᓯᓕᕆᓂᕐᒨᖓᔪᐃᑦ 
ᐃᓄᒃᑎᑑᓕᖅᑎᑕᐅᑐᐃᓐᓇᖃᑦᑕᖏᓪᓗᑎᑦ 
ᑐᑭᓪᓚᕆᒋᔭᖓᓂᑦ ᐃᓄᐃᑦ 
ᐅᖃᐅᓯᓪᓚᑦᑖᖓᑎᒎᖅᑎᒋᐊᕐᓗᒋᑦ ᑕᐃᒫᒃ 
ᐊᑐᖅᑕᐅᒋᐊᖃᕐᓂᖓᓂᑦ. ᐅᕝᕙᓘᓐᓃᑦ 
ᓴᖅᑭᑎᕆᓂᐊᖅᑎᓪᓗᒋᑦ 
ᐃᓄᒃᑎᑑᓕᕆᔭᐅᑐᐃᓐᓇᕆᐊᖃᑦᑕᖏᓐᓂᖏᓐᓂᑦ 
ᐋᔩᒍᑎᐅᓚᐅᖅᓯᒪᔪᖅ ᑕᐃᔅᓱᒪᓂ ᑲᑎᒪᓂᐅᓚᐅᖅᓯᒪᔪᒥᑦ.  
ᑖᒃᑯᓇᓂ ᐃᕝᕕ ᐅᖃᓕᒫᖅᑕᖏᓐᓂᑦ 2013-15-ᒦᑦᑐᓂᑦ.  
 
ᑖᒃᑯᓇᓐᖓᑦ ᐅᖃᐅᓯᖃᓪᓗᐊᑕᑐᐃᓐᓇᔪᔪᐃᑦ ᑖᒃᑯᐊ 
ᐃᓐᓇᐃᑦ ᑖᒃᑯᓂᖓ ᐅᔾᔨᖅᓱᖁᔨᓪᓗᑎ 
ᐃᓄᒃᑎᑑᓕᕆᑐᐃᓐᓇᕆᐊᖃᓐᖏᓂᕐᒥᑦ,  
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into Inuktitut. If it deals with serious 
issues, then the regional language of the 
material should be Inuktitut. Perhaps I 
understand it that way. If my answer is 
too difficult, I apologize. Thank you. 
 
Chairman: Thank you. Mr. 
Mikkungwak. 
 
Mr. Mikkungwak (interpretation): 
Thank you very much, Mr. Chairman. I 
thank her for the response. As the Inuit 
Qaujimajatuqangit Katimajiit, have you 
ever made a recommendation to 
government departments, for example, on 
teaching the Inuktitut language? Have 
you ever brought this before to 
government agencies? Have you made 
recommendations to them? Thank you, 
Mr. Chairman. 
 
Chairman: Ms. Mike. 
 
Ms. Mike (interpretation): Thank you, 
Mr. Chairman. No, we haven’t done that.  
 
Chairman: Mr. Mikkungwak. 
 
Mr. Mikkungwak (interpretation): 
Thank you very much, Mr. Chairman. 
Since you haven’t requested them, I’m 
now asking about the teaching of the 
Inuktitut language. Has the Inuit 
Qaujimajatuqangit Katimajiit considered 
that? Thank you, Mr. Chairman. 
 
Chairman: Ms. Mike. 
 
Ms. Mike (interpretation): Thank you, 
Mr. Chairman. The Department of 
Education has requested such stuff. It’s a 
priority because it’s the law, but it’s not 
solely based on Inuit Qaujimajatuqangit. 
I was getting confused on your question, 
but they have said that they don’t want 
just translations. They want the true 

ᑖᒃᑯᐊ ᐃᑉᐱᓇᖅᑑᓗᐊᖅᑲᑕ 
ᑎᑎᕋᖅᑕᐅᓯᒪᑦᑎᐊᖃᑦᑕᕆᐊᖃᕐᓂᖏᓐᓂᑦ 
ᐃᓄᒃᑎᑐᓪᓚᑦᑖᖅ. ᑕᐃᒫ ᑐᑭᓯᕗᖓᖃᐃ ᑭᐅᔭᕋ 
ᓇᓗᓇᓗᐊᕐᓂᖅᑲᑦ ᒪᒥᐊᓇᖅ. ᓇᑯᕐᒦᒃ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᒥᑭᓐᖑᐊᖅ. 
 
 
 
ᒥᑭᓐᖑᐊᖅ: ᒪ’ᓇᓪᓗᐊᕕᒃ ᐃᒃᓯᕙᐅᑕᖅ. ᒪ’ᓈᒻᒫᖅᖢᒍᓗ 
ᑭᐅᔾᔪᑎᒋᔮᓄᑦ. ᑖᑉᑯᐊ ᐃᓄᐃᑦ ᖃᐅᔨᒪᔭᑐᖃᖏᑦ 
ᑲᑎᒪᔨᓂᑦ ᐊᑐᓕᖅᑕᐅᖁᔨᓯᒪᕕᓯ ᒐᕙᒪᑦ 
ᐱᓕᕆᕝᕕᒋᔭᐃᓐᓄᑦ ᐆᒃᑑᑎᒋᓗᒍ ᐃᓄᒃᑐᑦ ᐅᖃᓗᖕᓂᕐᒥᒃ 
ᐃᓕᓐᓂᐊᕐᓂᖅ ᑕᒪᓐᓇ ᓴᖅᑭᑕᐅᔪᒪᕙ ᐅᕝᕙᓘᓐᓃᑦ 
ᓇᓕᐊᖕᓄᑦ ᒐᕙᒪᓄᑦ ᑎᒥᐅᔪᓄᑦ ᑕᒪᓐᓇ 
ᑎᓕᐅᖅᓯᒪᕕᓯᐅᒃ? ᒪ’ᓇ ᐃᒃᓯᕙᐅᑕᖅ. 
 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᒥᔅ ᒪᐃᒃ. 
 
 
ᒪᐃᒃ: ᖁᔭᓐᓇᒦᒃ, ᐃᑦᓯᕙᐅᑖᖅ. ᐋᒡᒐ. 
ᑎᓕᐅᖅᓯᓯᒪᓐᖏᑦᑐᒍᑦ ᑕᒪᑦᓱᒥᖓ.  
 
ᐃᒃᓯᕙᐅᑕᖅ: ᒥᔅᑕ ᒥᑭᓐᖑᐊᖅ. 
 
ᒥᑭᓐᖑᐊᖅ: ᒪ’ᓇᓪᓗᐊᕕᒃ ᐃᒃᓯᕙᐅᑕᖅ. ᐄ, ᑕᐃᒪ 
ᑎᓕᐅᖅᓯᓯᒪᓐᖏᓐᓇᑉᓯ ᑭᓯᐊᓂᓕ ᐊᐱᕆᒍᐊᓕᖅᐳᖓ 
ᑖᒻᓇ ᐃᓄᒃᑐᑦ ᐅᖃᓗᖕᓂᖅ ᐃᓕᓐᓂᐊᕐᓂᖅ ᐃᓄᐃᑦ 
ᖃᐅᔨᒪᔭᑐᖃᖏᑦᑕ ᑲᑎᒪᔨᖏᑦ 
ᐃᓱᒪᒃᓴᖅᓯᐅᕈᑎᓯᒪᖕᒪᖔᑦ? ᒪ’ᓇ ᐃᒃᓯᕙᐅᑕᖅ. 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᒥᔅ ᒪᐃᒃ. 
 
ᒪᐃᒃ: ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ. ᐃᓕᓐᓂᐊᖅᑐᓕᕆᔨᒃᑯᑦ 
ᑎᓕᐅᕈᑎᒋᓯᒪᔭᖓ ᐱᖁᔭᕐᔪᐊᖑᓯᓐᓈᖅᑐᓂᓗᐃᓛᒃ 
ᐃᓕᖅᑯᓯᓕᕆᔨᒃᑯᓐᓂᑦ ᐅᖃᐅᓯᓕᕆᓂᖅ 
ᐱᖁᔭᕐᔪᐊᕈᖅᑎᑕᐅᓯᒪᓂᖓᓄᑦ, ᐄ, ᓯᕗᓕᐅᑎᔪᖅ 
ᑭᓯᐊᓂ ᐃᓄᐃᑦ ᖃᐅᔨᒪᔭᑐᖃᖏᓐᓂᙶᓪᓚᕆᓪᓗᓂ  
ᓲᕐᓗ ᑕᐃᓐᓇ ᐊᐱᖅᑯᑎᒋᔭᐃᑦ ᓇᓗᓕᑲᐃᓐᓇᕋᒃᑯ ᑭᓯᐊᓂ 
ᐅᖃᖅᓯᒪᔪᐃᑦ ᐃᓄᑦᑎᑑᓕᕆᑐᐃᓐᓇᖁᔨᒐᑎᒃ 
ᑐᑭᓪᓚᑦᑖᖓᓂᒃ ᒥᑦᓯᖃᕆᐊᕐᓗᒍ ᐃᓐᓇᕐᓄᑦ 
ᖃᓪᓗᓇᐅᔭᕈᓐᓇᓐᖏᑦᑐᓄᑦ ᑐᕌᖓᒋᐊᕐᓗᒍ 
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Inuktitut and they want it to be 
understood by unilingual Inuit, as well as 
to use the proper language. I think that’s 
the only recommendation that we have 
made. Thank you. 
 
Chairman: Thank you. Mr. 
Mikkungwak. 
 
Mr. Mikkungwak (interpretation): 
Thank you very much. Your comment is 
very clear. You have to tell them the true 
meaning. 
 
To move on to another subject, in that 
same report for 2013-15 on pages 24 to 
25, you include17 recommendations that 
were made to various departments. Has 
your committee received formal, written 
responses to these recommendations? 
Thank you, Mr. Chairman. 
 
Chairman: Thank you, Mr. 
Mikkungwak. That question was asked 
earlier and there was only one response 
out of all the 34 recommendations from 
both summary reports, and that one 
recommendation came from the 
Department of Health. If I’m correct, in 
one of the earlier responses, I believe it 
was around the topic of suicide. There are 
17 recommendations from each summary 
report, so there are 34 in total. Only one 
was responded to by the government. Mr. 
Mikkungwak. 
 
Mr. Mikkungwak (interpretation): Yes, 
the question was asked, but with no 
responses to your other 
recommendations, do you ask for updates 
or are you just waiting for them to do 
something on these issues? Thank you, 
Mr. Chairman.  
 
Chairman: Thank you for that 
clarification, Mr. Mikkungwak.  

ᐅᖃᐅᓯᖏᓐᓂᒃ ᒪᓕᒋᐊᕐᓗᓂ ᐃᒪᐃᓕᖓᔪᒥᒃ 
ᐅᔾᔨᖅᓱᖁᔭᐅᓪᓗᑎᒃ. ᑖᓐᓇᑐᐊᖅ ᑎᓕᐅᕈᑎᒋᓯᒪᔪᖃᐃ. 
ᓇᑯᕐᒦᒃ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᒥᑭᓐᖑᐊᖅ. 
 
ᒥᑭᓐᖑᐊᖅ: ᒪ’ᓇᓪᓗᐊᕕᒃ. ᑐᑭᓯᓐᓇᑦᓯᐊᖅᑐᖅ ᑖᒻᓇ 
ᐅᖃᐅᓯᕆᔭᐃᑦ. ᑐᑭᓯᑎᑦᓯᓂᓗᒡᓗᓂ ᐃᓄᒃᑐᐃᓐᓇᖅ 
ᐅᖃᓗᒡᓗᓂ ᑭᓯᐊᓂ ᑐᑭᓪᓚᕆᖓᓂᒃ ᑐᑭᓯᑎᑦᓯᓂᓗᒃᖢᓂ 
ᐅᖃᓗᖕᓂᖅ ᐊᔪᕐᒪᑦ.  
 
 
 
ᑭᓯᐊᓂᓕ ᐊᓯᐊᓄᑦ ᓅᓪᓗᖓ ᑖᑉᑯᓇᓂᑦᓴᐃᓐᓇᖅ ᓱᓕ 
2013-2015 ᑎᑎᖅᑲᕐᓂᑦ ᓴᖅᑭᓯᒪᔭᑉᓯᓐᓂ ᑕᒡᕙᓂ 
ᒪᒃᐱᖓᓂ 24 ᐊᒻᒪ 25. ᖁᓕᓪᓗ ᒪᓪᕉᓪᓗ ᐊᕐᕕᓂᓕᖕᓂᒃ 
ᑎᓕᐅᕈᑎᓂᒃ ᓴᖅᑭᑦᑎᓯᒪᒐᑉᓯ ᐊᓯᖏᓐᓄᑦ ᒐᕙᒪᓄᑦ 
ᑎᒥᐅᔪᓄᑦ. ᑭᐅᔭᐅᓯᒪᓕᖅᐱᓯ ᑕᒪᒃᑯᓄᖓ 
ᑎᓕᐅᕆᑎᒋᓯᒪᔭᑉᓯᓐᓂᒃ? ᒪ’ᓇ ᐃᒃᓯᕙᐅᑕᖅ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᒥᔅᑕ ᒥᑭᓐᖑᐊᖅ. 
ᐊᐱᖅᑯᑕᐅᖅᑲᐅᖕᒥᖕᒪᑦ ᑕᒪᓐᓇ ᐊᑕᐅᓯᖅ ᑕᐃᒪ 
ᑭᐅᔾᔪᑕᐅᓯᒪᔪᖅ. ᑖᓐᓇ 
ᐋᓐᓂᐊᖃᕐᓇᓐᖏᑦᑐᓕᕆᔨᓂᙶᖅᖢᓂ ᐊᒻᒪᓗ 
ᑭᐅᔾᔪᑕᐅᖅᑲᐅᖕᒥᔪᖅ ᐃᒻᒥᓃᕐᓂᐅᑉ ᒥᒃᓵᓄᑦ 
ᑭᐅᓯᒪᖅᑳᕐᒥᔪᑦ. 17-ᖑᖕᒪᑕ ᐊᑐᓕᖁᔭᐅᓯᒪᔪᑦ, 34 
ᑕᕝᕙᓐᖓᑦ 34-ᓂᒃ ᑭᐅᔭᐅᓯᒪᔪᖅ. ᒥᔅᑕ ᒥᑭᓐᖑᐊᖅ. 
 
 
 
 
 
 
 
 
ᒥᑭᓐᖑᐊᖅ: ᐄ, ᐊᐱᖅᓱᒐᐅᓚᐅᕐᓂᕐᒪᑦ ᑭᓯᐊᓂ ᑕᐃᒪᓕ 
ᑕᐃᑉᑯᐊ ᐊᓯᖏᑦ ᑎᓕᐅᖅᓯᒪᔭᓯ ᑭᐅᔭᐅᓯᒪᓐᖏᑎᓪᓗᒋᑦ 
ᖃᓄᕐᓕ ᖃᐅᔨᓂᓗᒋᐊᖅᑕᖅᐱᓯ ᐅᕝᕙᓘᓐᓃᑦ 
ᐅᑕᖅᑭᐅᔭᒥᐊᖅᐱᓯ ᖃᓄᐃᓕᐅᖅᓯᒪᓕᕐᒪᖔᑕ ᑕᒪᒃᑯᐊ 
ᒥᒃᓵᓄᑦ? ᒪ’ᓇ ᐃᒃᓯᕙᐅᑕᖅ. 
 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᓇᓗᓇᐃᕋᕕᑦ ᒥᔅᑕ 
ᒥᑭᓐᖑᐊᖅ.  
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Ms. Mike. 
 
Ms. Mike (interpretation): Thank you, 
Mr. Chairman. It’s obvious that we will 
have to set up something because they 
need to respond. Due to the fact that the 
government needs to respond in a certain 
number of days, perhaps we may need to 
write something like that to actually 
make them respond sooner. We could 
probably write up something like that. 
That would help improve our operations, 
but we don’t try to find out if they’re 
following our recommendations. We 
have not gone to them and asked the 
department if they are following our 
recommendations. We will need a 
response in a certain amount of time. We 
don’t write them. We can improve our 
methods if we do start doing that. Thank 
you. 
 
Chairman: Thank you. Mr. 
Mikkungwak. 
 
Mr. Mikkungwak (interpretation): 
Thank you very much, Mr. Chairman. I 
thank you for making it clearer that some 
of the recommendations to the 
departments are not being responded to 
or even being adhered to. 
 
I will move on to something else. In your 
2009-2012 summary report, you 
recommend that “each community have 
an Inuit Qaujimajatuqangit Tukisigiarvik 
(Inuit Qaujimajatuqangit Knowledge 
Information Office).” Can you clarify 
what the committee envisioned for these 
Inuit Qaujimajatuqangit Tukisigiarvik 
offices? Thank you, Mr. Chairman. 
 
Chairman: Thank you. Ms. Mike. 
 
Ms. Mike (interpretation): Thank you, 
Mr. Chairman. At that time, with that 

ᒥᔅ ᒪᐃᒃ.  
 
ᒪᐃᒃ: ᐋᖅᑭᓱᐃᒋᐊᖃᓚᖓᔪᒍᑦ ᓇᓗᓇᕈᓐᓃᖅᑐᖅ. 
ᑕᐃᒃᑯᐊ ᑭᐅᖃᑦᑕᕆᐊᖃᕐᓂᖏᓐᓂᑦ ᐃᓄᐃᑦ ᑕᐃᒫᒃ 
ᒐᕙᒪᒃᑯᑦ ᑭᐅᒋᐊᖃᓲᖑᒻᒪᑕ ᐅᓪᓗᓂᑦ ᐃᒪᓐᓇᓂᑦ 
ᓈᕆᓚᐅᖅᑎᓐᓇᒍ ᐃᒪᐃᓕᖓᔪᓂᖃᐃ ᓴᖅᑮᑲᓐᓂᕐᓗᑕ 
ᐋᖅᑭᒋᐊᕈᑎᒋᓗᒍ ᑖᓐᓇ ᑭᐅᓪᓚᑦᑖᖁᓗᒋᑦ 
ᐃᒪᐃᓕᖓᔪᒥᑦ ᓇᓗᓇᐃᔭᖅᓯᒪᔪᒥᑦ 
ᐱᒍᓐᓇᕋᔭᖅᑐᒎᒐᓗᐊᖅ, ᐋᖅᑭᒋᐊᕈᑎᒋᓚᖓᔭᕗᑦ ᑖᓐᓇ, 
ᑭᓯᐊᓂ ᖃᐅᔨᒋᐊᖃᑦᑕᖏᑦᑐᒍ ᐃᓐᓇᖃᐃ, ᐅᓇ 
ᐅᖃᐅᓯᐅᓯᒪᔪᖅ ᐋᖅᑭᒋᐊᖅᑕᐅᖁᔭᖅ. ᐃᓛᒃ ᑖᒃᑯᓇᓐᖓᑦ 
ᐊᑐᓕᖅᑕᐅᖁᔭᐅᔪᖅ ᐅᓇ ᒪᓕᓕᕋᓗᐊᖅᐱᓯᐅᒃ 
ᐃᒪᐃᓕᐅᖃᑦᑕᖅᓯᒪᓐᖏᓇᑦᑕ. ᑕᐃᒃᑯᐊ 
ᐃᖅᑲᓇᐃᔭᕐᕕᐅᔪᑦ ᑖᒃᑯᓇᓐᖓᑦ ᐅᖃᓕᒫᖃᑦᑕᕐᖓᑕ 
ᐋᖅᑭᒋᐊᕆᒍᓐᓇᖅᑐᑦ ᑭᓯᐊᓂ ᑕᐃᒃᑯᓄᖓ ᒪᓕᓕᖅᑭᓰ 
ᐃᒪᐃᓕᐅᖅᓯᒪᔪᒥᒃ, ᐅᑯᐊ ᐅᑎᕆᐊᖃᓛᖅᑐᐃᑦ 
ᐃᒪᐃᓕᐅᖅᓯᒪᔪᒥᑦ ᐋᖅᑭᒃᑏᖃᑦᑕᖏᓐᓇᑦᑕ ᑕᕝᕘᓈ 
ᐋᖅᑭᒋᐊᕈᓐᓇᖅᑐᖅ, ᑭᐅᔭᐅᖃᑦᑕᕈᓐᓇᕐᓂᖅᓴᐅᒐᔭᖅᑐᒍᑦ 
ᑕᐃᒪᓐᓇ ᐊᑐᓕᕈᑦᑕ. ᓇᑯᕐᒦᒃ.  
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᒥᑭᓐᖑᐊᖅ.  
 
 
ᒥᑭᓐᖑᐊᖅ: ᒪ’ᓇᓪᓗᐊᕕᒃ, ᐃᒃᓯᕙᐅᑖᖅ ᒪ’ᓇᒫᖅᑐᒍ 
ᑐᑭᓯᓐᓇᖅᐹᓪᓕᓕᕐᒪᑦ. ᐃᓚᖏᑦ ᑕᒪᒃᑯᐊ ᑎᓕᐅᖅᓯᒪᔭᖅᓯ 
ᑲᑎᒪᔨᐅᓪᓗᓂ ᐊᑐᓕᖅᑕᐅᓐᖏᑎᓪᓗᒋᑦ ᓱᓕ, 
ᐅᕝᕙᓘᓐᓃᑦ ᑭᐅᔭᐅᓯᒪᓐᖏᑎᓪᓗᒋᑦ.  
 
 
ᑭᓯᐊᓂᓕ ᐊᓯᐊᓄᑦ ᐊᓪᓚᒧᑦ ᓅᓐᓂᐊᓕᕋᒪ. 
ᑖᒃᑯᓇᓂᑦᑕᐅᖅ ᑎᑎᖅᑲᖅᓯᓐᓂ 2009-12 
ᑎᑎᖅᑲᐅᓯᔅᓯᓐᓂ, ᑕᐃᔅᓱᒪᓂ ᐃᓄᐃᑦ ᖃᐅᔨᒪᔭᑐᖃᖏᑦ 
ᑲᑎᒪᔨᖏᑦ ᐅᖃᓚᐅᖅᓯᒪᓐᓂᕐᒪᑕ 
ᑎᓕᐅᖅᓯᓐᓈᕐᓂᖅᑐᑎᒃ, ᓄᓇᓕᓗᑦᑖᑦ ᐃᓄᐃᑦ 
ᖃᐅᔨᒪᔭᑐᖃᖏᑦ ᑐᑭᓯᒋᐊᕐᕕᒻᒥ ᓴᖅᑭᒃᓯᕈᐊᖅᑐᑎᑦ 
ᑎᑎᕋᕐᕕᓐᓂ ᓄᓇᓕᓕᒫᓂ. ᑖᓐᓇᓕ ᑲᑎᒪᔨᐅᔪᓂᑦ, 
ᐃᓄᐃᑦ ᖃᐅᔨᒪᔭᑐᖃᖏᑦ ᑲᑎᒪᔨᖏᓐᓂᑦ, ᖃᓄᖅ 
ᑕᐅᑐᖅᑰᒐᖃᓚᐅᖅᐱᓯ ᑕᒪᔅᓱᒥᖓ ᐃᓄᐃᑦ 
ᖃᐅᔨᒪᔭᑐᖃᖏᑦ ᑐᑭᓯᐊᕐᕕᒃ, ᑎᑎᕋᕐᕕᒻᒥ 
ᓴᖅᑭᑎᕈᐊᖅᑐᑎ ᓄᓇᓕᓗᒃᑖᓂᑦ? ᒪ’ᓇ, ᐃᒃᓯᕙᐅᑖᖅ.  
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅ ᒪᐃᒃ.  
 
 
 
ᒪᐃᒃ: ᑕᐃᔅᓱᒪᓂ ᑕᐃᒃᑯᐊ  
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group of committee members, they had 
said that if there was an Inuit traditional 
knowledge office to be in with the GN 
government buildings, it had been a 
dream to make the elders more easily 
available to them. If there had been an 
office for them, then people could come 
to them for clarification and 
understanding. This had been discussed 
before and more recently. They said that 
if they did have an office like that in the 
government buildings, more people 
would take advantage of their knowledge 
and come to them more often. This has 
not been set up nor is it in the planning 
stage. We don’t know how we could 
create an entity. We haven’t really looked 
into the matter. Thank you. 
 
 Chairman: Mr. Mikkungwak. 
 
Mr. Mikkungwak (interpretation): 
Thank you very much, Mr. Chairman. I 
thank her for her statement. I think it had 
a good vision. That vision you had, will 
you work to keep it going for the Inuit 
traditional knowledge office? On top of 
that, I’ll ask about the elders in the 
Tukisigiarvik. It’s obvious that they 
would work in that office. How long 
would they be in office for? Would they 
have terms? Thank you, Mr. Chairman. 
 
Chairman: Ms. Mike. 
 
Ms. Mike (interpretation): Thank you, 
Mr. Chairman. We have 11 committee 
members and we would wish that they be 
made available in their communities. It 
would be of great benefit if we were 
given the opportunity to have it set up 
that way. Right now, they are committee 
members for three years. We think that if 
it would go ahead, then they would be 
more easily accessible to the public. We 
only meet three times a year. If we did 

ᑲᑎᒪᔨᐅᑎᓪᓗᒋᑦ ᐃᓄᐃᑦ ᖃᐅᔨᒪᔭᑐᖃᖏᓐᓂᒡᒎᖅ 
ᐊᓪᓚᕕᒃᑕᖃᖅᑲᑦ, ᐊᓪᓚᕕᒃᑕᖃᐅᓲᖑᒻᒪᑦ ᓄᓇᓕᓐᓂ 
ᒐᕙᒪᒃᑯᑦ ᐊᓪᓚᕕᖓᓂᑦ ᐃᓚᐅᖃᑕᐅᓗᓂ. 
ᐃᒪᐃᓕᖓᔪᒥᑦ ᑕᐅᑐᓐᖑᐊᖅᑐᖃᖃᑦᑕᖅᓯᒪᔪᖅ-ᓚᐅᖅᑐᖅ, 
ᐊᑐᐃᓐᓇᕐᓂᖅᓴᐅᔫᒥᒍᒪᓪᓗᑎᑦᑕᐅᖅ ᐃᓐᓇᐃᑦ ᑕᐃᒫᒃ 
ᑕᕝᕙᐅᓂᖏᓐᓂᑦ, ᐊᓪᓚᕕᒃᑕᖃᕈᑎᒡᒎᖅ 
ᑐᓴᕐᕕᐅᒋᐊᖅᑐᑲᓐᓂᕈᓐᓇᕋᔭᕋᓗᐊᕐᒪᑕ, ᑕᐃᒫᒃ 
ᐅᖃᓕᒪᐅᓯᖃᓚᐅᖅᓯᒪᔪᐃᑦ ᑕᐃᔅᓱᒪᓂ. ᐊᒻᒪ 
ᒫᓐᓇᐅᓚᐅᖅᑐᖅ ᓱᓕ ᐅᖃᐅᓯᐅᔪᒻᒥᔪᖅ, ᑕᐃᒪᐃᑦᑐᒥᒎᖅ 
ᐊᑐᐃᓐᓇᖃᖅᑐᖃᕐᓂᖅᑲᑦ ᒐᕙᒪᒃᑯᑦ 
ᐊᓪᓚᕕᖃᕐᕕᒋᔭᖓᓂᑦ ᐊᓪᓚᕕᖃᖅᑐᖃᕐᓂᖅᑲᑦ 
ᑐᓴᕐᕕᐅᒋᐊᖅᑐᔫᒥᓂᖅᓴᐅᖃᑦᑕᕋᔭᖅᑐᑦ 
ᐊᑐᐃᓐᓇᕐᓂᖅᓴᐅᓗᑎᓪᓗ ᒐᕙᒪᒃᑯᓐᓄᑦ. ᑭᓯᐊᓂ ᑖᓐᓇ 
ᓱᒋᐊᕈᑎᒃ, ᐃᒫᒃ ᐋᖅᑭᒃᓱᒋᐊᖅᓯᒪᓐᖏᑦᑐᖅ ᖃᓄᖅ 
ᑕᐃᒫᒃ ᓴᖅᑮᔪᖃᕈᓐᓇᕐᕋᔭᕐᒪᖔᖅ 
ᖃᐅᔨᒐᓱᓪᓚᑦᑖᖅᓯᒪᓐᖏᑦᑐᐃᑦ 
ᖃᐅᔨᒐᓱᓪᓚᑦᑖᖅᓯᒪᓐᖏᑕᕗᑦ ᓱᓕ. ᓇᑯᕐᒦᒃ.  
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᒥᔅᑕ ᒥᑭᓐᖑᐊᖅ.  
 
 
ᒥᑭᓐᖑᐊᖅ: ᒪ’ᓇᓪᓗᐊᕕᒃ, ᐃᒃᓯᕙᐅᑖᖅ ᒪ’ᓇᒫᖅᑐᒍ 
ᑐᑭᓯᓐᓇᖅᐸᓪᓕᕐᒪᑦ, ᑕᐃᑐᖂᒐᖃᑦᑎᐊᓚᐅᕋᓗᐊᕋᔅᓯ. 
ᑖᓐᓇ ᑕᐅᑐᖅᑰᒐᕆᓚᐅᖅᑕᓯ ᑲᔪᓯᑎᓐᓂᓗᓐᓂᐊᖅᐱᓯᐅᒃ 
ᐅᓪᓗᒥᐅᓕᕋᓗᐊᖅᑎᓪᓗᒍ ᑖᓐᓇ ᐃᓄᐃᑦ 
ᖃᐅᔨᒪᔭᑐᖃᖏᑦ ᑐᑭᓯᒋᐊᕐᕕᒃ?, ᐊᒻᒪᓗ ᖄᒃᑲᓐᓂᐊᒍᑦ 
ᐊᐱᕆᒻᒫᕐᓗᖓ, ᐃᓐᓇᕆᔭᐅᔪᑦ ᑕᕝᕙᓂ ᑐᑭᓯᒋᐊᕐᕕᒻᒥ 
ᓇᔫᑎᒐᔭᕐᒪᑕ ᓇᓗᓇᓐᖏᒻᒪᑦ. ᖃᓄ ᐊᑯᓂ 
ᑕᐃᑲᓃᓐᓇᔭᖅᐸᑦ ᐊᒻᒪ ᐊᓪᓚᓐᖑᖅᑕᕋᔭᖅᐸᖔᑦ? ᒪ’ᓇ 
ᐃᔅᓯᕙᐅᑖᖅ. 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᒥᔅ ᒪᐃᒃ. 
 
 
ᒪᐃᒃ: ᖁᔭᓐᓇᒦᒃ ᐃᑦᓯᕙᐅᑖᖅ. ᑖᒃᑯᐊ ᐃᓚᕙᒻᒥᒻᒪᑕ 
ᑲᑎᒪᔩᑦ ᐃᒫᒃ ᐃᓱᒪᓇᓐᖑᐊᖅᑑᒐᓗᐊᖅ ᐊᑐᐃᓐᓇᐅᓗᑎᒃ 
ᓄᓇᓕᒋᔭᖏᓐᓂ ᐊᑑᑎᖃᑦᓯᐊᕋᔭᖅᑐᖅ ᑕᐃᒫᒃ 
ᐱᕕᖃᖅᑎᑕᐅᓐᓂᕈᑦᑕ ᑕᐃᒪᐃᓕᖓᓗᓂ. ᐊᕐᕌᒍᓄᑦ 
ᐱᖓᓱᓄᑦ ᑲᑎᒪᔨᐅᓲᖑᒻᒪᑕ ᐱᖓᓱᓄᑦ 
ᐊᕐᕌᒍᓅᖃᑦᑕᕐᓗᓂ. ᑕᐃᒫᒃ ᐃᓱᒪᓇᓐᖑᐊᕋᔭᖅᑐᖅ ᐊᒻᒪᓗ 
ᐊᑐᑦᓯᐊᕋᔭᕐᓂᖅᓴᖅ ᑕᐃᒫᒃ 
ᐊᑐᐃᓐᓇᐅᖏᓐᓇᓂᖅᓴᐅᓗᑎᒃ 
ᐱᖓᓱᐊᖅᑎᑐᐃᓐᓇᖃᑦᑕᕐᖓᑕ ᐊᕐᕌᒍᒥ 
ᑲᑎᒪᔨᐊᖅᑐᖅᑐᑎᒃ. ᑭᓯᐊᓂ  
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have an office like that, they would be 
more easily available in their 
communities. We can have a dream, but 
we have not planned for it.  
 
Chairman: Mr. Mikkungwak. 
 
Mr. Mikkungwak (interpretation): 
Thank you very much, Mr. Chairman. 
The topic we’re discussing right, would 
that be geared just for the Inuit 
Qaujimajatuqangit Katimajiit? I will use 
myself as an example. There is no 
member from Baker Lake. Would Baker 
Lake be taken into consideration if you 
were to open those types of offices for 
Inuit traditional knowledge? Would all 
communities in Nunavut get those offices 
or only the communities with committee 
members? Thank you, Mr. Chairman. 
 
Chairman: Ms. Mike. 
 
Ms. Mike (interpretation): Thank you, 
Mr. Chairman. Before we start planning 
too far ahead, we have not planned for 
anything like this whatsoever and I would 
not want to give the wrong answer. We 
had discussed this during a meeting. 
They had wanted to see something like 
that where they could have an office for 
Inuit traditional knowledge, but we 
haven’t actually planned for it. I can’t 
give you an immediate answer. You 
would think that all communities would 
have an office like that, but I can’t say 
that. Thank you. 
 
Chairman: Mr. Mikkungwak. 
 
Mr. Mikkungwak (interpretation): 
Thank you very much, Mr. Chairman. I 
thank her for her clear and concise 
response. Her response is very 
understandable. Moving on to something 
else, the Inuit Qaujimajatuqangit 

ᑕᐃᒫᒃ ᐱᐅᓯᖃᓕᕐᓂᕈᑦᑕ ᐊᑐᐃᓐᓇᐅᓂᖅᓴᐅᓗᑎᒃ 
ᓄᓇᓕᒋᔭᒥᓂᒃ ᑕᐅᑐᓐᖑᐊᕆᐅᖅᓴᕈᓐᓇᖅᑐᒍᑦ ᑕᐃᒫᒃ 
ᑭᓯᐊᓂ ᐸᕐᓇᐅᑎᒋᓯᒪᓐᖏᑕᕗᑦ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᒥᔅᑕ ᒥᑭᓐᖑᐊᖅ. 
 
 
ᒥᑭᓐᖑᐊᖅ: ᒪ’ᓇᓪᓗᐊᕕᒃ ᐃᔅᓯᕙᐅᑖᖅ. ᑖᓐᓇ 
ᐅᖃᐅᓯᕆᔭᖅᐳᑦ ᒫᓐᓇᐅᔪᖅ ᑖᑉᑯᓄᖓ ᐃᓄᐃᑦ 
ᖃᐅᔨᒪᔭᑐᖃᖏᓐᓄᑦ ᑲᑎᒪᔨᖏᓐᓄᐃᓐᓇᖅ 
ᑐᕌᖓᔭᖅᑐᖅ, ᐅᕝᕙᓘᕝᕙ ᐆᑦᑑᑎᒋᓂᐊᕋᑉᑯ 
ᖃᒪᓂᑦᑐᐊᕐᒥᐅᑕᐅᑉᓗᖓ ᑭᓯᐊᓂ ᖃᒪᓂᑦᑐᐊᕐᒥᐅᑕᕐᒥᒃ 
ᑲᑎᒪᔨᑕᖃᓐᖏᒻᒪᑦ. ᑕᐃᒪ ᖃᒪᓂᑦᑐᐊᖅᑕᐅᖅ 
ᐃᓱᒪᒋᔭᐅᖃᑕᐅᓇᔭᖅᐸ ᑕᐃᒪᐃᑦᑐᓂᒃ ᑎᑎᕋᕐᕕᓐᓂᑦ 
ᐃᓄᐃᑦ ᖃᐅᔨᒪᔭᑐᖃᖏᑦ ᑐᑭᓯᒋᐊᕐᕕᒃ? ᐅᕝᕙᓘᓐᓃᑦ 
ᓄᓇᓕᓕᒫᓗᒃᑖᑦ ᓄᓇᕗᑦᒥ ᑕᐃᒪᐃᑦᑐᖅᑖᕋᔭᖅᐸᑦ, 
ᐅᕝᕙᓘᕝᕙ ᑕᐃᑉᑯᐊ ᑲᑎᒪᔨᐅᕝᕕᖃᖅᑐᐃᓐᓇᐃᑦ? ᒪ’ᓇ 
ᐃᔅᓯᕙᐅᑖᖅ. 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᒥᔅ ᒪᐃᒃ. 
 
ᒪᐃᒃ: ᖁᔭᓐᓇᒦᒃ ᐃᑦᓯᕙᐅᑖᖅ. 
ᑖᕗᓐᖓᐅᔪᓕᕆᓚᐅᓐᖏᓂᑦᑎᓐᓂ ᑖᓐᓇ 
ᐸᕐᓇᐅᑎᒋᓯᒪᓐᖏᑦᓯᐊᕋᑦᑎᒍ ᑭᐅᒍᒪᒐᔭᓐᖏᑦᑐᖓ 
ᑕᒻᒪᕈᒪᓐᖏᓐᓇᒪ ᑲᑎᒪᑎᓪᓗᒋᑦ ᐅᖃᐅᓯᐅᓚᐅᖅᓯᒪᓂᖓ 
ᐃᒪᐃᒍᒪᔪᕙᑦ, ᐃᒫᒎᖅ ᑕᑯᒍᒪᔫᒐᓗᐊᑦ ᐃᓄᐃᑦ 
ᖃᐅᔨᒪᔭᑐᖃᖏᓐᓂ ᑐᑭᓯᒋᐊᕐᕕᐅᖃᑦᑕᕈᓐᓇᕋᔭᖅᑐᓂᒃ. 
ᐃᒪᐃᓕᖓᓂᖓ ᐸᕐᓇᐅᑎᒋᓪᓚᑦᑖᕐᓗᑎᒎᓚᓯᒪᓐᖏᒻᒪᑦ 
ᐃᓕᓐᓄᑦ ᑭᐅᑦᑕᐅᑎᒋᔪᓐᓇᖏᑦᑐᖓ ᐃᓘᓐᓇᑎᒃ ᓄᓇᓖᑦ 
ᑕᐃᒪᐃᑦᑐᖃᕋᓐᖑᐊᖅᑑᔮᕐᒪᖔᑕ ᐃᒪᐃᓕᒍᓐᓇᖏᑦᑐᖓ. 
ᓇᑯᕐᒦᒃ. 
 
 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᒥᔅᑕ ᒥᑭᓐᖑᐊᖅ. 
 
 
 
 
ᒥᑭᓐᖑᐊᖅ: ᒪ’ᓇᓪᓗᐊᕕᒃ ᐃᔅᓯᕙᐅᑖᖅ. ᒪ’ᓈᕐᒫᖅᖢᒍᓗ 
ᑐᑭᓯᓐᓇᑦᑎᐊᕐᒪᑦ, ᑖᓐᓇ ᑭᐅᔾᔪᑎᒋᔮ  
ᑐᑭᓯᓇᑦᑎᐊᖅᑐᖅ. ᑭᓯᐊᓂᓕ ᐊᓯᐊᓄᐊᕐᓗᖓ. ᐃᓄᐃᑦ 
ᖃᐅᔨᒪᑐᖃᖏᑦ  
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Katimajiit, it is sometimes through 
government entities that you had given 
recommendations to and you probably 
have to discuss that in your meetings. 
The government policy should be 
discussed in your meetings; it’s obvious 
in order for Inuit societal values to be 
respected. How many of these matters 
have you dealt with? Thank you, Mr. 
Chairman. 
 
Chairman: Ms. Mike, did you want to 
respond to that?  
 
Ms. Mike (interpretation): Yes. Thank 
you, Mr. Chairman. The policies that are 
being created by the government, for 
example, when the health department was 
revising their policies, only those who 
had come to our meetings from the health 
department showed up with this group of 
committee members.  
 
Chairman: Mr. Mikkungwak. 
 
Mr. Mikkungwak (interpretation): 
Thank you very much, Mr. Chairman. 
Your response was clear. How about the 
other government departments? Have 
they not attended your meetings to 
discuss this matter, for example, Family 
Services, Environment, and other 
departments? It seems like only the 
health department responded to the Inuit 
Qaujimajatuqangit Katimajiit, but have 
people from other departments attended 
your meetings or have you contacted 
them? Thank you, Mr. Chairman.  
 
Chairman: Ms. Mike. 
 
Ms. Mike (interpretation): Thank you, 
Mr. Chairman. It was not only the health 
department. I had tried to say earlier that 
for three years, they’re members, but 
after two years of being a member, they 

ᑲᑎᒪᔨᖏᑦ ᑕᐃᒪ ᒫᓐᓇ ᐃᓛᓐᓂᒃᑯᑦ ᒐᕙᒪᓄᑦ 
ᑎᒥᐅᔪᓄᑦ ᑕᒪᒃᑯᓂᖓ ᑎᓕᐅᖅᓯᒪᔭᑉᓯᓐᓂᒃ ᐅᕝᕙᓘᓐᓃᑦ 
ᖃᓄᖅ… ᐃᓛᒃ ᒐᕙᒪᑦ ᐊᑐᐊᒐᔅᓴᖏᓐᓂᒃ ᐃᓚᖏᓐᓂᒃ 
ᑲᑎᒪᔾᔪᑎᖃᖅᑕᓐᓇᕆᐊᕋᑉᓯ ᑖᒻᓇᐅᓪᓗᓂ. ᑖᑉᑯᐊ 
ᒐᕙᒪᒃᑯᓐᓂᒃ ᐊᑐᐊᒐᒃᓴᐃᑦ ᐃᓚᖏᑦ 
ᑲᑎᒪᔾᔪᑎᒋᑦᑕᕋᑉᓯᐅᒃ ᓇᓗᓇᓐᖏᑦᑐᖅ 
ᐃᑉᐱᒋᒋᐊᒃᑲᓐᓂᖁᑉᓗᒋᑦ ᐃᓄᐃᑦ ᖃᐅᔨᒪᔭᑐᖃᖏᓐᓂᒃ. 
ᖃᑉᓯᓪᓗᐊᓂᒃ ᑕᒪᒃᑯᓂᖓ ᐱᓕᕆᐊᖃᖅᓯᒪᓕᖅᐱᓯ 
ᐅᑉᓗᒥᓗᒧᑦ? ᒪ’ᓇ ᐃᔅᓯᕙᐅᑖᖅ. 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᒥᔅ ᒪᐃᒃ, ᑭᐅᔪᒪᖃᑖᖅᐱᐅᒃ? 
 
 
 
ᒪᐃᒃ: ᐄ. ᖁᔭᓐᓇᒦᒃ ᐃᑦᓯᕙᐅᑖᖅ. ᑖᒃᑯᐊ 
ᐊᑐᐊᒐᓕᐊᖑᕙᓪᓕᐊᔪᓂᒃ ᒐᕙᒪᒃᑯᓐᓄᑦ, ᓲᕐᓗ 
ᐋᓐᓂᐊᖃᕐᓇᓐᖏᑦᑐᓕᕆᔨᒃᑯᑦ ᑖᒃᑯᐊᖑᓕᖅᑎᓪᓗᒋᓪᓕ 
ᑭᓯᐊᓂ ᐱᖁᔭᕆᓛᖅᑕᒥᓐᓂᒃ ᐋᖅᑭᒋᐊᕆᓛᖅᑎᓪᓗᒋᑦ 
ᑕᐃᒃᑯᐊ ᖃᐃᓯᒪᔪᑐᐊᑦ ᐋᓐᓂᐊᖃᕐᓇᓐᖏᑦᑐᓕᕆᔨᒃᑯᑦ 
ᑖᒃᑯᐊᖑᓕᖅᑎᓪᓗᒋᑦ ᑲᑎᒪᔩᑦ.  
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᒥᔅᑕ ᒥᑭᓐᖑᐊᖅ.  
 
ᒥᑭᓐᖑᐊᖅ: ᒪ’ᓇᓪᓗᐊᕕᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᑭᐅᔾᔪᑎᒋᔮᓗ 
ᑐᑭᓯᓐᓇᑦᑎᐊᖅᑐᖅ. ᑕᐃᒃᑯᐊᓕ ᐊᓯᖏᑦ ᒐᕙᒪᑦ 
ᐱᓕᕆᕕᖏᑦ ᐃᓚᐅᓂᓗᖃᑕᐅᓯᒪᓐᖏᓚᑦ ᑕᒪᒃᓱᒪ 
ᒥᔅᓵᓄᑦ? ᐊᓯᖏᑦ ᐆᑦᑑᑎᒋᓗᒍ ᐃᓄᓕᕆᔩᑦ 
ᑎᑎᕋᕐᕕᖏᑦ, ᐊᕙᑎᓕᕆᔨᒃᑯᑦ ᓱᓇᑭᐊᖅ, ᑕᒪᒃᑯᐊ 
ᐃᓄᐃᑦ ᖃᐅᔨᒪᔭᑐᖃᖏᓐᓂᑦ ᑲᑎᒪᔨᖏᑦ 
ᐋᓐᓂᐊᖅᑐᓕᕆᔩᓐᓇᕐᓂᒃ ᐃᑲᔪᖅᑐᕋᐅᔫᔭᕐᒪᑕ ᑭᓯᐊᓂ 
ᑖᒃᑯᐊ ᐊᓯᖏᑦ ᐃᓚᐅᖃᑕᐅᓂᓗᒃᓯᒪᕙ? ᐅᕝᕙᓘᓐᓃᑦ 
ᓇᓗᓇᐃᕐᕕᒋᒃᑕᕋᓗᐊᕐᕕ, 
ᐅᖃᓗᖃᑎᒋᓂᓗᒃᑕᕋᓗᐊᖅᐱᓯᐅᒃ? ᒪ’ᓇ, ᐃᒃᓯᕙᐅᑖᖅ.  
 
 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᒥᔅ ᒪᐃᒃ.  
 
ᒪᐃᒃ: ᓇᑯᕐᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᑖᒃᑯᓂᖓ 
ᐋᓐᓂᐊᖃᕐᓇᓐᖏᑦᑐᓕᕆᔨᑐᐃᓐᓇᐅᓐᖏᑦᑑᒐᓗᐊᖅ. ᑕᐃᒪ 
ᐅᖃᕋᓱᐊᖅᑲᐅᒐᒪ  
ᐊᕐᕌᒍᓄᑦ ᐱᖓᓱᓄᑦ ᑲᑎᒪᔨᐅᓲᖑᒻᒪᑕ ᑭᓯᐊᓂ ᑖᒃᑯᐊ 
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were the only ones that had tried to 
change their Act within the government 
system, so they were the only ones that 
had attended our meetings. However, this 
group had looked at others and it was not 
just the health department.  
 
Chairman (interpretation): Are you 
done? (interpretation ends) I do have a 
name on my list, but just while I’m 
thinking of this, if the Members don’t 
mind, I’ve got a couple of questions.  
 
One of the things that we have been 
talking about is these summary reports 
that are provided to the department. The 
earliest one we have encompasses a four-
year period and the latest one we have 
encompasses a three-year period. From 
the terms of reference, it speaks to an 
annual report.  
 
I’m just thinking out loud, but it seems to 
me that maybe because of the length of 
time before each report is provided to the 
government, it may be a hindrance into 
losing the focus on some of the 
recommendations. I would like your 
position on whether you feel that 
adhering to an annual report structure 
may be a little bit more beneficial to 
maintaining momentum on 
recommendations that are made. Ms. 
Mike. 
 
Ms. Mike (interpretation): Thank you, 
Mr. Chairman. If more people heard 
about our annual reports in a timelier 
manner, we would probably get timelier 
responses. The ninth one is only for three 
years as members of the committee, but if 
we were to start reporting annually, then 
they would perhaps respond in a timelier 
manner and you would expect that.  
 
Chairman (interpretation): Thank you. 

ᐊᕐᕌᒎᒃ ᒪᕐᕉᒃ ᑲᑎᒪᔨᐅᓕᖅᑎᓪᓗᒋᑦ ᑕᐃᒃᑯᐊ 
ᐱᖁᔭᖅᔪᐊᒥᓂᑦ ᐊᓯᔾᔩᒐᓱᐊᖅᓯᒪᔪᑑᒻᒪᑕ ᒐᕙᒪᒃᑯᓐᓂᑦ. 
ᑕᐃᒪ ᑕᐃᒃᑯᐊ ᖃᐃᓯᒪᔪᑑᔪᕐᔫᔮᖅᑯ ᑭᓯᐊᓂ ᐊᓯᖏᑦ 
ᑖᒃᑯᐊᖑᓚᐅᖅᑎᓐᓇᒋᑦ ᐊᓯᖏᓐᓂᑦᑕᐅᖅ 
ᕿᒥᕐᕈᖃᑦᑕᓚᐅᖅᓯᒪᔪᐃᑦ, 
ᐋᓐᓂᐊᖃᕐᓇᓐᖏᑦᑐᓕᕆᔨᑑᓐᖏᑦᑑᒐᓗᐊᖅ.  
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᐊᑎᖃᕐᑎᖓ 
ᐊᑎᓕᐅᖅᓯᒪᔭᓐᓂ ᓱᖁᑎᔅᓴᖃᖏᑯᑎ ᐃᓚᒋᔭᐅᔪᑦ 
ᑲᑎᒪᔩᑦ ᐊᐱᖅᑯᑎᔅᓴᖃᕋᒪ ᒪᕐᕉᓐᓂᒃ.  
 
 
 
ᑖᒃᑯᐊ ᐃᓚᖓ ᐅᖃᐅᓯᕆᑲᑕᒃᓯᒪᔭᒃᑲ ᑖᒃᑯᐊ 
ᓇᐃᓈᖅᓯᒪᔪᑦ ᐅᓂᒃᑳᑦ ᖃᐃᑕᐅᔪᑦ, ᖃᐃᑕᐅᖃᑦᑕᖅᑐᑦ 
ᐊᒻᒪ ᑭᖑᓪᓕᖅᐹᖑᔪᖅ ᑖᒃᑯᐊ ᐊᕐᕌᒍᓄᑦ ᑕᓪᓕᒪᓄᑦ 
ᐅᓂᒃᑳᓕᐊᕆᔭᐅᓯᒪᓪᓗᓂ. ᑭᖑᓂᐊᓂ ᐱᖓᓱᓄᑦ 
ᐊᕐᕌᒍᓅᖓᓪᓗᓂ, ᑖᒃᑯᐊ ᑐᕌᕈᑎᖏᓐᓄᑦ ᐅᖃᐅᓯᖃᕐᒪᑕ 
ᐊᕐᕌᒍᑕᒫᕐᒧᑦ ᐅᓂᒃᑳᓕᐅᖃᑦᑕᕐᓂᕋᖅᑐᓂᔾᔪᒃ.  
 
 
 
 
ᐃᒻᒪᖄᖃᐃ ᐊᑐᓂ ᐅᓂᒃᑳᓕᐅᕐᕕᐅᖃᑦᑕᖏᒻᒪᑕ 
ᒐᕙᒪᒃᑯᑦ ᐊᑲᐅᓐᖏᓕᐅᕈᑕᐅᖃᑦᑕᖅᐳᖅᑲᐃ ᑖᒃᑯᐊ 
ᑐᕌᖅᑕᐅᓇᓱᒃᑐᓂᒃ ᑐᕐᕌᖅᑎᐊᕈᓐᓃᖅᑐᑎᒃ? 
ᐃᓱᒪᒻᒪᖔᖅᐱᑦ ᐊᕐᕌᒍᑕᒫᖅᑲᐃ ᐅᖃᓕᒫᐅᖃᑦᑕᕈᔅᓯ 
ᐃᑲᔫᑎᖃᕐᓂᖅᓴᐅᒐᔭᖅᐳᖅ ᓯᕗᒧᐊᒃᑎᐊᕋᓱᓐᓂᕐᒧᑦ 
ᑎᓕᐅᕈᑕᐅᔪᓄᑦ. ᒥᔅ ᒪᐃᒃ.  
 
 
 
 
 
 
 
ᒪᐃᒃ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᐊᕐᕌᒍᑕᒫᑦ 
ᑐᓴᖅᑕᐅᔫᒥᓂᖅᓴᐅᓕᖅᑲᑕ ᕿᓚᒻᒥᐅᓂᖅᓴᐅᔫᒥᔪᒃᑯᖃᐃ, 
ᕿᓚᒻᒥᐅᔫᒥᓂᖅᓴᐅᔪᒃᑯᑦ ᑭᐅᔭᐅᓂᖅᓴᐅᖃᑦᑕᕋᔭᖅᑐᒍᑦ 
ᑕᐃᓐᓇ 9-12, 9-ᒋᔭᖓ ᐊᕐᕌᒍᓄᑦ 
ᐱᖓᓱᓅᑐᐃᓐᓇᐅᖃᑦᑕᖅᑑᒐᓗᐊᖅ ᑖᒃᑯᐊ 
ᑲᑎᒪᔨᐅᓂᖏᑦ. ᑭᓯᐊᓂ ᐊᕐᕌᒍᑕᒫᑦ 
ᑐᓴᖅᑕᐅᖃᑦᑕᓕᖅᑲᑕ ᑕᐃᒪ ᕿᓚᒻᒥᐅᔫᒥᔪᒃᑯᑦ 
ᑭᐅᑕᓂᖅᓴᐅᓗᑎᒃ, ᐃᒫᒃ ᓂᕆᐅᓇᖅᑐᖅ.  
 
ᐃᒃᓯᕙᐅᑕᖅ: ᓇᑯᕐᒦᒃ.  
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(interpretation ends) Another topic that I 
would like to go back to, and it has been 
discussed by a couple of my colleagues, 
is the IQ days that the government 
provides for its employees.  
 
Myself, I haven’t participated in as many 
as were available to me as I felt, at 
different stages of my career, that I just 
didn’t have time to participate. I look 
back upon those decisions to not take part 
in some of the activities with much 
regret. The ones that I have gone on, by 
some very skilled IQ coordinators in a 
couple of different departments that I 
have worked with in the past, were very 
educational.  
 
Like some of my colleagues maybe, I 
don’t feel comfortable talking about IQ. I 
feel that you have more to teach me than 
I have to teach you is kind of the point 
I’m getting at. I have grown up with one 
foot in one culture and maybe one toe in 
another. I feel very inadequate to speak to 
a lot of detail on IQ matters.  
 
With that in mind, some of the things that 
I learned through my family, as well as 
through some of these great IQ 
coordinators that I’ve had the privilege of 
working with taught me a lot about my 
heritage and life skills; different plants, 
different survival techniques, different 
hunting techniques.  
 
One of the things that I noticed when I 
did participate is the predominant 
participants are Inuit. In a lot of cases, 
there was very little participation by 
management or senior management that 
are filled with people from outside the 
territory, who I think would benefit the 
most in participating in these IQ 
activities.  
 

(ᑐᓵᔨᑎᒍᑦ) ᐊᓯᐊᑕᐅᖅ ᐅᖃᐅᓯᕆᔭᐅᖃᐅᔪᖅ, 
ᐅᖃᐅᓯᕆᔭᐅᖅᑲᐅᓪᓗᓂ ᑲᑎᒪᔨᐅᖃᑎᓐᓄᑦ, ᑖᒃᑯᐊ 
ᐃᓄᐃᑦ ᖃᐅᔨᒪᔭᑐᖃᖏᓐᓄᑦ ᐅᓪᓗᖃᖅᑎᑕᐅᓲᑦ 
ᓄᓇᕗᒃᑯᑦ ᐃᖅᑲᓇᐃᔭᖅᑎᖏᑦ.  
 
 
 
ᐅᕙᖓ ᐃᓚᐅᖃᑦᑕᐃᓐᓇᓚᐅᓐᖏᓐᓇᒪ 
ᐃᓚᐅᔪᓐᓇᖅᓯᔭᕌᖓᒪ, ᖃᐅᔨᒪᓪᓗᖓ ᐃᖅᑲᓇᐃᔮᓐᓂᒃ 
ᒪᓕᑦᑐᖓ ᐱᕕᖃᕈᓐᓇᖃᑦᑕᓚᐅᓐᖏᓐᓇᒪ ᐃᓚᐅᓪᓗᖓ.  
ᑭᖑᒧᑦ ᑕᐅᑐᓚᐅᖅᑐᒋᑦ ᐅᒡᒍᐊᕆᖃᑦᑕᕋᒃᑭᑦ 
ᐅᐸᖃᑦᑕᓚᐅᓐᖏᓐᓂᓐᓂ. ᑕᐃᒃᑯᐊ ᐅᐸᖃᑦᑕᓚᐅᖅᑕᒃᑲ 
ᐃᓕᓐᓂᐊᖅᑎᑦ ᓯᓚᑎᑦᑎᐊᕙᑦᑐᐊᓗᓐᓂᑦ 
ᐃᓕᓴᐃᔨᖃᖃᑦᑕᓚᐅᖅᓯᒪᒻᒪᑕ ᐱᓕᕆᕕᖓ ᐊᑐᓂ, 
ᐃᓕᓐᓂᓇᕈᓘᔭᖅᑐᑎᒃ.  
 
 
 
 
ᐊᒻᒪ ᐃᓚᖏᑦ ᑲᑎᒪᔨᐅᖃᑎᒃᑲᑎᑐᖃᐃ 
ᐊᓕᐊᓇᐃᒋᓗᐊᖃᑦᑕᖏᓐᓇᒃᑯ ᐃᓄᐃᑦ 
ᖃᐅᔨᒪᔭᑐᖃᖏᓐᓂᑦ ᐅᖃᐅᓯᖃᕋᓱᑦᑐᓂ, ᐅᕙᖓ 
ᐃᓕᓐᓂᐊᖅᑎᑦᑐᓐᓇᓂᖅᓴᕆᒐᕕᖓ ᐃᓕᓐᓂ 
ᐃᓕᓐᓂᐊᖅᑎᑦᑎᖏᑦᑐᐊ ᓲᕐᓗ ᐱᕈᖅᓴᓚᐅᕋᒪ ᐊᑕᐅᓯᕐᒥᒃ 
ᑐᖕᒥᐊᖅᖢᖓ ᐃᓄᖕᓄᑦ ᖃᓪᓗᓈᓄᓪᓗ.  
 
 
 
ᑭᓯᐊᓂ ᐃᓕᐅᓪᓚᐅᖅᑕᒃᑲ ᐃᓚᒃᑲᑎᒍᑦ ᐊᒻᒪ ᑖᒃᑯᐊᓗ 
ᐃᓕᓐᓂᐊᖅᑎᑕᐅᖃᑦᑕᓚᐅᖅᖢᖓ ᐃᓄᐃᑦ 
ᖃᐃᔨᒪᔭᑐᖃᖏᓐᓂᑦ ᐅᓪᓗᓐᖏᑎᓪᓗᒍ. 
ᐃᓕᓐᓂᐊᕈᑎᒋᔭᓪᓛᓗᒋᓚᐅᕋᒃᑯ ᐃᓅᓂᓐᓂᒃ ᐊᒻᒪ 
ᐃᓅᓯᒃᑯᑦ ᐊᔪᕆᐊᖃᓐᖏᑕᒃᑲ, ᓲᕐᓗ ᐊᔾᔨᒌᓐᖏᑦᑐᑦ 
ᐱᕈᖅᓯᐊᑦ, ᐊᔾᔨᒌᓐᖏᑦᑐᑦ ᐊᓐᓇᐅᒪᓐᓇᓲᑏᑦ 
ᐊᖑᓇᓱᖕᓃᑦ ᐊᔾᔨᒌᓐᖏᑦᑐᑦ.  
 
 
 
ᑭᓯᐊᓂ ᐊᑕᐅᓯᖅ ᐅᔾᔨᕆᓚᐅᖅᓯᒪᔭᕋ ᐃᓚᐅᑎᓪᓗᖓ, 
ᑖᒃᑯᐊ ᐃᓚᐅᔪᑦ ᐃᓅᒐᔪᖕᒪᑕ, ᐃᓅᒐᔪᖕᓂᖅᓴᐅᖕᒪᑕ ᐊᒻᒪ 
ᐊᐅᓚᑦᑎᔨᓂᒡᓗ ᖁᑦᑎᖕᓂᖅᓴᓂᒃ ᐊᖓᔪᖅᑳᖑᔪᓂᒃ 
ᐃᓚᐅᓐᖏᓐᓂᖅᓴᐅᖃᑦᑕᓚᐅᖅᓯᒪᖕᒪᑕ ᐊᒻᒪ ᓄᓇᕗᑦ 
ᐃᓗᐊᓂ ᓯᓚᑖᓂᒑᕋᔪᓚᐅᖅᖢᑎᒃ. ᑖᒃᑯᐊ 
ᐃᑲᔪᖅᑕᐅᓂᖅᓴᐅᓛᖑᒐᔭᖅᑰᔨᓪᓗᑎᒃ 
ᐃᓚᐅᖃᑦᑕᕐᓂᕈᑎᒃ.  
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I didn’t see any recommendations per se 
or maybe I haven’t gone through your 
summary reports in enough detail. When 
we talk about IQ participation in these 
activities, I’m wondering: what dialogue 
have you had with department heads 
on… ? I know you can’t mandate 
participation. Some people can’t go due 
to health reasons or mobility issues or 
sometimes they just can’t. Some people 
need to be at work to fulfill the 
obligations of the department.  
 
One thing that I would always encourage 
and I encourage you to promote, at your 
opportunity that’s available to you, that 
management and people from outside the 
territory participate in these activities 
because they see a different perspective 
of the people that they work with. When 
you go out there, you’re not a secretary or 
a director or a manager or an income 
support worker; you’re a teacher. I kind 
of get chills when I think about it when I 
see people rise to a leadership role when 
they’re in their surroundings. I think 
people within the government need to see 
their peers or their colleagues or their 
staff in those leadership roles and to see a 
different side of them.  
 
I realize that this is more of a comment or 
maybe some people might call it a 
ramble. I would just like maybe some 
commitment and probably Mr. Qattalik 
would be best to get a commitment that 
he will bring this forward through the 
committee to government representatives. 
Mr. Qattalik. 
 
Mr. Qattalik (interpretation): Thank 
you, Mr. Chairman. This is the first time 
that I have heard about the IQ days. 
Regarding his comment about not 
participating in the IQ days, I would like 
everyone to be given an opportunity to 

ᑎᓕᐅᕈᑎᓂᒃ ᑕᑯᖅᑲᐅᓐᖏᒃᑲᓗᐊᖅᖢᖓ ᐃᒻᒪᖄᓗᖃᐃ 
ᐅᓂᒃᑳᑦᑎᐊᖅᑲᐅᓐᖏᓐᓇᒃᑭᑦ ᐅᓂᒃᑳᔅᓯ. ᑭᓯᐊᓂ 
ᐅᖃᐅᓯᖃᓕᕌᖓᑦᑕ ᐃᓄᐃᑦ ᖃᐃᔨᒪᔭᑐᖃᖏᓐᓄᑦ 
ᐃᓚᐅᖃᑕᐅᔪᓂ ᖃᓄᕐᓕ ᐅᖃᖃᑎᒋᓯᒪᕕᒋᑦ ᑖᒃᑯᐊ 
ᐱᔨᑦᑎᕋᕐᕖᑦ ᐊᖓᔪᖅᑳᖏᑦ? ᐄ, ᐃᓚᖏᑦ 
ᐅᐸᐃᓐᓈᓗᒍᓐᓇᓐᖏᒻᒪᑕ ᓲᕐᓗ ᖃᓂᒪᓂᕐᒧᓪᓘᓐᓃᑦ, 
ᐃᓛᓐᓂ ᐅᐸᒍᓐᓇᓪᓚᑦᑖᖃᑦᑕᓐᖏᒻᒪᑕ 
ᐃᖅᑲᓇᐃᔭᕆᐊᖃᕋᒥᒃ ᒪᓕᒃᖢᒋᑦ ᑎᓕᔭᐅᓯᒪᓂᖏᑦ 
ᐱᓕᕆᕝᕕᖕᒥᑦ.  
 
 
 
 
 
ᑭᓯᐊᓂ ᐊᑕᐅᓯᖅ ᑎᓕᐅᑦᑎᐊᕋᔭᖅᐸᕋ ᐊᒻᒪ ᐃᓕᔅᓯ 
ᑎᓕᐅᕆᕙᔅᓯ ᑐᓴᐅᒪᔭᐅᖁᓪᓗᒍ ᐱᕕᖃᕌᖓᔅᓯ ᑖᒃᑯᐊ 
ᐊᐅᓚᑦᑎᔩᑦ ᐊᒻᒪ ᓄᓇᕗᒻᒥᐅᑕᐅᓐᖏᑦᑐᑦ 
ᐃᓚᐅᖃᑦᑕᖁᓪᓗᒋᑦ ᐃᓄᐃᑦ ᖃᐅᔨᒪᔭᑐᖃᖏᓐᓂ. 
ᓲᖃᐃᒻᒪ ᐊᓯᐊᒍᑦ ᑕᑯᓕᖃᑦᑕᕋᒥᔾᔪᒃ ᐃᖅᑲᓇᐃᔭᖃᑎᓐᓂ, 
ᓲᕐᓗ ᑎᑎᕋᖅᑎᑑᓐᖏᓪᓗᓂ ᑎᑯᒥᐊᖅᑎᑦᑎᐅᓗᓂ 
ᐃᓕᓴᐃᔨᐅᒐᕕᑦ. ᐄ, ᑲᑭᓪᓛᕈᔪᖃᑦᑕᕋᒪ ᑕᑯᔭᕌᖓᒪ 
ᐃᓄᖕᓂᒃ ᐱᕈᖅᑐᓂᒃ ᓲᕐᓗ ᓯᕗᓕᖅᑎᓐᖑᖅᖢᑎᒃ ᐊᒻᒪ 
ᑖᒃᑯᐊ ᓄᓇᕗᒻᒥᐅᑦ ᒐᕙᒪᖏᓐᓃᑦᑐᑦ ᑕᑯᔭᕆᐊᖃᕐᒪᑕ 
ᑖᒃᑯᐊ ᓇᓕᒧᖃᑎᒌᓂᒃ ᐃᖅᑲᓇᐃᔭᖃᑎᓂ 
ᐃᖅᑲᓇᐃᔭᖅᑎᓄᓪᓘᓐᓃᑦ ᑕᑯᔭᕌᖓᒥᒋᒃ ᓯᕗᓕᖅᑎᓂ 
ᐃᖅᑲᓇᐃᔭᖅᑐᓄᓪᓗᑎᒃ.  
 
 
 
 
 
 
ᐄ, ᑖᓐᓇ ᐅᖃᑐᐃᓐᓇᕐᓂᖅᓴᐅᒐᓗᐊᖅ ᑕᐅᕗᖓ 
ᓲᕐᓗᑭᐊᖅ ᑭᓯᐊᓂ ᖃᓄᑭᐊᖅ ᐊᖏᖅᓯᔪᒪᓪᓗᓯ. 
ᖃᑦᑕᓕᐅᖅᑲᐃ ᐊᖏᕈᓐᓇᕋᔭᕈᓂ ᓲᕐᓗ ᑲᑎᒪᔨᓯᒎᕐᓗᓯ 
ᒐᕙᒪᒃᑯᓐᓄᑦ ᑭᒡᒐᖅᑐᐃᓂᕐᓄᑦ ᒐᕙᒪᒃᑯᓐᓄᑦ. ᖃᑦᑕᓕᒃ. 
 
 
 
 
 
 
 
ᖃᑦᑕᓕᒃ: ᐄ, ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ. ᑕᒪᓐᓇ 
ᑐᓴᓕᓵᑦᑎᐊᕐᒥᒐᒃᑯᓕ ᐅᕙᖓ. ᑲᔫᖅᑐᕆᔫᒐᓗᐊᖅ 
ᑐᓴᖃᑦᑕᕈᒪᓪᓗᓂ ᐃᖅᑲᓇᐃᔮᒥᓂᒃ 
ᐅᐸᒍᓐᓇᖃᑦᑕᓐᖏᑦᑐᕕᓂᖅ. ᑕᒪᓐᓇ ᑐᓴᕋᑦᑎᒍᑦ 
ᑕᕝᕙᓂᓕ ᑕᒪᒃᑯᐊ ᑎᓕᒃᓴᕋᓱᖕᓂᐊᖁᔭᕋᓗᐊᕗᑦ 
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participate because it helps. Maybe I 
didn’t understand you, but there are 
people who would like to help the other 
cultures to understand about Inuit 
Qaujimajatuqangit. They not only work 
in the office, but they also take leadership 
roles in another role. We would like to 
make sure that everyone is able to 
participate and to make sure that the 
information is going out there when there 
is going to be such an occasion coming 
around. Thank you, Mr. Chairman. 
 
Chairman: Ms. Mike, would you like to 
supplement that one? 
 
Ms. Mike (interpretation): Yes, Mr. 
Chairman. I’ll make sure that I write this 
down so that we can discuss it when the 
elders have another meeting. I’ll get some 
more information together.  
 
I just wanted to add that in our office at 
the Department of Culture and Heritage, 
my co-worker and I sometimes invite 
different departments, for example, to set 
up a training program, such as child 
rearing. We are going to be starting those 
types of training programs at the end of 
September.  
 
Chairman: Thank you very much. Mr. 
Enook. 
 
Mr. Enook (interpretation): Thank you, 
Mr. Chairman. I have another question. 
Again I’ll make reference to your 
summary report. On page 7 of the 2009-
2012 summary report, it states that 
members of the Inuit Qaujimajatuqangit 
Katimajiit “requested a meeting with 
Community Policing, so they can better 
understand the position of the RCMP and 
create strategies for working together.” 
To date, has the Inuit Qaujimajatuqangit 
Katimajiit had an opportunity to meet 

ᐃᑲᔪᕈᒪᔪᐃᑦ. ᑕᐃᒪᓐᓇᓕ ᐅᕙᖓ ᑐᑭᓯᐅᒪᒐᒃᑯ. 
ᑭᐅᑦᑎᐊᓐᖏᓚᒋᖅᑲᐃ? ᐃᑲᔪᕈᒪᔪᐃᑦ ᐊᒃᓱᕈᕐᒪᑕ ᐃᓄᐃᑦ 
ᖃᐅᔨᒪᔭᑐᖃᖓᓂᒃ ᐃᖅᑲᓇᐃᔮᒥᓄᓪᓗ ᐃᓚᐅᔪᓂᒃ 
ᑕᐃᑲᓇᓃᑦᑐᓐᓇᓐᖏᖦᖢᑎᒃ ᐃᓄᐃᑦ 
ᖃᐅᔨᒪᔭᑐᖃᓐᖏᓐᓂᒃ ᐱᓕᕆᔪᓄᑦ. ᑕᐃᒃᑯᐊ 
ᐊᖓᔪᖅᑳᖏᑦ ᑖᔅᓱᒪ ᐃᖅᑲᓇᐃᔭᖅᑎᐅᑉ 
ᐅᖃᐅᔾᔭᐅᑦᑎᐊᖃᑦᑕᖅᐸᑕ ᐅᓇ ᐃᓚᐅᔪᒪᔪᖅ ᑕᐃᒪᓐᓇ 
ᐱᒋᐊᒃᑲᓐᓂᕈᓐᓇᖅᑐᒍᑦ. ᐄᖑᖅᑰᖅᑐᖅ. ᖁᔭᓐᓇᒦᒃ 
ᐃᒃᓯᕙᐅᑕᖅ. 
 
 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᒥᔅ ᒪᐃᒃ, 
ᐃᓚᒋᐊᒃᑲᓐᓂᕈᒪᕕᐅᒃ? 
 
ᒪᐃᒃ: ᖁᔭᓐᓇᒦᒃ ᐃᑦᓯᕙᐅᑖᖅ. ᑖᓐᓇ ᑎᑎᕋᕐᓂᐊᖅᑲᕋ 
ᐃᓐᓇᐃᑦ ᑲᑎᒪᓕᕐᒥᑉᐸᑕ ᐅᖃᐅᓯᕆᓛᕋᒃᑯ ᒥᓇᕆᓛᕋᒃᑯ 
ᑕᐃᒃᑯᓄᖓ ᑐᓴᕆᐊᕐᕕᒋᒃᑲᓐᓂᕐᓗᒋᑦ.  
 
ᐊᒻᒪᓗ ᐅᖃᒃᑲᓐᓂᕈᒪᑐᐃᓐᓇᖅᑐᖓ ᐅᕙᖓ 
ᐃᖅᑲᓇᐃᔭᕐᕕᖓᓐᓂᒃ ᐃᓕᖅᑯᓯᓕᕆᔨᒃᑯᓐᓂ 
ᐃᖅᑲᓇᐃᔭᖃᑎᒐ ᐃᓄᐃᑦ ᖃᐅᔨᒪᔭᑐᖃᖏᓐᓂᒃ 
ᖃᐃᖁᔨᓯᒪᓪᓗᑕ ᐊᔾᔨᒌᓐᖏᑦᑐᓂᒃ ᖃᐃᖁᔨᓚᐅᓲᖑᔪᒍᑦ 
ᒐᕙᒪᒃᑯᓐᓄᑦ ᐃᖅᑲᓇᐃᔭᖅᑎᐅᔪᓄᑦ, ᓲᕐᓗ 
ᐃᓕᓐᓂᐊᕋᔅᓴᒥᒃ ᐱᕈᖅᓴᐃᓂᐅᑉ ᒥᔅᓵᓅᖓᔪᓂᒃ 
ᐅᖃᓕᒪᔪᖃᕐᓂᐊᑎᓪᓗᒍ ᒪᕐᕉᓗᑎᒃ, ᑕᐃᒪᐃᑦᑐᓂᒃ 
ᐊᑐᐃᓐᓇᖃᖅᑎᑦᑎᓲᖑᔪᒍᑦ ᐱᒋᐊᒃᑲᓐᓂᕐᓂᐊᓕᕐᒥᔪᐃᑦ 
ᓯᑎᐱᕆ ᓄᓐᖑᐊᓂ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒻᒪᕆᐊᓗᒃ. ᒥᔅᑕ 
ᐃᓄᒃ. 
 
 
 
ᐃᓄᒃ: ᖁᔭᓐᓇᒦᒃ ᐃᔅᓯᕙᐅᑖᖅ. 
ᐊᐱᕆᒃᑲᓐᓂᐊᕐᔪᒍᒪᓪᓗᖓ ᑕᐃᒃᑯᐊ 
ᑎᑎᕋᖅᓯᒪᔭᕕᓂᔅᓯᓐᓃᑦᑐᓂᒃ ᓱᓕ 
ᑐᑭᓯᒋᐊᒃᑲᓐᓂᕈᒪᓪᓗᖓ ᓇᓃᓕᕐᒪᖔᑕ. ᑕᐃᒃᑯᐊ 2009-
2012-ᒧᑦ ᐅᓂᒃᑳᓕᐊᒥᓂᖅᓯ, ᒪᑉᐱᖅᑐᖓᓂ 7-ᖓᓂ 
ᐅᖃᐅᓯᖃᕐᒪᑕ ᑲᑎᒪᖃᑎᖃᕈᒪᓚᐅᖅᓯᒪᔪᓯᒎᖅ 
ᓄᓇᓕᓐᓂ ᐸᓖᓯᓕᕆᓂᕐᒥᒃ, ᐸᓖᓯᒃᑯᓐᓂᐅᔪᔅᓴᐅᔪᖅ. 
ᑐᑭᓯᐅᒪᖃᑎᒌᑉᐹᓪᓕᕐᓂᐊᕋᔅᓯ ᐊᒻᒪᓗ ᐅᖃᖃᑎᒌᓪᓗᓯ, 
ᖃᓄᖅ ᐱᓕᕆᖃᑎᒌᓐᓂᖅᓴᐅᔪᓐᓇᕐᒪᖔᑦᑕ. ᑖᒃᑯᐊ 
ᐃᓄᐃᑦ ᖃᐅᔨᒪᔭᑐᖏᑦ ᑲᑎᒪᔩᑦ 
ᑲᑎᒪᖃᑎᖃᓚᐅᖅᓯᒪᓕᖅᐱᓯ  
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with representatives of the RCMP to 
discuss policing initiatives and strategies 
in Nunavut? Thank you, Mr. Chairman. 
 
Chairman: Thank you, Mr. Enook. Ms. 
Mike. 
 
Ms. Mike (interpretation): Thank you, 
Mr. Chairman. The previous board 
worked together with the RCMP. When 
the RCMP wanted the assistance of an 
elder, there was only that one time that 
this particular elder worked together the 
RCMP. I don’t know if there have been 
other meetings afterwards. Thank you.  
 
Chairman: Thank you. Mr. Enook. 
 
Mr. Enook (interpretation): Thank you, 
Mr. Chairman. Maybe I didn’t make 
myself clear. Looking at the 2009-2012 
summary report, it states that members of 
the Inuit Qaujimajatuqangit Katimajiit 
“requested a meeting with Community 
Policing, so they can better understand 
the position of the RCMP and create 
strategies for working together.” That’s 
what I’m asking about. To date, has the 
Inuit Qaujimajatuqangit Katimajiit had an 
opportunity to meet with representatives 
of the RCMP to discuss policing 
initiatives and strategies? Thank you, Mr. 
Chairman. 
 
Chairman: Thank you for that 
clarification, Mr. Enook. Ms. Mike. 
 
Ms. Mike (interpretation): Thank you, 
Mr. Chairman. No, the entire IQK has not 
had a meeting with the RCMP. 
 
Chairman: Mr. Enook. 
 
Mr. Enook (interpretation): Why? Is it 
because you didn’t extend invitations or 
you haven’t been able to set up a 

ᐸᓖᓯᒃᑯᓐᓂᒃ ᑕᒪᒃᑯᓂᖓ ᐸᓖᓯᓕᕆᓂᕐᒥᒃ ᐊᒻᒪᓗ 
ᐱᓕᕆᐊᕆᖃᑦᑕᖅᑕᖏᓐᓂᒃ ᓄᓇᕗᑦ ᐃᓗᐊᓂ? 
ᖁᔭᓐᓇᒦᒃ ᐃᔅᓯᕙᐅᑖᖅ. 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᒥᔅᑕ ᐃᓄᒃ. ᒥᔅ 
ᒪᐃᒃ. 
 
ᒪᐃᒃ: ᖁᔭᓐᓇᒦᒃ ᐃᑦᓯᕙᐅᑖᖅ. ᐊᑕᐅᓯᖅ ᑲᑎᒪᔨ 
ᑕᐃᔅᓱᒪᓂᑲᓪᓚᐅᓕᕇᕐᓗᒥᒻᒪᑦ, ᐊᑕᐅᓯᖅ ᑲᑎᒪᔨ 
ᐱᓕᕆᖃᑎᖃᓲᖑᓐᓂᕐᒥᓂ ᐸᓖᓯᒃᑯᓐᓂ ᐃᑲᔪᓲᖑᓂᕐᒥᓂ 
ᐅᖃᖅᓯᒪᔫᒐᓗᐊᖅ ᓄᓇᓕᓐᓂ ᐸᓖᓯ 
ᐃᑲᔪᖅᑎᖃᕈᒪᑐᐊᖅᑎᓪᓗᒍ ᐃᓐᓇᕐᓗᒥᒃ, 
ᖃᐅᔨᒪᑐᐃᓐᓇᖅᑐᖓ ᐊᑕᐅᓯᖅ ᑲᑎᒪᔨ 
ᑕᐃᒪᐃᓚᐅᖅᓯᒪᓂᖓᓂᒃ ᐅᖃᐅᓯᖃᖃᑦᑕᓚᐅᖅᑐᖅ. 
ᑭᓯᐊᓂ ᑕᐃᒃᑯᐊ ᑕᐃᒪᐃᓐᓇᕐᒪᖔᑕ ᖃᐅᔨᒪᓐᖏᑦᑐᖓ. 
ᓇᑯᕐᒦᒃ. 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᐃᓄᒃ. 
 
ᐃᓄᒃ: ᖁᔭᓐᓇᒦᒃ ᐃᔅᓯᕙᐅᑖᖅ. 
ᓇᓗᓇᐃᑦᑎᐊᓐᖏᓐᓇᒃᑯᖃᐃ. ᑖᒃᑯᐊ ᑎᑎᖅᑲᐃᑦ 
ᒪᓕᒃᖢᒋᑦ ᐅᓂᒃᑳᓕᐊᕕᓂᖅᓯ ᐅᖃᐅᓯᖃᖅᑰᔨᒻᒪᑕ 
ᐃᓄᐃᑦ ᖃᐅᔨᒪᔭᑐᖃᖏᑦ ᑲᑎᒪᔨᖏᑦ ᐊᑕᖏᖅᖢᒋᑦ 
ᑲᑎᒪᖃᑎᖃᕈᒪᓯᒪᒐᓗᐊᕐᒪᑕᒎᖅ ᐸᓖᓯᒃᑯᓐᓂᒃ, ᑖᒃᑯᐊ 
ᑎᑎᖅᑲᐃ ᒪᓕᒃᖢᒋᑦ ᐅᓂᒃᑳᓕᐊᕕᓂᖅᓯ. ᑖᔅᓱᒥᖓ 
ᐊᐱᖅᑯᑎᖃᕋᓱᑦᑐᖓ, ᑲᑎᒪᔩᑦ ᑖᒃᑯᐊ ᐃᓄᐃᑦ 
ᖃᐅᔨᒪᔭᑐᖃᖏᑕ ᑲᑎᒪᔨᖏᑦ ᑲᑎᒪᖃᑎᖃᖅᓯᒪᓕᖅᐱᓯ 
ᐊᓱᐃᓪᓛᒃ ᐸᓖᓯᒃᑯᓐᓂᒃ, ᖃᓄᖅ 
ᐃᓱᒫᓗᒋᔭᔅᓯᓐᓂᓪᓘᓐᓃᑦ ᐃᓱᒪᒋᔭᔅᓯᓐᓂᒃ. 
ᑲᑎᒪᖃᑎᖃᖅᓯᒪᓕᖅᐸᑦ ᑲᑎᒪᔩᑦ? ᖁᔭᓐᓇᒦᒃ 
ᐃᔅᓯᕙᐅᑖᖅ. 
 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ 
ᑐᑭᓯᓇᖅᑎᒋᐊᒃᑲᓐᕋᕕᐅᒃ, ᒥᔅᑕ ᐃᓄᒃ. ᒥᔅ ᒪᐃᒃ. 
 
ᒪᐃᒃ: ᖁᔭᓐᓇᒦᒃ ᐃᑦᓯᕙᐅᑖᖅ. ᐋᒡᒐ. ᐊᑕᖏᕐᓗᑎᒃ 
ᑲᑎᒪᖃᑎᖃᖅᓯᒪᓐᖏᑦᑐᑦ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᒥᔅᑕ ᐃᓄᒃ. 
 
 
 
ᐃᓄᒃ: ᖃᓄᐃᒻᒪᑦ? ᐅᐸᑦᑕᐅᔪᒪᓯᒪᓐᖏᒻᒪᑖ, ᐅᕝᕙᓘᓐᓃᑦ 
ᐋᖅᑭᒍᓐᓇᖅᓯᒪᓐᖏᑐᐃᓐᓇᖅᐸ, ᖃᓄᐃᒻᒪᑦ 
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meeting? Thank you, Mr. Chairman. 
 
Chairman: Ms. Mike. 
 
Ms. Mike (interpretation): Thank you, 
Mr. Chairman. It has been quite a while 
already and I can’t recall what the 
reasoning was behind it. At that time, we 
never had a meeting with the RCMP.  
 
Chairman: Mr. Enook. 
 
Mr. Enook (interpretation): Thank you, 
Mr. Chairman. I had asked a question 
earlier or we had discussions about Inuit 
Qaujimajatuqangit Katimajiit and 
whether they look at setting up policies 
or making changes to some policies. I 
just want further clarification. I’m sure 
you responded to it, but have any of the 
GN departments… because you 
participate when they’re making policies 
on Inuit Qaujimajatuqangit, after you 
have reviewed those policies, have you 
seen any changes made to the IQ 
policies? Thank you, Mr. Chairman. 
 
Chairman: Ms. Mike. 
 
Ms. Mike (interpretation): Thank you, 
Mr. Chairman. Again, with the 
Department of Health, yes, there were 
changes made to the policies. There was 
an instance where there was a change 
because it can get to be too personal. That 
was the latest change that was made. 
Thank you. 
 
Chairman: Mr. Enook.  
 
Mr. Enook (interpretation): Thank you. 
On pages 6 and 7 of your 2009-2012 
summary report, you indicate that 
members of the Inuit Qaujimajatuqangit 
Katimajiit formed a number of 
subcommittees with the purpose of 

ᑲᑎᒪᖃᑎᖃᖅᓯᒪᓐᖏᓚᑦ? ᖁᔭᓐᓇᒦᒃ ᐃᔅᓯᕙᐅᑖᖅ. 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᒥᔅ ᒪᐃᒃ. 
 
ᒪᐃᒃ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᑕᐃᔅᓱᒪᓂᑲᓪᓚᐅᓕᕇᕐᓂᒥᒻᒪᑦ ᑲᔪᓯᙲᓐᓇᕐᓂᕐᒪᖔᑦᑕ 
ᐃᖅᑲᐅᒪᓗᐊᓐᖏᑦᑐᖓ, ᑕᐃᔅᓱᒪᓂᐅᑎᓪᓗᒍ 
ᑲᑎᒪᖃᑎᖃᓚᐅᖅᓯᒪᓐᖏᑦᑐᒍ ᐸᓖᓯᒃᑯᓐᓂᑦ.  
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᒥᔅᑕ ᐃᓄᒃ.  
 
 
ᐃᓄᒃ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᑕᐃᒪ ᐊᐱᕆᖅᑲᐅᒻᒥᒐᒪ, 
ᐅᖃᓪᓚᖃᐅᒻᒥᒐᑦᑕ ᐃᓚᒌᑦ ᐃᓄᐃᑦ 
ᖃᐅᔨᒪᔭᑐᖃᖏᓐᓂᓄᑦ ᑲᑎᔩᑦ ᑕᑯᓇᖃᑦᑕᕐᒪᖔᑕᓘᓐᓃᑦ 
ᐱᖁᔭᒃᓴᒥᑦ, ᐋᖅᑭᒋᐊᖅᑕᐅᔪᖃᕈᒫᖅᑎᓪᓗᒍᓘᓐᓃᑦ 
ᐅᕝᕙᓘᓐᓃᑦ ᓴᖅᑭᑕᐅᕙᓪᓕᐊᔪᖃᕋᓱᑦᑎᓪᓗᒍ. 
ᑐᑭᓯᑦᑎᐊᑲᓐᓂᕈᒪᑐᐃᓐᓇᖅᑐᖓ ᑭᐅᖂᖃᐅᒻᒥᔭᕋᓗᐊᑦ 
ᐱᖁᔭᒃᓴᒥᑦ ᒐᕙᒪᒋᔭᕗᑦ ᓇᓕᐊᑐᐃᓐᓇᖅ ᐱᓕᕆᕝᕕᒃ 
ᑕᑯᓇᒃᑎᑕᐅᖃᑦᑕᕋᔅᓯ, ᐃᓚᐅᑎᑕᐅᖃᑦᑕᖅᑐᓯᓗ ᐃᓄᐃᑦ 
ᖃᐅᔨᒪᔭᑐᖃᖏᑦ ᑲᑎᒪᔨᖏᑦ. ᐱᑕᖃᐅᖅᓯᒪᖃᑦᑕᓕᕇᖅᐸ 
ᑕᑯᓐᓇᒃᑎᑕᐅᑦᑕᑐᐊᕋᔅᓯ ᐋᖅᑭᒋᐊᖅᑐᓂᑦ 
ᐱᔾᔪᑎᖃᖅᑐᑎᒃ ᑲᑎᒪᔨᓄᑦ ᑕᑯᓇᒃᑕᐅᑦᑕᑐᐊᓚᐅᕐᒪᑕ, 
ᑕᐃᒪᐃᑦᑐᖃᖃᑦᑕᖅᓯᒪᕙ? ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᒥᔅ ᒪᐃᒃ.  
 
ᒪᐃᒃ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᓲᕐᓗ ᑭᖑᓪᓕᖅᐹᒥ ᐋᓯ 
ᑕᐃᓐᓇ ᓱᓕ 
ᐋᓐᓂᐊᖃᕐᓇᓐᖏᑦᑐᓕᕆᔨᒃᑐᑯᓃᙶᖅᓯᒪᔪᖅ, ᐃᓄᐃᑦ 
ᐋᖅᑭᒋᐊᕆᔪᔪᐃᑦ ᐊᐱᖅᑯᑎᒋᓂᐊᖅᓯᒪᔭᒥᓂᒃ, 
ᐃᓅᓯᖓᓅᖓᓗᐊᖅᑑᔮᓐᖏᑦᑐᒥᑦ ᐱᑕᖃᔪᒻᒪᑦ. 
ᐋᖅᑭᒋᐊᕆᓯᒪᔪᖃᖅᑐᖅ. ᑖᓐᓇ ᐊᑐᕋᑖᕐᓂᑯ, ᒫᓐᓇᕈᓗᒃ 
ᐊᑐᕋᑖᕐᓂᑰᓂᖓᓄᑦ ᐃᖅᑲᐅᒪᓇᓛᖑᕗᑦ ᐊᒻᒪ 
ᐅᖃᐅᓯᕇᓐᓇᕈᔪᑉᐸᕋ ᐅᕙᓂ. ᓇᑯᕐᒦᒃ.  
 
ᐃᒃᓯᕙᐅᑕᖅ: ᒥᔅᑕ ᐃᓄᒃ.  
 
 
ᐃᓄᒃ: ᖁᔭᓐᓇᒦᒃ, ᖁᔭᓐᓇᒦᓪᓗ. ᐊᒻᒪᑦᑕᐅᖅ 2009-
2012 ᐅᓂᒃᑳᓕᐊᔅᓯᓐᓂ ᒪᑉᐱᖅᑐᒐᖓ 6 ᐊᒻᒪ 7, 
ᓇᓗᓇᐃᖅᓯᖂᔨᒻᒪᑦ ᑖᒃᑯᐊ ᐃᓄᐃᑦ ᖃᐅᔨᒪᔭᑐᖃᖏᑦ 
ᑲᑎᒪᔨᖏᑦ, ᐃᓗᐊᒍᑦ ᑲᑎᒪᔨᕋᓛᖃᒃᑲᓂᖅᑐᑦ, 
ᐅᕝᕙᓘᓐᓃᑦ ᓴᖅᑭᑎᔪᕕᓃᑦ ᐊᑐᓂ ᑖᒃᑯᐊ 
ᑲᑎᒪᔨᕋᓛᖑᔪᑦ  
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providing more focus to specific issues. 
These subcommittees were the Nunavut 
Geographical Names Committee and 
three separate committees to consult with 
the departments of Health and Social 
Services, Education, and Justice. Does 
the current Inuit Qaujimajatuqangit 
Katimajiit still form subcommittees such 
as these and, if so, what are the current 
subcommittees of the Inuit 
Qaujimajatuqangit Katimajiit and what 
types of changes have you made to their 
structure? Thank you, Mr. Chairman. 
 
Chairman: Thank you, Mr. Enook. Ms. 
Mike. 
 
Ms. Mike (interpretation): Thank you, 
Mr. Chairman. At that time in 2009-
2012, there were 15 members sitting on 
the board. We set up three subcommittees 
and at that time, they had more extended 
invitations. Fifteen was too large of a 
board, for example, if there was an 
invitation from the Department of Health. 
Because of that, we separated and set up 
separate committees where those 
committees would go to the departments 
if there was an invitation submitted. 
Because we have fewer numbers now, we 
don’t have such committees set up now. 
 
We have one elder that participates. 
There was also one that was a member of 
the Nunavut Geographical Names 
Committee. This current board has not 
set up committees or subcommittees. I 
hope I responded to your question.  
 
Chairman: Thank you, Ms. Mike. Mr. 
Enook. 
 
Mr. Enook (interpretation): Thank you, 
Mr. Chairman. If you would allow me, I 
would like to ask a last question. I would 
first of all like to thank you for providing 

ᐱᓕᕆᐊᖃᖃᑦᑕᕐᓂᐊᕐᒪᑕ ᓇᓗᓇᐃᖅᓯᒪᔪᓂᒃ. ᑖᒃᑯᐊ 
ᐃᓚᖏᑦ ᓴᖅᑭᑕᐅᔪᕕᓃᑦ ᓄᓇᕗᑦᒥ ᓄᓇᓖᑦ ᓄᓇᐃᑦ 
ᐊᑎᖏᑦ, ᐊᑎᓕᐅᖅᑎᖏᑦ ᐊᑎᓕᕆᔨᖏᑦ, ᐊᒻᒪᓗ 
ᐱᖓᓱᑦ ᐊᔾᔨᒌᓐᖏᑦᑐᑦ ᖃᓂᒪᖃᕐᓇᖏᑦᑐᓕᕆᓂᕐᒧᑦ, 
ᐃᓕᓐᓂᐊᖅᑐᓕᕆᓂᕐᒧᑦ ᐊᒻᒪᓗ ᐱᖁᔭᓕᕆᓂᕐᒧᑦ. ᑖᒃᑯᐊ 
ᓱᓕ ᑲᑎᒪᔨᕋᓛᖑᔪᑦ, ᑖᒃᑯᐊ ᑎᒥᕋᓛᖑᔪᑦ 
ᑲᑎᒪᔨᕋᓛᖑᔪᑦ, ᑕᐃᒪᐅᕙᓱᓕ ᑕᐃᒪᓐᓇ ᓱᓕ 
ᐋᖅᑭᒃᓯᒪᓂᖃᖅᐸ ᐅᕝᕙᓘᓐᓃᑦ ᑖᔅᓱᒪ ᐅᓂᒃᑳᖅ 
ᑭᖑᓂᖔᖓᒍᑦ ᖃᓄᒃᑲᓐᓂᖅ ᐋᖅᑭᒋᐊᖅᓯᒪᓕᖅᐱᓯᐅᒃ 
ᑖᒃᑯᐊ ᑲᑎᒪᔨᕋᓛᖁᑎᓯ? ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  
 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓴᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᓴ ᐃᓄᒃ. ᒥᔅ 
ᒪᐃᒃ.  
 
ᒪᐃᒃ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᑕᐃᔅᓱᒪᓂ 2009-2012 
ᑲᑎᒪᔩᓪᓕ 15-ᖑᓚᐅᖅᓯᒪᒻᒪᑕ 
ᐅᓄᕐᓂᖅᓵᓘᓚᐅᖅᓯᒪᒻᒪᑕ. ᑕᐃᒫᒃ ᐱᖓᓱᓄᑦ 
ᐊᒡᒍᖅᓯᒪᓚᐅᖅᓯᒪᕗᑦ ᐊᒻᒪᓗ 
ᖃᐃᖁᔭᐅᒐᔪᓐᓂᖅᓴᐅᑲᐃᓐᓇᓚᐅᖅᓯᒪᒻᒪᑕ ᑲᑎᒪᔩᑦ, 
ᓲᕐᓗ 15 ᐅᓄᓗᐊᔪᒻᒪᑕ ᖃᐃᖁᖃᑦᑕᖁᒋᐊᖏᑦ, 
ᖃᐃᖁᔨᔪᖃᖅᑲᑦ ᐃᓕᓐᓂᐊᖅᑐᓕᕆᔨᒃᑯᓐᓂᓘᓐᓃᑦ 
ᓇᓪᓕᐊᓐᓂᑐᐃᓐᓇᕐᓘᓐᓃᑦ ᐅᓄᓗᐊᓚᐅᖅᓯᒪᒻᒪᑕ. ᑕᐃᒫᒃ 
ᐊᒡᒍᖅᓯᒪᓚᐅᖅᓯᒪᕗᑦ ᑕᓪᓕᒪᐅᓗᑎ ᐅᕙᓂ, ᐅᑯᓄᖓ 
ᑐᕌᖓᔪᒥᒃ ᐊᐱᖅᓱᖅᑐᖃᕈᒪᑉᐸᑦ 
ᖃᐃᔪᖃᖃᑦᑕᕈᓐᓇᓛᕐᓗᓂ ᑕᐃᒫᒃ 
ᐊᒡᒍᖅᓯᒪᓚᐅᖅᓯᒪᔪᐃᑦ ᑕᐃᔅᓱᒪᓂ. ᐅᓪᓗᒥ ᓱᓕ 
ᑕᐃᒪᐃᓕᖓᕈᔪᑦᑑᒐᓗᐊᖅ ᑭᓯᐊᓂ 
ᐅᓄᕐᓂᖏᓐᓂᖅᓴᐅᓂᖏᓐᓄᑦ ᐅᑯᓄᖓᓪᓚᕆᒃ 
ᑐᕌᖓᔪᐃᑦ ᐃᒪᐃᓕᖓᔪᖅᑕᖃᓗᐊᕈᓐᓃᑦ.  
 
ᑭᓯᐊᓂ ᐃᓴᒃᓯᒪᒌᒃᑯᑦ ᐃᓅᓯᕐᒧᑦ ᐊᑕᐅᓯᕐᒥᑦ ᐃᓐᓇᕐᒥᑦ 
ᑕᐃᒃᑯᓄᖓ ᐃᓚᐅᔪᖃᖃᑦᑕᖅᑐᖅ. 
ᓄᓇᓐᖑᐊᓕᕆᔨᒃᑯᓐᓄᑦ ᐃᓚᐅᔪᖃᓚᐅᖅᓯᒪᔫᒐᓗᐊᖅ 
ᒫᓐᓇ ᑕᕝᕙᓐᖓᑦ ᐃᓐᓇᕐᓂᒃ ᑲᑎᒪᔨᕋᓛᖃᕈᒪᓂᕐᒥᓂᒃ 
ᑲᔪᓯᓯᒪᓐᖏᒻᒪᑕ ᑖᓐᓇ ᑲᑎᒪᔨᕋᓛᖃᕐᕕᐅᓇᓂ. 
ᑕᕝᕗᖓᖃᐃ. ᓇᑯᕐᒦᒃ. 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᒪᐃᒃ. ᒥᔅᑕ 
ᐃᓄᒃ. 
 
 
 
ᐃᓄᒃ: ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ. ᐃᒻᒪᖄ ᑭᖏᓪᓕᖅᐹᕐᒥ 
ᐊᐱᕆᔪᓐᓇᕈᒪ.. ᓯᕗᓪᓕᖅᐹᒥ ᖁᔭᓐᓇᒦᖅᑳᓚᐅᕐᓚᖓ 
ᑐᑭᓯᐅᒪᓚᐅᓐᖏᑕᑦᑎᓐᓂᒃ ᐅᕙᖓᓗ 
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the information that we weren’t aware of. 
 
I would like further clarification on this 
issue. Possibly, I will direct it to the 
board member. As board members for 
IQK, do you believe that the Nunavut 
government believes in your board or are 
you just a committee or a board that 
doesn’t do anything for the government? 
Do you feel left out as a board or do you 
feel that the GN places enough 
importance on your roles and 
responsibilities? Thank you, Mr. 
Chairman. 
 
Chairman: I’m just wondering if you 
wanted to get comments from both 
witnesses on this question, Mr. Enook.  
 
Mr. Enook (interpretation): Mr. 
Chairman, I would like to direct my 
question to the board member who 
doesn’t care what he says and how it 
comes out. Thank you. 
 
Chairman: Mr. Qattalik. 
 
Mr. Qattalik (interpretation): Thank 
you, Mr. Chairman. I know that Inuit 
Qaujimajatuqangit is not important to the 
government because nothing is written. 
Even though that is the case, we would 
like to prepare for the future because of 
the importance of Inuit 
Qaujimajatuqangit. Here we are having a 
meeting with you. I know that the 
government doesn’t take us seriously, but 
I believe that we can get support from the 
legislature.  
 
Possibly because of this hearing, we will 
be taking on more responsibilities to see 
some kind of improvement and 
implementation of IQ. I know that we’re 
not taken seriously, but we are the first 
people of this land and we should be 

ᑐᑭᓯᐅᒪᓚᐅᓐᖏᑕᓐᓂᒃ ᑐᑭᓯᕚᓪᓕᖅᑎᑕᐅᒐᒪ.  
 
ᑭᓯᐊᓂ ᑐᓯᒃᑲᓐᓂᕈᒪᔪᖓᐅᒐᓗᐊᖅ ᐆᒥᖓ ᐃᒻᒪᖄ 
ᑭᑎᒪᔨᒧᑦ ᑐᕌᖓᓂᖅᓴᕆᓂᐊᖅᑕᕋ. ᑲᑎᒪᔨᐅᓪᓗᓯ 
ᐃᓄᐃᑦ ᖃᐅᔨᒪᔭᑐᖃᖏᓐᓄᑦ ᑲᑎᒪᔨᐅᓪᓗᓯ. 
ᒐᕙᒪᒋᔭᑦᑎᓐᓄᑦ ᐱᒃᑯᒋᔭᐅᓇᓱᒋᕕᓯ ᐅᕝᕙᓘᓐᓃᑦ 
ᐊᑑᑎᖃᓐᖏᓗᐊᖅᑰᔨᒋᕕᓯ? ᑖᓐᓇ 
ᑐᑭᓯᒃᑲᓐᓂᕈᒪᔭᕋᓗᐊᕋ ᑲᑎᒪᔨᒥᙶᕐᓗᓂ. 
ᖃᐅᔨᒪᑦᑎᐊᕈᑦᑕ ᑭᓯᐊᓂ ᒪᓕᒐᓕᐅᖅᑎᑎᒍᑦ ᐅᕙᓂ 
ᖃᓄᖅᑑᖃᑕᐅᔪᓐᓇᕐᓂᐊᕐᒥᒐᑦᑕ. 
ᖁᔭᓐᓈᖅᑕᐅᓯᒪᖅᑰᔨᒋᖃᑦᑕᖅᐱᓯ ᑲᑎᒪᔨᐅᓪᓗᓯ 
ᐅᕝᕙᓘᓐᓃᑦ ᐱᒻᒪᕆᐊᓗᒃᑎᑐᑦ ᑕᐅᑐᒃᑕᐅᓇᓱᒋᕕᓯ 
ᐊᑐᖅᑕᐅᑦᑎᐊᖅᖢᓯᓗ? ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ. 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖃᓄᖅ ᑕᒪᒃᑮᖕᓂᒃ 
ᑭᐅᔭᐅᔪᒪᕕᑦ? ᖃᓅᔪᒪᕕᑦ? ᒥᔅᑕ ᐃᓄᒃ. 
 
 
ᐃᓄᒃ: ᐃᒃᓯᕙᐅᑕᖅ, ᐃᓱᒪᖃᕋᓗᐊᖅᑐᖓ ᐃᒻᒪᖄ 
ᑲᑎᒪᔨᒥᑦ ᐅᖃᖅᑕᐃᓕᓐᖏᑦᑐᒥᒃ ᑭᐅᔭᐅᔪᒪᓪᓗᖓ. 
ᖁᔭᓐᓇᒦᒃ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᒥᔅᑕ ᖃᑦᑕᓕᒃ. 
 
 
ᖃᑦᑕᓕᒃ: ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ. ᑕᒪᓐᓇ 
ᐱᒃᑯᒋᔭᐅᔾᔮᓐᖏᑦᑐᐊᓗᒃ ᖃᐅᔨᒪᒐᑦᑎᒍᑦ ᒐᕙᒪᒃᑯᓐᓄᑦ. 
ᐃᓄᐃᑦ ᖃᐅᔨᒪᔭᑐᖃᖓ ᑎᑎᕋᖅᓯᒪᓐᖏᒻᒪᑦ ᑕᐃᒪᓐᓇ 
ᖃᐅᔨᒪᒐᒃᑯ ᑭᓯᐊᓂ ᑕᐃᒪᓐᓇᐅᒐᓗᐊᖅᑎᓪᓗᒍ 
ᐸᕐᓇᐅᔭᖅᑐᒍᑦ ᐊᕐᕌᒍᓂ ᑖᒃᑯᓇᓂᐊᓗᒃ ᐃᒪᓐᓇ 
ᓇᓗᓇᐃᖅᓯᓪᓚᑦᑖᕋᓱᓚᐅᖅᓯᒪᓐᖏᑦᑐᒍᑦ ᑕᐃᒃᑯᓄᖓ. 
ᑕᐃᒪᓐᓇᐅᔭᕆᐊᖃᓪᓚᑦᑖᕐᓂᖓᓂᒃ ᖃᐅᔨᒪᓕᕋᑦᑎᒍᑦ 
ᑕᕝᕙ ᐊᓱᐃᓛᒃ ᐃᓕᔅᓯᓐᓄᑦ ᑲᑎᒪᖃᑕᐅᖦᖤᓕᖅᐳᒍᑦ 
ᐱᒃᑯᒋᔭᐅᔾᔮᓐᖏᑦᑐᐊᓗᒃ ᖃᐅᔨᒪᒐᓗᐊᖅᖢᒍ.  
ᐃᑲᔪᖅᑕᐅᔪᓐᓇᖅᑰᕋᑦᑕ ᐃᓕᔅᓯᑎᒍᑦ.  
 
ᐅᕙᓂ ᑲᑎᒪᕙᒃᑐᑎᒍᓐᓄᑦ ᑕᐃᒃᑯᓄᖓ 
ᐃᑲᔪᖅᑕᐅᔪᓐᓇᖅᑰᕋᑦᑕ ᐃᒻᒪᖄ 
ᐱᒋᐊᖅᑕᐅᒃᑲᓐᓂᕈᓐᓇᕐᓂᐊᓕᖅᑐᖅ ᖃᐅᔨᒪᓚᐅᕋᑦᑎᒍᑦ 
ᐱᒃᑯᒋᔭᐅᔾᔮᓐᖏᑦᑐᐊᓗᒃ ᐊᔾᔨᒋᓐᖏᒻᒪᒍ ᐃᓄᐃᑦ 
ᖃᐅᔨᒪᔭᑐᖃᖓ ᑎᑎᕋᖅᓯᒪᓐᖏᖦᖢᑎᒡᓗ. ᒐᕙᒪᒃᑯᑦ 
ᑎᑎᕋᖅᓯᒪᔪᒥᒃ ᒪᓕᒐᖃᓪᓚᑦᑖᕐᒪᑕ 
ᐱᒃᑯᒋᔭᐅᔾᔮᓐᖏᑦᑐᓪᓛᓗᒃ ᖃᐅᔨᒪᒐᓗᐊᖅᖢᒍ ᑭᓯᐊᓂ 
ᐅᕙᒍᑦ ᓄᓇᖃᖅᑳᖅᓯᒪᒐᑦᑕ ᐃᓄᓪᓚᕆᑎᒍᑦ ᑕᒫᓂ 
ᕿᑭᖅᑖᓗᖕᒥ  
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given some power. Due to that, this is 
why I place very high importance on the 
Inuit Qaujimajatuqangit Katimajiit. 
Thank you, Mr. Chairman.  
 
If I didn’t respond properly, someone 
else can elaborate further. 
 
Chairman: Thank you very much for 
that comment. I have no more names on 
my list. I would say that that would 
conclude the question portion of this 
hearing.  
 
I would just like to take this time to thank 
Mr. Shooyook for putting the motion 
forward back in June that allowed this 
hearing to take place. I think it was very 
educational for everyone that’s watching 
or paying attention, especially for me and 
I’m sure my other Committee colleagues. 
 
I would like to really thank both of you 
for taking time out your daily schedules 
to participate in this hearing and help us 
on our learning adventure. I would like to 
welcome both of you to make any closing 
comments before we conclude today’s 
hearing. Mr. Qattalik. 
 
Mr. Qattalik (interpretation): Thank 
you, Mr. Chairman. I am very 
appreciative that while I am still alive, we 
start to deal with this issue. I know that 
we are very passionate about this issue 
and it’s challenging. It seems like we are 
being supported by the Members here 
and I am very pleased that there’s support 
by the Members. We have been provided 
very ample time here to appear before the 
Committee.  
 
When we come to Iqaluit, we are 
provided adequate accommodations. It 
seems like we were given an opportunity 
and I am very appreciative of the fact. 

ᐱᔪᐃᓐᓇᐅᓂᖅᓴᐅᔭᕆᐊᖃᕋᓗᐊᕋᑦᑕ. ᑖᓐᓇ ᑕᕝᕙ 
ᐊᒃᓱᕉᑎᒋᓗᐊᒃᑲᓐᓂᓕᖅᑕᕋ ᐅᕙᖓ. ᖁᔭᓐᓇᒦᒃ 
ᐃᒃᓯᕙᐅᑕᖅ.  
 
 
ᑭᐅᑦᑎᐊᓐᖏᑦᑐᖅ ᑭᐅᔭᐅᒃᑲᓐᓂᕐᓂᐊᖅᐳᑎᑦ. 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᕐᔪᐊᒻᒪᕆᐊᓗᒃ. 
ᐊᑎᖁᑎᖃᕈᓐᓃᕋᒪ. ᑕᕝᕙᐅᕗᖅ ᐊᐱᖅᓱᕐᓇᖅ.  
 
 
 
 
ᒫᓐᓇᐅᑎᓪᓗᒍ ᖁᔭᓐᓇᒦᕈᒪᔭᕋ ᓲᔪᖅ 
ᐱᖁᔨᕗᖔᓕᐅᓚᐅᖅᓯᒪᖕᒪᑦ ᔫᓂᒥ, ᔫᓂᒥᓗ ᑕᐃᑲᓐᖓᑦ 
ᑖᓐᓇ ᓇᓚᖕᓂᖅ ᓴᖅᑭᑕᐅᓕᓚᐅᖅᓯᒪᕗᖅ. 
ᐃᑲᔫᑎᓕᒻᒪᕆᐊᓗᒃ ᐅᕙᓃᑦᑐᓄᑦ ᑕᖅᑲᒃᑯᓄᖓᓗ 
ᑕᓚᕖᓴᖅᑐᓄᑦ, ᓈᓚᐅᑎᒃᑯᓪᓗ ᓈᓚᒃᑐᑦ ᐅᕙᓐᓄᑦ 
ᐱᓗᐊᖅᖢᒍ. 
 
 
ᑕᒪᒃᑭᒃ ᓱᕕᓇᐃᒃᑯᒃ ᑕᒪᕐᒥᒃ ᖁᔭᓐᓇᒦᑦᑎᐊᕈᒪᔭᒃᑲ 
ᐃᓕᑉᐹᓪᓕᖅᑎᑕᐅᖕᒥᒐᑦᑕ ᐅᓪᓗᒥ. ᒪᑐᓯᔾᔪᑎᓂᒃ 
ᓂᓪᓕᐅᑎᖃᕈᒪᒍᔅᓯ ᑐᓐᖓᓱᒃᑎᑦᑎᕗᖓ. ᒥᔅᑕ ᖃᑦᑕᓕᒃ. 
 
 
 
 
 
 
ᖃᑦᑕᓕᒃ: ᒪᑐᓯᔾᔪᑎᒥᒃ ᒫᓐᓇ. ᖁᔭᓐᓇᒦᒃ ᐃᔅᓯᕙᐅᑖ. 
ᖁᔭᓐᓇᒦᕈᑎᒋᕐᔪᐊᖅᑕᕋ ᐅᕙᖓᐅᖦᖢᖓ ᓄᓇᐅᑉ ᓱᓕ 
ᑕᒫᓂ ᖄᖓᓂ ᐊᓂᖅᑎᕆᔪᕈᓘᑎᓪᓗᖓ. ᑕᒪᓐᓇ 
ᐊᔅᓱᕈᕐᓇᖅᑑᑎᓪᓗᒍ ᖃᐅᔨᒪᖃᑦᑕᖅᖢᒍ, 
ᐃᑲᔪᖅᓯᖅᑕᐅᒋᐊᑦᑕᐅᖅᑰᔨᔪᖅ ᐅᑯᓇᓐᖓᑦ. ᐃᓛᒃ 
ᐃᑲᔪᖅᓯᖅᑕᐅᔪᐊᓐᓅᒐᑦᑕ ᖁᔭᓐᓇᒦᕈᑎᒋᕕᔾᔪᐊᖅᑕᕋ ᐊᒻᒪ 
ᐱᕕᔅᓴᖃᖅᑎᑕᐅᑦᑎᐊᖅᑐᑕ ᐋᖅᑭᔅᓯᒪᑦᑎᐊᖅᑐᓂᒃ 
ᐃᓂᖃᖅᑎᑕᐅᑦᑎᐊᖅᑐᑕ ᖁᔭᓐᓇᒦᕈᑎᒋᔭᕗᑦ. 
 
 
 
 
ᑕᒪᐅᓐᖓᕌᖓᑦᑕᓗ ᐃᖃᓗᓐᓄᑦ 
ᐃᓂᖃᖅᑎᑕᐅᑦᑎᐊᖃᖅᑕᖅᖢᑕ. ᑕᒪᓐᓇ ᐱᒋᐊᒃᑲᓐᓂᕐᓗᒍ 
ᐱᓕᕆᐊᕆᒃᑲᓐᓂᕐᓚᑦᑖᕐᓗᒍ ᑭᓯᐊᓂᐅᖅᑰᔨᓕᖅᖢᒍ, 
ᑐᓐᖓᓱᑦᑎᑕᐅᓂᖅᐳᑦ ᖁᔭᓐᓇᒦᕈᑎᒋᕕᔾᔪᐊᖅᑕᕋ, 
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Thank you.  
 
Chairman: Ms. Mike.  
 
Ms. Mike (interpretation): Thank you, 
Mr. Chairman. I am very thankful. Some 
people might think that we’re not doing 
much work, but we base our foundation 
on traditional knowledge. I’m very 
appreciative of the fact that there’s an 
opportunity for us to be involved.  
 
This is the very first time we’ve had a 
hearing on this and we’re very proud of 
that. I’m proud of IQK and I’m proud to 
be working for them. I keep telling them 
that even the members of the 
interdepartmental Tuttarviit Committee 
always say that they feel better after 
hearing elders and that they are 
encouraged and they want to continue 
with their work.  
 
Thank you very much for your support 
and for appearing before the Committee. 
Thank you. 
 
Chairman: Again I would just like to 
thank Mr. Qattalik. Do you want to say 
something? Mr. Qattalik. 
 
Mr. Qattalik (interpretation): I would 
just like to thank you again. This issue is 
important and serious. I know that 
younger people will keep working on 
that. Our elders are very serious about 
traditional knowledge. Although it’s not 
my full-time job to work on traditional 
knowledge, at least this is an initiating 
stage. I would really appreciate it so that 
younger generations can use it. We have 
to set it up properly for our younger 
generation and for our children to 
incorporate traditional knowledge. If we 
don’t say anything about it, then no 
changes would occur. The traditional 

ᖁᔭᓐᓇᒦᒃ. 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᒥᔅ ᒪᐃᒃ. 
 
ᒪᐃᒃ: ᖁᔭᓐᓇᒦᒃ ᐃᑦᓯᕙᐅᑖᖅ. ᖁᔭᓐᓇᒦᑦᑎᐊᖅᑐᖓ, 
ᖃᐅᔨᒪᒐᓗᐊᖅᑐᖓ 
ᐅᖃᖅᑕᐃᓕᓗᐊᔫᔭᕆᔭᐅᒍᒪᓐᖏᒃᑲᓗᐊᖅᑐᖓ, ᑭᓯᐊᓂ 
ᐊᖅᑯᑎᐅᓂᕋᓲᖑᒐᒪ ᑖᒃᑯᓄᖓ ᐃᓐᓇᕐᓄᑦ. 
ᓱᓐᖑᐊᓱᕆᔭᐅᓐᖏᒃᑲᓗᐊᖅᑎᑕᐅᑎᓪᓗᑕ, ᑭᓯᐊᓂ ᑖᒃᑯᐊ 
ᑐᓐᖓᕕᒌᓐᓇᕋᑦᑎᒍ ᐊᒻᒪᓗ ᑐᑭᓯᒋᐊᕈᒪᔪᓄᑦ 
ᐊᑐᐃᓐᓇᐅᖏᓐᓇᕐᓂᐊᕐᓂᑦᑎᓐᓂᒃ ᖁᔭᓕᑦᑎᐊᖅᑐᒍᑦ.  
 
 
ᐃᒫᒃ ᓯᕗᓪᓕᖅᐹᖑᓪᓗᓂᓗ ᑖᓐᓇ 
ᐊᐱᖅᓱᖅᑕᐅᓐᓂᕆᔭᕗᑦ ᐅᐱᒋᓗᒋᑦ ᑖᒃᑯᓂᖔᖓᓯᒪᒻᒪᑕ 
ᐅᐱᒋᓪᓗᒋᑦ ᐃᖅᑲᓇᐃᔮᕆᓪᓗᒍᓗ ᓱᓕ ᓴᐱᓕᕈᒪᓇᒍᓗ. 
ᑕᐃᒫᒃ ᐅᖃᐅᑏᓐᓇᓱᕆᒐᒃᑭᑦ ᖁᕝᕙᕚᓪᓖᓐᓇᓲᖑᒐᑦᑕ, 
ᐊᓪᓛᑦ ᑕᐃᒃᑯᐊ ᑐᑦᑕᕕᒃᑯᑦ ᑲᑎᒪᔨᖏᑦ 
ᖁᕝᕙᐹᓪᓖᓐᓇᕐᓇᕋᐃᓐᓇᕋᓲᖑᒻᒥᔪᐃᑦ ᐃᓐᓇᕐᓂᒃ 
ᑐᓵᓚᐅᖅᑐᑎᒃ ᐱᒻᒪᕆᐅᓂᖓᓂᒃ ᑲᔪᓰᓐᓇᖁᓪᓗᒍᓗ.  
 
 
 
ᐃᑲᔪᖅᓱᖅᑕᐅᒐᑦᑕ ᐃᓕᔅᓯᓐᓄᑦ ᖁᔭᓐᓇᒦᒃ 
ᑕᕝᕙᓃᒍᓐᓇᖅᑎᑕᐅᖅᑲᐅᒐᑦᑕ. ᓇᑯᕐᒦᒃ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᕆᐊᖃᕐᓂᐊᖅᑕᕗᑦ 
ᒥᔅᑕ ᖃᑦᑕᓕᒃ, ᓂᓪᓕᕈᒪᕖᑦ? ᒥᔅᑕ ᖃᑦᑕᓕᒃ. 
 
 
 
 
 
ᖃᑦᑕᓕᒃ: ᖁᔭᓐᓇᒦᕈᑎᒋᒃᑲᓐᓂᕈᒪᔭᕋ ᑕᒪᓐᓇ 
ᐱᕕᔾᔪᐊᓪᓚᕆᐅᑎᓪᓗᒍ, ᒪᑯᓂᖓᓪᓗ ᓲᖃᐃᒻᒪ 
ᐱᓕᕆᐊᖑᓐᖏᓐᓇᒥ ᒪᒃᑯᑦᑑᓂᖅᓴᐅᔪᓄᑦ ᐅᕙᑦᑎᓐᓂ. 
ᑕᒪᓐᓇ ᐊᖓᔪᒋᔮᖅᑕᑎᓐᓂᒃ ᐱᕕᔾᔪᐊᓪᓚᕆᐊᓗᒃ ᐃᓄᐃᑦ 
ᖃᐅᔨᒪᔭᑐᖃᖓ, ᖃᐅᔨᒪᖃᑕᐅᒐᔭᒻᒥᒐᒃᑯ 
ᐱᓕᕆᐊᕌᓗᒋᓐᖏᒻᒪᕆᒃᑲᓗᐊᖅᖢᒍ. ᑕᒪᓐᓇ 
ᓴᖅᑭᑦᑎᒐᔮᕐᓂᖅᐸᑦ ᒫᓐᓇᓗ ᐱᒋᐊᕐᓗᒍ, ᐃᓛᒃ 
ᓴᖅᑭᑕᐅᑎᒋᔾᔮᖏᑦᑑᒐᓗᐊᖅ, 
ᖁᔭᓐᓇᒦᕈᑎᒋᕕᔾᔪᐊᕋᔭᖅᐸᕋ 
ᑭᖑᕙᕋᑦᑕᕆᓂᐊᖅᑕᕗᓂᒃᑯᐊᖅ 
ᐋᖅᑭᔅᓱᕈᑎᑦᑎᐊᕆᐊᖃᕋᑦᑎᒍ ᑭᖑᕚᑦᑕᕗᑦ ᓄᑕᖅᑲᕗᑦ. 
ᑕᐃᒪᓐᓇᒃ ᓂᓪᓕᕐᕕᒋᓚᐅᓐᖏᓪᓗᑎᒍ 
ᖃᓄᐃᓕᕝᕕᒋᓚᐅᓐᖏᓪᓗᑎᒍ 
ᑕᐃᒪᓐᓇᒥᐊᕈᔫᖃᑕᐅᑐᐃᓐᓇᓕᒑᒐᑦᑕ ᐱᓪᓚᕆᐊᓘᑎᓪᓗᒍ 
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knowledge of Inuit is very important, but 
we need to identify it and talk about it. 
It’s better to do it that way nowadays. 
Thank you, Mr. Chairman. 
 
Chairman: Thank you very much, Mr. 
Qattalik. Those are very much words of 
wisdom that we, as legislators, need to 
focus on in our report to the legislature to 
find a harmonious way to integrate 
traditional values into today’s society. 
We seem to keep running into 
roadblocks, but I think this hearing will 
help clarify in the minds of many people 
that it is an achievable concept to bring 
traditional values into the modern 
society.  
 
Again I just wanted to thank you for 
taking time to appear before this 
Committee. I would like to thank all of 
my colleagues for some great questions 
and the great interest that was shown on 
this topic. Going forward, we will be 
submitting our report to the legislature in 
the upcoming sitting.  
 
I know you said that you had a meeting 
coming up next month and I don’t know 
the exact dates, but hopefully it won’t be 
long after your meeting or maybe around 
the time of your meeting that we will be 
tabling our report to the legislature and 
I’m sure you look forward with interest 
to seeing some of the findings of that 
report and the government’s response to 
it within 120 days outlined.  
 
With that, I will again thank all my 
Committee Members and everyone who 
is watching the proceedings. The 
witnesses that appeared, I want to thank 
you very much for the interaction. We 
will conclude today’s hearing. 
Nakurmiik. Thank you. 
 
>>Committee adjourned at 15:15 

ᑕᒪᓐᓇ ᐃᓅᑉ ᖃᐅᔨᒪᔭᑐᖃᖓ. ᑭᓯᐊᓂ 
ᓇᓗᓇᐃᖅᑕᐅᖃᑦᑕᕐᓗᓂ ᓇᓗᓇᐃᖃᑦᑕᕐᓗᒍ 
ᐱᐅᓂᖅᓴᐅᓕᖅᑐᖅ ᒫᓐᓇ. ᖁᔭᓐᓇᒦᒃ ᐃᔅᓯᕙᐅᑖᖅ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒻᒪᕆᐊᓗᒃ, ᒥᔅᑕ 
ᖃᑦᑕᓕᒃ. ᓯᓚᑐᓂᖃᑦᑎᐊᖅᑐᓂᒃ ᒪᓕᒐᓕᐅᖅᑎᐅᓪᓗᑕ 
ᑐᕌᖓᕕᒋᔭᕆᐊᖃᖅᑕᑎᓐᓂᒃ ᐅᓂᒃᑳᓕᐅᓕᕈᑦᑕ 
ᒪᓕᒐᓕᐅᕐᕕᒻᒥ ᓇᓗᓇᐃᖅᓯᖁᓪᓗᑕ ᑐᑭᓕᐊᑦᑎᐊᖅᑐᒥᒃ 
ᐃᓚᖃᓯᐅᑎᑦᑎᓂᕐᒥᒃ ᐃᓄᐃᑦ ᐱᒻᒪᕆᐅᔪᑐᖃᖏᓐᓂᒃ 
ᐅᓪᓗᒥᐅᓕᖅᑐᖅ ᐃᓅᖃᑎᒌᖑᓕᖅᑐᓄᑦ. ᑐᓗᑦᑕᕈᑎᓄᑦ 
ᑎᑭᐅᑏᓐᓇᖅᑰᔨᕙᒃᑲᓗᐊᖅᑐᒍᑦ, ᑭᓯᐊᓂᓕ ᑕᕝᕙᓂ 
ᑐᓵᑎᑦᑎᓂᑦᑎᓐᓂ ᐃᑲᔪᕐᓂᖃᕐᓂᐊᖅᑐᖅ ᐊᒻᒪᓗ 
ᑐᑭᓯᓇᖅᑎᑦᑎᒋᐊᕈᑕᐅᓗᓂ ᐊᒥᓱᓄᑦ ᑕᒪᓐᓇ 
ᑲᔪᓯᑦᑎᐊᕈᓐᓇᕐᒪᑦ ᐱᒻᒪᕆᐅᔪᑐᖃᐃᑦ 
ᐃᓚᖃᓯᐅᔾᔭᐅᓕᖁᓪᓗᒋᑦ ᐅᓪᓗᒥᐅᓕᖅᑐᖅ 
ᐃᓅᖃᑎᒌᓄᑦ. 
 
 
ᖁᔭᓐᓇᒦᒃᑲᓐᓂᕈᒪᑐᐃᓐᓇᖅᐸᔅᓯ ᓴᖅᑭᔪᓐᓇᖅᓯᓯᒪᒐᔅᓯ 
ᑕᕝᕗᖓ ᑲᑎᒪᔨᕋᓛᖑᔪᓄᑦ ᐊᒻᒪᓗ ᖁᔭᓐᓇᒦᕈᒪᓪᓗᒋᑦ 
ᒪᓕᒐᓕᐅᖅᑎᐅᖃᑎᓕᒫᒃᑲ 
ᐊᐱᖅᑯᑎᖃᑦᑎᐊᖃᑦᑕᖅᑲᐅᒻᒪᑕ 
ᑐᓴᕈᒪᑦᑎᐊᕐᓂᕆᖅᑲᐅᔭᖏᓐᓂᓪᓗ ᑕᒪᑐᒥᖓ 
ᐱᓕᕆᐊᕆᖅᑲᐅᔭᑦᑎᓐᓂᒃ. ᓯᕗᒧᑦ ᑕᑯᓐᓇᕐᓗᑕ ᐅᓂᒃᑳᒥᒃ 
ᓴᖅᑭᑦᑎᔪᒫᓐᓂᐊᖅᓯᒪᕗᒍᑦ ᒪᓕᒐᓕᐅᕐᕕᒻᒧᑦ 
ᑲᑎᒪᓂᕆᓛᖅᑕᖓᓂᒃ.  
 
ᐅᖃᖅᑲᐅᒐᓗᐊᖅᑐᑎᑦ ᑕᖅᑭᐅᓛᖅᑐᒥ 
ᑲᑎᒪᕕᔅᓴᖃᕋᔅᓯᑦᑕᐅᖅ ᖃᖓᓪᓚᕆᐅᒐᓗᐊᑭᐊᖅ, ᑭᓯᐊᓂ 
ᓂᕆᐅᓇᖅᐳᖅ ᑲᑎᒪᔭᕇᓐᓂᔅᓯ ᑭᖑᓂᑦᑎᐊᖓᑎᒍᑦ 
ᓴᖅᑭᑦᑎᔪᒫᖅᑐᒍᑦ ᐅᓂᒃᑳᕆᔪᒫᖅᑕᑎᓐᓂᒃ. 
ᓇᓗᓇᓐᖏᑦᑐᖅ ᓂᕆᐅᒋᑦᑎᐊᓛᖅᑕᓯᐅᒃ ᐊᒻᒪᓗ 
ᒐᕙᒪᒃᑯᑦ ᑭᐅᔾᔪᑖᓂᒃ ᐅᓪᓗᐃᑦ 120 ᑭᖑᓂᐊᑕ ᐃᓗᐊᓂ. 
 
 
 
 
 
ᑕᕝᕗᖓ ᖁᔭᓐᓇᒦᒃᑲᓐᓂᕈᒪᕗᖓ ᑲᑎᒪᔨᕋᓛᖃᑎᓕᒫᒃᑲ 
ᐊᒻᒪᓗ ᑕᐅᑐᒃᑐᓕᒫᑦ ᐊᒻᒪᓗ 
ᐊᐱᖅᓱᖅᑕᐅᖃᑕᐅᖅᑲᐅᔪᐃᑦ ᓵᑦᑎᓐᓂ 
ᖁᔭᓐᓇᒦᕕᔾᔪᐊᕈᒪᓪᓗᓯ, ᑕᕝᕗᖓᓗ ᑐᓵᑎᑦᑎᓂᕗᑦ 
ᐃᓱᓕᑉᐳᒍᑦ. (ᑐᓵᔨᒃᑰᖏᑦᑐᖅ) ᓇᑯᕐᒦᒃ. 
 
 
 
>>ᑲᑎᒪᔨᕋᓛᑦ ᓄᖅᑲᖅᑐᑦ 15:15-ᒥ 



 

 


